Crhglase daaly
531 duls

auldial) Bl paads [ and

A Aaliy) ad) o cNgliall clsd A Ll Dlel) juiat Ldee il

e sliall Llad) A58 Ao Lddat Al — Jand)

alae)

) ?:\A‘)S\J.LC )9gcia Bian /;\SU:J\

243001699 | canlSY) a8

b ald [ sisal) O daaa daal) we uaudl) [ giSal)




rde Lball (§ g8

& ) 138 3 5lgl lgiaaly dsall e O Gas L gl daals LgShia de L) (3gea

Gasla G e G O leaysh ol lapda sale) ol Lgalaiiad jona Wy cdaalall el

.&i}idum




dafdl) Laila

S b Jaall Bals) a8y Ao ) il yil ddas ) dhall o3 o
Ayl cadie) My .l JEeS S¥lall Lland) 4558 e 3l pa cYladl)
Oell) e Kilia (50) cileds Ling Wikl mracaty il deagl) gl e
oY) gda allsily ysa¥) ad) Jon A ey (opdydally Cautigally Jlaally
) Ll g il sl dualul) e Lad cAliice < paieS Edlal) cule Ladlg
ol cyelal a8y laylidly Lelilas 5 sy . Sl lblal DA (e i) o2a
el daali) e alal 58l a) JW uiasl) o

32 VIS cAaa i) byl Ulle Alleall aint dolee dseal 1) Ayl crals agle
Slai¥ly Balucaiyl aleall Jasyg cdupuinill KA 5alyg claacga 8 ysaY)
el

8 Oalalal) ehal xd )l Loaslsiad 8101S W) Saeanll dseal e Ll a2 2S5 adle
.Q‘)bl}z.d\ tUaé




sadilly <A
calallall 26 aianiy (M) ¢cpallal) Coy 4l daall
578 DA vy aed B g0 Al OIS (e IS ) paiilly Sl allas asgif
Sy AV A S g ) dnaai 5l AWl gl o IS g i) 138 D]
(anl) 138 ol b
03038 Lol ¢ cpditally Calyay) dial cliacl (gpaiy Sliial (alls e jiel o 3]
byl oda jolai B SYT all Lgd IS dad llaaDlag 3ol duale Cilgngi (e
gy Ao olpa¥ly KAl IS Jie pgli mnall calSY) JSAIL it buas
P96
2 el 2y Jg¥) (gine culS Al Syl ing)y ) pdilly KAl il angil LS
Lgacd Yolg - Janll 138 dalye moens OIS agiilly « jually ¢(ginall acall Hinia
) e el T8 LAyl o3 ) Jsnasl) candaiad Ll paicadd) Lgauaiig
o o9e L e (535 Goally cdanSl lile ) Gaeal) Sl axil o s Yy
138 Gaiail Laga Ladlay IS 631 (gginal) agacy ey cdunag slacy sled (1

g

cdaal) Dy (pe canall 138 Cleha] igedt B g0 Al OIS e IS Lad Kl

.L;Alﬁj‘

-

dalis

o S G oy oA iy ofy el Agagt Lalls Jaad) 138 Juan of U L

el d Ailed




de bl (Bea

paally AN

Sliginall (aygd

Jghaall dals

I 41

@l Ly

Gaall alad) Jaaal) © Jg¥) Juadl)

*PRYIN|

Aoyl A

dyal) sl

d)yall calia 8

Auh)all daal

dshyal) Calaa)

O | 0 | N WD | B ]W | |- ]C.

Ayl dgan

—
S

Jadll dals

[E—
[E—

Al cslaaally (gl Uy 1 S Juadl)

[Em—
[\

dadda

—
(\®)

daall il )

—
(OV)

dasya) byl

[E—
W

L) byl




Ll Sl e ole g

Z\Mbﬂ\ Y D Lo

Ayall Ayl el

Al syl L,

LAl

Lapdl) Lingia 1 Y Juadl

GUld) aaag il 8l

bl Jalas clgal

) yaxiiall

dw)yal) agas

LAl

Juadll dals

@libad) Jalad : aghll Juadl)

dad2a

Lisall 28 ganl) miliadl

Ll slaas gl Auieagll il eloan]

Fahpall 5131 ity Baa (e ST &L € Wl Ll Jalas

A yall Clyaria G Jalin )Y 48 g0ina

o Il el B Guldl saeiall Jaddl lasi) Julas
Aaa i)

Cilagilly il : (ualdl) Juadl

dad2a




Lyl Caloa) adle

dgladl Gluhall goun 4 A 428l

Lliiedd) Aiad) Colyeagill

Jghaad) daild

i)
seall G Ll s
Al dagall Cuaa Al aigs
dada gl s Al aos
Llaall 5yal) Cren Al g
L 35 gaead Zojladl) Al g Anlaal) claw siall
Al glaal Ayliadll Sléhai¥ g dnlead) Glasgiall
Fuahpall 3131 iy 3aua (e S (g < W) L) alra

sy 1ol 1 Jelaas Ayl ol i s ol Y1 b gime




endl Crcen Aiall ) 2 gaul) (ailiadl

bl Ja3all Cocen Aisall A2 papall (pailiadl

Aada gl Coeen Aisall 412 pasall (ailadl

Lleall 5,80 Cacen Aiall L) gl ailadl

gl

dslowy)

