oyl s daal
E)‘J}" EL_;S

Jles¥I 8,lal M/Mﬁ

oelidl ¢ Uadll LAl g dua i) (e 631 g dclgil (ggiall ozl

(gagaud - pellas ©lSyd Wl dulys)

gl OLL> JT il e ¢ 3920 0 ] /Ut sfef

2025: gnalyll Lall




Lpalsge 2] s Dlad Jiliog e el s Sl adls Slacasll o diadl 4ot ¢ Jladl Lpume 3
I Budns 3 eabad &1 Bty Jalgall aml ramll piad ellall 5 o 2Solundl cilelagll § Lals
Sélemdl (e Sad1 e AST1 5555 Lets Soialy (ol sty (e 93yt pasmall OF Bgyall (a9 bl

Ol Ly (ha g e 0¥ 53y @l JalaS 5 goiadl pamall o8 (sl

ceals (L GG ol Al e llan Jio (B paally 2oyl Joall iy § ols (S soiall izl 2anl (s
ccilhgall el 389 3,70 ciwdd Slaleid) oded . otlalall Cbigina 35523 3 Uygmme Tga uuanlly Sadl cilales

e o Jundl @auas ) cnals gl 485 dloms) Joe Ay 3les Lo cal oWy ppuadll (e ead (2 s

e aanlly ,Sadl aloled il aas e 855550 conalagll eloly Gginll razmtll oy A8Mall dulydl sia Jolids
G il Sl e ¢ giall balug 48 Lo ol lia il Ladsgll c1a¥y soiall pamsll Gyius
Chag Basdly udlly peall Jie Slpite dulys I o eellall pUad 3 cnalsgll Aum i) (o crusd o Sy

B350 Lelgald 3asl gy ilud) 485 olass J) 2wyl
2313 (o iy Lan conalosll st gorall amdll Goiue a8y 3 i seoidtdl ol puds o el yla)
g et elol @uuatd Tolaazal AST 0585 8)10¥1 Jid (pe 5084 4l yada o)) caboslle . ST 2puzy Jaall

Aebio G 4aa¥l Jb sol 99 e Meall Aanal) osel) 892 Cnums § emiy o A0 e 38,401 oLy ST GII

el 2l 3 Lol Sole Juoall 2yt piad s pellal

ety 5yt (o) Gpalasklaalosl st e Julis ) siall uamtll 8350 oo (S «cll3 e 5Dl
IS5 e Wiy 1y (63T oSWel @ des poyd (e Sl Bus e 8T 019390 olals medhay Jud oo pl AN

AL 3 Bl e 8uLaIL sya Los syl s o3l

U ccmmd 535 Slold @ e patis ¥ orall jamtll ol ga dalull Lay a5 &1 ALl Calgmdl as

795 335239 ccanptll myd pdgty cnaloally 51a¥l oy JUaall olstlld Aplemy] Jos Ay 315 Loyl (esnny




O9yadey onabaoll Jamy daclag Amio Jae Ay 3929 O] goinall pazmill 5u5a § palud cuilse LS < 3s,all

48,8 Al Awlys IS (09 .ol g Uaall § onals bl A L] cnnetd 498 8101 (gginl) ozl pind cplizdl 3

szl o Ml md o) cnaloall elal § TS 18,8 Sl () (o Say uatanlly ,SCadl alalid o sy (LSl

oLl IV (e um LYl Surady Jead! At crannt) ISy al) el 23 93 lasl) 15915 @giall

Al Ggudl @ Ll (3 ot oo Aol Anlomy] @l Budms @ellall I8, 4T (Say «gsiall ozl

iyl U e

O namidl (e Aadiye Sbigtun e Blasd) 388 Sbuss pellall glhad § 41 (e dyaall da s
sl pad  Blead a3 uls ol Lyl el sialy sraill slo¥1 olosad Lewlaal iad s 55« ool
Arl> cllia el paag soiall pamall 353 & ealud o Sy @ Wil Lilugl oo Busly paailly Sl
Arlog oI5l Budmmtl Lals o3 28,8y (LIS ol 3854 o LuSiolius Ay @ laleddl s alls Joo> Becl nia!
ooy Jle

(29« BLASl ) 7 Lies Apnlal iy Bue Ayl AChw (pasaas
GOVl PRCEA NN D% PRV
TUIG ol 3858 3 claladl Sliginn e puaadlly LSl wlolid wbsals o
goiall pamtll Cadgs 2
Splatuny Jle Gaulsg o5 aamal 815Y1 sin plasiuwl (Say o o
bl 5o gaaull Jolgall s A1 Galis

orinlly yanll Jie Tl gens dalse e 2L oalalall o ggiall il s coliis o
?E;}.%J\j

) ) A s Sy « Lol Sy ALl sl Hglaas)
At 1 Al
SUIG ol 45, 3 cnloladl s ggiakl pazmill Syt e ypudnlly Sadl Solaled 65 sae Lo 1

Sonlalall adsgll els¥l e ggiall pazmtll 35 S 2




s yall diwd|
S pen| 2l o yaadidly JSAT! Sl oled padds Al g giall ol Sbigiun aliss Ja

§3S, 401 3 SU¥I5 98 (o Goiall pamall 01 3 EOE gy Ja

§ o g 1581 (resmiy gial | sramall o 43Nl e Buloall 5yl il ga Lo

S, adl 515 A ol o Laii¥ly yeddl e poidally ySadl oiloled padds i3s Ja

§ ol Ay § (ol pazmill Adlad oo JUAS U3 I bl of (351 sl Lo

Saadels o1 6L B3 S gink| pdzmill Csncmi] cptbolall il fida (2 Lo
e Layily ggrall ramdll §8,35L1 Jolsall Goate Jeles I (oo Uil 5 e LM Ayl oia
eelbll SlS s @ 2oy suiais Jeadl 20 Ot Lzl il (68 uddd @ e Low o gl 610¥1
sy | Aol
dadad! Acaa¥! N

isiall samall Jlme § Hudedl Bgzall e 1

c@alll izl e 5855 ) aaladl LYl § Jog Lo WL ol gag cggiall jamall Jeloes e Ciml 55,
0 &y o8 cgpdiadl 0¥ e S IS 7 Ll caiiag S ceellall plad 9 AJW 8IS Calg ) Jia
a2y peaces 203 Liagd (on 328 iall pantll

i Als ol e1o¥g gorall pamall cy A8Mall Jo> Ao ypall 1503 2
LS . el Ly dly ool el 5oL o cggiall samild dplm ¥l Apuaid] ol ydlill e ¢ guall Gl alud
Aue i 28Ls) 3y Leo ASialiys Jas wliy § orlalall elol e daydaty oiall pamall olial 7 3les puidy
Aaso 8 38 all

pellally Aaluall g g, Aalaill olulyull o3 3

Szl il goes oL dagig (A8l glad § il pmiall 595 0 (o Sl 3321 O
8 LaS pe 333 () Alaall a4, 5¥1 lulel) (s § i dl s ealug . (nalsgll na=s
Al

ndl] el L1 jslas § deabud




&leéﬁmm paoeill £ 005 e A platg il Ll glucle &ylas Jie 49,00 liylas Eim Jeliiy
dl el Capay (paas Joe Ay § obylall sda Gudas 5Lasl I (e ol0¥lg paaadl alalid on
Azl e layglas 7 5as9 LxiBsise
Aloat! deatl Lol
ionbeladl jamad 45ls) wlaylas jughas 1
Sl slald Jie (AalSe pes Alad pazet ol il puasal e BISG el 48558 el Lia delud
Ay audssdl elo¥ s 2

