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(Abstract - English)
Abstract: This study aims to investigate the impact of Digital Leadership
dimensions (Digital Vision, Technological Empowerment, and Digital
Emotional Intelligence) on enhancing Employee Engagement among
remote workers at Jahez International Company for Information System
Technology in the Kingdom of Saudi Arabia. The significance of this
research stems from Jahez's leading role in the logistics technology sector
and its growing need to retain talent within a highly competitive virtual
work environment.

The study adopts a descriptive-analytical approach, utilizing a survey as
the primary tool for data collection from a sample of employees who
work fully or partially remotely. The research seeks to answer the central
question: "How do digital leadership practices contribute to boosting the
enthusiasm and loyalty of Jahez employees?". It is anticipated that the
findings will provide a set of recommendations to support leaders in
adopting digital strategies that strengthen the psychological and
professional bonds between employees and the organization, ensuring
sustained productivity and institutional excellence in alignment with
Saudi Vision 2030.




Al ol A JEie e aalSs (Apad ) 3aLAN )

o 30 yxl (e () i) yuriall (Al gl Bl Y)Y

Al ) L o 0 Al 5 Bl (a9 08 Jaad) Y

el Gadail) 5 Aul ol aaina: (Adgall Jala AS,d ¢
ASlaall & Apad 1) ) Lgind & jaii Al (5 S0 Alkaall; (a0 Jgasl)
Cangll aladl (aadills (A pdadl 3 ) gal) 3080

Keywords (English):
. Digital Leadership: (The core independent variable).

. Employee Engagement: (The main dependent variable).
. Remote Work: (The organizational context of the study).

. Jahez International Company: (The target organization for the
applied study).

. Digital Transformation: (The broader strategic framework).

. Human Resource Management (HRM): (The academic field of the
research).
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