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A structured questionnaire was used to collect data
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The sample consisted of 210 nurses representing different generations.

h




MIDOCEAN

Caanl| ﬁa_.a'
- 1485 (e bl
Jual) (59l @Mw&jm\s@um Caaic |
UMM‘UAQMM‘CAAJMMM‘e‘M‘FJ JA.J\‘\_\.uLg
ASlaall 8 4 Sall cladiial) a8 cplalall

: 831 sy

Al Gl ad 5 "culddia) 3 ga o e dailall Canl) Al aa (38 5
Jual) ad )3kt judt e 3,06l 8 3 s0aa oadiial) aaadll (8 ol aag
iasms OIS (Jshll meiall glb CJlal® Ll jall & gunsa o Lay a3 5 e
a3l e Aidall & il Bof gy Sl e

www.midocean.ae




IDOC Aﬂ!

U N I ERSITY

\_

4 )

Cq\_uﬂ@\.m;}!\ M\oﬁwﬁmcgﬁd&uu\ﬁj\jdm‘ﬂ\u\g\ﬁ\ C_\mjae.uejus

Gllul) xan 312}

48 ) ol) (e bl

cJand) Ay dalatal) ) glaall (0 de sena e (g giat dadaie Alia) e 4l jall Gadic
(5 s aladinly S Ll e Lemy j5i ol s | da jaall Claladl g caaladll
JER LM ENAL

sl G LS 3 L pa dala ¢ sl uu\ﬁn 8 e L Aebaidl Ly
J'U‘L”L)Af\ %MM\; uammécwu.ﬁ dsb o\JY\ JM@@}AMJ}J\uﬁ
¢ ptialill




MIDOCEAN

A8 5l (e b

agilily aan & 28 ¢ adiaall 8 () slary 3a2ee Jlial (e Cilin jan s (in jae 210 Al all il
A8l Aliay) DA e

s8]l Jalasl)

S0 8axie Jual dsa g o) LS Apuiall Ailiany) <l LEAY) Gubi (e (Rars 2 Al aaa

A el e 4l Hall 5 ya8

Cilifine A o iUl avend LilSa) (o dag Lea c2al g o0 Sa ShEia (e ilS Aial) o) Y
A<l

o i lae doaad o) 40 gdie ol Ja g i) laal 48yl A jall xla g ol celld ) dilia)
b Y) ainall Jias

www.midocean.ae



MIDOCEAN
Z\,,\l\.ég.d\ Labﬁ\
4850 (e i)
5 oshdituall 8 AalAl) Ay pail) ALudY) e ULanY) )8 DA e Bilase Al jall 355 o
(S IS4 Alill) aea

g8l Juladl)
Aand) ol Jaall 8y Sy g A jall Adlaian oy pilaadl Jilasal) (gudadl]
+Jie Ll e gla JSm(Ja\_o.JJS\USJ

L_ih\_\.d\ - ba

daa yiaall lae de ) gall LAWY 22e o

RELE XN JERWR I

IRB diad o 48MAS Cilad) g0 2gag o
d.uu\dhd}ﬁj\dsmtg\ o

u\_ab.d\ oJP e.us.y LAs: JJAS\ u:u‘u d.ua\ﬁ.ﬂ\ XYY u\_\r_ °

www.midocean.ae



MIDOCEAN

(ibaay) Jalasl)

14851 e b

Adla) (Jual) G Gouall Jdadl ANOVA LS 5 shua gl slany) (liiald) Casasia
<l puriall G ) @l el (any )

s8]l Jalanl)

3851 138 5 ¢« ST 5l e gane O G (85,8l (andl Ll Qe ANOVA  aladiad
Al all & sua ga pa

s Homogeneity usiadll JieANOVA bl yil jand ) 3 )LaY) 5 &l (]
) 48 Glaal 4 5 9 e il ghad 4 g ¢ 2dall 4 )il

O oAl oladl A8 jaal 4y ) 5 pim 325 5 <Post-hoc dllad (g SH A LS

Sle gandll

www.midocean.ae



MIDOCEAN

duadMAL

Al lal e etall Bl

_\.@.a.o@ha;‘jhua.d\uu\_u) 33 HuS due

d.\.\.L.\M ‘d.@_uj ‘\M‘} u.u\_\ﬂ D‘J\

-l Ll

DOV Al jo A adadall mgiall 40 gana
MJ\ L@_miha;j a‘.lgf\ PRIO=I d.\..a\s_\ g_\\_m:
Saly e SESY) Cises agantll Cinn
Al dilal Cilel ja ) Caia g b Gl

www.midocean.ae



MIDOCEAN

Thank You




	Default Section
	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9


