£guall glgic

w6 A5 Lle GuihUU du pdudl aylgadl oyl le L_;ngJﬁiJIJlibJJIJJi

1 8}.’» £9 LD
Jubglao doolo -6)b 1 duls

ol
Srell Lelhuno Lo >
Juuglawo deols -6jlh Ul duds -(uu sl dus quac



il Juoall -y Wl

duwlyal plell JUs Yl :Jodl Juodll 1

:doad0Jl .1

doadoll dulisd Jolpo GuuodJl dordodl Joudu]

6 480 Bgu0 o dosdoll i
oy il 3jlgodl 8)s) Lle (oglgisil iyl i+

0 du il 5glgadl oyl Gle juus 3G el dusadl Loglgiddl gl

p@l (0 L,Dng.LiUIJliU_IJIJ.u_o_J Ausadl Gluuwgodlg G|

A 0 dus Ul 65U jg Joell elsl 0 poluw I Jolgell
Uopmuul(}im @MMUDQJQMI{OIMIM .Joell
Joig roLuut_oJJI wlino Jw Juwolgdl yjeig .ayjylbul Oldooll Ibyuuu
JBUlg gludl Cle gualhgoll



(CRM) cloell oo Ulolell oI5| ol Jlo duogaidl!l GBIl aej
cBMlg JUI pl.o.xJI O idig ((ERP) Uluwgoll yjlgo bbuhai alhdg
oJlsl ,C|_)|JJ9JQJ 0 el Ul ausglgisdll Olgol Jw o e ldouo I
g_uu lgal d il 5jlgod) 1097 Uoglgidill 03e0 .du il 5jlgoll

O JJULUUD u|_}|_}_0_‘)l_’>J|u.DrCl.61.l§.OJLQD Jleo Jhuw lald~ig bl
A goll o dy il yylgodl Olwlbw uuunig pghhly Gleiy Loy

dy o Jabgoll ayai (oglgiddl JBul jjey el Jl doLodu
Oldoc W duoglgidll il olxaiwl Jhoy duo J,QQJI
dWleo J51 Jac dy 10ogig . JBIl Juwolgll jyjeig yalillg cuyyaill
.Jabhgoll aolyg

yylgadl ojbs] e Lioglgisdll L,.O_JLO..LLLU_L” ul clp2Jl (o uaell g
JS0od Al L,JL’).”J.LDSZ”U.OUJQJ.LD UQJJIMIIJMIJJJ_O_JQJJ.LLLUI
Gu~iq dodaio GI ebq 0 Ujgoo ole gg4u i U:)ng.liJJlJlﬁiJ_LU

dWleog 6closy laoliel

**:g?‘wr(-*

Smith, J. (2020). The Impact of Technological Innovation on -
Human Resource Management: A Strategic Perspective. Journal of
JWBw Ul pues.Innovation and HR Management, 4(2), 145-162

e g M Jolgoll rchI (o dyjdudl dylgadl oyl Jlowo O Lngg.ijJI
Log)gidl iU rcmm I cadl e waey lolig aluwuwgall el
ol p@p_o_wg {Q_GJJULGJ.D_}JQJQJQ ‘Lo bhgoll waihgi Uldoc e
WLlw o bogJgidll i ool cuogl aaslw Slwlysy yoljeiwl
pu_o duoys ldAiwl coddl e (o .dyjud] yylgall 6lsl

ch Il (el dusglgidll aljgndl 20 &Jluwlw usy Bl
Ao Ll jeig

Smith, ]. (2020). The Impact of Technological Innovation on Human
Resource Management. Journal of Human Resource Technology,
15(2), 45-63



duwlyadl ddéudio .1
ulocg dini Glgas Ul Alduiall puud o

SHBUI sgiuoll Lle Glgas 1

Lwlwmunuwhullcpjuméij@gmmdnugulum
Sl golpeiwl duwlyadl 0gado aani Joud dus ololl

J620 Jole &lios JBUUI xoy r(u@Lo_nJIg o o)l deluog daoslul
elull jjes 906 . Iluuwgall o d il sylgall §)b] pghl Jle om0
Jobilg jBLUl Cle g2 Joc dw el 6 aouwg ayadl usailg

