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Abstract:

This study aims to identify the impact of remote work on improving job
performance and achieving work-life balance among employees in the
Kingdom of Saudi Arabia. The research problem emerges from the rapid
transformations in modern work environments resulting from technological
development and digital transformation, which have contributed to the
widespread adoption of flexible work arrangements, particularly remote work.
These changes have raised questions regarding the extent to which remote
work influences employees’ performance and their ability to balance

professional and personal responsibilities.

The study seeks to measure the level of remote work implementation,
examine its impact on job performance, investigate its relationship with work-
life balance, and explore the relationship between work-life balance and job
performance among employees. It also aims to understand the role of key

factors associated with successful remote work implementation, including
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flexibility, digital technology utilization, organizational support, and autonomy

in performing tasks.

The study adopts a descriptive—analytical research methodology, as it is
suitable for examining administrative and organizational phenomena. The
study population consists of employees working in public and private sectors
in the Kingdom of Saudi Arabia who have experience or knowledge of
remote work practices or flexible work arrangements. A questionnaire is used
as the main data collection instrument, consisting of dimensions measuring
remote work, job performance, and work-life balance based on a five—point

Likert scale.

The collected data will be analyzed using appropriate statistical methods,
including frequencies and percentages, means and standard deviations,
Cronbach’s Alpha coefficient to assess reliability, Pearson correlation
coefficient to examine relationships among variables, linear regression
analysis to test the effect of remote work on dependent variables, and

statistical difference tests based on demographic characteristics.

The study is expected to contribute to understanding the relationship
between remote work, job performance, and work-life balance, as well as

identifying the organizational, technological, and human factors that influence

the effectiveness of remote work. It also provides insight into the application

of remote work within the Saudi work environment amid ongoing digital

transformation and the development of modern workplace practices.

Keywords: Remote Work, Job Performance, Work-Life Balance, Flexible

Work, Digital Transformation, Saudi Employees.
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