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Abstract  yaslll-

This study aims to investigate the impact of workplace environment quality on employee job

performance in the public sector in Saudi Arabia. A descriptive analytical methodology was adopted,

and data were collected from 250 government employees through a structured questionnaire. The

results indicated a strong positive relationship between work environment quality and employee

performance, particularly the psychological and organizational dimensions. The study recommends

practical measures to improve physical conditions, reduce stress, and enhance organizational climate

for better performance
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