Abstract

Title Page

Statistics Reports




V) Jadll

Giaall alad) (34




1daddal)

S ile 90 e 4l W allall (gl o dpala@) cileUadll aal o ci¥liall ¢ Uad el
b9 LB jaiad 8 Gulad Daaic aleny Lee cdnatl) Gl yighaiy dulyenll daaiil) dlae aba
2030 a5l b e Y eBlfie Laaal g Uil 138 i cdangadl dusjall ASLadl)
A goliall o3a e adinsg Alaga Habe dlile (sad Gl dedun pjlie 2iS o adiad
it (DA e OYlkall goylial (58l 3paall’ Alaall aah Gun Alelall 5all 3:US e 5,08
LAdle BeliSy Bagan algall

T o in Cus alladl sladl Calide pe Allandl (e 550€ slael ladialy g Uaall 128 juang
Aalall s (dSuliall ) sda Ay . uibue Jlee ) iy Gacdige (e cOaigal) e gl
Bl sl Al funidl) 458 Lasae Y cdlaladl (ggall ool (e 3328 Allad sl il )

Oaad A Gaalu¥) Jalsall (e ddlall GaalisY g olal) Baga aady " Slaall 2wl 8 daula)
Slbigiuna el ains lacal Ll o3a pisd o S5 oS e (1Sl aolia) ¢ la
el

el e el 4335 Ay el Cpantl Eaall Y1 Slgal 0 aal I sl e
DA o s g ¢ (Vroom)ag s eyl Sl (Expectancy Theory) adsll dylas g
Sl daal Bae il caSl S8y g3 S Ja i il (3akal sad agSsle (seds:
s Galelall' o Ercegovic (2024) duhs cupglil (Jaal e e ¢6I1 555 3 AdL)
@readl 3giall dadyy iy Laiy "aaaiat 8 aaY) Jalall dasiall UKL (g pta o) ¢ Uad
IS (s5innes agdldl Ca Ostay Lgeadl OV ISy ilase (e %62" o (2022)
celV) Galessl ) sag dawliall J8leall Cle” o Bawa (2017) dulp el LS i)

ALY el e el Jaaall s Jaall il 3 Lagead

g Jalaily casall Slady) o st Jae B A Ligan duly) 80 Alleall juiat dilee e
Lsimall 7o)l &y (8 Lysae Duaie Jlall juiail) o dano Lo 985 (Bpainne dilae il yitie
oYl e e e el e Skl asale sk 28y L agal il ity (paida gall
eVl Ayl Saloal) Jia oiiaty A9 pe AST cibailiind Gads ) i) cliisally




saliys cubasll oWsll oyt 8 dadine aalidd lly ¢ Sl sl gral g oA puaaall Sl
"l 5l

Ol eaabiaal) Jasll Sl 8 Wl sl ggumge calslin S Ll (e daell 35mg o)
peiass 13aa% (puidl] 28 Jolis Le @l e Jilg ccglaall g e als IS 5K Lgia Jalal
Boadl) 038 dee M ai ) cAuall 038 Gaaal aiti Lia ey anliall b el il gaa
(Ylaall Gl b Galalal) Lalii] a8y 8 I guisil) A e K5 e didas DA (e
e due 3ah cVglally Jlell cilordd Ll 455 Gaall ia) Lulyall sda ol
Aaali) 8alijs L) aatl oy AL bt ) Al o3 Caagly L Ban Alae 8 lgailise
Llee Giluagi aniig coha¥) e layiliy ddels <Y junill Gl aoas e 5€50 as
i) Slsall e Baliin) aall 3ias Jaall Eiy Cpeat] o peinally GIGEN GlaaY
ALy alaal

A yl) ACEa—

Giady Giay 13ga cllaws Al dvigall i) ST e il el g c¥oliall o Ul 3 Jand) ysind
Lae cagilly s ol aghilia o ey dligh el g Uaill 138 8 slalal) oy Lo Glle s ¢lESa
sy agilail dapag )l (sie o ity cAuigally daaddll agls o Ul ey
o8 Byl drde e g Uadll 38 A Jaal) dads 4y i Wl Blaig . lgaad Gslany Al dgall

Lo 585 ¢de g 5ol agalgan el o Cpalalall (K llad Ljuins callad i ) 22l dalsl)
aoliall 1 Bagag Aalal) Ll Gaend o alie S8 uSaly

et Lo OladY) b ity Giaty Jalall dgmls o) o 48 (3 i) daal (a5
annall il bl Y Jead) il a5kl L850 e salaie) iy 430US (s
i ) dadall aliall b dals (Al e BaS Gl Wle tue 81 @l (K5
A GS3 Ty el &S dujaias ibiatlind 5 8 lhsal 138 (e - Galalad) YT

Jass ) dalal) (e agdlal Baga Gaeents cplalall (gal  SIAN AN Gras i (3 agen ) cdunlil)

. plua (_,5)"51




Capdi Cum (Ylaall ajliia 313 (8 8ydlaall duleal) Cnldl duja (g Ayl Aia pg
) Yaas caleall misis Cilagill (he ehal cillaall e Jalail) Jabe ciline o yilae S
¢Opinall (ggieal o yaall o3 DA (e Gald) JaaY Sg L AaaliY) eV ane elidg oY) daslic
138 Cpas ogapdall Jabs agideliy Gulalall 50S pd) (8 Bygma fgo ¢ JLa) uiatll Liagead