28y 3 o Lo ¢ b o) (3 p9ad) Al il Jaadl 86LaS cnanetd 815K ggaall pamall alasiul (Say

deadl Ay 3a5 3

Z\.‘«_H @JJ}JJ‘ J.L.LEJJ% e uﬁ.a.!cjl\ 6"” s‘-LAJJY\j &‘.\_312” MS}&Aj ZLA.L\AJA.L ZL‘/.{J r-LLg é :1.2..&_“ ..Lc\_w.é
;L[:M L,LQ-C Zt.él.é_?é_l.& é ‘Q-Q._wé LQA ‘E)‘.)?‘j d’“"” é."xj.ﬂ 8.8) ‘;’.)lg__’?‘ J.CLé_LH L}A‘}}).i) ‘JAA_H

el pllad § ALl w201 500) 4

INS o0 goall ezl Jlme 3 Aplin Slayles oot ol @l o0 Bolazaddl 6,331 o, 40 (Say
SSS g Uaall §elo¥ s (,Say WS climsl Al Gus

el SLAL apbas Jol> quuds 5

s LeS el AL Yolo 75ty gpiall pamill Bardas 3 Al darls ad B @lgall cimdl iy
G‘Jy‘ Ot é ‘Q.(‘_w,! (9% LM‘ ‘}.!).a.ﬂ .3)“9_“‘9 J}Q_?J‘ dey 2\.9..&.1]\ .J)‘}_U B)‘J}y QL},@}J
ol

4ol Jaadl by 3 A Lty 1oYW et Agzmasl il 315K (ggiall jrazel] Apaal dulyull sda 5 5
Sleylell ju5a%9 Ldpall cilgomall v e i dl Jony cddocy duale (65) pads IS (0 pellall g llad Jie
e lially 481 bluodl (ro JSTd8Lae daid ,3g, Lea cdllaall )l




38y § leladl elslg it Sgiua e Ggiall samil] AliwgS pudnlly Sl olaled il daly
5all oa e 8,550 2l 42 gaatll Jalgall Juloes pa (LiSs

Aes yall 3l Yl
rotlolall  piall amill Syt e podills Sadl Slsbed Al Jobas 1
ol e Linylly il g1 oLoi¥l peLiia e Byjaons 5158 Bisugll sn 85 ss i3 ©
oelall il gl o815 giall suamnll o 43NNl Aol
oall §B3gull A ¥l e Ul of Unlimal 1352 O ol ndmtll oSy i€ a5 o
ortbolall claly oiall amall (ro 23MaTl e 3,35k1 2udl 2 panntd] Jalgadl yons
sl pamtl) gl § Jla¥l on clBayall Jelas: yenll
Y19 55 Ayl oy SLaMEST lia ¢ 15 Lo s (|

o B pamidl Ggiun § 95 ol 5 sl Bue CalS 3] Lo cuems: dails ol 8 el
ookl Slsld

t sl s Lazi¥lg Liayly ygaddl e ponanlly ;S adl Sloleds i puss 4

S gll Olyad! Jality Hgiall 7oyl 50503 § alud ol Al 81581 sid (Sas S Aalys

Sy a1 Jo 1 Goiall pamall puet] Sl el 71751 5

25151 Bylaf il il pamill bl pshatd mlidl e At Sluogs pauds o
LG el 3858 3 2 pid!

tdwyud| ¥l

ool glaall 3 Aeziudl gsiall pamdlglssl Al ®
Sapeasdly dda il clelhall § crabsoll da ] e Syl pa=dl wlisale @
Qi&ﬂlwéjnllﬂmﬂlwhwalyywjl\J@.&Jéalﬁgp d>gsJa @




ity dl 59,3

onbeladl (st (ggiall o=l (giung yaailly JSAIN cilald @uudds Cr Auley] A8Me Iliae
onbalall auds ol ol o¥ oy @ diles SIS malug Goiall saxalls
Byselly uizedly yeall Jio Slmiie (e Flo calisey Goiall pamull pilie

)yl sl

ALl lalyudly glandl UsYT g Jiadll @
Syl namill agiae ®
L) e ool ppadall il Joall A o ppadally BIACYI) Goiakl jaxmall plosl @
(a8ly paglatll (o8
(a8l Aplas (b yya aplas ¢ gluoke &uylas) goiall jpasedll ilylas ™
Lele 3,350 Jalgalls um byl pgiin ™
el Azmgie i S Juaddl o
Sl il mall: pusiud gl -
SIS 3 Ayl 3lsl) (5pag cralssll e cMLally biluadl: Sbled! pes BlaT -
PUSINY
Asgaadl 3 eellall Lilsge (po A yarme: dusmll Bige
Gsly> 39 SPSS.Jie Humsa sl molall alusiuly Slas¥l Jelxall: Sliled! Juloes 3yl
e oyl ypaanlly Sl mlalda gaiall pamall 31 oo 3ads Sy ) s o
ol pamill § 63 Bl pAass pellas AS,4 § Oalosll Az Ll
Silio gl il (I Jiadll
P ES)
FSRY




sl yold Ay aill olatlail

amdl olbylas -1
(Maslow's Hierarchy of Needs) > L) glusls ,las (i

:C)—:«.n'
ol sl A glauall ol iabisiue ueas J) L89Sl bl &l sia Catiase

Sl Gt Gl g« il Slals (Ae o ol 2l
plAdl seaddl) paadl Glals ess paaully JSCadl ilald Jie goiall pamll adye

(814N g

Ayl 2Ll A8dee
dl 605s cnalssll hilasly BNy paatll IS (o goiad) jramill 353 o dylaill misgse

1Y e el byt 3eizis Adlady Joall eady Los cdadladl 3505

(Herzberg's Two-Factor Theory)# yu5 s cleladl ka3 (o

il

) bl Ly 35,3501 Jalsall Zlacl s e

) 3eazig Gl uuadll Jie (Motivators): 834 (Jelge.
Jaadl gLy cslg Il Jie (Hygiene Factors): 450801 Jalge2.

