aigirill ealall aliphi

ELD723

Prepared by Dr. Alaa Tariq Eldmrat




daliall g abaall calyphill

Contemporary Approaches in Leadership



Prepared by
Dr. Alaa Eldmrat

ailiginall

dosdall &
aualiill daliall <
dailigaill aliall <
wall dalisll
doalall 6aliall o
Guyally 83Liall %

aunyilfiwdl daliall <



daraall 1D

haill La [alg aleimil Tay 284 . galéll psaill a Jgai dlas wgalisll elglull lgailaiq dibdgall anphill i

Lglolgeg 8peiall dlgalls ¢lia hlijlg Jleall galiall

a6l sl Lle (ailall) paall 8jndg aiullg dclanllg gilolell jga il saball haillg alawll jlhl o gy éayll fag
alplaill 03m (og Jleall gaball cglull galall La ¢ayllg saball lh puuai cgly dla dsa alblail cgh
.k Lo abianll

Prepared by
Dr. Alaa Eldnmrat



(i) alabiill :Lisll &y R I:J

Transactional Leadership

Lapg 8pgub cilmlaidll oAm fST 4 dualdg baliall 6 dbaall alslaidl Jlhoe a6 (daldl Jgi( Burns) jipu glS Lag)
adhigaill 6alellg .adabdll oaball

il Ju sabaidul Jabill adile e agéy 6alsll hai o (Al il Libal oawd illg) dudaliill 8absll o)
ugdrallg

Aududlg aulall avapell aldlSall elhe| dhlwgs dahiall go aagillg Glwill Lle gy rilélla

Jug aiw Jabdl &y le alac jSpg qiliill aigs aflalla Jagpuall pe pieill  Jle dadablidl 6alsll raieig
cilalSallg jilgall JU3 (o arwgdre L 1id: 964 agio Ailall oxp Lo lgeris in awwgdre Jlaci hudg (uugdpel
Juwgdpall clal 6elas e Iaaion ggac JSuiu lgihoig abgéell gi




(ailal) aulaluill 3Ll dyplhi ID

Transactional Leadership

a

iloadll Jalds acgy gl (Jaldy 1aild loppga a0 Jaudii ddac lgil le adaldl 8alsll (Burns,1978) jipu wajc
aldde gb alilall 8all Lle ailé ssld bai il cipeg alolall Jid go wlan il Gudai e Jgaall Jildo
Silall Gy Ul ajliud agaliill $sLall gi i adadll alaaall gi aualill dulw Ll 8aituo yugdpally Ailal

Aamaild abiey laih ggapai Leaic deoullg jgalll le Juwggpall Jgaas yuggpeallg

Aohiall Jal o Jrwgdpellg ailsll gu Jalill dlecy dlaiall ausll Lle aild 6alisll o bhai lgil Sle cudpeg
pgudil Juwgdpall Jug g o Juwgdrallg Ailall Gy clslill go dlwlw le ailé gald hai : lgily cugyeg
Sl Jlaall ,ag dohiall a (sl drahiill @lanill (Gaéai Jal (o 4ga (o

duiro paallg galeall yu déllell aid ggsi sabidll (o ggi lgil Lle (Miller & Miller, 2001) pliog pluo lgdye Aéd
JoHl 63ga20 daulalii dulaey dhlijeg digjleg didgog (Saall Spuad g aud. jaune le daldl Gle




(ailal) aulaluill 3Ll dyplhi ID

Transactional Leadership

é )

aflall (ju dSriite ageqq galio Jali dlulw 3gag 8)5a Lle agai dualiill aliall of ddludl cilayeill (o AAi
Aohioll dlaol Géail aleaillg wailhgll cua (o (ST dga (o pguiail Juwgdpall Jug dga (o Jrwggpellg
Juwgdpall ug din Jalill éiny e alac jSpg iliilly aigs Milall bgpiall pé pjeill e soioi s3Lall oiw |
Juggpall elai 6elas e laaieon sgac JSuiu lgthes Lill cilligaell gi cilalSallg jilgall Jua o

huAg jlgallg alialiall e 8)adg Jrdiwall dilida aig) Jlaul e 8ja8ll aual aun jglao aill uJ;Lx.x.ll ailell flalig
.2gia oap Lo Igioiul anwggpo gligl lc jald govg .alelp Ul

blai hgs S LAl aleig aca Julelell aluaid ag aivaid a weallg sgall blai abill ailall Wye Las
Agacag agiglet Lle Jgaall Jal go (Il ap Lo Jiogs «iSg aup Lo wper gog .aseid blsi le auhoill aigd
Juugdpell daalaiwl (ig ugh paei llg aili pég didgoeq ddm clille Jelillg ailall Ju cildlell 0w (i hallg
aiteo aabine Guénil Ji clill o deili gsi U dahriall claw jlaill

A




aulaliill 5Ll palic ID
. 5®g aulaluill 6aléll duwlwi Jolge / palic aiuli ¢llis

Jo Ailall Gaag Ul jpa ellim ggsu Loaic auwgdpal cilalSo Ailall a1néi aniig dlainall slalSall
lgile Gaiall alsliall dlamill Guéni Sle acbuy Loy Juwgdpall go Jabill gi Jelaill _laylll jijeill lglils

aladiwl Jia (o ellig ¢ bl JSuin jgoill puui Leaic haa salall Jaais lgidg (clitiwill alleall 3jlayl
wlaell gi cilluwll jpjeil

allac o jga Lo giling Aflall amliu ¢un clitiwill aleall djlall yAdi Log clitiwill dulull &jlayl

ol ruidg ailall alie wini ,ga ai Jog Jaell dualgag jlraiuwll nalll yogall clhcl JAai gga duisig)
awlall aalall cidg U] glilll go alelal asd 3T sAll agall

/
0‘0

\/
0’0

\/
0’0




(i) alabiill :Lisll &y R I:J

Transactional Leadership

\
. "I II (ﬁijg o ".l . clo.'... _IJIJ. 6]';_!]' . .

aaopo pé gi gl hhio pe alSiita le aylayll
anlell lgilhliil lgiwlas clifl dabiiall alai

drothiill alaagll gaa] (o Llell Igils] Ll gayig

dinopg jlall el slaiclg lglal jlpd AlAill lgua
jg0ill Lof adilhall cidlall é ludiue adl ggayll

poill ¢lfud oo dnopallg lgl hhAasll aslell

avieall aarhiill cilangll Iy




|
(udlndll) dulaluill 3Ll dyhi MIDOCEAN
Transactional Leadership
é )

elli lgeayi Lill dxilitiwil cillallg jgaill 4 1l dahiall Jlact yuu eliff lginlu Gujlei i Lell 6jlayl gla aileg

ol Gihiy aglwill am IS 13lg dyilitiul ciillag jgel ag ilitiwl JSiy Jaaii llell )il i ST lgul cilaagll
Sl lgwai ducpall drahiill alaagll 8jlal Lle Laui guhis . ailé Llell 8aliéll sgiua Ll si lgiop duwdall
Stig .l hiha Lo $ag Jaall jwai dya lealall ey Ll (@il sjsally Shuwgll alsball sgiue e
03 ciils gla lgid Juugdrell dagicall dblull sseiig dredhilll 83agll aslgi jgol o saiuy Lo Ll

