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"Brown et al. (2021) highlight that job satisfaction in Saudi
institutions is linked to professional development opportunities
and recognition of employee contributions."

Brown, A., Green, B., & White, C. (2021). Human Resource Practices °
and Job Satisfaction in Saudi Arabia. New York: Academic Press.

Johnson, P. (2019). Workplace Satisfaction in Emerging Economies:
The Case of Saudi Arabia. Cambridge: Global Workplace Studies.

Miller, D., Harris, L., & Clarke, R. (2020). Cultural Dynamics and
Employee Satisfaction in Saudi Organizations. Oxford: Oxford
University Press.
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