iyl et A8Mee
181 u3a3 Al o) L I cpms U] (6385 (&1 B3l Jal gl

O ady Soiall pazille
A algall 4393 e el iy

(Expectancy Theory)adsll 4,las (7
il
e ey el of A laill sda (o ase
Aglall milid) 3udms ] go5iw o9 Ol 2,all slazel (Expectancy): adgll.
Agae BBy bl Ll (Instrumentality): 315312,
2,810 AL 1A 2aal gus (Valence): dauall3.
byl 2 lasll 28dee
kel dadls 53y Lan "dard 13 BLBISL" S Juad (Sgian pamiS ppuddlly ,Sad) culol e

dqaﬁi elol ﬁ.}.&.ﬁ




(Non-Monetary Motivation)$giall pa=dl -2
i)
s e 5850 Sy (yale 2esle 3l crouanty ¥ (gl ramill (10 95 (6T 5 Soall pamalle
e lainWlg Lwaddl ol L)
(Syiall pamall Jodige
ORTL PRCOAFER D2
et e 1090 Aadall 3alyle
(Ao sll elatlly sl 0,8 pdgse
iyl giall pasell 285
e S A8l Gorall samill 096 oof oSy cpellall g Uad o eslipall Joall 25y 30
- 3adiye lle oSS 90 ¢ 10Y1 (i s Lami¥ly soaddl Juiad 3 e G (tloladl Sligins

(Job Performance) auls 4! c1aY1.

i)

G e @gipad e Opals okl LI (1o pay &1 il of SlLSoladl ga aglsgll olo¥le
AS, a0 calal

Lo cJolge Bue e ela¥l Lqzaye

sl (Soiuee

sl ol dle

el dige

iyl Lol gl 1581 A83e

2 10¥) ] 3amaS pyaailly S clalidy gl pamall Jasys duolylle

Oy s as¥ Lulasg Ll a8y § e OF Aoat] Wssgl o (S oS s g
PUNES PP

pelbllglag § Jeall 2uy,

|

Jaadl cileliog s Soall o -l Jelaat] 2 Ladl o Jladl Tl s ellall § Jaad) Ziye
ETRA

lonntl] s 3 lopinas oelsl e Talinl gine i J ol sl ke § Gplalalle
gagyll

iyl Jeadl 2 285e




Slaled w8l uag cpellally 8luall plad § Goiall pamill Luoguns el Hlb| texdl jd550
S10¥) ety bgsuall Caasns 3 uaully S|

4blye gapll Jolgall

iz d)

e Jalge e 2Ly calisy pamall il

Slaiadl p S JLa¥ juas ey g osall yuaadl Lass ad LLadl JLedl: paalle
rameild SGY 1 oSl lloeial caliss U yuizle

onabsll e calisee Sy Goiall puaill o 9)ad, 8 spsdl 993 Gglelall idadogll 5 psclle
RWeS |

Ay 248152 g ol gall 28N

Lelemssl sl amases § B)15¥1 el O (5S0ay ezl 2dlad e Jalgadl sin all 48,8 o (de
Azl il ol el Lo | clin JSCa0

izl Bybog Azl

fa.\."&h«l‘ @q.ii‘ :igji

Sl ool el it dl a1
Ot Sl Ulmg (cnboladl eloly goiall pamal) Byallall Casoy 3 vl Cawosdl mall ¥ 13U
(e) 0¥y srazently WSCad laled) ol pasd
ity laMall z i Llleig cnlolall Zige (oo SLLd) paz JMS (0 S aiSe
:Sbledl e Blal
Soiall pamilly Sl cilales Jgo cnelall oyl @un) A g0 Aalie biliwle
ol lales ol @) oedd pludl Grateg (itd o o Apaieds chlia
Gl ol glas Ll

Lrge g Aulydl anizme dyuies -1
speizxdle
Boazll Legyd usl of Legyay LIS el 45,4 § Oslalall
alle
(dalises Hleel cie g olps &Ll 5583) calelall (po Aalises Sl (resats Auilgdee Lie
sl gl sl
s blad e




it solema Crasay (slatiw| mpagase

el e ppaawlly ,Sa alal s awilie

(alagdl 1Y) e giall pamill e

Selly bl andl o 5,350 el galle

ieslalle

ALad¥ (gyaiag (i) ae (BlaU) duzgn) Ao Ciad Wil sluse
bl s

deadl iy § Ayl dge e SlilLanadl avjgse

ondlglls nd, 4l e slie sie e SSLIALI e

sl Gudas Jo |y (BIG

Sl slae¥ : Jo¥1 al> L
Sgiall paz=ll ul_pja_‘_. Ul 15 aayLad) Slalyudly C‘?‘J‘L‘ o2t
Al wyumsg el Al 22 loone
el &l gal PR REPHL PTENG
Ay alaa¥l e 2l oluawd! jighasg sluc)e

815¥ EVES P EILO T3+ R st Bpdyo dcgazxa uLc. (PilOt Study) ng.Iji 31.»).7-_?

SULed! pea ;U a1

deadl A 2ads s Bgay of g AST] blodd) assg5e

A Sbled) ee s Ay o3 bl a89ad (ndyddly ehyull ae cOLLEL ¢l e
SULed! Sl sdmnl W1 a1

(bl o) AeaST ilele

bl o SBMall poMseiwly ilud! Ll SPSS Jie dbbas| ol alaseiwle
(EMLal (o) de gl cliledle

AS ) claleiYly I8N oMt LGB ggrme (il

B s s e il dl> (|

bkl 2a Ll byl e Bl gl dlaee

otleladl elaly uuadtly ;SCall culoldg Ggiall rameill c A8Mall pusse

Sl Adllg il ol 4l by dwalud! ad> LI

LG sal 4858 J 1 sl ol ) oretd dulas Slio o5 @uds cmsliad) e 2lge
o ¥ BaL3g nlelall e Gadaild A8 LT 1431

8T alylae! Lyl

S Ll Lase il cilaglalle wbiledl 4y lasse




RENCSPUESA RPNV SN JENEI| PNRES I

Aalyall ey b 5Lkl Aadlga e Jgpmmelle

Auzd| patls

el Ry et

ilaag o blatw! ielgale

Sl st Ao (il puds (ULl delxig paz «l90¥ puesal (gylas slue] i >

%O | JCAPYY

(Questionnaires) o Liluiw! -1
ge-ye
LUyl 35,4 3 cabolall (po B0 Aiss (50 2eS Sl paze
o> olalall ¢ ly Slyguns ulide
pajass (e paatlly ;SAll il adle
(Ao sdl elo¥lg ggrall pamull cny A8Malle
Bpselly uizdly peadl (o 8,350 48152 sapll algalle
Lol seiul oSkl
S, ad) goy8 Jsls Jaall A § cndelall e Lanysse
sl olelonz¥l g Boay Lansss o 2g AST) Aalail catad 48,201 ol 13) g AST) Lllaoy) (580
Jeadl &l !
ol Bl g
48,2 gaull S Lledl i Jg¥ ¢ ot
Bl Sl galal Goiadl ¢ il o yanlle
Gl jamill quds i - )
Loy llg slaw¥l pelin e ,SCatl cilals wils Jgo aliude
RN ISR T P
el 339 canns 9l B ¥l 53Lsg Sorall jramall o 48Dl e Al
(Interviews) =LAl
geyed
Otboladly cndyadly s ddl 55lsbl Gracke (30 Aulimds due g bl paze
naseill 315K ,Sa lalid adlad Joo otlelally 851031 (65,0 Gasl e
Bl sda 2 lad (e ams a8 A 351gall CBLAIS]
Lol ezl Sl
Ay ill 3ylek) Spakag a8y 8l S 3o




gy lall s calgudl el day of Jeadl il [l LT ol gLl aoe
redblall g

(Semi-Structured Interviews): 4 qs ciyms SMilaa1.