Ldell jlatll Jlac )l lgedp agailgild gpenll drarhiill aagll 8)lall dagiaall dhlull gaeii cilaaiwall

el alaoiwl le saieng (wgdpallg guuddl u dsaillg amlaill gulwl e agéy Silal hai eliiiwill 8jladl ol
angaall ahlwll ¢lli padi ;a0 aolfllg ajjlgag uggpall 6clasy aio |JLO..I| wwuggprall aihlw (po cjp yaugail
dulgguall auanig dhlull yAigei gguinge 0 Lo.g.,o IJg; S Joell deuh Jl LaS Imaleiig loagan ¢lljalg .aull

. Ojladl 4 uglwill 13> Jilo (Guhi sxo UJl.Llng)




P N

Jaaii 1 ulell 8ylaull 03m g Lisdl Gilaagll)laill wpaillg daSpll &y hei Llell 6jlail i e Glhii elitiwily )il 6,54 gl
.l Lo Lle agai dyjlal ddula (o Glhii lags Jhéa auilitiwl citllag jgol ag . ilitiwl JSuu 1l dylall ddaell jus La

cliiw b ojlall aeuwla 1D

U N | E R

duuipll ddgguiall gl g a Alayiliwill saaig hhall @igg lwlull awy Lo llell sjlaill awill dugguall gl (
Auaiill piage lgeidgg aelp Jsib LIl cabauilfuwillg clwlul ¢lli daayi o &iusiillg Shuwgll (ujlal

Auaiill G a poliall Jaaill pug elgludlg elsill Lle aildgl Lo drogul 3jlall dago gl (2

aljglai pisi illg cilblill dwlas clifl Juaai aé Lill dlglullg elall a clélmill amail salell Ja gesi d)lall Jasigl (3
jolaill ggudga clglull gi BLitl Jlasay ualll aghiillg ahall duuill dgido pe

Lagilalil apnunig lglullg eladll Lle ailéyllg ahall giigg bl aw) Jlao L Lgilalill clagll e djale &jladl g (4
dcgingall ahall Gag Lilali puui Lillg Lglaai Leaiwi U Lill dyigigyl jgolll lglolS (e gap Laaic 4]

aalle g dudlallg cilinyilfwillg hhall gagg clwluull gpaill 8jla il Ay ashii Gag dhlull Al dale] (o a1 ld aleg (5
. aliglaillg cilalnil dalall aliphi el Jaall )




clifiwil 8jlall sgalio ID

:aullill ;galiall Lle agailagr g Auaiill dulgdua (o lgopig arhaill duggue 6:bal hei cliftwill sjlagl g auail

JSui duinigyll LgilhLivi dwjlae &n dradhii aylal 8aag Js ¢l cuay Légas Iaaai aldgduallg albbull aaai - v
lghliii Jlas 4 pudill claaiuo dauliog JaLus

.dyjlal 6ang Jsd (@uslell) auvigdl aulblbwdl aiaai v

] aahiill cilangll aalizall cilbliill cilulee Jia el gjladl sghuall Ll Gisdl gjlatl sgluall gga) pac v
S330all ilittwlll cullall

Jurbuiill §ag ledll apahiill cllgiumall Ll lgsd ggapl dyilitiml ojluicl gSay Lill eladllg clglul cillae spani v
Ashilll La g syl

é )




Sl 99 dahio sl 8 dordiug gl aild §ﬂ Sau Ljlal Uhai cuud elitiwdl éjladl i lualg cib
aflall yola lgde; waghillg allhiall (o dcgano jalgi Ll aduhi gling gjlal wiglul ail cudg
Sl gaill Lle ¢llag lgagihg . dahiiall ddile g3 lgiaoig (Jilolall deuhy yals lgneig

Llell 8jla 1l Gleii hqp

Jdlolell Gleii hgpw

. Io . IIJ. o I e o0 ng—Li’




|
CLU-LUJ-IJIJ OJIA-!JI U NIIDVE R SIET YIT!
:Jouitig jilolell Gleii hgpw

alalgll clsl Lle agijadg aahiall é gilalell dclas v
.ada agdl algsgall

6949 dulgguiall Jani lc dahiall La golell 6pad v
aginl sauhiill ellgl




clifiw L &ylall ID

. l & ug ‘-- Io . IL! «I oo 00 bgr‘:'.u

Joud @ai il alllallg wglhll wlite 4 dahiall jlaiuwl
pac allla Ll aiull elli yApei pacg dilaell dahioll iy
adlall elli ggi gls L jlaiuwl

carbgll clgll jijeig aualiitll 6abif Jlea jalga allhi palgi

régig aylalll aleell jw deilial Jlod Jlail alki lgi
alblidll alaiy aygpall alogleall

3

J




|
CLU-LUJ-IJIJ OJIA-!JI U NIIDVE R SIET YIT!

Jouiiig Lilell 8151l Gleii hgpd

ayilitiwll citllall @lpdiwl Lle Lgijadg el 8)layll dclas 1
aalizall lgilbLiil lgiwles clifl lggalgi aé il

lgLwggpoal lgisig lgihlw yAigei 4 Well §ladlaey 2
dohiall agilaiil 6gg




(auilppdl) adalddl ealsll asphAi ID
aylalyill 63Liall 4 el higeg bgall (hlgo

A

.52g dulylll livaallg cilanllg dgall Ghlgae (o yaew dualill salall jliai

Jaell algile Gaiallg &iglhall puleall agareni sic Jusgdpall slalSe e jSyilgil gulalell alaimdl 1
Jaell lc aglljiénig .agiligical ledjg Lehell aullsll alail Ll Lolaiml aey aild Ay limg

ararhiill @lanill Giéai le Jusgdpallg ailall u Gléil ellim agiu pualiill unpa jijeig glolell jéni 2
Jaell a Lilaillg gualiill (usgdpall geas Glail 1amg aalivall lgelgil cilalSall e Jgaall Jiléo
ararhiill lgalani ciéan Lgill dahioll luuse oy lamg cilalSall el jgall elaill calaya el Gudail




|
(&l aylalill 8aluall & hai MIDOCEAN
aulalill 3Ll Lé el ghlgag 6gall Jhiga

o

A

salisll aypail .ageell gl oAl ghilge yaes I IgjLil ad Salall SHhie ani i Ul il dl (pils (o rmc]Jng\
:lgiog .aulalull

&SuiLe allnag Glani Ll juwgdpallg ailall ju ddulaall gf Jaluill alla é lglga aagill aacg wlam il il aac >

e @lani Jga (reilillg Ailéll (o 1S gaai g &ili wlamill ygsi 4

Laph g alilell ggsi gl Ll 53ds aediall ali Lle 63ball 03w slaicl gl Juugdpallg silall gu clélell Gea >

Augh jaoi gl paiuwi U Lllég .4idgeq Alli pég ddw aldlle 4 juuggpallg ailall Jaldll

