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Summary : sl

This study aims to examine the role of Human Resource Management (HRM) in

the development of organizations, with a focus on the private sector in Riyadh
city. The research objectives include measuring the correlation between HRM
and organizational performance, as well as understanding the nature of HRM
processes within organizations in Riyadh. Additionally, it seeks to investigate the
level of attention given by companies to HRM processes and how they leverage

human resources to achieve their goals.

The study utilizes various research methodologies and tools, including interviews
and survey questionnaires, to collect and analyze data. By employing these
methods, the study aims to gain insights into the managerial processes and

identify the factors influencing organizational performance and development.

Ultimately, the research intends to provide recommendations aimed at
enhancing the performance of HRM practices and boosting the competitiveness

of organizations in Riyadh's labor market.
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