e Bauzme Alils Aezge Jlas LSy Lol 4> 3450

Sooladl ¢l e ppaanll olsled atls 6,5 aSe

$3S, 401§ goiall spamill Gadas dales 3l bl 2 Lo

onbolall s Hmga cLlEe2,

oapass e laali guey aadl clold sles payga s Jooe
(Document Analysis) 4ol 356 gl Judoxs

gyei

LISG ol 3858 S5l gaiall jamally dolill ole 2 leoliad| Joloese
elol e ypaaully JSadl clales ;00 gae (e Cayanld &, aadl 3)lsll yulass oY) yuyla5 daxlyae
ol

Lol tieiaol oSkl

ALl =13 AL ol 2yl 519l 5y15] S5 ae

Alaizll jalall

namenlly Aalasl) 38,201 bl

Aezrall ,Sadl clsls zilae

(Field Observations)aslad! cUasMLL 4. cnals gall Logiadl ¢15¥1 4oyla3e
geyel

Jeadl By § yaadlly Sl Sloled pe crdlsgll dlelis alasdlas
nabssll clgins e ppuadll loldd g ysall ¥ euuase

Lol seiul oSkl

Aalizll aludd ol po,all s> sl Joadl azy 90

33,0 e llasML

§ Sl clales ogabosll Lalz, CalSe

§ puutitll AL any ol e olelis § uad lia Jae

(Statistical Tools)asLas¥! zal !

gy

bl e Tualit el 2SI bl Juloese

(199 e sl clals il Jie) sl o laMall yasse
EPRPEDRURERPRY

ST bl i) Excel o SPSS (e zal e




Lol ezl Sl

Onlanl ey Laiad] pe of S s ls Jeloedl Ao yo 3 e bld) paz dnye
Comll Jorlya o 1533 s

Lol il 31806 oyl 31031

a0l e of Joall 2y calolall (o 2SSl paz lilazwd]

Jeadl sl Tl eyl Colfe Adimaty de o5 il pen OLLAL

2yl 515 bl 8y1a) S, ALl colasliaed! 0 (33Ls 01 Juloes

Lungall Jandl Ay of £9,a01 pyuaall laled ae Jelan) 248l 2lagll cllasdiL
UL Mo o ol a8 2SO bl ! Jaloes 2Lasy) mal

Slga¥l o 13L
S Aige (0 Alaldig Lawly lily JoaTinblazudl @
Badate Hlas il g (e Aisey Aires 55y puas DL
Lele iz ly 38, a0l bl Sy Bl 85 33050 Julows.
Aadly AST Llas g llad) oo 3aseddl e aelud aalandl cllasML
(oS =il e dueginallg 4801 asns :ailasy] mal )

ZM‘).\J‘ D 9>

e 9ol ngud! -

el Lo ol ypaally HSCall sl IS (oo gsiall spamill e Balyll 550
WP IRYNES [

(s 3= 2) Jalmally bl o 580

P S RPWES

Aagaudl 338,401 8,8 LIS ol 45, e




rddyLud! bl yudlg g ylaidl HUoN :Jo¥l Juasll

1 ggial | pamill o e
P a5y s sl Loyl (g9t 1) (§ mald (1 41 0¥1g st Jalgall (10 dcgazma 9o goiall ozl
i e 3855 A Aadl AloYl l9a¥l (e ggiall razmall suad (Herzberg, 1959). cnalssll st dulisyly
4,lai) Bsg (Maslow, 1943). cpalsgall aladl ¢lo¥1 s J] 5052 Los cpumislly ypaaally Labolall qeodl
Lol Bl J] @o5iw ma39¢> Of 090 beaie Grams AST 093655 cnalosll L8 « Vroom (1964)) adsll
AMaradly Belasl o1,8¥1 iy Lo Lady I pamall oo J) Deci & Ryan (1985) HLaT LS 459
Loy Jeadl dapdad Blas dea¥l 11 Kol oiall pamall juad ceellall plad Gl 3. Joall 22y 3 clex¥ly
Maall Lonal) Loasly ¢ oY1 Goimas he yilo Sy J35s Cum Osabsll Lealsy I Anasdl bgaally

(Locke & Latham, 1990).

1 ggiakl ozl o150
udilly lAeY A

SLmdl aygad 33507 8 i o (Soiall pamtll ol @l o 3859 (ralagll sgezms BlALY| dal
I 6050 Law « jmaaall ulslidg causadl 33leadl cqlall cliall <15 Jada (Robbins & Judge, 2019). ¢ Les¥s
(Cameron & Pierce, 2002). adsgll sl 83L359 1Y s

Al Jondl Ay 2

53Liss ool a9 sy Sale e Mo3ll oy coglarlly plis¥le alually ooeeds 1 cRolmad) Joadl 2y 995
sl e Ja5 Al Jaall 22y ooLé « Bakker and Demerouti (2007)J a4 (Saks, 2006). duwgell @ gy

Hold| al ol puadl .3
alelu @ gyl of il aldlall  ziall cnalall die Apuaall pe SliLaed! jamall fo gl lia Jada

Laly>1 dwlyud Bagg (Deci & Ryan, 2000). dua Ly giun 259 (nalsgll Loy Crumes § s (19« Joa]!
el EVESEH P J81 Glygo ¥y atas Lpals ol 3u0le pe Lilie puas G oIS, 401 oLs (Pfeffer (1998)




B llg poladll 4oy 4

uLniﬁL' onalsoll yead ¢l jiay G ozl Jalge Mi oo udylg ).13]95.”3 g.p..\.ﬁ\ Oeyd EaddT ey
cnadl cnals ol (418 ¢ Kuvaas and Dysvik (2009)J iag (Noe, 2020). ducwslls oA S9ius pdyg ool
A lly frass AST 093985 (G bl gl Uoyd et Ol 9

s giall il biylas
Slolell glule dylas 1

e moed 5181 O e (ais @1y Ailud Yl cla bl Joo 8addl 4 ylas Abraham Maslow (1943) 73
] ol Ll s i Jeall R 3 iy miSsla e 5335 3l Sl badl o Sligia

