=B

@51l gron)ldooly
EVERYONE'S SMART UNIVERSITY

Everyone’s Smart University

Project (Spring 2021)

Student Name | .......... Anas Mohammed Abdulrabb ... Aldall and
Students I.D | veveveveveinnenenene. 2021201196, cucuenenenencncncnnn EERENP R
Section Date Course Code
Thursday
Master 18/03/2021. (PMG-511)

PROJECT LEADERSHIP

Instructor's Name:
Dr. Sara Adel




Jiadlae dlal) daaly daliia b dpagalsy) A8Sal) £ g e zlad o BaLAN < g il

1. Introduction

¢ el 138 8 Laga 150 llias ApapalSY1 Gl Jra ) 5eY) seanll jo o aladl 3 dae o) 3
Goaiat 8 Al e ading Aalall a1 5 Blaall 5 (I (e A8 55 sall il glaall jalias g Jaliia Yl o g G
SEl e agdy Auall agE e S Al A3l Leadership style e dallady 2USy ) 5aY) oa
Gsbol G Jiasi il 3 dlae Gl daals 8 dpaplSY) AS4 £ 5 i 7l e Leadership Style and Skill
paaty JSS akaiall el o il il el elal e aludls (SasY) Wi 48 205 Autocratic Leadership
Literature Review ) 4wl all 5 i dalaiall il sl 5 (gabdll olaY) s 8 el il Leadership SKill

Aul_all Results and Discussion < sl s dxsiall 44 )l Methodology Ll o5 43l

2. Literature Review and Conceptual Framework
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2.1. Leadership
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2.1 Theory of Leadership
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Trait Theory, "Great Man" Theory, Contingency Theories, Behavioral Theories, and

Modern Views.

2.2 Leadership Style
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2.3.1 Autocratic Leadership
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2.3 Motivation Skill (Herzberg’s Two-Factor Theory)
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2.4 Leadership and Motivation
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3. Methodology
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