&b b el pinill Lgady e ¢ ainall clgal 580 (20 dilas ) il rass ¢ 3l
Gl olS Cpent b aa b Lea oLl 2 (gginn Ao Juadl 3l 338y Jlaall el
LBsall 8 Lgndlss ad )

P Gl Jlpedl 8 Lyl A< delia (Ko (G Lo o 3l

egliall il B Galalall Aal) e Al jaasl) A L

dyal) N gl

cNslaall ¢ Ui 3 Cplalad) Eaaliily W) il o 3Dk GaliSiad ) duhall o3 Caags
Gandl g Bania Llg) (pe AMKEY) 038 llad Al ALY (4 degana 0 DY) DA
P A Gadyl) sl (e

egliall il B Galalall Aali) e Al jaasl) A L

tlgie cdae § Vslud sae oyl Jlgadl 138 (e g dg
Calgall 21 52Uy dep Cpand e Al Galeal) 550 sae L

poliall 8 agiualii] 8aliyy Galalall il Cpens & W Saiail) ages 2e 8 )
il

€ bl aajhialy Cplalall Ly (ggiae o ) Saanill S350 da
Jand) Lalm) e sl ad) ik sale

Oalelall by Jaall bl Ao acsa 3 5l ads ik sale




agialily Glelall Liay e Ll deall cilele 580 sale o

Satylily Calalell aliill ad)y 8 Bl ASY1 AW dojatl) B L o

Sisig cQlaad) lglug L il G Aaalinnl) A8l Lol agd ol 8 AELY) o2 agud
(sl g s b allad )] sl gt b lgale alae¥) (Sar ilily sac 8

dou)ydl) Siluia @ —

Al Sl jdl) pag & cate gllati (M) hually (gylaill HUaYlg daball sl ) 15l
rYslaall U 8 Clalal) daalily el jaeanl) o d8DaD) HlodY

GlSE B cplalal) elaly Al Jadail) o duilas) AYa 93 alag) 806 aag .1

LY gliad)
Al cuideaty oY) (g adi)) Aadlall aleall sl LalS>
Cnlalal) Aali) Ao cuglite Y Aabidal) Al jadadll cibanilia) Jig .2
BeliS ad) 8 (Ayeal) bl ccldlall (Sl Jia) Silsad) lg] dlled Cabian)
AN Gty Jaal)
pghiliy oo Cplalall Wiy daag (Alal) aeadl (S5iea o b ABe 225 .3
cmsdl el e Gilag) ety Laa ¢ gl Lia )il 50e3 () 5055 J8lsal) 50l




sdaad Al daaa] —

Gada Apaall 3)lsall 513 8 DoY) glaall aal e Wi e Lginaal duhal) 238 CaniiSs
shal o 58 Ay A8LASY) aojliiall Lo ading Cum ccVslaall g Ul Jio cABLAT Jand) il
Olalad) 5elS e Biall Jalsall 5l e M) aiaill aad ¢ pali dags aaaiat (S2ay Jlanl)

O AL Gld 8 aely lee z3sal s o Al s DA (e - Jlee Y1 285 Bagag

ST Laaiil il )@ AAS) e ¥l GlyE (K Les cdaaliy) (goiag AdW) ileall
i) Slgall 82l Saiatl dalail (ggine o Lleld
olsg Y aley Lalaiall dsalell bl o) 3 Ayl A patl) Loadd) Jiati -1
Alalal) (g5l elaly ) il oy ABal) agdl agia JU) wadi DA (s ¢Cplalal
LS deiipe agrms deald oo gyl Saaty 3 apdilly Ul g Ul 5 Lo Y

Eoage Jslis o Lo Lle Cun bl Cilady) 8 G jma s9ad ) bl o
) eaibiad) cplalall b e dbiail) Lhal e 5K e ple USas il
03 oy Lee ccVsliall o Uab Loy log 480 Lilane 135ga allas A Jaall iy
Al a8 ade elll SLE GanlST e e Al

OS5 aall 2Bl (e laty iy Ayl o3a g ¢ Andail) smeal) Jo Wi -2
Crlalall sl el cddlad AST Silgn dadal gk (g dupdll Dlgall )
IS, Abinl) 5l ad) b Cndl @Il ageds o sty . lad) o3V ga aajean
Ualias) e Aatlll CallSall iy ¢ paleall Calal) iV aee s DA e ccYslial)
(Jaal) Ly et Al ionn Cilaniilfiad gy 8 2o bt LS L Alleal) iy sl Dby
L) oall 8 Al #las aey Las caashiinly Gulelall ¢Ys 83l
oS Aabiins Glad Aadly BUT Liaf zad (y odath yualall o dudjall o2 Lneal s Yy

tfie Banaia Wy e sl goanage Jolim o

(gsinall il ¢ Sigall olaill malyg cdand) LS AWl e Sileall EG Al L1
REHAFN At SURPPRPRRI 'S




Alend) G &5kl Jie ¢ ) ainill daidal) Jlaad) ol Lot 8 clig all Jlas .

