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Information
fosiall ¢ 5 91.1- Gender

Al ¢1.2- Marrital status
fclaay)

L1.3- How old are you?

s WL1.4- What is your role?
€ iala )

1.5- How long have you
been working in the

) sadl aSorganization?
Siadaiall Jala Jaall 8 Lginad

2.1 -Are you familiar with
<l Jdayour job description?
S ) dlin 50 48 e e




2.2 - Do you feel that your
workplace is safe and
O of =25 Jacomfortable?

‘.’C_J)A}Q.Jﬂlm:

2.3 - Are the tools and
resources you need to do
your job readily available?
alill Lgaliag ) 3 ) sall 5 il 53¥1 Ja
Al ey A By e

3.1- Do you find your job
duties meaningful and
Aaals Sll il 5 253 Jafulfilling?

$iaa a5 (5 e il

3.2- Are you satisfied with
your current role and

U=, il daresponsibilities?
Sl bl 5 5uan 5 & 50 0

4.1 - Do you feel

recognized for your
Jacontributions at work?

denll b clilaaladd jpailly jaii

4.2- Are the rewards and
incentives provided by the
organization fair and

Silsall 5 il Jamotivating?
95 a5 Alole Aalii) Lgaris 3l

4.3- Do you believe the

company fairly rewards

of a3 Japerformance?
Sdale IS o)l (8ISE 4S8

5.1- Does your manager
provide clear goals and
& . 238 Jaexpectations?

Fhaial g Cilad g 5 Blaa

5.2- Do you feel supported
Jaby your leadership team?

Seoalll iy j8 acny jals




6.1- Does the organization
provide opportunities for

A daprofessional growth?
§ gl saill U 8 daliiall

6.2- Do you feel that you
are learning and developing
=i Janew skills at work?
& Bua O lea shaiy alati bl
el

6.3- Do you see a clear

career growth path within
15kus 555 Jathe company ?

S all Jals ada gl saill LAl

7.1- Do you feel
comfortable collaborating
and sharing ideas with your

ostadll A Aal L =05 Jateam?

Sl b aa HISEY) AS L g

7.2- Do you trust your
colleagues to perform their
&8 @8 daroles effectively?
FAllady an 5l ool ol e @lidla 5 508

8.1- Are you able to
maintain a healthy balance
between work and personal
e Blal) el <ol dalife?
shally Jaall G am ()1 55
fiaad il

8.2- Do you feel supported
in managing personal
acdll =235 Jacommitments?
$pad sl cilal 31V 5 )

9.1- Do you feel that you
are productive in your

current role?

Sl &) g 8 mine Gl i Ja




9.2- Does your motivation 72

level affect your productivity
& sl (5 sie yis daat work?
Slenll A clials) e

Valid N (listwise) 72

Statistics

- daadd Claglea
Personal

Information
1.2- Marital

AL sstatus
$he Loy

¢ 91.1- Gender

et fouinl)

1.4- What is
s» Lyour role?

S il pud

1.3- How old are

el e s Leyou?

Valid 72

Missing 0

72

Statistics

1.5- How long

have you been 2.1 -Are you

working in the familiar with

organization? your job
Leinad Al sadl oS Jadescription?
daly daall 1 yea e el

Saalaial) ‘.‘__,JAL"'}X\JM' 5

2.2 - Do you feel
that your
workplace is
safe and
Jacomfortable?
dlee S of s

Sz ey ol

2.3 - Are the
tools and
resources you

need to do your 3.1- Do you find

job readily your job duties
Jaavailable?

S ) sall 5 el )
) seu dalia

meaningful and
23 dafulfilling?
@ld Agayds gl @il
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Valid 72 72

Missing 0

72 72
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3.2- Are you
satisfied with
your current role
and
responsibilities?
o Ul el Ja
Sl 5 5ma s ) 5
sadlall

4.1 - Do you
feel recognized
for your
contributions at
=i Jawork?
o ilaalad il
£ dasl)

4.2- Are the
rewards and
incentives
provided by the
organization fair
and motivating?
Sl sall s ekl Ja
Ladaiall Lgadis I
95 jiaa g dile

4.3- Do you
believe the
company fairly
rewards
performance?
Al o)) agas Ja
Iy oY) s
¢dole

5.1- Does your
manager
provide clear
goals and
expectations?
Blaal ¢l e a8y Ja

fiaal g Ciladgig

Valid 72

Missing 0

72

72

5.2- Do you feel

supported by

your leadership

=5 Jateam?

EEJEE Y

Statistics

6.1- Does the

organization

provide

opportunities for

professional

JAsi Jagrowth?