Saliall elglull angi Lgia al aaai ailall Guph ahupa aséi il adsbill aliall g ailall elglul Guphll dhjla alie >
Lawaall jgall Guda JSuiu jquni 1l Lgil Las .ailalgingl poull gai Lailg yuvgdpall (o dalise glgil olai cuwliall
yaiusall pueillg dalgell pac La claBiall La 8auaa dln cul éjidallg aylsialg dianll 3alall o uglhall )




aJ"-l-.!gDi” 53'-.1.-6-” a-.!Jb-i U NllDVE R SIET YP:II

Transformational Leadership

auligaill 6alall Juwwgo g Burns jifu ()i Gardona ,2002 Ligajla jS3A
({ Alé ai (og 1978 alall L (&l dyslill 63l ge oo 3]

. T
- oalsll Burns jiru waing adq .athigaill 6alell 6)Sa pghii Bass wl

Jaagll jalll Lagia Js acas gilillg ailéll lgra agéy dilaes adigaill

N :
= v 8alalla auleg redlallg dgieall agyl (o Sgiua et I
03 a9 Jall yulwi Lle Jaliill ddule lgra ixi 83lid o aligaill
\

dahiall go angillg Gluill le dauwggro gy Ailall gla daulell
Juwgdpell daxduénll dredlall Lle Iaaics ilalSall clhcl,

A W,




dyligaill 6alyall &y D

Transformational Leadership

Shli ailé aif 8ald LIl guwgdpall digai I Shgaill silall euwg
gaxi déyphy digine dundid gd il Aild gga .ghog jiee il

« o) JSiu agio wiglho go Lo fiSig sl Iglees g1l auwggpe
dgag (o dathgaill 8alisllg jraill (o ySey Lo Juual aglac (ygagig
caill 1w (jgSug 8g4a fSill Lgislg Jarbei fsill 6aLéll Burns jipu fAi
&g Galsll galall Sl silall glhis gf i Lasic Lygra 8aball go
Juwgdpall cililSal Ll LAy glbiy gog (reulill Llall cilalall glub] (e

. uwggpell cllgm sic araball ailalall (e ¢nug dlelsl
J




dyligaill 6alsall ayhi D

Transformational Leadership

é )

¢liliu gl by Laaic ¢iaaiéaliall o cgi: Lgil 6alidll (o ggill 13m duligaill 8aléll uwdo Burns)1978) jiry e
o Llel aligiue Sl Laey agdie; ggeilillg 8alall ard gasy wgluly yaedl agiie) go yaliil dcgana gl yadib
Jle jiSyillg apntil aguulse sey la Ll jaill gilelell algll e 83l Lgils Lgayel gSagl . aila 1l clglullg diedlsl
il ddile g asligus Lgil caungi aauwlg aayifiullgil lc gl jhis anal gojll g0 go ail chsdug dakiiall ol
(o gaill ells Lgil e Lgdll 8iLibgll yS.ay oS aglosl Jsliie claiilg cllg agisl (raili gug Jledg aglo ailé gy Jaliie
Aahiall Wlawi JLo1ig dcgonall clAci allal (ruwggroag 6alé (Jo @l CHpllall cilalaiml Jgau §SJI oalell

digoll agy pgolill aaaig agillwig Uulill &1g) Mani dagleo juw §alid haei :lgil cudye 284 . sgull Jlaall 49
aglhall @lanill Guéai Jai o dglh La gglaes Lill dakilll & Jusei 63gleag

awjrall paa b Lasic ¢iaai il bx80allg dugall 6aliall (pa ggi lgili Miller & Miller, 2001 liog jlia lgaye (a a
alilllg edgll (o Lle clayy Ll abingig aacxg A1l agio JS sgéu Jreleallg paall Jeai ddiphy Jraleoll go

. Ahgh agai Lill diealslig

_/




diligaill 6aliall ayphni S

Transformational Leadership

a

agll (1o g2 alaul Lle ailall 8jad e ailé sl hai g algaill sabéll of aal il alayeill L Ialiilg

Arorhiill lgalaol alfilulg lgra ggleay Lill dahiall olaig aglec olai dahiall La Juugdrell Ju duadlallg Jgusbllg

arigaill alall gla 13l .aubite gai Lleg .Jaell dalinas dolill dcliallg ¢lpitall glaydl JUA (Lo lopghi I ewllg

a 83gagall alsuiall Jrwggpall catpei Joldl @agll jueil 8alall aoxdiuy (yuuggrallg dalall yu spuu salid hai

Geaail axalgll agyl go Jle Sgiue G18a7 Jal g ellig aililg glisllg alglil U3 go lgtd gglas il dabiel
Saall clabiall ayle ggsiw Sl lliall gagll eg aylall aspidall clamdl




i"LLI.gaJ“-” 63'-.1.-6-” &-.I.Jb-i U NIIDVE R SIET YIH

Transformational Leadership

(

A

agll (1o g2 alaul Lle ailall 8jad e ailé sl hai g algaill sabéll of aal il alayeill L Ialiilg

Arorhiill lgalaol alfilulg lgra ggleay Lill dahiall olaig aglec olai dahiall La Juugdrell Ju duadlallg Jgusbllg

arigaill alall gla 13l .aubite gai Lleg .Jaell dalinas dolill dcliallg ¢lpitall glaydl JUA (Lo lopghi I ewllg

a 83gagall alsuiall Jrwggpall catpei Joldl @agll jueil 8alall aoxdiuy (yuuggrallg dalall yu spuu salid hai

Geaail axalgll agyl go Jle Sgiue G18a7 Jal g ellig aililg glisllg alglil U3 go lgtd gglas il dabiel
salall i lIBurns) ) jipy Ll adg 8xaall alabiall ale ggSiw s3ll Llliall giagll (eg ddlall dSfiiall calaw il

Sall ipsill sgluallg amailig alpalll gy Jaliiall pilill dylac ara Ggsig yenill sgiuall Jugiua go Jgsii drigail

lgié duclainill alhillg Aluswgall aulnlg juei dilac apd all

W,




a-k]-.!g:i” 63'-.1.-6-” a-.!Jb-i U NIIDVE R SIET Ylﬂ

Transformational Leadership

(

A

agll (1o g2 alaul Lle ailall 8jad e ailé sl hai g algaill sabéll of aal il alayeill L Ialiilg

Arorhiill lgalaol alfilulg lgra ggleay Lill dahiall olaig aglec olai dahiall La Juugdrell Ju duadlallg Jgusbllg

arigaill alall gla 13l .aubite gai Lleg .Jaell dalinas dolill dcliallg ¢lpitall glaydl JUA (Lo lopghi I ewllg

a 83gagall alsuiall Jrwggpall catpei Joldl @agll jueil 8alall aoxdiuy (yuuggrallg dalall yu spuu salid hai

Geaail axalgll agyl go Jle Sgiue G18a7 Jal g ellig aililg glisllg alglil U3 go lgtd gglas il dabiel
salall i lIBurns) ) jipy Ll adg 8xaall alabiall ale ggSiw s3ll Llliall giagll (eg ddlall dSfiiall calaw il

Sall ipsill sgluallg amailig alpalll gy Jaliiall pilill dylac ara Ggsig yenill sgiuall Jugiua go Jgsii drigail

lgra aycloinill ahillg Aluwgall a1lolg juei dllac ara ol

W,




&kl-l”gal" 63'-.1.'6-” a'.l.}'b-i U NIIDVE R SIET Yi%!

