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Title: Organizational Justice and Job Satisfaction: A Meta-Analytic Review -
Author: Kim, W. (2019) -

Objective: To examine the relationship between organizational justice dimensions and -

.job satisfaction
.Method: Meta-analysis of 87 previous studies

Results: All three dimensions of organizational justice (distributive, procedural, -

.interactional) have significant positive relationships with job satisfaction

Recommendation: Organizations should focus on fair treatment of employees to -

.enhance job satisfaction
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Title: The Impact of Organizational Justice on Employee Job Satisfaction in Healthcare -

Sector
Author: Colquitt, J. A. (2001) -

Objective: To test the effect of organizational justice on job satisfaction among -

.healthcare workers
.Method: Survey distributed to 250 hospital employees -

Results: Procedural justice had the strongest impact on job satisfaction, followed by -

.distributive justice

Recommendation: Healthcare organizations should establish clear and consistent -

.procedures for all employees
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Title: Organizational Justice and Its Role in Employee Retention -

Author: Greenberg, J. (1990) -
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Objective: To explore how organizational justice affects employee retention through job -
.satisfaction

.Method: Longitudinal study over 3 years on 500 employees -

Results: Employees who perceived high levels of organizational justice showed higher -

.job satisfaction and lower turnover rates

.Recommendation: Companies should invest in fair policies to retain talented employees -
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