Sy ol ddly alalall Jl Ao Ll Jie: & glguudll ol o
Dbl e Llexdly Laubs sl a1l las: ole¥) ol
Jeadl 3ayd J) elam¥ly eaidly Aue LoVl lEdall Jodd: clai¥l oilal>
Aalflg 0yall wlilasl BlANL 3lan: wudddl olal>
Ay Lpas adl CBlua¥l Gty ol lls haall ekt glan: oldd §udzns ole >

Ju8 &l il Ll Als Cmy G Al pla > Soiana e Fl Ogabagll jamn, (2 laill s S 1By
(Maslow, 1943).Llall &l ) ) Jlaasy|

Byacell Jalgall §yuipa duylas .2
idl Gabs ol Ls 31 (e 8,3501 Jalgall @uds (&lg ccnlolall ka5 Frederick Herzberg (1959) Hsbs

pazill (e w339 Gaabo ol Liaydl ) (5255 Jal sl
cbandl o9l (Ame ] i EDaly cal, ¥ ls cAylo¥] lalad! Lods Ad] Amsall Jalge o
e 5 lly s ¥ Layds oSs oLl 1) 6334 Jalsall ik 535 e sl oLl
e
ams Jalge mauids com o conalosll samil sy LASG ¥ Al s 2y ad93 of Aplasll sda aSs
(Herzberg, 1959). ! g0l (058 mmming pa 39z BIAY 1o 3L5s]




VroomJ adgidl 4ylas .3

Aty Jolge B (de datay (nal sl a3 13,85 (e 0983 &g «a8sall 4,las Victor Vioom (1964) 73|

e elol ) g5 b9 ol cabs gl slazel (Expectancy): adgidl o

A SIS ) g0t dumdl e 1Y 0L cals oLl slaze! (Instrumentality): 51aY1
gale (JUEL VORI ob y
albygald Aoual) S BIKL 4n3l> gus (Valence): dogdll o

AST Sud ) LB 3 liadl s (19 Almy) s ) (g8 80942 OOL (e calosll OB 13] 5T Gaay
(Vroom, 1964). 80z Jeall ass

Lele 83511 Jalgally dea Ll o gde

e3ylsllg azmly sl e e Ull Gty WSl e paly c aadl Ay §o1o¥1 8o LaST ulidia (2 ALy
Ly e ¥l e Jalge sue 4355 (Drucker, 1999). dzudl wlodsdly alud! Jio ol il

Osaliall yads o (A oYl a8y 3 Lials Bgs gollly gaiall samall coaly: Laudsgll pazmsll 1
(Robbins & Judge, 2019). 2wl =l8l8ag docls Ay a9 i iz Jaall 281l
5T ol oy e ol iy sl 5oL e ol syl 335 Jaall R
(Herzberg, 1959).
(Locke & ozslaS 3aL39 cnals gLl lylea cunmes I soiadl @lasdl oy 9555 yghailly cuyul!
Latham, 1990).
(Drucker, 1999). ST 3859 Ac oy pLA 5las] he Apasdl clgo¥l 1895 delug: il ga¥g Lo o a8
& Lo Slale Bpmse a) slielly Jandl Lol (o 03152l Bedoms cny: Blazelly ol o 033151
(Maslow, 1943).alutus elal e Lolastl

Ll alalydl
oyl ggiall naz=ll Jo Herzberg (1959) dwlys .1

il |

31 sl L3 e 83501 Jalgall Lo o I Herzberg s s3501 Lalgall ka5 e Balydl sda saiad
o Aalise BS4 3 (nalogll (0 Ac gomo AsliasHerzberg ald 53axll Jalgally umiall Jolgall iine s
eanasiy mabisy (e s I Jelgadl e Ll




:él.u.”

bl S 5355 1 (2 patl) o9 aell Jaally lilams¥ls 1A Jio a5l Jalgall O dualydl oy do
23 O (Say daadl C89,l59 il o) (s Ledll Jie Apmesall Jalgadl ( LiLall 3 e s (nalssll Ls, e

R PR |

Orabsgall o yall @ty (ALY ly Ladssdl Lol 3abs) Biamll elgadl (e 58,01 859 0uay dlyud) Caiogl
s S onalssll clilzely Bad S BaLAN 3u5aT By9 ey csogl LeS Auuaezll U515 gaidly yghazl]
R

Sl nanilly Sluadl uyuzms Jo> Locke & Latham (1990) awlys .2

e id |

g 80 Ay 8,41 (e A gazma 3latham glocke L cuald dypea ooyl (e dulyll sl dazal
S8l @ Boaxl) Caluallly crals sl s Gotus olea! Sliliviul plusiuwl @3 A WYl Gruss § blaad]
gyl

!

iy Lodie Aols oalogll ams e S o) AU 4 Guamall Ll8s pusly S Claadll wyues o s
oAy jeaarll e ggiall jamall of Bl oyl LS oantil cndlisll ae Golaslly calowal sla syoins
ol alaxs (s gl al A1 ey g S Las¥ls

sl gl

LS ol (o0 g9kl qendl 58155859, an ¢ poliald ALilEg Bauma Blual ausg duealy Ll ool

pajaziy el Al Glesal CBlua¥l sy § Ogalsell cylin O 8594y ol

gl

Sastll SLY Il 3 Ansugiag S i SS5d 3 ondlssll (o Ae goma Hiall et
pellall pllad § ggiakl pamill Jo> Sahu & Sharma (2020) dwlys .3

il

pelle Gptey aboge pe biliily e £y @3t il aimsll el e 2ulyudl s cidaiel
Ayl e gorall ramill 4l pulial il 3




|

bgiunay Osatady o Ma3ly cpyaall (o yaaaall Jie Ggine iz Goaliy cuddl cnals gl o)f dulyudl oy laf
Logoele JSCay elo¥ (s 3 o Aslm] Jos 20 4895 0 s LS A iy il ol Lis 11 e e
A PN |

(e Ay iy Be LSl (St ady] Asyuls ol s 993 859040 ] e LS gl l3Lms¥Ls

R

Beks 30 J) BLaYL ol § Balin ellan oy Uil ge 150 dipall cilos

Soial!l pamdl e Loyl g adgall &yl Jg> Vroom (1964) dulys .4

Az id |
Sl § orabboll s a8l Bbigrue wldl libarwl U (o madl Lz (e diwlys §Vroom waicl
onalssll el e 8,550 Lalgadly Lads ol Loy 3l (ggiuma (olid 05 LS Acgita Jas

:éL?.LN
(LAl of SLEISL I (0) Wjzmas Anloms] @5l ] 6355 23942 O 05 ol Cralssll o o
el amt dugale S8 893 daal (e Uayl Ayl cuST 2ule Loy qialen plasy Frams ST 05355