Transformational Leadership

Ogiligaill 8alall yailaig duigaill 8alall palic

Influence & Charisma auilallg pilill <
Inspirational Motivation dwolglul diealallg ojlidl <
Intellectual Stimulation dadsell 6jliiwdl <

Individualized Consideration dauapall jclivalli alaimdl <




dylygaill 83l &yl D

Transformational Leadership

ggligaill dalall yailaag duigaill 8aliall palic

)
aei auwggral da1a0 augy pghi e 8)aall aual jalgii (gAll ailall aain g Influence & Charisma dwilallg pulil

dahiall Llell allwyll gulual slagyl auwgdre go Jaell Ailall o (Jauaii Las clftitall elglullg Jiall 23gail
(o dlle dayst B Lin Lbigaill ailallg gl (o pliiallg a8l Gidaig agugai 4 jlitcllg jaall agy pupég
Lojyylsll gl apalall o ¢llig awwgdpo Jud (o dsillg alfall

wlap il agallg  ,cgll 6abLi lio) Jgsu Laiun ailall adain 59 Inspirational Motivation daalglul dusalallg 6)Lidl
of vl dyslall anii g g allgha Jial Ll agassig guwgdsall Lo 1§ alladl gl 3l.alsliall aigésal
Gl e yueilly sggall Sl joopl Aladiulg amgdie Ll dulell ailedgi Jlaul e silall 854 lgil Lojylsl

plglll gl {jlill o ellig Jgirall agall 6abj Gupb e 8pdS clubl jlail ST dhwuw Gioy dogell




dylygaill 83l &yl D

Transformational Leadership
Jgthgaill ealaell yaibasg adhigaill salell palic

uauuig alSiwall Ja oo ailldell aal jalgii SAll ailall dan g Intellectual Stimulation adaell 6jliiwal
Sl @ileall Igaaug . salell e Igaeiy gig Jalui Jao bl gy ggjais Lill Giall Igleay gl Lle Juwgdpell
A gl (ujsitag Jreato Igigsul arwggro agga Ailéll ara iy Al wadgall I puin aild ai Jog 291091 lg1 ygiods
Gt daunsdll alSuiell gxaill le (uyald Juuggpell clgm Joat arwgdpo olai ailall as pagay SAIl elaudll graddll

lgl &xahie Jgla ge dallg Ja Ll plind cilSiie lgang cibgaall I hill agalayg 633

¢ljaug «auwggpal Lundd Lelaiol het Al Alléll dain g Individualized Consideration : duajall pelialls alaimall
093g dllaes ySlg (upadl ge Lbluog il Lailé Iapd dangs agio aalg JS Joles gga Lis (g agiu sl Ggpal
ol Joellg anlh ddiphy agio Js go Joleillg auwggrar sajallg uo:n.w.ll allell alaiml ! raiell x>yl olhlhae
. J1ghillg gaill (Jo jo Guénil amaluylg agu)ai

~

J




dyligaill 6alyall &y D

Transformational Leadership

ggligaill dalall yailaag duigaill 8aliall palic

(
01 Influencﬁi?dggrng; >
Aapdaidl aelil (1) @y iad dsaludl asaplll adugaill éaliall palic gi hailg
()2 o smsiis s o o
Inspirational Motivation d.lj'da.l.!.” d._QJ..”.I ugnb_” LQJJ.C LgJ.b| A84 LLD L}-'Qg

Il Gl )bl (jSeug . (The four I's of Transformational leadership) awl
(03 eesistmd) Al go Jle giue il sgds asyll lopaliss ddigaill salall alaiiu

Intellectual Stimulation

O 4 auapall pelivalls aloimll
Individualized Consideration

. auligaill Ll adbaall cilpdlill oy Sillg .draihiill aledgill jglai




dylygaill 83l &yl D

Transformational Leadership

kgl ailall alen

é )

aléileg alolgw] agial gb Ygjliea (pill 6alsll cdgwm ggrhgaill yailad (pe Ll @i deydl duligaill 6slsll palic )
dhludl yo Wline jynal agsiiol Sl clly 6 cull ageig lgid gglaey il alahiall 6 agLwgdre o JaAdl
(rog B8al8S agr agrwgdpo aclid (po deulill duaddll dhlull agaladiwl ;a dhlull 0AD (JaSig .agrwggre a pilill
:ail wapey Sligaill ailall la 1Al . agial yugaloll agSglw

Juwggpall ailaa ygsi Lill aisiuall sgl aee yglaliug aigmbiug «digSlay arwgdre Joau gl Jgl 1

. uehillg ealiall aojulll aisjell yajall Juwggpall agp

Angilly ey Lo (gl anllaog Ailsll alelainl agallaeg agileleinlg aguwail ggaess Juwgdrell Jeas gl Jgla
pclgiig Gulhii Sin rwgdpall sic ddudnll agealall aagy of Jgly ciligiuall el Ll gusggpall cilalay Laiy
flall alala go agilal

. Participation Ja<ll L_,.a dombluall alaul (po AST. Partnership Jaell L_,.a aslpw sl JlJras 5

A W,

M N




dylygaill 83l &yl D

Transformational Leadership

kgl ailall alen

.2g Salill (Lo opé (e ofrai Lill yailinall (o dcganal giais Lhgaill ailall gl LIl éjLbyl ai aild Gluul dg

Jgag ahai yulg (Bpeiue dilac) dlay e djlic opfai ,a pueill 13 jig Change Agentyucill JuSg ail Lle awai Il fAiyail <

Uls ulg Lo (Bl elitellg Gilaall Jai g .gdlgll dgalga 4 (5)ag Spaiuall Jigalll winy dg Sphliell wno glob yadd ail - &
aigap U ggadl oIS gi Lalgo clla

J9iliS s pul aislg (g4 ellA go gog Jaell daclsll ddlhlly amagji il euug (AT pelival gulag ulill doydy yoguail

adxn il U @alell pé jlaidl g1l jlaidl aud Lle diive 8)LA ygsig lgigd 4 wapaing aralalll aslly ango ail - <

Jraiuall 8 Jooll lgio slaiuy dyai ail Lle Al | Jai by Losicg poiwall alaill Jodig poell Jigh aloiy ail - <

lgio axdug lopitug ciludya gidug ailifhi a4 Jeey liah dwai sei dill xseell widlgally yagesll go Joleill Lle plaail -+
LAyl 63430 cilyyai

a0 I>gawlaisl (upall sgilg alaill 03 danyi leg alall e jalé (Visionary) &gy wablia ail 020)




dyligaill 6alsall ayhi D

Transformational Leadership

agirdl o)ladll a adligaill oalisll Guai

a

\_

] IS Lagjg .1990-1984  sole (yu wiaiol Lill Sergiovanni ilaguajuw Jlacl ll aupdl sé adigaill 6absll ailwlya a Jasll sgey
1921l il aF (pag . Instructional souleill jgall Il Managerial )lall jgall (po alléiilg .dwjroll pao jga Lle 15 Sl neill g ¢l elig