€ igal

6.2- Do you feel
that you are
learning and

developing new
skills at work?
e &l s Ja

Buaa & lea sk
Sl 3

6.3- Do you see

a clear career

growth path

within the

Jacompany ?
il s 1 5la 5 53
Jaly Gl gl gaill

et Wil

7.1- Do you feel
comfortable
collaborating
and sharing

ideas with your
is Jateam?
Osbal (A As i
o SV AS L
sy 4

Valid 72

Missing 0

Statistics

8.1- Are you
able to maintain

7.2- Do you a healthy

trust your balance 8.2- Do you feel

colleagues to between work supported in

and personal managing
L el alife?
e Blall e
O g2 O)) 5 st el s Ja
slall g Janl) il 1Y) 5 )
Shpad il Shpad il

perform their

roles personal

Jaeffectively? commitments?

o ) sal el e
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9.1- Do you feel
9.2- Does your

that you are
motivation level

productive in
affect your
your current o
productivity at
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S dil iy e @ piat i

g sl @l )50 el b il




Valid 72

Missing 0

Statistics

10.2- What motivates
10.1- What motivates you you the most in your
s Wthe most at work? &8sy 3 eurrent role?

Sexll 3 & jiay e S| Sl )0 3 g

10.3- What changes
would improve your
motivation and
<l s Lproductivity ?
BUPN{IGTNECRVE . Uoppi|
Sl Apaluyl

Valid 72

Missing 0

- Personal Information 4saeid cila glaa

fuudal) £ 54 €1.1- Gender

Cumulative
Frequency Percent Valid Percent Percent

Valid S3 56 77.8 77.8 77.8

<5 16 222 22.2 100.0

Total 72 100.0 100.0

s4eliay) Al €1,2- Marital status

Cumulative
Frequency Percent Valid Percent Percent

Valid < 19 26.4 26.4 26.4
csxe 53 73.6 73.6 100.0

Total 72 100.0 100.0




fd o= 2 Le1.3- How old are you?

Cumulative

Frequency Percent Valid Percent Percent

Valid  35-250» 28 38.9 38.9 38.9

45-35 o= 19 26.4 26.4 65.3

245-55 30.6 30.6 95.8

55 (e S 2.8 2.8 98.6

25 (e 1.4 1.4 100.0

Total

lgl) ad g4 Li1.4- What is your role?

Cumulative

Frequency Percent Valid Percent Percent

Valid  «alb. 28 38.9 38.9 38.9
e 18 25.0 25.0 63.9
< pie 20 27.8 27.8 91.7

g 8.3 8.3

41l a$1.5- How long have you been working in the organization?
dalalal) Jaka Jaal) B Lgiuiad Al

Cumulative

Frequency Percent Valid Percent Percent

<lsit-2 9 12.5 12.5 125

<lsw2-5 13 18.1 18.1 30.6




< 55-10 16 22.2 22.2

G5 10 o= SS) 34 47.2 47.2

Total 72 100.0 100.0

4 pa e cil Ja2.1 -Are you familiar with your job description?
?‘;.\’..,\2‘93\ Mg g

Cumulative

Frequency Percent Valid Percent Percent

e 62 86.1 86.1 86.1

Y 10 13.9 13.9 100.0

Total 72 100.0 100.0

J22.2 - Do you feel that your workplace is safe and comfortable?
Sirag Ol dlas (e i ad

Cumulative

Frequency Percent Valid Percent Percent

Valid 333y Gise 2 2 2.8 2.8

Gl 2 4 5.6 5.6

Use 24

Gilse 32

sy 3815« 10

Total 72

2.3 - Are the tools and resources you need to do your job readily
04 ggauy dalia ellany ALY Lgaliad ) 3 ) gall g i 53¥) Jravailable?




Cumulative

Frequency Percent Valid Percent Percent

Valid 338y Gise 2 2 2.8 2.8

G 2 9

Al 20

Gl 33

1 Ja3.1- Do you find your job duties meaningful and fulfilling?
hada a9 (5 Jha I3 Alli o) il

Cumulative

Frequency Percent Valid Percent Percent

Valid = 328y 38se 22 1 1.4 1.4

G5 2 9

ass 15

30

17

72

3.2- Are you satisfied with your current role and
A dal) il gsuna g 50 08 ), il Aresponsibilities ?

Cumulative

Frequency Percent Valid Percent Percent

Valid &5 2 15 20.8 20.8 20.8

e 14 19.4 19.4 40.3

Gl 24 33.3 33.3 73.6

535 il se 19 26.4 26.4 100.0




Total 72 100.0

J24.1 - Do you feel recognized for your contributions at work?
Qand) b lilanbucal pafilly jeds

Cumulative

Frequency Percent Valid Percent Percent

Valid 334 3350 ¢ 5 6.9 6.9

Gl 2 14

uss 16

G8lse 24

8k 38lse 13

Total 72

4.2- Are the rewards and incentives provided by the organization
95 3800 9 Adale Lalaiall Lgadli A1) 380 gall g clél<all Jafair and motivating?