8_’>_}.0
duisodl .53 Ul xedl @ pdudl 3jlgall 8)1s] .(2015) .0 uris L
Lol ..JJI



Saluwall (e ol duosl .du il 5jlgadl 6)ls] Jle JBUIl BT Cuusy
O (048] dy ! 5ylgodl o)) e UDQJQ.lﬁJJUlﬁ.U.I”JJ.IJ ol
JU5 o du il yylgadl ogls] cldoe 6clod ] duots 080
g 0 ol e poluw Aus]l loglgidl! (o 6w Ul

el Juuad wlralwl by JUl duoglgisUl Glgodlg wudlw Ul
Smith, J. (2021). "The Impact of 220l dsWwill 65bjg Jol
Technological Innovation on Human Resource Management: A
¢l Juoudd Loauae Sban JJI gapdadl juu”.Practical Approach
Sl Juolgll Gle uoglgisil iU ylpéilw Ulg JBL Ul G dijlgo
L Olad)l asgl 8ol any Lyyadlg wdAgill Gldoe dyanig
JBLUlaolds pjei b JIyBlulg (>glgisddl jglndl gad dy jul
"Managing Human Resources Innovations'’ ;22 0dl.dodaiodl S50
Lngg.lﬁ.lJUlﬁ.U.mJJ.U auhdl 69.1.14.1.0JI J< ol aey. LJA.@JJUUJ.IJ
1380 Jdllpoc o aoll duool 15 1ol du piud! 5ylgadl 611 e
O duaJl boglgidi! Gudnl w_o_dpm_o L,op@bwu dgadl Jo ggll
GO W92 Ul GLon drorsg .y jdudl 5glgadl 6] Sldoce
WGy Jhou . Jlwdl 13e duwlyy JUB Jo . luuwgall dolaiwlg 6cla’
Jio dy ! 3ylgadl 8yl dulae wiilgs waliso Jle Uoglgidil 156
dlolell Gyoll clvg .cbUl audi .y il .caddHgill

90 Jboll 3o b dolall elxoll 1o
~&d Jguuil wlog gl gl U
(2019)

Sl eIl 8yl y Wled Glnglyiwl il 5jlgoll Usglgiss”
il eyl gl doulndl

bl sgiuwall Lle Tlgao 1



6ac aolgy gl by dyjudud ! 5lgadl 6yl Sle il G Lo ol
O Al 038 (o .ol gl Gle 8o

callg UOéJU.J_I.” uuwlog uand o]l (o PUl guldg uaad 1
Jolgell (o yaell Gle .dds dpudul 5jlgadl oyl e jEil
Ui pil Guosdl aunoddl Joou loo 8JL1.1J| e g M aslaiodl
(Smith & Williams, 2019)

rOJ..OUJlk,” UJ dy jdudl sylgodl oglsl e dl eo wadll .2
ug_‘umculn_o_Jlom Jalg gyl e axsW] ool Uluo Ul
o]l ol puwdl o Jojes Loo Uog (g jeiuuig 00000

.(Johnson, 2017)

ddlo 1ylgo iy 26 dy il yylgall 6yl oy Ul 2ylgall yoo) 3
(0 el &ile Olhioll 0o Jiloj 269 6ol du g duidig
.(Brown, 2018) o0s9:20J1 Ol juall Sl < buuuw goJ|

dy1a01 g uabdgall (o dogléo JBUIl dolgy 38 il doglaol .4
Al 6 6532 Olue) Joub (b (40 J9ighy 36 (il Llell
.(Davis, 2020) éwaJl Jooll

doolgio (g4 U xo Uljlwll o :duoulnuld Id.éLé.iJIg.o@.bIg.’iJI.S
uodl audoe o wueiny oo QMQ.QUQU@|QLQJJQJJJ|QDLQ1J|8_D
JBLIIl G Juo dodadodl Jo1s dwold Uludi clysl dolb aoqug
.(Miller, 2021)

Gl JIgudl cj2dl e (ol



d3cluing >g)gidill WUlsi o Judi Lo Cowl 3o scluy Jo
. : e

dwlyaJl dool .1

:5_;.1:'1.1JI SgLwodl Lle

LiC L,.’)ng_li.UUliU_lﬂ_}ﬂ 0 Sl sgiuadl Jgo dodl duwlyu
Jb 0 Louw b wies Jlwdl e i EJCLU Ay puud| ylgodl 641sl