1946 alc 4 lpeguui ujli (o leas agéc aiuli wle Mji Lo dusuw sl augupdl 6jla ll duda caalw Al . Transformational ligaill

oabell cun dlleoll yujlaall dljta (saals Instructional Leadership diadeill 6absll hai jgh (upuell gpall alisilad glho gog

Jasy 2ilall aval of LIl galiéll haill 3w jghi ai agesiig adhll Juasil dyllell cledgillg adeill ducgi Ll jSfll go digall aylayl
alaim il (o pisll aléll (o apaall gqill lagl ili adg .auigaill 6abéll Burns jiru olea Lo lamg Jraleall liglei fisig lgiagi Jai Jsuiu

dwjrall dagallg Joell  jeuh cilg cliug (Jraleall aS)lie Ll o;,t_Si.l" Ly
W,




dylygaill 83l &yl D

Transformational Leadership

aigiill §)ladl 4 auhigaill 6ablisll Guhi

Gb.l.u.ﬂl vaugai lgilaw (o (lSg Organizational Culture dwjproll @anld daredhii aalar (ugsi le pSAll ad A|\
aiull pagi ;a9 agleel agillgg (Jeleall dredls o ajt 6alsll o ggill 13 i clwlall cuidl adg .Jraleall
. aeill  ;a baglgisill alaniwlg glaidlg pghill agl duuliall

lgio «iljlicl 8ael cllig dradaill Cilbuwgall a aligaill saliall (Guhi draml (aSig
aranill o dulle aays e aylagll cullwillg ailisill 4 dow (el duid 6ald Ll dagyill alahioll @ala
Joell La bpall e anilill adpeall pid Jaf (o ducloiallg duspall cildlall slacl oAt aviluil 63lé Ll dalall 2
" adoill cluwgo La
Aagall ¢lgludl hlailg wlamill (o 23lai Lle jSHl g . Symbolic Leadership)asjopl 8alall I a:la.ll 3
Aawwjaollg dagifll jgolll Jga ddpeallg dpall paall cudy Lglila (po illg duguyi 8alid Ll dalall
clsdloally duwgall asdll cudig aaaig el La paall aclu lglld o Lillg audlal 8sla il aalall .
\ Gl jo Lle lgup dwpaall Ghei Gillg duuwwgall ddléillg )




|
aylygall 5alyall ayh MIDOCEA
Transformational Leadership

aigiill §)ladl 4 auhigaill 6ablisll Guhi

e raisy ol aigill alobiall é lgiluhig duigaill 3Ll awls of Lle
o JS il updiall gpal cliiseui il Aieg alol Jy 03ag ildgiarus
IS Layjg .ampcg . Leithwood aggidlg . Brown (jglpg . Hallenger paillo
athgaill dalsll gl agual cusuii Sl alelhill alaiml clla clg ol
8 ugigleis (il (raleallg yuylaall sparo Ju Jolsillg ygleill I (s2di
8 6aa abnuilfwl ge dadlg aljjall a ds)liallg wlanill aanig hihAjg
Jreleall sal aull aviglei il jlell alaell odn Juag .aileillg aleill
al JiS)liteg 8ald Igigsy gll anjall aea guolell gl Afléll clhe]

Gyl 6Ly yganaig pueill gghé) el 13gig dnlidll dadaell 4 y




dyligaill 6alsall ayhi D

Transformational Leadership

agirdl o)ladll a adligaill oalisll Guai

alexés I ilngig adeill cluwgde L silull jeil aliay anly alale; hii dgaill salall i Las
.2g gl ciluwgall 03m 4 aygaill saliall drami ciasT aahio

agall U Ll sads Loy dugusill dabriall cbact gran gu g duedlall [pjei (el ddigaill salall of 1
" Si20 §3 jusi ¢lxay aglhall LalAdl
atligaill 8:Liall lgadni i gSay dahiio clpusi ojga wlhi sAll ujlaall fai Lle alftall jSyill jgghs
JSuin (Géaii gl gSias dwprell dawlll aalaillg ausll draiig acs (o dioAii Loy dohiiell alpueill gl .3
Aligaill 34N Jila (o a2

slgall o ddle dap Lle 1340 albhiy agil pulaal Juglhall Jraleall paiwall igall slactl gf 4

Aigaill 3alisll cillecl




dyligaill 6alsall ayhi D

Transformational Leadership

aiguill arlaell 4 aligaill 8:aLiall il

:lgiog ilga ac 6 arwgdpo Lle dulul T ey sgurll Shgaill ailsll gl

(

wupaillg dugisall algallg cidgllg @alitall jsbaall Jgerdy agild .aguugdre olai dadle ciledgi 8alall Jgsi Loaic 3l cutlaaall
aulclag éclasy agull daiuall algall jlail (o agiuSaig Juugdrall sal diljlgall draii e acluy Lao jijeillg pghill ynjag

jraii Jalae alaiiwlg jlpeiwillg wypillg dlghall Lle agigeaiy Lulyl Indli aguwgdre 9 ggpgs guall éalall gl 3l :abpall
pal Ugeadug (Jolsll alailly jraii U cuils ylg Lin wuppill <lidl La Ll gglagiy Lill qiliill auh agy gghais Les jIsiullg glayll
wilSdiall a 8 acall

Ugwgdrall ar agéy Lo Lle jsyi il dealll adeill auadiy ¢llig digeauiug jraiall Jllell clalll ggjany dalsll gl Al dealll @il
awadlio fist lgauny Yl Lle ails adgll a amaclui Las bclasy algall Guani Lle pilio Jsuiu guwggpall acluig ann Jsiiu
puaill dasig hlaig

cliy LIl ags hal peg LAal ISglw ggeridiug dulle tiledgi agl ggsi Juwgdpall go éalall Jelaiy Losic 3] :ouhhiill Alioll
< Ay dleloylg alolwiilg wlphig dunae tiga alpd - Jlell Juw le ggosiiug Jgusllg ddlanllg cdall jraly Alio




dyligaill 6alsall ayhi D

Transformational Leadership

0gtligaill yggusill alall lgaxaiuwy il culluwil

a

\_

aygrall anlall aljligall yaed agsiial clhiy aguugdre Lo gubgaill gugill éslall aglhall pilill Giéni
:lgiag

. Aaiill alldg (sanill pie duedlgll Wlanil (Lo dcganao clis Ll énall 1

gali yalail agil aljialg cuvgdpall ljaal dulaul sphaill glhiuall linl gllhi of cisyf 3]

Ugwagpall ai agsy Lal gladllg jrailly cluadll

oS a8l acallg angill go cuwliall jaéll a136T af (Jog Juugdrall sal dielsll aljasll pghi Lle §jaall

pelo gdgiall alaill Igaé1g agiljad Igesiiuy

ilall gl go Lawhil Jaell d1aglgisilly droumlaallg il wilgall ge daa dyilwill wilgall Lle psill 5
Hehill Gl sad1 s3l g il

> WN




dyligaill 6alsall ayhi D

Transformational Leadership

\_

lgiog agujlre L ggrligaill dalall lgesiiuwg Lill wdlwill (o dcgane ¢llin duwprall 3jlaill sien leg

