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The study aimed to identify job satisfaction in its dimensions, and the reality of job satisfaction on the
performance of employees in private sector institutions. It also aimed to identify the impact of job

richness on employee performance through job satisfaction.

Job satisfaction is considered one of the most important reasons or drivers for outstanding job
performance. The presence of a positive work environment leads to raising levels of job satisfaction and
increasing commitment and loyalty to the organization. There are many indications that job satisfaction

is linked to stability and turnover. When satisfaction is low, job stability is low.

Job performance is of fundamental importance to any organization through the optimal exploitation of
its human resources, and it is not just a tool to control and impose authority on employees, but rather a
partner in achieving the organization’s goals through its contribution to making appropriate decisions.
Therefore, these resources must be managed efficiently by improving and organizing them to become

the organization. Able to develop and continue.
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