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The extent to which the ethical behavior of the manager and employee

affects the organization’s performance.

(An applied study at the Saudi Post Company)
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The Influence of Ethical Leadership on Employee
Performance with Organizational Citizenship
Behavior as Intervening Variable. (Hari Pudjiantoro,
2022)
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The impact of ethical leadership in organizations on
perceived stress and job performance (Meral Elgi a, 2012)
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Influence of employee-manager relationship on employee
performance and productivity (Nosipho Pearl Dlamini
ORCID, 2022)
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The Influence of Ethical Leadership, Compensation, and
Culture on Employee Performance (Sari, 2022)
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Ethical leadership for better sustainable performance:
Role employee values, behavior and ethical climate
(Mouri Dey a, 2022)
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The Impact of Ethical Leadership on Employee
Performance: The Mediating Role of Employee
Engagement and Organizational Citizenship Behavior
(OCB) (Robiatul Adawiyah, 2021)
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The Effects of Managers on Organizational Behaviors and
Functions. (Kashani, 2020)
Laliy) Jo cponaadl ol il Glasin) ) 350 sda (aagd
igal) LSS ganl e 25 ) Gl rngy il Fyagliil
iadaiall Jaka &yl ) sall 510 b
Aigal) AT ) Y5 s Y] Canaal) Alie dallase ) Cagl
Aabaiall Jals Jlee WV aab ) 5.8 disy G 5255 O OSa Al
el Aali) e (o panall Ll i g s )l pall il
Sl 3 5al agniay cpilh pall RANAY) il gl s paal 5 il
DA e Cllee (84S LA
a il aiad g A& Alatu U AEAY) 5 g peall e 385l K
Alasll elalal)

Influence of employee-manager relationship on employee
performance and productivity (Nosipho Dlamini, 2022)
)l a0 e aga e s Cpils gall G ARl 0 48 5l oda (gl
Sl o2 L e Alle e o Al pall Cu el agiali) 5 (puila sal
Canginl ) alaxill o gluly oS reiall aladial o (L 8 Gosin)
Loty ek ge €0 L) Sl sae Jlaa

e @l il sall g sl G A8 O ) At Sl il o L]
Gy b)) saal) pe Flagl) 380l dai i il 5 Cali gal) o1
Sle 8 sde el Camay Al A8dal) Jas 55 Lains celay) g jadail) 504 3
&t Lala 50 oy 0 el e agBSlal (i gall ) g (f 25 288 ol
st sl el )

gl Jiay ehly DAY Gl e dadaiadl Jlee Y clgdal il
(Y)Y eyl all) Gl e 8 AV anall cilatiall

A i)

:Lub.m XYY




Sl te ddatall Jlae Y1 clddal 5 uld ) Al jall s3a s A Al Can
Aga s e Olas Aae b ApVapall ciladiall aad) s elal 5  ESYI
Ao jsally 33 siall y daiiall ClS,AN (8 Gplalad) ad) Jla )y Lk
(Oles e A LY asall ciladiall
Claiiall an Glabaial Jee Y1 cldMAT (5 s o)) () 4l )l clia s
63 pilie il aa s () Al all cilia 65 LS cadi e Glae (8 AiYapall
Ja,l BAY) @l e dadaiall Jlee Y1 cil@AY dlas) AV
Oe A AV aall Glatiidl

Csiall 5ot ) Asan A pdall 3 sall elal e duadanl) AN i
(YT gl

856 ) Aunpe B Apaplaiil) AHEN W85 o (o el ) Ayl iy
ALY Jlarind YA (e el il o) gall elal e o il o gial)
s pall 8 dpaasll) A8E poalial i) 5 el o ) Al Sl cuals
dsa s SNyl Y paial dLald g siall 542

4 il o) gl elal g dadaiil) AAE jalic oy 3 68 A8

sl 5k g g el

(5835 (e JS8 Claal 5 sl slall Jala g Cia g DA (e L) dia ) mgiall aladiin i
AS 58 8 Jlandl 5 o) paall (e Al yall Age o) i1 e dlsind a5 58 IR (e il aas allaas s
Jalaa aladiuly SPSS el Lgiadiae 5 el jall aady Lay Cliball 028 5 2l <5 gl 2y )
Gl G il 5l Al Hal i) Jalas aladiad 5 ¢ lass¥) Aalea sl &5 e s ¢ add) Tl ;Y
(dale ¢ yaa) digall o) i

(SN PELAPY) M T FEAPYY

8810 &Ll dusl 1l asina (3o (102 5 (315 50) (1o (2 grual) 2 A4S 0 8 Cpldlall e die iy o i
Ll ana o () 538 (38 55 8l L) s e il ¢ 568 e dlaie ) s G (fils e

TP~ 368

N—1*Z—2+p.q

)




AT & gl
Gsladl)

ANAY) & gl

Q ; DAY &gl
— < a [ A ‘
L

AAY) & by
L) 50 4

. A
VAT & gl
ol iyl )

s uand)

@ srdl 3y 5l 4K 55 ool Jiaiall dabiall ool il i)
ad) AAY) Sl sy Jiaidl Jelalls paall SAY) @bl ;i) il 4
(e\)ﬁa‘)ﬂ 2 cda) 3l el A g gasal) 2nd (Adlaad) axd o) gl 2ad cJaluatV)