Jraleall gu dasdall aljlijll Jali dalai giaig logs un JS djlj 1
wla ale JS ailar a alignillg cilsdieallg jSailg @lss il Jglai La dwpsall Jaeoll Gijé clacl Js asjlie 2

jghio La dnpall auSiall gidgg balfiall yandg dalite alpuuai ge dadl (S8 JSin Jaell e Jraleall dacluo

walall ojgaill paall yayé aacg dclaall Jac Lle Bléall gi lauuwa dosdall Jglall alfldl winig (JSS dwaall gugi

Gud Jgaibg cililgduia spa JS elhclg dhlull &Sjlical dyphs bopghig dwaall gwail yopbg il dsay Ga alaaiwl 4

adlgguo fis wilkg ,é Josll
Awpall (a6 ggaguu (pall adhll elsig Jaell Gupa elai Sl wpeillg Saall elublll ayani
Il aliellg ilaullg hiill JLaidl alaaiwlg graleall alolail Jubig agilalialg Jaell Gid cbac aliéy auay aldll
" lgeé psaill dliwill aphg agee il ddidliog Saaall Salll iy graleall alawll 7




auligall 530l A D
Transformational Leadership
drligaill aygipll oalisll ayphhi 4 wenll (hlgag 6gall hlge
dljtaallg alannllg 6gall (hlge (ro yass dlim Yl Ll Al (Guw Lo Llc Luwwli
1 Jauindg Apigaill (drwjaall lgiag) &guill 8abiall Lg jliad il aulall
é )
dwjrall aaialg aigy cliv aigi 1
lgéudail sewllg dwpaall Wlanl délua gl giAg le aS§i
Jlolell gapall acallg adsoll éjlilwll a1xéis aigi
awproll @alal Lé aduwyig aiuwlog pusill dlSuw e sclui
aiguill dlosll @l graa (o clall (o dulle ciladgi e jSAll iel
Awprall aljlid a asjlitell areail daille Jlgal pghis iei
dolc &agio $dg bicloa aitlSiiall Ja wuyllu jjai
dahhiall elail ;a6 dowlg 8)gias cilogleallg dbhluwll piv Jgui
Aradeill - draleill ddaell jgnoe acngs wllhll dordall digupdl ciloaall 6agallg ducgill pghiv alliell yoya pagi

\ /

M WN

© 0 9 o U




dyligaill 6alsall ayhi D

Transformational Leadership

athigaill aygusill ealisll auphhi 0 wenll ghlgeg 6g4ll yhlga

Lgiag ilubullg el ghlge yhss aifiay Llgaill sabiall haill 13m

agilialgs absll ye guclaill ajlall Jud go glllg c@hlll ygloiuy 28 Juuggpall yaes gyl 1
.aag JaSI e

clabiiall Jlasll pélgll o S ailailg sgll e dails babidll odm g 2




call daliall i IE

Love Leadership

i Leloiall wilallg Liluigl aeul le aS§i ailagl a bpiS IS cygh
Guéni La cluwdall alai La wilall 13 demlus greg aylsyl ddesl
Al yladllg dnpall bl wiSll 03 (pog .uglhall JSidl Lgalami
dlahiall jgai s wall §)ladl wlis YIS Layg wall 6)ladllg avibwidl aldilellg
RSI (o Kathleen Sanford ajgailw (plilS aigclgal dpholli éalallg jliall

clgw 33 e (railillg 8318l sic gid cid ill alalgall

Qi il Ll agey o lgilayhig aylagl clyhill Jid of ygailw saieig
alaial Sl ages Ji lgud diolS &ymga clhal Ll gl lgiudlane pacg lgaolio
8jlalllg Gogolll aw g wall i ¢lla jliallg éphall salall jlaidlg «all 8jlalll
oigl aypnull Laellg dwuipl 81adl go walla jmuldl guail gAadi dogolll shay

. alabiall alai e Jgguall goog dyjladl ddulall

y,



call daliall dphi IE

Love Leadership

\_

Lilinf alita ac) dlpag alpa Joall jsu plll pé oa .alill jISilg daanaill (o atjall I o1l leaai piliill dalhcg
Sliad dogolll 6pha i Ul dshlellg cwaslh yauai Alll gl ac)g . JIS gl ywl gga boclicg 6algll Jalia adyg
aubfl angll Juowdl g gjlgill 13 gil aahlellg Jéell Ju Lawds Ljlgi ALdi ga Olgluallg Jaellg aesalls
cljalg Lgilhal dlfclll uill o [alaeiwl fisi 29 Joiwall aeillg dapeall lgilal le Jadi U alllg ailjlsll

L,JL:.II wnll alalid alaclg WJoell (Gpa (pgsig alabull vaugaig alsll pghi I clgludl 13D (s3g19 Lgaein kb

Haéi agila glg b 2ali Gldiue jgal l>adgl alac] g o1l M)i Lo JSa . Lilse pAiin U dogolll clhe i LS
dilepllg .plll culd llay S5l calla 894 dogaelll aeid sy 13glg . agane fic Ipgliheg hgpite e plll wing . Lmyga

arvaill aa Ll Jini aaasio 8gé Ul Lo agaa 1 agl opagi uaa il elhellg lgilisil lgaisai (o Jai 1l il

4 dlwpll Jui oslg .alillg 6jlpall (ro glai U Lgiil .Maternity dogoill auii Leading with Love wall éablall A

J




wall éalall i ID
Love Leadership

.6anlg dlael ylgag dogolll 6pna 8)ladlg wall éalall )l

a

.

Lle 8yl cls 13] U] gusill go alalill Lle 8sld ggSi of debiiall gSay U 3l 63300 hapdul gAai ssbiall oimg
callg 6xgall (594 lghani duiebaig dSplice dilgguue lgislg pang dalisll ddgguie ol 6)adll i Gl jldiwll
Lyl saiillg hyhaill Lé agiSjlice sgiso pég galelell jga Lle call 83Lall S5 1w le Lugulig graall gy
" allall Alailg

ooy ilun 4 lgiranlg ciluwgall &alaill aally claiall aedl e dogolll sjhé jlal gl ually 3Ll jS)ig
e agujaig gilelell Lahlell clSall claiil gga elaiatl Jlall yul) Lle ahalaall gSoy g . claiall Jlal
alfie 4 asblge doghio Gluill el of Jiabuall (ad Jeall gslel 4 lgic jusill Lic aging agahlge 3]
ayaull Jasll clégl L ojcliiog aablgey awlua] luigl Jhes o Jaes 1 Las alun JS alac Ll aboill Jus
vdey cla pilo pé JSin of pble JSin aad pé gf xad (e dsglul ail gjladl jSall jghi L4 Gasell aug
Jaisl Jlacill alle whlgell s Loaic ail Wl guis Lin gog alabiall Leloinl quuill adjo Lill cljail
il aigiall &ylagl i ells LAN cigalg Auilg Sgaig slaig gail &n alils coynls clabioll ilwigl lacal
GUalllg ;saliallg 8hallg dagalll jgiws Jb ;4 lgiigrag Lgijlgig Lglolsi Ll cilahiall 8rgell Lage Are