Y ctla sl Jilae cpiall o cspaldd) g Sialdll

(el of deliallS Al clelad 8 I jueadll 80 &5k ciludp elial .

g Uadl) danla (DAL aleld (oD (sae LaaY

(slasl) aalin) (goinns llenll i) o Al 8sall ol dish 51 uld

lal el el e Gl il saag

LAl Lalaal-

cVslaall ¢ Ui 8 cplalal) Aualily L) ueatl cpy ADW GlaSial ) Audall o3 Cangs
o) ol o 55 Al chariall 3acl agh b aged Jlacy ale dilat aais DA e @l
el o Lagg L Alle 28 Clgay A 13sea bt Al Al ciliadl (8 Lo Y clalal
leale el Sy i aoai ) Al aeds ¢ Blanad) 138 8 413Y) o) aal a2 )
CYslaall Gl ool Ayl lgall Gl pghai 8

P il e Al sdgl dugt Il Calaal) gy

S e cc¥glaall lyd 8 cplalall Al (Ggiua Ao Al Guiatl) A (b
0 & Gl s el cpdl) ailasdl Jlealls Guidll (e dodnl) bl e
.QLC}‘)M‘

Bacga B 5l ads ¢ eal) ady Jia) (Aad) Subatl) cilgal Cilida Ao ld Julas

e ls Blugll ST 2aas Caagy elldg oY) e oyl sany (LilaaY) Jeal) cile b
- basl o))y 8oLl h3en 8

e Lasb dusgyhe A M3 e cillaal Sy 8 dpdl) lsall ) Basluaa

8 Aagal) agilalialy cplelal) Cylan ) atis duedly il e 3Ly ¢ alsal) daail,
Janll 2y

1




cJaal) L (puad 8 2o lad Llee Gliagi ol DA (e 4daddl) 5olsl) Jujas 4
el ad Allad Al g€ Saaill e 5ol g Doadall B850 bl e slae¥) i,
- 200} Bagag alall
O oA 13kl Jslin daliias il (D) DA (e (Ko dbjaa 5as B slas) .
) 4jlad gal clelhs ) na o ddle je ol Adle cuilS elga ¢ jual)
Adidall Gylaall e salanaY g

DAl gz dga

pa L), ) ady) EDA salals Wl juiaill @ Jal) patall -
(Adla¥) cilelull , yal)

Aaaluy) : ) atal) —




: :\.ub.ﬁ\ KPEEN

an dihaie b land) A58 abige (e die o dabiie Al cujal ¢ AuilSa agan -

Llad) A58 B calalal) (e agrses Cilage 50 (e 435S de Ayl calad 1 dapdi 35 —

(e, b, dide, (uwdige ) agiillag (Dl

e 2025 A S duhyal) sda sl duile) dgas —

Allaad) Zal) de ) passll ) Ay Je Gaaddl puai) - dasgaga a5 —

D dadl) Al

Rl g pm gl e ale 8588 il et 3 Caan il e (e a5 edadll 38 3
Lo DU Gl iy A Y slaiil) = pha gl ASEe a3 LS s lia) o
Sl il il ) elgiiiag ) Cangy Al Calaal) g aall dpaal a8 o5 clld ) ddLaYl
L) Sl J sy A




Y Jadl)

-~

Ailud) ciluyllg g ladl) Uay)




dadia—

e oyiliy ) jaianl) gamse calgls 3 il i al) Jalaty (mbaiad  cocdll 28 b
Chfiei o 3 . cslaall g Usd b cupal Al cilupall e 5SaN Alglas o cdlloall i)
Sl yally e jall bl ¢ (ageadl) dlaad) cludal) 1bsiae B LY Sl o3

Moyt oo Auhall sda e Lo cdualiiodl &0 550 Jea ale gabes Ly (Basad)

dalad) il yali-

(Gagaadl) Ladaall cluadal

g Allal) dleally Jaall L st o0 dpdgaad) dupall dShadl) & Glayall (e al) gl
2 Lagad ¢ bl Loyl & & gungall 128 Jaaal Nl g ¢ cplelall olal o & Al

s O g - daall By Cppuaaty L) ujas () oaed ) 2030 ASbedl) 5 eguin
e (53 238 gl ofa Vsl U e il IS K Al il

(2022): Gpad) 3giadl Ay

doagSal) Cilaalall b alalall ol o Jaall & 535a 3l "Aalal) lgie o
(B2 daals alase o Al Au)) agead) dujell ASleall,
Jiunn i Jaall & 83n A e Copaall I Audal) o2 ciban: chagl
(sl GLY plalall AS)Lie cdpelia) Bl ¢ gyinall acall) salasly
AN aalals Sadagll o3V e (sl Lalall g slally o giaall JLaiy|
Ban Aeals lise o ali uaieS (algad) Sl ¢ galasl) TabuaiV) ¢ pandai)
BLEY) a5 DA e greasl mgiall il o Al cindel; daglal

&5 &5 3 (OmanlSly Guplal e 035K Bas drals Gilage (e die o




By dilin) (100) Wwaxey s daals Slilagag lage o Lig i<l ililingy)
bl Jily et SULEWY) i 5 LS Jolatll dallia diliad (62) )
Coeilly S alasind @3 Gus ((SPSS) gl aladials IV Galsll )
Lahall iy jee lalail Caag) Lolaall itV g Anleal) JalusgY g dosial
Aabpall Glppstia gas