Cumulative

Frequency Percent Valid Percent Percent

Valid 338y 33se ¢ 14 19.4 19.4 19.4

Gilse ¢ 14 19.4 19.4 38.9

e 23 31.9 31.9 70.8

Gilse 18 . . 95.8

sy (38l s 3 . . 100.0

Total 72

4.3- Do you believe the company fairly rewards
fdale JSdy o191 (AU AS &) ¢ sias Japerformance?




Cumulative

Frequency Percent Valid Percent Percent

e 21 20.2 20.2 29.2

Y 51 70.8 70.8 100.0

Total 72 100.0 100.0

5.1- Does your manager provide clear goals and expectations?
fdal g «L\hﬁﬂjé\&i dﬁ“eﬁ-’,d‘

Cumulative

Frequency Percent Valid Percent Percent

Valid — 33d: Gise ¢ 9 12.5 12.5

Gilse 2 7 9.7 9.7

alse 19

27

10

72

asu 2dl Ja5.2- Do you feel supported by your leadership team?
?édw‘ c’-ﬁ,u.‘n

Cumulative

Frequency Percent Valid Percent Percent

Valid = 338y 38se 6.9 6.9

Gl ge 8.3 8.3

dae 4.7 417

G8l 5




6.1- Does the organization provide opportunities for professional
frigal) salll L b daliial) J 55 Jagrowth?

Cumulative

Frequency Percent Valid Percent Percent

Valid — 33d: Gise 2 9 12.5 12.5 12.5

Gl e 19 26.4 26.4 38.9

A 20 27.8 27.8 66.7

Gilse 20 27.8 27.8 94.4

By 3l ge 4 5.6 5.6 100.0

Total 72

6.2- Do you feel that you are learning and developing new skills
S0l 8 Basaa il Ly iy Al i i Jaat work?

Cumulative

Frequency Percent Valid Percent Percent

Valid = sads 33se 2 4 5.6 5.6

G e 10

Usa 22

&8s« 29

Bady (38l 5a 7

Total 72

6.3- Do you see a clear career growth path within the company ?
A8 Al JAla A3 ol gaill i) g ) Sl 5 5 JA




Cumulative

Frequency Percent Valid Percent Percent

Valid 338 Gise ¢ 14 19.4 19.4

Gilse e 20 27.8 27.8

Hae 18 25.0 25.0

Gl 16 22.2 22.2

5.6 5.6

7.1- Do you feel comfortable collaborating and sharing ideas
ety B aa JLSBY) AS Ll g (glall A Aol sl Jawith your team?

Cumulative

Frequency Percent Valid Percent Percent

Valid = sads 335e 2 3 4.2 4.2

Slse e 1 1.4 1.4

A 20 27.8 27.8

Gilse 29 40.3 40.3

19 26.4 26.4

72 100.0 100.0

7.2- Do you trust your colleagues to perform their roles
S4allady an ) gl plal o bl 38 b (35 Jaeffectively?

Cumulative

Frequency Percent Valid Percent Percent

Valid = 5ady 385e e 1 1.4 1.4

Gilse e 7 9.7 9.7

Use 12




Gilse 33 45.8 45.8

sady (38 se 19 26.4 26.4

Total 72 100.0 100.0

8.1- Are you able to maintain a healthy balance between work
ladl g Jaadl ¢ Awa ()18 Ao Blial) e a8 cil Jaand personal life?
$Auadill

-

Cumulative

Frequency Percent Valid Percent Percent

Valid 338 Gise 2 4 5.6 5.6

Gl e 8 1.1 111

use 23 31.9 31.9

Gl 25

Bl 38l se 12

Total 72

8.2- Do you feel supported in managing personal commitments?
$aidl) cila) JiN 3 1) B acally e Ja

Cumulative

Frequency Percent Valid Percent Percent

Valid = 338y 38se 5.6 5.6

B85

Alsa




9.1- Do you feel that you are productive in your current role?
fal) & ga b gile dlif s Ja

Cumulative

Frequency Percent Valid Percent Percent

Valid = @5 6.9 6.9

e 8.3 8.3

8 e 61.1 61.1

9.2- Does your motivation level affect your productivity at work?
fanll b il o o iad g gl i3 A

Cumulative

Frequency Percent Valid Percent Percent

Valid  33ds Gise ¢ 3 4.2 4.2

Gl e 3 4.2 4.2

ass 10

24

32

72

fdaadl B iy L ST g8 L10.1- What motivates you the most at work?