() (Al g ) do al) e¥laa

J\gdﬂ\ ‘;A (d.\.m) Lﬁdj:u.u.“ .A.J).\M :\S‘)ﬁa ‘_AL :\u\Jﬂ\ 0l Q)aﬁ\ :KT.\JISAS\ J}A;j\ °
eabaY) deadl dsla) 3 gkl VLAYl 2yl Ciladd 2085 dge oS A8 0 Aliaiall
Adlal) ) sall




(2023 e - 5 5T) Al jall Lgd i Al ) A0l ) a5anll @
paie ALl (g3 grddl 5l AS 5 4l ga g ol jaa (A Al Al aadae Jiad Ay il agaal) e
Aball el Gl Gl @58 alaes Cum (0226210 5 alage ATe ) agia AAY
Ualae cJalii HY1 Jalas) Ao D) ol HLEAY) o ja) alis a3 dabiiall oo uldy  SUAY)

Jdale 5 nae o (YA Lpans Aoy 430 pdie A USRS i Cua (bl Jalad ¢ lassy)

Ginall aaline (e %€ Al all de Jiad Cua

Al ) J<ugt alal) ) gacil

sda) ) Jakadia
Al Al Aoagid) ea) :J Y Jaadl)
dadia
Al A5 -1
Al aal -1
A ol laal 322
d Hyall oY sl 4-1
Al Al a8 5-1
Al cilul Ll 6-1
Gl (3 5k 5 Apngiall 7-1
d Hall 2 gas 8-1
A ,all 400 91
gl Uyl A Jeadl)
A gLl 1Y) Gl
Aadaiall elaf ;S Ciaall
() g small 2 5l AS 55 G Caadll
Aglanal) Al -l Juadll
Al A all e ja) 1Y) Canall
bl Jalad g m ye 1 SEN Caadll
Sl il sl aal ) Jaadll
el el g cilua gl 5 bl




gl
Ao 2l gl sl

uald Dadla 1 5l upind/ 568 ) duses oy D pulil) 3 ) sall I o duaubaiil) D) 3 (Y NT) lad Ay v
Al )5 ~l s
Claiiall gull s ¢ 155 AEYI sl o dabiiall Jlae Y1 LENET 5 (Y0)Y)) @l ) dildae sl 32, v

V) A Al glae | lee dine S 4uiYauall

Goaiil] 4y jad) el Jae ) Clakiia s3] ENAY] @kl oly Clagia (Y2IA €40 10) sen s v/

QoA Cladall (LolaBy
Lia¥) aal yall
AYSE NEGIS ISIK. .(Y+Y+ «+) Y1) Manager Ethical Behaviour and Employee Affective

Commitment. International journal of educition leadership and mangement.

Beta Oki Baliartati, Aldin Rafi Robiatul Adawiyah. .(Y*Y) <A Y) The Impact of Ethical
Leadership on Employee Performance: The Mediating Role of Employee Engagement and

Organizational Citizenship Behavior (OCB). European Union Digital Librar.

| Ketut R Sudiarditha, Hari Pudjiantoro. .(Y+YY) The Influence of Ethical Leadership on
Employee Performance with Organizational Citizenship Behavior as Intervening Variable.

IDEAS.

irge Sener b, Seval Aksoy a, Liitfihak Alpkan a Meral Elgi a. .(Y+Y) The Impact of Ethical
Leadership and Leadership Effectiveness on Employees’ Turnover Intention: The Mediating

Role of Work Related Stress. Procedia - Social and Behavioral Sciences.

Niki Puspita and Helmi, Muhammad and Aliansyah, Eko Satya Sari. .(Y+YY < Y1) The

Influence of Ethical Leadership, Compensation, and Culture on Employee Performance.

AVo) e Gladeall




P E Kashani. .(Y*Y+ «+) +3) The Effects of Managers on Organizational Behaviors and

Functions. African Journal of Hospitality Tourism and Leisure.

Sachin Suknunan ORCID, Anrusha Bhana Nosipho Pearl Dlamini ORCID. .(Y + YY) Influence of
employee-manager relationship on employee performance and productivity. BUSIENSS

PERSPACTIVES .

Sachin Suknunan, Anrusha Bhana Nosipho Dlamini. .(Y + YY) Influence of employee-manager

relationship on employee performance and productivity. Hryhorii Skovoroda lanelO:

BUSINESS PERSPECTIVES.

Swadip Bhattacharjee b, Monowar Mahmood ¢, Md Aftab Uddin d, Shetu Ranjan Biswas b
Mouri Dey a. .(Y+YY <Y Y+) Ethical leadership for better sustainable performance: Role of

employee values, behavior and ethical climate. ELSEVIER.




Midocean University
Management College

Department/specialization of Master of Management

The Title:

The extent to which the ethical behavior of the manager and employee

affects the organization’s performance.

(An applied study at the Saudi Post Company)

Preparing students:

Name ID

Arwa Nasir Jarbin 222000407
Mashael saud alshabanat 222000367
Abdulaziz tayseer alashhab 222000518

Supervision:

Dr. Walid Abdel-Jawad Suleiman Siddiq

Dr. Al-Faisal Abdul Hamid Muhammad Hassan

Academic year

2023