)issicen ie Afilian] AN 53 S dsag Ao daball @l ciyehl gl
(sdas) oY) il usnddl g (Janll &y 8355) Jfinal) i) o (0.05
lasl eIV o Jasll 2y sagal Adlan) AN 53 ol 3 2sag S
olasly

Al il

Ot b Gty Sale a8 LI 8leall of il Bae cujglal cdjall Joall (s5ine e

rluahall s3a 3yl ey L Bydliadl e Il Caniag dalai@Y) claaill Qb b dals celay)

(2024): agd 35ana cpall Sl Al A o

g\l ¢ Ul & cplalall ool et & Wl el e "Aadal) (gl
el g U b cpuidagal) elaly JLall Sainil) AU Ay gl

S el ) Aual) Coan 8y Dugall jems Lysgen B el
Galmill g Uy connsal) oW Cpant A Jeall Cagyla 5 Ll ilsal)

L (e Ao cpadll P (e @lldg dpjall jiae dysgans (oo LanY)

gl cansgall el a8 AL iliassailly Saleal) — Jaad) Cagylag
e laay) bl

gl ilige (Lo anigi @3 Glind PA e (o ot plasiadl it Aagial
el Ly alelall (g dabpall pcine (9585 3, go Laia ¥ palial
(119) W8 due o aiuy Galdl @b Cus sl dadlaas oo laay)




Gl aladial dBy . Al adise Zuidasl bsiceal paeal A Cilage
e deisa ((Jsw 23) 220 e sl My lilull aeald clal€ claiinl] 4l
Y ona — &l Gliassailly Jilong Jasll Cagylag & s ) slae
(sonasall

Ay ) pe duhall caedS : mdll)

e dal) Caglag i sl Jy A 3539 e pain 63 dol) il sl
G dad) sl Jss oo liin) Cpaliail) g Ul & eacnal) 612Y) Gppnans
el V) Gnt o L) ciliaganlly Slgall Jla il agag o pai
dals Daaal ducszall g b Al Cragl Ay o lain¥) el ¢ b
Al Gliasganlly Salead) —daall Cagylag din (aead 14000 a)all

conlalall ool Cpanty Ml aail) o dsh dulag) Al d5ag Al el
ladl) )Y il ueaal) i ey 89 s Caalil) gl

: (2013) Ldall gl Auf

A plal) g Usil) Clasiga B Calalall (ool oI Cpant (B Blgal) ST :duhall olgis

RO

Olee Lkl ilage (5o el Cpan (3 8ol ) i ) Ayl e Gisgl)
paas i LS (68 glae Dkl ilaga (63 el (gginn o il g (55
ANl 3 Gyl e CaaSlly LY abige (sal el Gty el G AL
SENETWORSIVES I B5' PPN (5 IS PEN ¥ SN [0 SPL R M BRI g P DER
bl e Gine Ll GlulS sl iagl) mgiall duhall Crardial: iagial
) due LAY dgasa

: Giluagilly gt

S Legnsiy Cuilipall (o Anla) Jaall lBle uieis aed 5 5em ) canald

gl Lt oY) lsiondd Jgemsll (spina 88 il g0 Joall Bl oty -




i) ENa s 8 ) daly) e AW il 8l dulia clagh)
fleall Gadas davg U b ol Ll DA e oS Jala duagial)

Gl ey %30 dawy cuidl) Ll b e lin)) ilil) <jelal: cluagilly gl
el ealy IS AU G iy Cragly ¢ diad) YR IS 8 AL alsat)
gl 138 8 AW alsall esalally pabuadl SV e Ju e L5l

Al-Zawahreh & Al-Madi (2012):4us .

The Utility of Equity Theory in Enhancing :4duj;all :y\gic

Organizational Effectiveness

Aoyl jslie DA e asl) oY) o Sileal) alas 8 Ldladl) 90 and: Cisgl)
LAllasd)

Aile Cilagaas dage e dabidas doylas Ay daagiiall

Ol gall s A& 53l ue elaV) 3a0 Jdleald) 8 ddladll of caxl: ciluagilly gl

ylaY) Alaall ajeny Caagly 3yl

dal) bl

alide 4 cplelal) aly) Ao Il jeail)l 5 Joa 5oaatia (g5 dulgall Culasy) caodd
Al pe g AL aleal) o 03leall dsaal eyl LS i) el 4 Loy ccale Usdl)

Meri Pula Ercegovi¢ (2024):4u)1




: '"The Effect of Financial Incentives on Employee 4wl (ylgic
Productivity in the Construction Industry"

Joll (gan) 8 sl g Usb & Jlaal) Gl o ddlal) J8leal) 51 Jalast cagl)
g Y

Jilaty donee by ) sy ¢ atl) oS agiall Balll Caadiiul duaglal)
s

Bl ad) B pdlie IS8 sl Sl il o ) Al coala: gilidl)