Cumulative

Frequency Percent Valid Percent Percent

Sl /sl 1 1.4 1.4
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experience,growth,
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_aslRecognition /

il M\Salary /

Jdeall 32 iTeamwork/

Total

&g B S iy 1 L10.2- What motivates you the most in your current role?
gl

Cumulative

Frequency Percent Valid Percent Percent

1.4 1.4
1.4 1.4
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achieve great salee is the

only motivation to me
Appreciation

Having chance to grow
hence it is healthy work

environment
Helpful colleagues
my self

Need company only sales
and company roles but here
not have any facilities give
staff




Removing hurdles and get
things done which were

never done before

That i keep push my team
and teach them for good
work and understanding

positivity

That | keep push my team to
good work and

understanding positivity.

The responsibility given to

me

The system which is
designed to help you

manage bulk of the work
To make high salary

To more grow up my skills
and knowledge about in food
industry and more

experience

Training team members
helping team members

support skill development etc

Total

«* W10.3- What changes would improve your motivation and productivity?
el Laliiy) g 34 o) Caeat LlE (a AN & il

Cumulative

Frequency Percent Valid Percent Percent

1.4 1.4
1.4 1.4

axiil) 44 & il salel 1 1.4 1.4
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A worker's and company
relationship need always
positive sleeping in time eat
right food

Career path and long term

vision

Company need hygin but
they are not give washing
machine in accommodation
no freez very bad room not

have facilities there
Dont be scared and be calm
growth in professional life

If | start seeing some growth

and recognition.

Improve the quality of the

work

Improvement of company

internal policies in general
Increments
Recognition

Skills




Support from the heads , 1
tools , rewards and
recognition, transparent

environment,

That senior management

always give stressed

managment

That senior management

always gives stresse.

Total 72
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Personal Information - duaid il glas
1.1- Genderfodadl g4t




1.2- Marital statusfdslaay| dall ¢




1.3-How old are you? ¥ ac o s
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1.4-What is your role? T ikl ad o L




1.5- How long have you been working in the organization? [ luad Al G
?_g he g ation? Jeudl A lghund Sl Gaall a2
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Otz 510
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2.1 -Are you familiar with your job description? fikisl dlia g 48 s Ao ol o

N~
[ ]




2.2 - Do you feel that your workplace is safe and comfortable? dles <. ol s Ja
Traay el

Moo o e
Bl e
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|
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2.3 - Are the tools and resources you need to do your job readily available? J»
P gy dalie dllany alidll lgaling 311 a0 gall g 2l ga¥I
Moo o e

Bl e
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3.1- Do you find your job duties meaningful and fulfilling? <3 4 pll dilaal g a3 Ja
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3.2- Are you satisfied with your current role and responsibilities? € o= val, il Ja
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4.1 - Do you feel recognized for your cont:'iébutions at work? <Gleslocal pasilly a3 s
? el
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4.2- Are the rewards and incentives provided by the organization fair and
motivating? 5 jisey dlile dabitall Lgadsi LAl 381 gall g SIELLAl g2
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Bl e
[ st
M s
[Josse iz




4.3- Do you believe the company fairly rewards performance? ;A< A8 il ol MRia o
File Jedy e Y

M-
[




5.1- Does your manager provide clear goals and expectations? Glaa d jada adls b
dauil g lad g g
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5.2- Do you feel supported by your leadership team? 3l &b aoyy 025 b

Moo o e

Bl e
[ P
| eI
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6.1- Does the organization provide opportunities for professional growth? s J»
Tolgall gaill Uia j8 dabiiall
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6.2- Do you feel that you are learning and developing new skills at work? 223 Ja
Faadl A Snan Sl jlga gl alem il
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6.3- Do you see a clear career growth path within the company ? Bualy 5lew .5 b
TSyl JA 10 A gl padll
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[Joaaa @iz




7.1- Do you feel comfortable collaborating and sharing ideas with your team? J&
TRy b aa LBV A8 jliiay (ygladll A dal L jalS
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7.2- Do you trust your colleagues to perform their roles effectively? 3,2 .2 35 Ja
Paallady ab i gal 3] Ao dida
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8.1- Are you able to maintain a healthy balance between work and personal life?
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8.2- Do you feel supported in managing personal commitments? .2 asally j225 Ja
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9.1- Do you feel that you are productive in your current role?
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9.2- Does your motivation level affect your productivity at work? & jdss 5 e s Ja
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10.1- What motivates you the most at work? fgeall .8 & 3dsy s Jiei o L
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10.2- What motivates you the most in your current role? g 4 Jisi & sy 58 L
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10.3- What changes would improve your motivation and productivity? .» L
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