:Q‘.Haﬂ‘

Sladerll e 33ad Ay 843 8y9,40 e STy (Badmag deisls Ll LB 068G (L dlyudl cumsl
ondlisll gl ey

Al

G50l @ bl Boaate Al (e Ao gazma 3 cilbga 200 digall oo

Jeadl sl § 1) pa=ddl Jg> Deci & Ryan (1985) awlys .5

ez id |

& 0nabioll o I il ligan olaal bl alaiials o Julas e Lyl sa tais|
Flamll 0,2l el e I jamall il bt @5 LS Boctate Joe il

!

szl (e el Sbgtue @ pes @ tMazdlg 8 STl ¢y 90 cpddl orals sl o dalyull oy o
sl 101 il e ) Ll B o (o5 e el o) gz crpaacey Tum iyl 5355 ) (9354 oo « 10
ol puslailly 1l e (il




Lol

J s LS Gl spmll e o diy RIMATYL (il pall o Jas Bty 315 39 s Halyll g
LVl 5o laSI spaddl supa8 e 1S5Uls 5,5l 20801 Lulas

R

Bamill Sl §8ouate S8, s 3 el ge 120 dugall clads

Aol ! Joall oliy § ggiall na=idl J9> Bakker et al. (2014) dwlys .6

x|
il Joo Bacate Sliliu! (oo daezll SbLad) by e La3L8 Gy e Ayl s Coniul
baell Loy dlg a byl e giall izl il olid @3 LeS  apudlidd] Joadl ciliny § goial

:éL?.LN
ol § ez i) ot ) 6952 Las cpuqmlag ol sl 28l (o S3my oiall pazdl o Ayl sy lol
o3Il o lEMatl caumiy Sl Julas § deluy goiall meadl 0auds o) o LeS Azl Jaadl

:&Q.;a}ﬁ‘
el
Jadsa §8mS o,d @ alge 250 Aall il




Ll Bylog dumil | : S Jiadl

poeiud | i) Yl
Aelmill ool il sl i -1

2T 3 e bug G Ayl Y19 A Larn¥l luslydl 3 Walosein! palill AST asl A=l oo sl all und
e sbere¥l @riw Ayl s (§ Aalisell ool paall e SlEMall =iy i dl §9490 Brallall 5,85 Caimg
Aagaad) A yall AL eellall g Uad § cnalssll 2] e goiall jamall il dwlyud zall lda

Sl Ida sLas| o3 13

ko, Baluell Llalge Sy Bigne 5palls lys J) Ao bl tie el aimgl bl puserad 1
Feals

el Ay § &Ly el oY e 0,009 (giall jamill dapb @d 3 uslun
Aads ol il (oM Ae gilly eI bl ! Jloes 461800

Taed! Gt &S

Dlaag bl alasiwl; agaadl 2yall AL pellall g Uad 9 calaladl (pe Tige oo ULl o

A oYl Saiung delsil caliea; Goiadl pamill o A8Mall el culiled) Julzs

Alad Aypams Slaliw yashat 351N Glrel pead Sluoss (odliiwly Aayludl byl ae gl 45)las
oLl s ool s

bl -1

o ol sutag sl spamil Lo bl s cnaligll on Silastall o] ol (letial s
IR (JEPEES

(Ao sdl () Bazedl g sue o latll Gorud! izl ¢ panll) 2812 gayll laglall : Jo¥ @l
ol Ay 9 Aalusell Bugiall 33lemll 18165 ote Joor Ailie Uil : LI el

35t Gylall Jiadly goiall pamill Adlad Joo crabsgll oyl CBLASELY dgran dliwd il el




Loyl | iyl g amell Aie sLals
dgead! -1

oo nabsge Ll cladig (Buagaudl dppall ALl pellall g Uad 8 cloladl (o S dl e 5Las | o3
2bledl £33 Olasad 2l wlbigrad) Calizs

igall s 2 lo -2

eellall g Uad g s clisll pes Jites olosal uadall 2slgdadl Aall alaseil o3

pldldds pleal sasdl Olgiw sucs Gadsgll (ol Jin sulan (e 2lo cle gazme ] Bl puuds o3
Aa s g awly duied Oloea] cabb g 70%all e iy

SLled! Jdoes 3,k :LIG

S Glas¥! Jel=idl -1

Blas! LT s e i3y bl e Ruabivial] 2SIl SGLdl Julns) SPSS ol ol @
]

Soiall samill Jg> cnalsgll o138 Zeladl calales¥l elial i gylall Colymi¥ly lacell bowgall v/

ALYl Ssiuag oiall pamill o A8Mall 855 Laleal: LLaM Ogaaps slzsl Y
Aalill oalsll legarma e goinll izl (e Zalis ¢l9il 100 4,lEANOVA): ) bl Jules v




Silo gl mlud I Jiadll

! Mo
oS Ladl oble 1
Lakd: 72 Ll § (nSHLaL sue
35S 0 ST sue e @simt Al 0 ) s Lew 1122 by 1 ) 55801 B

O peiy B yanll 25301 Lnsgie ) S ol nplely 74% Auds G529 o (ASHLaL! lans

)4 303.04 Lagall) dabaill Js1s Jeadl § i Alighs 53 @ged (nSyLadl e
Lludly Jeall 2y 2
)-5/3.61 = Jas gi I (A 9 2] widos (SLel Ol 092 UL (o BaS 2d ©

lia § cawab russ J) Az bl J) ad Las « (3.50/5)Jgudie JSCi 5515Llg Slga¥l yag o
ol

Slgially Gaubsgll Lyl 3
(3.74/5). S a> ] & o9 (Gae D13 medillsg oy OgSHLALl 0
(3.65/5). i led9sung &Ll @ayloal (oo Ogedly pqpa Buz Awd  ©
10383.36/5 Uz Zu> ogllall 3531l (6 of Jeall § lealed a1 o

¥ aS, il of cnabsgll (o datang « (2.75/5) 8K IS 8ame (ST @ 38lemls B o
(1.71/2). Jole S8 £ 103 3155

Gkl pokaidly golidll qendl 4

1343.31/5

2.88/5. s cdiar i cple (g 43K i of Angaly pe Aabaill § gl seidl yoyd O
(2.67/5).4S,2d1 U515 oo sl sl musly Hlace 39293 B a2 wlus] Jlia ©

‘_fl.c.‘g:” Joadlg Ggladl .5




(3.83/5). 082 o LISEYI AS)Likag Coglard] e 251,01 galosll oy o

(3.86/5).2dlaiy @ayl9of 1ol § @Majs By 4aS eed O
dasedd! sldly Joadl o G3ledl 6
(3.46/5).cyraumes 1] by 0T Jgudn dpmse ddl 8lelly Joadl e 0319l ©
(3.31/5) L85 S siad| iy el Apaseddl SlaliUNI 8510 G pedl o
el Ayl 7
(4.01/5).3dle dy ALl qaylonl § Oszmiin pls 0paligll jady o