Aaalgy Badae Calaal gdat Uatiye 5 Ladie dals cduali

Jia) Lamylall SIS : cpadty cpe gt ) awdn GBS Ladail Gf dadjal) Casagly
el Jia) sl Ay (b ally Lhaglly cdsiadl bl cadlall algall el )l
G2 O el o Ayl Sy L (gl skl by o Sally A (il eVl
iy S agiaali) (g 8313y Gutlagall Lia) Gawad () (5250 Slsall e Cre sl
pglaliialy 3] Ol Gy Sl e g IS i

saed Oladal LIS Aadail 8 Dsladlly Allaall Gaias dpaal o duhall s LS
Ascspall ol agaliill 53L3 agilyed Jie QB 3 agass Las cciliaily (uila ol

3930 (b Gl Slle 2y Bl e ALl IS (s O35 o ) el calig
Ao ld 5alyy Jaall ciliy

L3y e Cus o Jall Gl glaill ey aes 8 Audll o3 (e 52l (S
Ciliscsally cpoads gall 525 il (goad Allad al<a Aadail arecad Aral Jsa daialy
"‘b‘“" REN ‘_A:_

M.A. Bawa (2017):4u;

"Employee Motivation and Productivity" :du)all ;)sic
ARLEALY Jand) cilis A daliYly (udbigall judad Cpm ABMal) aad: Ciagl)
ClSHE (pe Ala ciluds Julady daady cludf drafe Ao duhal) cadde): Lagiall

3

LDl




Laliny) Suas A Lewlad) Jalsall ¢ Al Aald ¢ Gadatl] of Al i gl

cCligiasal) asatiag Ay Blga aldl avanalty Cuagls

oaldy (Laliyly Guilisall st Glyies Cany A 50 e ST Cialll el
i L alal) g Uadll il 8 dald cold) Galeas) ) gag Jilsal) ol of )
clalaiall Lol cpalagall juint A8ay dabeiall Lonjaill ciliyally b ylaill Gl

pand ela Lo ol g, 5o calilaal dega (g yd GeadlAia) Cags

e A Lgilehe ong diide Jalge llia o Ganll gl Sinall algall ggi
Al aleally Calyie Wy il Jie ALl ey ccilyyll Jie Al Lgia ¢ppidasall
tie ¢ abatll Daalal) lylaill ey Aaalyer Gaaldl Al jaeatl) iyl abaiad o
asye labial agal SV o ) e ) cilalasd glule apa 4k

G g ) (3ias ) desg anslgpadll lalaaVl Tas (Gass
AoV ) Q) Jd Y clalaay)

(omally Slady) Jie) Biemall dalsall ch Sach Al g5 pagl Galalall 4k
3 daall dalsall Gl o Gum o(Jandl g ylag cailyl) Jie) dsaall Jalgalls
Byl Jalgall Jign ol Lo Liajll awas W ladgag OS1 cla)ll ade o

sGaall alaling) o

Sloal) G weall O anall oS ALl g AL Salgal) G O3l deal o
cagialil] e 2hg Gathagall Liay e AWl e dullal)
lgaikise Cilalon BISY) agh 8)9 pia o Gl sadis Jaaanl) 5 e
Apiat lat) ) Gadaiy cdands ol dueLaa) sl dpabial) il elgu ¢ gl
clalany) sda ol dunlia
: Galanl)
de giial) Siaall Jalgall 5))2Y) 2gd dsal o souall Gand) 134 Laly
O S et Al Sy e elld Ll cpilagal) i) e layily
Osthagall Clalia) aghy Adlal s dallall S8leall (s (Il (38




N ALY agialis] salijs aalia) Gead ) (535 O (S i)
By ) lolas dpngh 8 e lag Aojbatl) lylail) aljaicd (b celld
coptlagal) jaat 8 Adlad ST il i) gl

Gifty Naa Gifty Naa Boafoa Okine, George Yaw Asare Addeh, 4.j .

Babalola Emmanuel Olusola & Isaac Asare (2021):

: "Employee Motivation and Its Impact on Productivity and du)al) olgie
Performance"
i) G Al Cilaliie 8 cpalagal) ol daaln) o Sueanll s A clagl
chan Yl bl Judaty lbLaal! e cpadine <GS g Ggialdl aaii: duagiall
o — ) Laagad — il Wagalag Gla) Bl ellia o ) geial) ol sty
Dlgall 813 dalail Jals dpains Sliat) il e gialll (cagly coplalal) ol (s5ina
LA ydal)

eall e agilily cpelagall kst ALY Al oda i jatid

e els Lo 5 il
J<a 5 Ggas Sale iiad cpilagall Suiad of dadall sl il Leaal o

bl agildly agali) o dli
ALl Sileall @y b Lay cdabiaall Suaanll JICT Al calgline juiarl) QIS4
pgilly Cpilagall Ly e Lgia ISl AUl ey
pedl) Jadi ) edulagy) Jaall &y o ) Aol oyl Jaal) 2 a0
il sabyy (pilagall Gagad el B agud ¢ il

tb Lo Al o2 culalimiad 5l cuilS Sl

g L Sl (i and) of ) Al canalis sl ey Ol (i
a8y Cpilhgall Ly a3 ) (535 of (s Al

O ptbagall adsd 3e0 8 5oLl g0 Ll o duyall caxKle salal) g
Adgdiall dggall pafig dacly Jae dn pdgy DA




p Al sl o (ales

21y Aaa i) cpens (B bl JalaS cpilagall aiat daaal Auhall 38 55 o
Al Salgal) Gn wenll O ) et il ilus ey il Gida)
) BLBY L agilysr Jaee Jilig (pabisall Ly jojan (8 aaleg 40l s

Lo ¢ Saaill 3aas 8 Laga Duaie piind declyy dalag] doe Ly b 08 celld
LSS dacsally Cpilagall ool e Blasl (e

(2010):09,41s Qureshi 4. .

