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sdadial) .1

ay Y ALl 8508 dpaal apaly ubias Jlae sa A gand) A el ASlaall 3 il lall delia
Cre B s B S Cladie ady Cua dplaall (3 sudl 8 AS0aliall Leliall cileUasl) ST e 13al
8 «dld xa5 (Algahtani & Alsaleh, 2021) 5_siall 5 s jiall cpSleinall ilad g5 ol Lge 53
i plian 8 Jaalld il gal) dpaliif 5 ol o 5555 € clhand Ganati plail) 13 8 Jaall 2y
Siad il gl Joe Cilebu o Jaladill allaly 3 Aall dna Cig ok Alle il griay aay il lal
2 (Alshuwaikhat & Uduman, 2022) 4alll (= p (e Q5 4 jba Jee Jsha e
AEY) 5 bl Y ama B3l )y il sinall alias) ) Glal) e ES 8 a5 8 dmal) il
A 3N dgiall <l lgall iy Jia (5 yal clgans ASLadll 8 <l glall ¢ Ul 4a) 5 ccllAl AaloaYl il )
Adaal) il HEN e A il Andliall ) 8L 13 ¢l al) Jlaadly Jal&ia ¥l 40 graa s ¢ pila gall (cpas
daxd g clatiall 3aga o Ule 5 38 daddiae Jalsall o2 (Algarni, 2020) s aY) dadladl
Ao sall Jalill £ 121 (alaasl ) Aleil) 3 52 Laa coDlanll

Ol sall el Caed A all anig 2la e i il ) yuriiall aaf aal iy ciks sl glal o)
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Slo el S (St 1 jadie (il sall glal () 6K Lanind | andaiil) ~laill g CalaaY) (3t 8 assd )
LS iy Leidee alal duanpall 4padl) 5 ) puall (s daliaY) 30l 5 cileaally Ciladiall 33 5a
35 Awons pall Aunliil) 8 el ad B palad (il sall el (i o LS (Motowidlo, 2003)
llad g 3oLy Augall Calaal Gt Aleilly cagdl 8 skt (pidhgall Hdady ¢laall Ly
.(Boxall & Purcell, 2016)

aalisi il g alee b Calh gall Lgiing ) gliall 5 LS slad) de gaaa aily il gall glal o yry

ol 2all) 5 Sl el ) ansly il sall clol (Dessler, 2019) "iabiall Calaal gias b
22 S Lk cdlge elal 8 il gl s jedad il LS ghaall 5l jleall (S sudl 2adll Jody Cus
iyl By (Mathis & Jackson, 2020) «abs sall Lia, i) gl 5 <l Slasy) e st
Dl G dadaid) Flad 83 5 pall aaliadl (e day Gaila gl el 8 ¢(2021) Spector W) al



(2021) Armstrong Slal WS Aadanl) ) g il g ikl 5 380 sl Lot Jul gall (e el
C‘A\}f}wam‘&ﬂsz}d\Lm mmésdw\ e by (el gl "‘b\(‘-‘:ﬁ-’u\
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G2 ind ¢ ) sy sl o (2017) Ryan s Deci _» .(Robbins & Judge, 2019)
Apldl i) sally b e s LA sy cdalgae olal die Caba gall Loy prdy ) Al L 1) 8 iy
Sial) ol se Baaal e ol sall 30058 43505 8 (2017) Herzberg S5 LS @il il Y1
il Gt 5 aila gl Ayl By ) B Gauda gl sailly aill 5 SLaYIS Adal

(Osila gall elal g Jadaill D) 8 g ) ASLd) bl all e aaed) 25 (e a2 ) e
dclia pllad Jie dilie Joo iy 8 Lals cclud all oda Jie ol 2 5 aiue dpaal @l of V)
el and A Gty Slale 2y 3wl ) (2020) Al-Kurdi et al &l s sl a8 <y lall
Jindll el o Y (2019) LAlvi et al Al s Colial S Sliansall 8 agialiil 324 5 5 (il sall
AT Bl 3 il sall agaiill oY 1 3 3ady a6 oY) (5 e ady A Gla 17 50 el AakA)
Leia 5 ¢t o) 2o e 5 5isall ol sall A 2 dpaal e (2017) .Alshmemri et al 3l s s
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dadidl 2.1