W,




wall éalall i ID
Love Leadership

wall éabsll aljras

Asle alile ygag (@lal) gi (Ll Lle S ggs Juaal Jusiual Joellg augll faill ey iei dagolll
ciigll ga peii lalell ga ddlell i jadi dagoll

Ao Joleill dald daiph Sl gluil JS alinug - ggaline gulill gl jxéi doegolll

2gl Lleill Jiallg dgaall ayrsig .yl dajeall dalil iei dogoll

«aghll aliha cinig cilaglll S L alindlg call le 2S3i dogall

bgpis yga (o Loelisl wai pllla pgeliil dued cuws Lle gguwalily U dogolll sy salall

pe20 lolall ;49 aguail 4 wwellg sgall blai (ygSjs dagalll pnay salall

cuwliall cudgll o gl aduaiul ygieds dagalll shsy salal

pguc lgdgai ylg Lia Pl glhi amaowy doagalll 3hay 8aldll

aluwliall 4 ggsiliug allaill ygaga) dagalll shay salal

laigrags gl sl amylgal e Jglility U dogolll 3jha) 8Ll

10

9

11 )




Lolale. 63"&6-” a-lojb-i U NIIDVE R SIET YH

Love Leadership

(D Elg.ii dural (Jaia gjaii call Elg.ii




call daliall dphi IE

Love Leadership

ailell auuill dahhiall aoi Love of Organization cohhiall wa
Iope o fiST aluwgall 0dm way ailsllg . alllg cuullg Spwill diliay

<

A

a1 Ulg .albwyll 03» Goc Tl arleig lgoidg lgalaml gloulllg lgagag duwwdall dllw) ddjee :aiwwgal Milall wa polihe anl (1og
duwdall cng Jasill aagll e lgalani Giénig dunwdall dllw elal sgé aljll agial algis Lia call Iz amaila gglolell elliy i
awwgall elsly Lap LaUal clglw il aanjiug call e glayl hudy sill go dphally Ailallg $3alg dlaol (jlgag lgalaig

lgiog aivwdal Ailall ua sae Lle lglila (o asall gSar Lill aliwill gae) ¢lling
scliahio allwp 182 podi Jo -
¢ clichio atd ga clotd pauudi Jm -
flgalaid (sgd gala cllAls 4 aagy J» Seliahial elillg ge elSglw pey Jo -
selusil cliag eliahial elin gjlgi ge elillhd pai Jo -
ssbinallg palall Lé dabiall allo gy Yjlgi Jo -
Iojliaiwl Lle Jasll clsill clailg lgillup glastlg lgiidy cigllg Lgl claiillg yaillg lglall Jasll dakhiall ua ggsy 13Swg
g0 digieall jalgall hlawlg ciljhall Alail Lé as)livallg Jlolellg duwwdall (Ju clhellg 331l ddlleg laiylg agisall JLaillg
2gl SadAgll ol Guanig agial auleill acji clSalg clpallg clywl 4 ageo aloaillg )




call daliall dphi IE

Love Leadership
«all éabsll aphi 6 gwlwill oo aey aiahial ailall aa IS 13lg :Love of Employees (julalell wia
wa gl alebie b ase (elell aillejl Mlall 13m wa La lojgn aigl Lé ol wall 13 &l gla
popwilg aglalegll qalp a1ndig Jaliiall alfinlllg ageo ygleill ygsu lolell Ailsll

cLuill alinig plfadl )l agio Jiayl aling ggall ggaily galelellg gabgall gl slicdl LI gelay gapsall athza o Las
dagalll aggaay dylell yi Lo alfadlg dleflg call Ll awia gi opac JIS Lif glwidl gling 3] LAlS gul 13w o<1 aylell Ll agio
g 13ga agildlh JalS Gub| (o agiislaig agillge draiig agilad gc @il é Gl dacluis Lgislg Luwi gi Lasai cuul
déuldy Jlaf il dropgllg dnulaill cilabiiall L 8jsli alac cilsll alfialg wag agilal agalfinlg aging aguails agiai aisti Guyh

palledl (Jog aguail (o pgrai Ui g 8)lalS Lijgag Livd Jgdpey U yglalell

aullill jplhall Jui o gulelell Lle oging ailall ua e asall (Saig
el aleill ynya agig graall djley -

Glwluullg aclgéllg Ghiall go ciljliall alowil

GUAllg tsaliall jgiws LI cilwloudl Aliiuwl

8Ll gf fual gga orilgallg ailgll Gubi

aulitiwl cagyhlg ojali cadlla  ja Al aclgall pws QaAC

Juaillg clitiwill deyjas digpall JUoiwl aac




wall éalall i ID
Love Leadership

dlorall alahhiall 99 Auwgall alead (o (uaseiwall graa cllaoll aind) Love of Clients cilacll wia
aopc Lanjg Jaell (Gguw 8aldg jgalll clgig .adhll am cilaell gla .Uie cilealallg yujlaalls gyl

4 pgSlrilg Gluuall 48 agil) 33ig agalrinlg agiloleo (uag . Ak JSuiu agl losill aunsi cileoll cigm wa Jiolg
lgoaai Lill cilagiiall gi cileaill 6aga Juuai Lle aflall yopallg agilafideg anlgsiy slaimillg cibwluwll gagg ciljléll AlAil
agldahiial

S.ai Lgill JLacll jloajl alywig alaill {15y anl o Gaay aiesdg Jsasll wa piei dogoll sphas sl gi wall 5lall o
oviwwbal guiis) Ll wall 13m sghisg clalll L walg eladll La selss Il wall 13w daayi o ells sz

dioxd Lle agéi (o Ll 13] bjlias 8jgpall ygsiw doaall 1

Lo giio gl dosdl ellac lotan liil o 2




wall éalall i ID
Love Leadership

dloaall alahiall ;a9 duwgall Alord (o (uareiuall groa cllaoll a0 Love of Clients cilasll win
aopc Layjg Jaell (Gguw 8aldg ygaill cldgig .dadhll am cilaell gla .llie cilealallg yujlaslls gyl

s aili o cibunwdall yaey Jlji Lag ¢lis gog phall 03S§i Ghiag e dllue Jraell sjliaall daxall aadig
adlill ulewill el sgey 2dg .Jraell doaiy

