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Northouse, P. G., & Northouse, P. G. (2018). Leadership: Theory and practice. Sage
publications.

(APA): Northouse, P. G., & Northouse, P. G. (2018). Leadership: Theory and
practice. Sage publications.
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Bass, B. M. (1990). From transactional to transformational leadership: Learning to
share the vision. Organizational Dynamics, 18(3), 19-31.

(APA): Bass, B. M. (1990). From transactional to transformational leadership:
Learning to share the vision. Organizational Dynamics, 18(3), 19-31.
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Avolio, B. J., & Yammarino, F. J. (2002). Transformational leadership: Multiple

levels of analysis. In B. M. Bass & R. Riggio (Eds.), Transforming leadership

(pp. 1-28). Lawrence Erlbaum Associates Publishers.

(Ls"Jr‘) oU)ES.A ji J.ﬂ.u.nALA :\J\.m)
e ) sl OVl QIS J5 A adatill o) Y e 4l gail) salall Sl (2019) A& ¢ sl
oabl) € grs cllall drala (B sdia j2 yfiwale

\_ W,

www.midocean.ae



MIDOCEA|

UNIVERSITYl

Chapter &‘ JAM ..: “

\
(o)) (ele alisa

Khan, A., & Nawaz, A. (2016). Impact of transformational leadership on employee
commitment: Mediating role of trust. Proceedings of the International Conference on
Business Management, 120-128.
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Robbins, S. P., & Judge, T. A. (2018). Organizational behavior (18th ed.). Pearson

Education. Retrieved from
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