(4.10/5). 4yl e ;ale wU U pamdl Goiun  ©

Descriptive Statistics

Minimum Maximum Mean Std. Deviation

) gl 25-FEB-2025  27-FEB-2025  26-FEB-2025  14:09:46.399

- Personal asaid <l glas 1.22 419

Information
fosiall ¢ 5 91.1- Gender

Al ¢1.2- Marrital status
fclaay)

L1.3- How old are you?

s WL1.4- What is your role?
€ iala )
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recognized for your
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4.2- Are the rewards and
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provide clear goals and
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5.2- Do you feel supported
Jaby your leadership team?
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6.1- Does the organization
provide opportunities for
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6.2- Do you feel that you
are learning and developing
=i Janew skills at work?
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6.3- Do you see a clear

career growth path within
15kus s 55 Jathe company ?
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and sharing ideas with your
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colleagues to perform their
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in managing personal
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are productive in your
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9.2- Does your motivation 72
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contributions at
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manager
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supported by

your leadership
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6.1- Does the

organization

provide
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professional

JAsi Jagrowth?

¢ ieal

6.2- Do you feel
that you are
learning and

developing new
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Sl 3

6.3- Do you see

a clear career

growth path
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and sharing

ideas with your
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able to maintain

7.2- Do you a healthy

trust your balance 8.2- Do you feel
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10.2- What motivates
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10.3- What changes
would improve your
motivation and
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fuudal) £ 54 €1.1- Gender

Cumulative
Frequency Percent Valid Percent Percent

Valid S3 56 77.8 77.8 77.8

<5 16 22.2 22.2 100.0

Total 72 100.0 100.0

s4eliay) Al ¢1,2- Marital status

Cumulative
Frequency Percent Valid Percent Percent

Valid < 19 26.4 26.4 26.4
csxe 53 73.6 73.6 100.0

Total 72 100.0 100.0




fd oe 2 Le1.3- How old are you?

Cumulative

Frequency Percent Valid Percent Percent

Valid  35-250» 28 38.9 38.9 38.9

45-35 o= 19 26.4 26.4 65.3

245-55 30.6 30.6 95.8

55 (e S 2.8 2.8 98.6

25 (e 8 1.4 1.4 100.0
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fAbgl) ad g4 Li1.4- What is your role?

Cumulative

Frequency Percent Valid Percent Percent

Valid  «alb. 28 38.9 38.9 38.9
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< pie 20 27.8 27.8 91.7

g 8.3 8.3

sl a21.5- How long have you been working in the organization?
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Cumulative

Frequency Percent Valid Percent Percent

<lsit-2 9 12.5 12.5 125

<lsw2-5 13 18.1 18.1 30.6




<l 55-10 16 22.2 22.2

G5 10 o= SS) 34 47.2 47.2

Total 72 100.0 100.0

4 pa e cil Ja2.1 -Are you familiar with your job description?
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Cumulative

Frequency Percent Valid Percent Percent

e 62 86.1 86.1 86.1

Y 10 13.9 13.9 100.0

Total 72 100.0 100.0

J22.2 - Do you feel that your workplace is safe and comfortable?
Sy Ol dlas (e i ad

Cumulative

Frequency Percent Valid Percent Percent

Valid 338y Gise 2 2 2.8 2.8

Gl 2 4 5.6 5.6

Use 24

Gilse 32

sy 3815« 10

Total 72

2.3 - Are the tools and resources you need to do your job readily
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Cumulative

Frequency Percent Valid Percent Percent

Valid 338 Gise 2 2 2.8 2.8

G 2 9

Al 20

Gl 33

1 Ja3.1- Do you find your job duties meaningful and fulfilling?
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Cumulative

Frequency Percent Valid Percent Percent

Valid = 338y 38se e 1 1.4 1.4

G5 2 9
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30

17

72

3.2- Are you satisfied with your current role and
A dal) il gsmua g 90 08 ol il Aresponsibilities ?

Cumulative

Frequency Percent Valid Percent Percent

Valid @5 2 15 20.8 20.8 20.8

e 14 19.4 19.4 40.3

Gl 24 33.3 33.3 73.6

535 il se 19 26.4 26.4 100.0




Total 72 100.0

J24.1 - Do you feel recognized for your contributions at work?
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Cumulative

Frequency Percent Valid Percent Percent

Valid 334 330 ¢ 5 6.9 6.9

Gl 2 14

uss 16

Gilse 24

8l 38lse 13

Total 72

4.2- Are the rewards and incentives provided by the organization
95 3400 9 Adale Lalaiall Lt AN 380 gall g clél<all Jafair and motivating?

Cumulative

Frequency Percent Valid Percent Percent

Valid 338y 3850 ¢ 14 19.4 19.4 19.4

Gilse ¢ 14 19.4 19.4 38.9

use 23 31.9 31.9 70.8

Gilse 18 . . 95.8

sy (38l s 3 . . 100.0

Total 72
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Cumulative

Frequency Percent Valid Percent Percent

e 21 20.2 20.2 29.2

Y 51 70.8 70.8 100.0

Total 72 100.0 100.0

5.1- Does your manager provide clear goals and expectations?
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Cumulative

Frequency Percent Valid Percent Percent

Valid — 33d: Gise ¢ 9 12.5 12.5

Gilse 2 7 9.7 9.7

s 19

27

10

72

asu 2dl Ja5.2- Do you feel supported by your leadership team?
?édl,.\ﬂ‘ ciﬁ,,u.‘n

Cumulative

Frequency Percent Valid Percent Percent

Valid = 328y 3850 6.9 6.9

Gilse 8.3 8.3
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6.1- Does the organization provide opportunities for professional
frigeal) salll L b daliial) J 55 Jagrowth?

Cumulative

Frequency Percent Valid Percent Percent

Valid — 33d: Gise 2 9 12.5 12.5 12.5

Gl e 19 26.4 26.4 38.9

A 20 27.8 27.8 66.7

Gilse 20 27.8 27.8 94.4

By 3l 9e 4 5.6 5.6 100.0

Total 72

6.2- Do you feel that you are learning and developing new skills
S0l 8 Basda il Ly iy Al i i Jaat work?

Cumulative

Frequency Percent Valid Percent Percent

Valid = sads 335e 2 4 5.6 5.6

G e 10

Usa 22

&8s« 29

Bady (38l 5a 7
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6.3- Do you see a clear career growth path within the company ?
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Cumulative

Frequency Percent Valid Percent Percent

Valid 33 Gise ¢ 14 19.4 19.4

Gilse e 20 27.8 27.8

Hae 18 25.0 25.0

Gl 16 22.2 22.2

5.6 5.6

7.1- Do you feel comfortable collaborating and sharing ideas
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Cumulative

Frequency Percent Valid Percent Percent

Valid = sads 335e 2 3 4.2 4.2

Silse e 1 1.4 1.4

A 20 27.8 27.8

Gilse 29 40.3 40.3

19 26.4 26.4

72 100.0 100.0

7.2- Do you trust your colleagues to perform their roles
SAallady an ) gl plal o Dl 38 b (35 Jaeffectively?