: Impact of Rewards on Employee Motivation of the du)all ;s

Telecommunication Industry of Pakistan

oalal) g Uadll & cplalal) dpalis] o dabiadl) Sl glel 51 Qs Caagl
Sl

eVl Gl 8 cuilise e dejse bl dagial

Lali¥) e SV Ll W) syl dual)l Sl of ) coylal: cluagilly gt
LAl Calagall bl s g ledie dald ¢ SbSW) (alal) g Uil e

Ahmed (2019):4u) .
celid) g U 8 Alleall i e il ) T du agl)

Baaaia oliy adlga A lgi)en ¥ arag Aleall lily Jalas: daagiall

& ety Allaad) (53 Jaee e I Aijaall Calg ) of ) cralis ciluagilly gl

AaliY) 5ol gy Laa cdaad) 3 i

Mwita (2019):4u o

: The Impact of Incentive Schemes on Employee duj;all :ylgic

Performance




Al daasSal) Cileagall 8 la1g AN e Aokl Jalsal) il s Giagd)

sl Y1 Cigay Cpilhge ULy aladiuly daeS Ay dunglal

Basas Al (Ssiuna (o ad Allally Aaliiiall 8ol o) i Ciluagilly gl

Al jaeat Slabie Al Cuagly cglaY)

Ganiyu & Akinbode (2020):4u)

: Influence of Reward System on Employees' Performance dujyall ¢jlgic

in Construction Firms in Nigeria

GlSyE A ol ool Jaall 5agag oYl o dadsinal)l AL 8l dulyn ciagh)
MEPEENCIPARH

LIS aUas Jla) aasg Ji 5all oY) (gsial oS alati duagial)

Cragly cagihl Bagag cpuidl) oYy e daliiiall KA (o cayglal: cluagally gl
&Jw‘ Cjtu U:""“Az‘j 8 yaiena clalka (Ja.\ del.}

Al sl e ale gl

Sl il dpaal Ao il Gluhall aes o edas cdiladl ludall ¢ &5l xie
3L cYsliall Gl & alad) g Uil b elgas ¢pilagal) Ll ady A Si5e JalaS
O el Gl 3 (2024) ogd Ao duys (2022) Gpand) gkl s s

2o e il e sag ¢ cadagll Liajll 5aLys ol st ) (s355 bl lsal)
YV SV @sly 55V bl g Ui e @iS) ll Ercegovié (2024)
A lylly Bl Ao Salall




Ju Lee (bl o WA oSl giall ciludal) alaes Crardiad cdongiall Cus s
Ay (Kly Aaaliyly aaanl) o A Lulial LaS gl e ciald) slael e
Al Gy @lud) daalie DA e be g Bgie Lelal wiBawa (2017)

gl Jon mash dabilat (55 sk L) 21 L

Cua (laga ilaa 130 cilial (2021) 0gaT150kine Ly oli (il dea o

Gl g DES Caids ¥ I aasall A o) saS5e clindl e dilaie e @S
i) Dlsall alai A 5iail gas B9 pin Ao ASH pa cdiliad) dualaEy )y Al

anslaad 30 Bae padlatia) Koy (Alad) Glad )l dxalye DA (s

S A9 e oSl cdatiyl e L) sl ay) 59 okl cluhall gaes
AW e aleadly sauadl Jaad) Ly Jie (9a] Jalgns aaan 2ic

Agladg clgllae lgalanil byl e cJalse Bans Jaii i ML) Galsal) dullad

daabai®y) g Liag¥) A cplall A daly Suiatl) adld 8 Joll G g 8 a3
AUl dpe Lain s

cL.'QJj:.A.A.\S\ LB\:"“J‘ ‘.—53 L’Aja.a; CQ\}IJUMM tu Gk' §).J.\LLA )SJ Qhubdl\ (@ Q9 d2e
aiad Lyl o3 aed 3l syndl) om Lo sag

Al aluhal) e Ayl ol e e

Bans a5 Aud)al) 538 o V1 ¢ alalall aliily W) uiaill Joa clabal) 333 (e a2l e

dgaaly Poa ST lebeas Cuilgs

Jalgall Gacl agts rracsy Loa cAaagrd) Lupall dSlaal) B Cglaal) pUad Lo L3S
cgsaall g Uadl) 13 8 Aleadl elal e 555540l Ladl)

Ol g an weiy Las calal) Y1 Galid Jadh g dabiaall Zlad) bl Lglilas
¥slad) Jlae 4 @lKHal dilae g dadda




Ons dea (e Al cladyally Aoyl ludl Ga cend dailae dmgie o laalacl
(6] dga (e g Uadl) ‘f Calalad) e clilau)

s ) 15k ¢ ilsal) dakal el 3430 ALG ddual Cila e i Lgaes
dilae UK g Uil aady Bialy Glee 1325 Lgaian Lae canl