138 dagday ddaijall G gall g Clasdll (e daelly Sl glall delin U 8 Jaal) day
gl Jee cilels @l all 71 e Qlla® Bashir et al. (2019, p. 124) wds LS Jall
e giial) ¢Saal) Sl g da jlall dileill yelsall e dail Dlle Ja s aa Liads Lava 488 e
delia agdn ool 1) dila) ~liy) diy 8 Alal) Zygha s 5 all il g Jaladll ) il
okl g KBV B ) 5 e e Lea ceDkad) clia ) g dad dalidall S HEl G 3ad Audlia <Ol olal)
Akbar & Mufti, 2022, doi: 10.1108/JFMM-02-2021-) Jif LS cilaiiall jaivall
Gle ol Gl siie o Lalialdl g 4y 3800 o) sall 35y (8 Clasd deluall 238 4al s WS (0039
lead) Gl 550 DVare glii )5 Jlaall 138 (8 davadio 50l S iy s Ay seaal ki (il all
3asall yulaay of W) glhaall s bl oy e 53 (Al-Azzam & Irtaimeh, 2021)
Aggarwal & ) 4l Sleall (e AW el il e Jsasdly saadall 4002l A3l
(Sharma, 2021

3130 Jlaa (o8 alaiaDU 5 el 5 dagall aanal gall (o Cala gl elal o o il 5 Suiaill & gun ga any
RODINS ) aeilal (5 sl Cpni s (il sall daalis] 3aly ) 8 (5 sme 50 Sedaill Canly 4 i) o 5 sall
el il gall Jal) el e Blial) (8 il slall delia pllad ) kil (& Judge, 2017
(2015 «xdi yall) gUaill 13 b 5apail) dudliall 5 jaiall Lagadall | ks 4paa W) &L
G ApaalSY) Gl all g dpaledl ¢ gad) ol ja) 8 Al 5 shad 228 A8l il dxa) ya ()
Al ALY 5 el slaill HAT e o g gl 5 agind 1 g gaia gl (8 pnall Gl olis pe pfinlil) (RS
Oe aldl Saly bl Gl dxal e SR e (Boote & Beile, 2005) Jaall 138 4
«(Randolph, 2009) <bul sall 5 Elas¥) (e 13 e ki il 5 Jlaal) & il <l gandl) CELESEL
RoOCCO & ) 4wl g smse oalhall 3 judall zilailly Gl hilly awlidl (de cajpedy LS
Al il all 8 Leadiiveall 5 dnubiall sl Cudlll) 5 Glagiall 23y 5 «(Plakhotnik, 2009
o i) AL CluaY) daal e aelid iy ) ALYl (Boote & Beile, 2005) dlall wil
Giais «(Randolph, 2009) Al il ;) L) cilia 5 ) claliiin) 5 il cp saliiuy)
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Rocco & Plakhotnik, ) 4l sf <uld s sama ¥l gad dfiand) 3 geall 4pn 55 A8Lud) ¥ ) 5
bl s cagiall Guanddl) 5o 8 S IS5 aald AL LY daal e g (Ul (2009
Ayl g gaim sl Al g Ay skt (8 Caaldl 2oLl Ll LeS el i ga g Albie guin s 3y ety el

.(Boote & Beile, 2005) s3xa s 38y (S g3 slusi s ilaal e lua g

Leaila s ool 3y 3ad (A 400 srall Ay ya) ASLaadly Caihally dSLaall (3100 dsns o o (3o 128 8

e S ARl o2 Jilai g Al jal dala cllin 135 Y celld ma s Jlad (g uia plai gaadai JDA (4

o Aalaall adnll alail cp A8Mall Jilai 5 Al 50 () Canll 14 Chagy A5 (2018 ¢ gaiall) (ale
by slall delia plad & A sall 228 Cplalall ool 5 ASLaall (5100 dosss e

el il s caline e b il cled 5 isal) Jalsall g cAiidaall Suiaill o) il Al jall J sl
Loy gl il gl g ¢ Giail) alas gk 4 68 ) cilpanil) aal (al jrial s LS ol gl
JSS A pall llad e Wla) Sy

