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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
e First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

e Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

« Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Js¥) al gl

Ll el ) Caal i@l 5 el (A o Lo Lialad e jliiall 8 30LAN ) jia 8 Ll po DA
ol g aatal) Jalasl 5 clans ) Loy L ks

a5 ailens & lsie) 3 aua @ LER) (a5 e ilE (e A0S 5 Canlly it oY) Liaad 5
ol A ) ool A e A 453l bl ) gal) (e (g ali€ g adalail
50'
1ep Llaga
BN o Ylia g 1 Yl S U 1208 das |
LAl A8 ga g Adalal] g Adlem Ao Sl daa g A3 A0 G M) WA ce Gaan) Y
243 A0 M) WY Chuay <) 38 Ay ) (e e ci3S) ¥
L 028l (adie JUa ) Glie ¢ olade qal gl 13gd @ A

A3 e o Il e 18 sl s (i B Al Ad g e cilala Lusatila L 8 L S olie o olalie o)lS
2 Tl =
(Ol (2 a Gaa ll g dal ) Sl sl s

A cobadis V) oy el cul ) ) sAadS (B JB g agle T A daa Aaglsall Gige () an ) e Gl Ll
;d&ég\.&;AﬁsiémmuhMﬁso@gﬁuﬂgj?ﬁwm\@&ﬂgjy’@\sl:)aa.,'ui;L"UJ
Sl s g algall dngly g el 28 Argld codry (pIIA) A g Al gau ) Ades g ) A (o lagld
.Mumm\:\en\gﬁdﬁ\gwmgﬁuiﬁdﬁd‘:ﬂ
ollad ,& o Allad 4lald il Ja gt / Ad & LIA Gupr S31 g (laild anaily o8 Y
(O ) b aaf Conand 1an Jiga A g ¢ dde dl day (OME 0 Ol ) la B laa Jisall MY w
AL ) (a4 g Aal e g Al g g Adla) 9 A S g Al o (S G Glale S i Ol (e Sal g 4y Las
LA

L 0Ll B dai) 1) 4S8y jh g Aluadd al4i FA) w



,&lwﬁdm\gmw\wbw&\c%\ gﬁﬁ‘i\é@ﬂhﬁwiﬁﬁégﬁ =

L/ Al bl gl sl 13 @A) 13lal g il daad g o gl g Clem REIS) (D 22y 5w

o . Ade dullile g (i gall Cua [eadership styie i 4ily sl B 4y glul) 4y Cualila ) QS
Alaall LS, bd g Democratic style GlS I AN pan dusd

b L) g gy agale adgd Q9 AT lg ag (e Bl Anuigg al Al daaall B Clddie 50 D by m
13 Jad B s Y e oS o L € e aSi jale ¢gsil JBg puall agn sald ¢laing | gala B Jlall
autocratic 4l oda & 3a%) ¢ ) ga Al Gy A 0 e agod AlS A5 4y | ganal Al e oSy

L Adba 8 il qglu) oa 138 (S affiliative leadership style 334 (S Al QIS By style

A @A) ) ) 13gd Gl g LAY 1AA e dpaal) RS Sllaa g Sl i ‘535\ gd@\ﬂﬂ\uﬁa;&lg .

g3 Jaadl) 138

Gde o) Gladie BaLd 8 fgal) B gall
@M\J;w\m\MJQJLSMU}AL;%@M@UL&UMMJA
| SBY ¢l aal ad G b Adaal) ey Sy ale A G5h o e IS S Fad R

sgaay oyl 9

QALY () g LgilSa (B ANl adS Sy, aluca pd (1Y (S Opalusall plab dudly aua JULY) dad 48 ga ()l

Affiliative leader ship style i3 Ci gal) 138 A9 ¢ galesal

U Al Ailad (ga g BALAY 8 aadid) Ly gl ) 3 ga Ui gy aTA) o) 3]
gd‘s_&“\u_&guhﬂuuﬂ‘fudﬂ\%u.\s Jedd) Jle adl,fﬂ\géguhﬁ
Affiliative leader ship style and pacesetting leadership style

. g ddl s )y OLaY) s b

i Sl (i e





http://www.tcpdf.org