_ Jabh!l wuuw Joedl dlelnd oxeouil M ojusll gl
lorac Loeo (wjlbdl 6selg (uisll 1oqs gao . jaiuwioll 2> gl
clsl jujeig du puiudl 5jlgall 6ls] sl Loglgidll rol_ms.uul auaisl)
Juai o aeluy Jodl e (o sHall ol ple iy daloioll
9~ duloe]l Cliawl aogug W udiadl 5jlgodlg boglgiddl! Jw dd ol
032201 Joel Wlboluw o pglgidull jbu il dleo Ulaulns

QQLJIA_'}J LgLouII_mJuoLmJI& > JI Aoy Ul aoladl eol o)l go
o . (auod el dujgali pu,ul) O Judg (Lol ouwl) Juwo Jo sl I
OJ|_)| Lle LoglgidUl Wil daleinll du ihdll {Q.L_O)LO_DJ| U e Luwl 0J

O LYol JBLUI Gléudnl) doud Olarsgi a1a6ig .yl yylgoll
.U lodouad!l gluw

w028 lgolg ol iwl 01305 0 aoluw ahdl lwljdl ode
J110gig . luuwgodl Jo1 Joedl o (g SMI chil pjol
duuuwgodl 5ylgo 0 D JAuw Loglgiadll eLo_uI auals e Judo
AUl |

bl ggiwadl Gle 1

oJlsl Lle L,Dng.LﬁJJUli,U_Iﬂ_}J_U ol sguadl e ol ool
oJ15] ldac 6clod Juuuund dudys 080 0 J04] dy ! 5ylgoall

3o ooluw .dusraJl Uoglgidll (o 6slaiw Ul JU o du iud| 5jlgall
loolxaiwl Jsou Ul ausglgusdl OlgoUlg wwbwdl s O ol



Smith, J. (2021). "The ;e x0Jl .dus iyl 634jg Joell elsl Juuani)

Impact of Technological Innovation on Human Resource

Sgluuadl e ol xes'.Management: A Practical Approach

duool 15 1ol duuiu! 5ylgall 6yl e (29)giddl jBiull Ji Loulnil
amx_‘)pm_ouop@w ug_wJILpoeg.xJII_xm_o L,Jl:zJIUyo_cUoct_o_JlJ
w0159 .y ! oylgall oylsl wldoc O Al loglgidi] Gudnd
JUs go . Oluwwgoll dolaiwlg 6cle’d (o6 dyogs Cluun] Guon]
dyloc wilgs walito Jle Uoglgidil 15U dygy gboy .Jluodl 138 duulyo

G20l clug eIl auéi .yl .adsgil Jio dydud! 5jlgall 6yl
dlololl

90 Jlodl 3o 6 doladl eolyall Aol

8 Jguilb wlog .yl Ul U
(2019)

Y Eisy) chUl &by dleod Gl iluwl! d il 5ylgodl Loglgilds”
Juudd! gl deul JI deudnll

dwlyaJl dliwi 1

dwlyaJl Olaoi .1



dw iyl Swudyd |1

dwlyaJl 25905 .1

duwlyaJl duoaio 1



dw ool duwlyaJl 1

e o o0 II Eg ) II I I o 1



ddylud | Slwlyl :GiWl Juoddl 1



:doad0Jl .1

o)l susioll ]

Wl peioll 1



Wl poiollg Jiilwoll proioll gy dodell

dosLBJI .1

2>130J1 dajls

;251301

Smith, ., & Williams, R. (2019). Impact Measurement in Human -
Resources Innovation. Journal of Business Research, 45(3), 100-

110



Johnson, P. (2017). Adapting to Change in Human Resources. -
.International Journal of Management, 12(2), 75-85

Brown, A. (2018). Resource Allocation for Innovation in HRM. -
.Business Management Quarterly, 31(4), 44-52

Davis, L. (2020). Overcoming Resistance to Change in HR -
.Practices. Organizational Behavior Studies, 6(1), 23-35

Miller, K. (2021). Aligning Innovation with Organizational Culture -
in HRM. Corporate Culture Rev iew, 8(2), 60-70

109119 pLaill Ulio il cubl go
It s Never Too Late to START. Just Begin!

Best of Luck Dr. Mona Moustafa Elashry