Jiaell alfialg uall asél dwwgall dalas slaial 1

gahll galgag Jueiwl cilje spapw 2

uudliall ulé au alill aaaig il s 3

Juaell Layg Jaall e 63gag Jolell Ly gu disph dalle clliga gulolell duwwgall ua arc 4
anlh dany cilacll gf dole adny gl go Joleill 6)lgag as aglga gf gulolell 6clas axe .5
833 Lle Jroc s ansjall dilellg il aleinll Jlamlg 3okl duwgall dwluw e sloicdl 6




call daliall dphi IE

Love Leadership
Jielellg .aiahial Allall wa ] :Love of Community/Society gaisall cia
aeainal ailall ual dadulw aldhio aiahio cllaelg aiahio 6 a0

a4 )

wa af (g ailall wa i Lle aSgig Lgihiul ainy sall gainall ge Jasill lgiSas U duwdo i oi Lle O Las

gaxig lgeainal lgin o Mjell ge dohriall pai aull 13m (og .l Guénil Gihll padl go gainell Laueall dolhiall
JSS gainall Libiuo 4 jSaig dahiall Ld baihes alull le halnig awlady wilpal

waggill lglilwgg lgildggures aleimillg gy hinell goinall dexall Ll dogelll 8jhay gjladl gl waally daball fAiig
o llgane urls @dupo of adueid cleaine L gaii Ug ghefi U aigall clahiall gl populg cllosllg gilalall sl
Jidiua e ggald amg gi dayall casi gainae 4 awpul dwmlig pgiallus ggleiia ang agllact Lic gololall jSy
Jlallg 2galli aguwi 6ynallg dogoill 8)la] gl wally 8aLall clahhio gla auleg . sagall lgaei tleslag yujlre 4 agilid
aluwgall 03 83l Lo gai LaS ageaine dexil gghill Lle geolell gailg lgeaine Jlgal guuai Juw L

i ddusall sgiue Juuaig al cloxill aadig aiwlig geinall Jibiuell hhiil ,é &S Livall ddguie
\ J




wall éalall i ID
Love Leadership

alball 1An 4 awail Alléll uas andy Ul Love of Self cuuail adlall
Ailall aic psill gi jgpell jgoub clis gi Lilll axhod

(

al lalg ATl aai ol elila lgh clwai aai al 13l adhes il e ddl aéla gi Jilall Jiell psaill go Lim squéall Lailg

aily way 3l gluigll of LeS ATl go diwa alélle clig daill jgua 3o a Juidiw clila gl elila lallaie gsi

Jhall An ;a6 agindall aallg agiileyg gupplll 0abd 4 asgein Ay U LasS .aundi 6alid 4 digen Ay Ul dgorinig
Byl Ll acjillg ellaill ua ge aeiug aililll o glay sl LaAdl call go

LS .agiilcjg agilc whollg (ppa il ua Ll auwg aill A (po a1l g Lo Ll aiy puaill Lle ginllg alMl aa gl
wlll jelio (po Gluddl O aibadlile agag gdlgll e wpeill il .ailedgi 0 up_alg awail caall aflall i
aredlgll piei ¢lldlg jlsillg paoill equwg Jolaill gl alilés Leiun awni ag L,.u.II waellg cbiwllg aaillg
wuaill aa wullwl aml (o dudhioll ciledgillg




doalall oalall 1D

The Servant Leadership

63luill jpig Jiall dclin La asjbitally dclaall claiitl jiolg Jolll alaall La asly ailall of daphill wga
gl bacluial awai silall asdig digépall allall | Jgogll glilll piiui cun dieall jgolll sic doslal
auhaiill calaml pxiug agilalial auli Jilwg ge dong amjeug clilll gSas palall Ailsllg (Jadl Jsuiu Iglaey]

dasallg ayahlell dalleallg Ll Ll gcall dgio 13lail doalall $3Lall (aiiig . cloall Jasll jiaig

aliddlg .alpwilg bruadlg jguaillg glidllg .L:,.cgJIg hleillg clenlll lganl yaibads dealill dalill uniig
gainall elisg alpalll draiiy

J




doalall 3Ll ID
The Servant Leadership

doalall 6alall aledi

o

\_

Jrawggpall dacluta (po diSlas JSuw dillgiueg aslgeg aiahiial Ailéll ddpes g .drawlaall dljlgall : Jgill soll
alanill jlail Juguil

cilagleallg ciljlall Alail a &s)livall aylagl ciligiuall @lS] aau auhii hai ging Jsaill - Lilill so.l
dahiiall sé ilalellg djlagl gu aaill Jlao guwgi a damluall

¢l agilaliial yualig aglSlive Jag gliiill duadill alolaim il cliicdl ieig dabhlell dalleall il sodll
jlaigl gai uleall

.opghigai aitlgguiag .aid Jao s3ll gainall 6aclua olai Ailsll <9 929 ainall pghin alfddl gl sl

W,




Joell Gupa 8alid

7

cibiglglll aanT JauAii 8aleg dahiall JAla diuea daihg clail gl ggpite e Joell Igeanialpaill (o dcganao 8)la)
G4 aildg (Gujall 4 )hsll o ddac Ll 2géig doriiuall wllwill a1anig elaill dealpag clalll Wlanig (Gupall

Lo Inisq .acgonall cbacl gu eloall Joell Guuiig guaii e Jgguiallg dcgonoe go Jaes sill sjall go Jaell
Jgolll puuig auagill (po Juld ggsy Gupall aild jga gl JLsy

Ielolell gy daliae cilaja boagag gdgiy il dyladlg dusglullg dimallg asiall cililgall il aliai Gupall 83lég
. ggaillg glaidl (pe dulle dnyay dlan il (Gréaig Jaell 6)la] Sl Lglclaig lbagag S Lillg gujladl ealall sxlg

assladll ayjgunill ciljlgallg drclaingl dviluill ciljlgallg aall ciljlgallg ailall ciljlgalls loaiani ai Las




aunilyiwall daluall

Aaiillg Jaell alsul (ugsig Junlgillg lopghig duiliwill @iag e jSpll go Lauiliwill ailall dhul jmga gl
¢lill doclla alei daléi iug yjlgall yagig (rabhgall ey af (ualll o ligleio gl awais dwwgall olail aaaug
. duwwgall olail ;o

uaill e dyaalg alaill e jxally gl aaall diliol o gyasiliull 8:lall yailadg alao mwgag

aloill Jlc 8jasll . jiog wus ¢lA aeug lilelg lilo aliwl aph e jSyi dnidie dadéc o aunilfwdl dadsell dasallg
lgulc asallg lgldaig lgauaig 6auaall alagleall élja] e 6)adll (pouaiig daniiall alogleall (Jo ajall wlnii
lgauhni ailgill ;ag

W,




il 8alisll

pgiedls 6)ll Llec Jacllg ageniig (nehgall lglungig ddibiwall aigul aclua dlac o dinuilfiwdl salisll
6jrall Guénil gupuellg salall gpéll o gladl dnndliuwl i Gle dnudlfwdl 8aliéll jsyig drnudlfw il 31417 g
lgulc ahalnallg duwaliill

Sl aling illg pusll Lle 8pal jagi o a3 1 Guall i (pog dpadill i o aleiy LAl ailallg
Lle aliaill o agiSaig aie cja am (uall alhill spusll 3jguall &) (o daléll gSai dnuniieg dpis clogles
a1g)g ¢lruiLe amlai elis (o agisas Lia clglull 6aia adjeo Ll aalall LAl . lgadill pSaillg dapsall jI<adll

" Al o dvAlg

20 agildlleg (il aga L aihallg aiull cilaliall agag ¢liaglg jgeddl le 83l (aiii Lga dasallg
wwliall cidgll La annll paill Alailg gainall Lé (uyigallg (uelall




MIDOCEAN

Thank You



	Default Section
	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39
	Slide 40
	Slide 41
	Slide 42
	Slide 43
	Slide 44
	Slide 45
	Slide 46
	Slide 47
	Slide 48
	Slide 49
	Slide 50
	Slide 51
	Slide 52
	Slide 53
	Slide 54
	Slide 55
	Slide 56