£13] 5 ASLaall (3120 duss e o Adaall il Aakail (A8l Jidaig A ja ) anll 138 Caagy
o bl pan A s A sl Ay yell ASLeall 8 il slal) Ao lia g Uad 8 G sall 028 3 Cplalall
dahaall piaill ¢l Jalad Al pal) Gecating Aeial) Gilhge e e e g e gliiel DA
LS o) 5V 5 30 gl s AaaliiY) Cam e Cppila gall ada sl olaY) e e 5ilis ol 355l Jal sl
ks sl ool e Tla) €ty Lea adail) daail puntl il yiiall g ol aal Gl jall (ia jpaisias
LSS Aalaiall dllad

Jdadll 2.2

Ll 2. 2.1
Lol Jaiall Cajad 5 oWy anaiill o sldl Jlae (8 ) apliall (e sl & guin g e
Robbins & Judge, ) 4ixe cilaal s sai 5 i) bl o adlady s iy 3ad ) Alaal)

&l o0 il AR Z3lad | gaddg ¢ odalall o al Aglay dia jueal) Al o Sall) Sal B (2013
dxdlall Jal g2l 4 ,k5 5 (Maslow, 1943) shulal culalall 4y )k Jie e st 488 5 Sy & glal)
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(Vroom, 1964) (Deci & a5 Sladgll 4,k (Herzberg, 1959) z e dasaall
b aalusd 4dl 3 clalaiall 5 o) 300w pall eaY1 3ias 3 Lla Slle uaill 2255 Ryan, 2000)
Gy uiaill Aul 2 a3 cadde 5 (Pinder, 2008) sk sl Ll s caddaiill oY 5 daalisy) 33k )
Gl 3 ggall e 2 el J e aa iad s cplalall @l ga 5a3 dal (e 83065 Gy paall 558 Lpaal

.(Deci & Ryan, 2000) 4ekidl Calaal

iy ladll 222

:(1990) Locke and Latham ¢» jsadll ciy o o

Locke & ) "Owe b (5T gad 4yl el s Ainds @ gld) slad) 2aad 3l Aleal) ga sl
.Latham, 1990, p

:(1985) Deci and Ryan (» Jsdadll iy o o

.(Deci & Ryan, 1985, p. 3) "<l slull 4 ) jain¥) g dua gill g d8Lal) & uéasl)”
:(1982) Mitchell ¢xa jpiadl) ciy 25 o

(Mitchell, 1982, p. 81) "ade Lailafy aga 5i 5 <l sludl & i il dileall oo il
:(1991) Steers and Porter (s jsiall) ciy 23 o

"Clalia¥ls adlgall s 33 sall Jadiy Sl o Lty angiy i Al dded) o s
.(Steers & Porter, 1991, p. 6)

:(2008) Pinder ¢» Judadll (g 25 @

"‘\:IAﬂJ} 43&::} M\A.l‘j PUCN Adadg éJ}L..J\ Lﬂ);j L;:M 4:1;‘)\;“} “\_\SA\JM &}ﬂ‘ ic gL LS'Q ')”:9.;";“"
.(Pinder, 2008, p. 11)
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skl 223

BoIY) 5 oaadatil) A glul) Jlae B (5550 & gon e grinal 5 Dl sidl je e iaill 4 geda ) ghai
Staw, ) oalelall piail Ala oS L 5l KIS Lalall 81 ) e 38 5l s Sl il all il
sLaiifl ) sndll Jia cdndill g 4 ginall 8 5all o ST 58 mual ougadl sk aas (1975
A3 (pe a0 oSy ¢ puaall y Ay il 55 (Deci & Ryan, 1985) 51l gkl g il
Dsrd A DY) 223 i s (Deci & Ryan, 2000) bl )Y s 3ol g G dMaiy) g ) bl
Tl aleall ) o aipan 3 8l s () BlSI aay iy Laigy el ) 85 4S sl (A AaSay 3 il
gaal o lagl sl as o AV ae Al V) el 5 o laiiVh sl 1) 5l ol Y1 aed L
) o il (Gagne & Deci, 2005) lalaial 5 o 350 Zdalall padhall 3y 5a3 8 2l 028
oS U8 agilal 5 AN gle e 55 4 gina s dple Jal g (penali 33ine dlee il

