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Nelson Mandela

Nelson Rolihlahla Ma@ela (18 July 1918 — 5 December 2013) was a South African
anti-apartheid revolutionary, political leader, and philanthropist who served as President
of South Africa from 1994 to 1999. He was chosen as a leader for what he demonstrated
remarkable leadership by being a symbol of peacemaking, forgiveness, and positive
thinking. He has been a good and effective leader and his leadership style depends on
motivating and inspiring the public with action. Mandela’s qualities and life achievements
have indeed changed the heart of many not only in his country but also around the world.

Mandela embraced various styles but the most prominent one of them was the
transformational style and he had many traits like inspiring, ability to see the big picture,
focus on goals and missions yond himself, remarkable endurance, grit and
determination, humility, hopef ss, and patience.

As an influential [eader, Mandela was able to lead his country to nearly-liberated
from prejudice. A ignificant leader, he elevated his followers’ consciousness by
appealing to thei®higher values and ideals, even encouraging many to educate
themselves, as it would be the key to success. In 1952, Mandela opened the first African
legal practice together with his partner, Oliver Tambo, where he was the volunteer-in-
chief of the campaign, traveling across the country to raise people’s awareness and
organize confrontation to prejudiced regulation. Also, he succeeded in promoting the

Freedom Charter that was also adopted by the ANC.

Transformational Leader my strength is
to inspire and motivate followers, strong int&rpersonal and communication skills, ability to
manage stress, Multitasking ability, Understand the strengths and weaknesses of
members which | can guide them to achieve our goals as a team.

| have qualities of both Participative
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