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2. The leadership challenge: How to make extraordinary things happen in organizations

(Kouzes & Posner,2017):
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3. The 100: A Ranking of the Most Influential Persons in History. (Hart, 1978).
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4. Positive And Negative Effects of Stress: A Paradox, (Trama& Singh, 201 9).
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5. Study into the impact of stress on individuals’ information behavior (Wilson, 2014).
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6. From Vulnerability to Growth: Positive and Negative Effects of Stressful Life Events

(Updegraff & Taylor, 2000).
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7. Examining The Impact of Work Stress, Work Motivation, And Work Discipline on Employee

Performance, (Adriansah et al. 2023)
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8. The Upside of Stress: Why Stress is good for you, and how to get good at it, (McGonigal,

2015).
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