Ay 2.2.4

O gl Lgie Conliall apdiil agin pa HLEAY) 5 IaDU (e a1 sall de siia g 030 Cliyiad ¢llia

Lale J8sa ) andii W 50 il 5 L ) Lgtinnds s e 1 5all Lgia 381 al) okl aludl llia
A sira g

Al all 5 20081 clalall e 2ae 3l e Ll el o gad W ST 1 dgatad) 381 ad)

&b Al oda Jidiiy AT ) dige (W gem lia 5 38 gall oda JISE 20 Cum Jalall (5

Clals JS aui o il (Y g Wla 58 all 35k aal (e galal) gl 8all yiiay 5 dgalall i<l

e ¢l 5 o lgiiind Jalall iy ) ClaliaV) dasie 8 gole Jila aal 51 Jie ¢ Ly i Gl

Aaalil) Jgall & dals ala 33 Aiaald

a5 b Ol o adiad Y ) 8 sall Gl i giaall 8 Al sy 1 Ay ginal) 3B gal)
el g Guanlal Al G 5 bl peaiall o) sl Lgulal 45 giea (3 derind Jo ¢ Jandl e cllall
Pl 5 801 Gt i) i al) el pny sl G alee I8 e it ) o el
8 AS Ll Liadl 5 cpalalall 3 gemy al yie W) oo @l ¢ Jasll 8 ) Y15 (Y S5 ¢ il
<l ) Al A
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Al 58 sn 5 Anla) 8sa ) andit g ¢ Leillad Cum (e Lyl (5 AT 58 5a lia
aaaill g oY) 75 dpai B padiud Al 80 sal) Al Aplagy) 80 sally aaly 1 dlag¥) 90 sl
Dl aiall & Gall agd agdBa) (Bsb 6 stuar aglee Jlail et Gl Glalalld ¢ el 8

Bl y Adll ) el agd (38a 5 2 ) e Aol (5 siuar aglead I dlanY)

e ) ¢y Al s Q) Jane JA cpe Ll ) a1 580 el el oz Aubaad) 38 gad)
Jardl 2o 58l agilillae Casy cplalad) o (a8 il il giadl il ja JSG (8 ol Jeedl DA
REA{P

Bl e 33l sa g8 il 3o () andii g b AT Cua (e 58 s i

8 eIV Ay iyl de o e Galelal) e Sl g Qi sl a1 8 i) 8 gad)
daany A L) el clli dipnll 580 sadl aialy 5 ¢ e 540 sima g dpdle 8 s ) andii b ) 50 & 5 Janll
DAl ias o WiSas ¢ Ly g Alaall ohall 23l e g 30 diliay o Jilia SU Jleall Leile
ola) (38a3 Cun e Jaladl o 5 il 50 (e Led Ll @lla g 5 liall 80 saldl (e daliall 5 dlaY)
I g 5 gl g Jalay) Al g Al S 13) Lol Alal i€ 1) dislas

S8 agilal C¥ane A S5 Galelall A sall Lgani A1) 380 gal) @5 a2 3 pdilea yd) 381 gal)
SN aglee 8 Jilu sl Jiadl o agu pai Gy Jaall Caidin s a5y A sall oL8 Jin il p
) .... .-n - ....

abBil 225

o Janll Ay (8 agS gl s ol AY) Bgmdla e 5 i) ol sall il ) angd Guadll <y s
a5 ll e il 28 15 ((VrOOm, 1964) a5 il b sl 4 jlai ani iy Jlaill o3 )
(Vroom, 4se e il A (gasm o sm slls ccpma sl (a5 Cagu anagen ol 21
s Tl Ayl clalall e (Maslow, 1943) shuldd clalall 2 ki X i LS1964).
(Maslow, 1943). S Gaaill 3 pasill lalall ) ds o sl Slalall e a8 JS5 8 7 o
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:(Vroom's Expectancy Theory) as il cladgil) 43 55 o
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ol & gLl s 3 il 3l pal) 3l Do b Al all 5 Gl
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Al LS Ll o(aleal) elaly ddagijall LS L)) RSl aleadl A Sl ADE Gecaly
(Y1 G ) Al LS oLl ALl LS gl g ¢(Apapkaiil) D) aci ) LS gLl
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