Cumulative

Frequency Percent Valid Percent Percent

Valid = 3ady 3850 e 1 1.4 1.4

Gilse e 7 9.7 9.7

AUsa 12




Gilse 33 45.8 45.8

sady (38 se 19 26.4 26.4

Total 72 100.0 100.0

8.1- Are you able to maintain a healthy balance between work
Blaadly Jard) G sawa 05188 e Bl e a8 il aand personal life?
ACEWERA]

-

Cumulative

Frequency Percent Valid Percent Percent

Valid — 33d: Gise 2 4 5.6 5.6

Gl e 8 1.1 111

use 23 31.9 31.9

Gl 25

Bl 38l se 12

Total 72

8.2- Do you feel supported in managing personal commitments?
$aidl) cila) JiN 3 1) B acally e Ja

Cumulative

Frequency Percent Valid Percent Percent

Valid = 328y 3850 5.6 5.6

B85

Alsa




9.1- Do you feel that you are productive in your current role?
fal) & ga b gile dlif el Ja

Cumulative

Frequency Percent Valid Percent Percent

Valid = @5 6.9 6.9

e 8.3 8.3

8l e 61.1 61.1

9.2- Does your motivation level affect your productivity at work?
fanll b il o o iad 5 gl i3 A

Cumulative

Frequency Percent Valid Percent Percent

Valid — 3334s 330 ¢ 3 4.2 4.2

Gl e 3 4.2 4.2

ass 10

24

32

72

fdandl B iy L ST g8 L10.1- What motivates you the most at work?

Cumulative

Frequency Percent Valid Percent Percent

Mg/ sl 1 1.4 1.4
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&g B S iy 1 L10.2- What motivates you the most in your current role?
gl

Cumulative

Frequency Percent Valid Percent Percent

1.4 1.4
1.4 1.4
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achieve great salee is the

only motivation to me
Appreciation

Having chance to grow
hence it is healthy work

environment
Helpful colleagues
my self

Need company only sales
and company roles but here
not have any facilities give
staff




Removing hurdles and get
things done which were

never done before

That i keep push my team
and teach them for good
work and understanding

positivity

That | keep push my team to
good work and

understanding positivity.

The responsibility given to

me

The system which is
designed to help you

manage bulk of the work
To make high salary

To more grow up my skills
and knowledge about in food
industry and more

experience

Training team members
helping team members

support skill development etc

Total

«* W10.3- What changes would improve your motivation and productivity?
el Laliiy) g 34 gal) Caeat LlE (a AN & i)

Cumulative

Frequency Percent Valid Percent Percent

1.4 1.4
1.4 1.4

axiil) 4] & bl salel 1 1.4 1.4
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A worker's and company
relationship need always
positive sleeping in time eat
right food

Career path and long term

vision

Company need hygin but
they are not give washing
machine in accommodation
no freez very bad room not

have facilities there
Dont be scared and be calm
growth in professional life

If | start seeing some growth

and recognition.

Improve the quality of the

work

Improvement of company

internal policies in general
Increments
Recognition

Skills




Support from the heads , 1
tools , rewards and
recognition, transparent

environment,

That senior management

always give stressed

managment

That senior management

always gives stresse.

Total 72
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Personal Information - duad cila glea
1.1- Genderf gl g4 ¢




1.2- Marital statusfdslasy| Alall ¢




1.3-How old are you? ¥ ac o La
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1.4-What is your role? T ikl ad o La




1.5- How long have you been working in the organization? [ luad Al 3
?_g Hor g ation? Jeudl A lghusd Sl Gaall a8
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Otz 510
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2.1 -Are you familiar with your job description? 7l dlia g dd s te i Ja

N~
| W]




2.2 - Do you feel that your workplace is safe and comfortable? dles <. ol sl Ja
e el

| RSP

[0 e T
Al

B i

(o glna




2.3 - Are the tools and resources you need to do your job readily available? J»
P gy dalie dllany alidll Lgaling 311 350 pall g 2l ga¥I

| RSP
[0 e T

Aal=a
B i
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3.1- Do you find your job duties meaningful and fulfilling? < 4 plf dilaal g a3 Ja
Ydui ya g (s Jha

| RSP
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Al

| Y
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3.2- Are you satisfied with your current role and responsibilities? L o= Gal, il Ja
Soaflat| SDL] gipnay

B isn e
[ l=s
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Moo e




4.1 - Do you feel recognized for your cont['i!butions at work? <Gleslocal pamilly a3 s
% Janl|

| RSP

[0 P PPN
Al

| Y

[as s




4.2- Are the rewards and incentives provided by the organization fair and
motivating? 5 jisey dlale daditall Lgadsi Al 381 gall g SIELLAl g2

| RSP
[0 e T

Aal=a
B i
[as s




4.3- Do you believe the company fairly rewards performance? A< 4s 2l of aia3 b
flile Jc e |0

M-
u:




5.1- Does your manager provide clear goals and expectations? Biaa o jada adls b
dauil g led g g

| RSP

[0 P PPN
Al

| Y

[as s




5.2- Do you feel supported by your leadership team? §saldll 84 oy 025 (s

| RSP
[0 e T

Aal=a
B i
[as s




6.1- Does the organization provide opportunities for professional growth? s J»
Togall gaill Lia )b dabiiall

| RSP
[0 P PPN

FH
| Y
oz aiga




6.2- Do you feel that you are learning and developing hew skills at work? =23 Ja
7 danll B Sada Sl g gy alas o

| RSP

[0 P PPN
Al

| Y

[as s




6.3- Do you see a clear career growth path within the company ? Bualy 5w 55
TSyl Jhla Al gl paill

| RSP
[0 P PPN
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| Y
oz aiga




7.1- Do you feel comfortable collaborating and sharing ideas with your team? J&
TRy b aa JLEBY| A8 jliia g oy gledll A dal L sallS
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FH
| JEEY
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7.2- Do you trust your colleagues to perform their roles effectively? 3,2 .3 G5 Ja
Felallady ab 5l gl g3 A= diBa
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Al

| Y
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8.1- Are you able to maintain a healthy balance between work and personal life?
Paad il Tladl g Janll fu aua @316 Ao Blall e 8 ol e
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Dase gt




8.2- Do you feel supported in managing personal commitments? .2 asally j225 Ja
tduad il clal 5N 508
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Al
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9.1- Do you feel that you are productive in your current role?
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9.2- Does your motivation level affect your productivity at work? & dss 5 fiew s (s
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10.1- What motivates you the most at work? fgeall 8 & 3is: L il ob Le
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10.2- What motivates you the most in your current role? &g b jisi & sy i L
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10.3- What changes would improve your motivation and productivity? & L
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