: dafyall & 830 clillaiall-

Glabiall cand Cus dpil) Hlsally HlaY) ale b dalad) aalid) ol Jadagl) juiail) e
s - sdasll Lasll ujatg dalidY) Gawat Caags cpilagal) ol e 5 Al Jelsall agd )
A J213 AV pdle e ) AaY) Ll e sae ) Al sda it ¢ glaid) 13

Fnsnagall ilaa¥) 3inil aajuints agSsle o Aabaall Jalgall 30 46K magis cJaal)
~Aaaydlly

Aoal] (gginay Adbaall Jilsall (pn AR agdl JalSia (glai ) oliy 8 culyaill o aclud
Glabis) Ga sl Gadanl Alled Slbadthivl A5 a0 HISY) dnsi b aalad WS (bl
;) sda ac i Al Glpbill s (age b ey dedaidl Calaaly il gall

(Maslow’s Hierarchy of Needs)cilalall gluls a0 :\:uha .1

i (b Adiie Clalia¥) (1o degana agaal N of (ol Y Al ol glule ala)nf asb
aity . AeY) Cligianall ) JEY) 18 Yol duab) clalad) £ lud) coas duay gaslas

s Aoty Ql:a_g".wm Cad ) ‘@A

e anyig Calasdl eli bl a9 cdal)lly clally olaal) Jiar dusglgundl) cilalal)
el

Ay Jaall Cigylas W by bl oY) dedis: gla¥) clals

ol ey edleil) ae dulanY) Gllal) Jie duslaiay) clalal)




Callg 5V (e il e Jpanlly JaiVl jerdll: Luaddl cilala .

il olailly duigally Aasdll Calaa¥l gadan CIM gadad clals .

& 2ol Lae ¢ Jal) aglalin) (grine Lo 2l pilasall Juint 4aS agh 6 doylaill o2 2
(Herzberg’s Two—Factor 8iiaall Jalgall = 1) a8 ;\.Uha 2

Theogy)

tpaiady Gulhgall Ly e 5 A Jalsall (e (ness llia o st dynid - 58

cAyla) Slabad) cJaall Cagk bl Jois (Hygiene Factors): daall Jalse o
13 cpilasall 5ea3 Y ST il pae ) (gags dalsad) sda ile . aasll LY
Janya caag
& baailly ety b jeadll ¢ gaill yajd @l Jia (Motivators): giiaall Jalgdl
cslasl oY) ujens Ailall (g ady 8 aaled (algall o3 . Jaall

D855 o o s cpilagall aiatl odng S Y Aalie dee By s of Lkl o2 mandh

(Expectancy Theory — Vroom)adgt) L,h .3

s Jss agiladsn o sl Ogian ) o) ) pgsd g8 Lgadd ) dulail) sda i
) palic B o dphill ooy - agles

s el U sa5i saga b Cilagall sliie) (Expectancy): adgdll .

bl ) gagae 2l el o Cilagall &)y (Instrumentality): o181 .

s gall Lualy SN Audls (20 (Valence): Juadil) o
g o3ga b Aol Calisall (ol (5< Lavie Aleld ST (0 aiail) ld cdlaill o3gl Uiy
ladgig ailid ) ae (85T Al 038 (s cdusgale il )

(Equity Theory — Adams)adliwl) 445 .4




Ay anasgn C Ol Cus cdaall GISe (3 Alaall Guilagall W) e Lokl 036 S5
oe C_\;.\:\}i b%w&iﬁdﬁ&céﬂb ulajd\ )A.Ju \Jlﬁ a@f\j—o}z\.ﬁjwtﬁh ujLaaf ‘:?"\j\
Al A gaan gAT s

o o) Jéadh Cus cclabaid) Jaly GlIKA dalail 8 2ualedd) Leal 5 doylaill o3
el A)lie abasgs Uil dlle lilKa e (ygliany agily 0galasall

Sadl danll al:a)ﬁﬂ\ ,hf)

Dilgs avenad 8 el Lea ¢(puilagall Ll a1 agdl ) glula doylas i
L (e clalaaY) sda b

kel Lhally sl )l o Jaid aainy ¥ i) o o aSBl) g e Ak aalid
coailly Gyl ke Joe diy idg e s

o a8 Calagall A 530 ) 8lsal) dabil saenal 2udS agh @B gl Ayl ac
039¢ (e Al

ies Cplagall Liny lacal S aujg A Blslosal) Laaal o Alaad) ks oS5
gl e Al il

DAl

Ol gall jaea A8 agh 3 aclud um ) sdgl gylaill LY culybail) e <G
Agalel) CalaaY) gaian 8 ageds LS L ANeE Silon Aall apecad DS (e agial] (s
Glaagh wdi L ae by Las coualagall elaly Zaliaall algal) (pu dDlal) CiliSiul e 5ga sl
sl Jead) iy & uball 446 Luale







- -

Aadla—

a5 Al A L cdadll ehal (B cade) Al Glehally Lagid) s deadl s Jsliy
Gl bl pes @lgd) gy ) Adlia) (8)laall dsally dhyl) adine Cheagy cdunll mgia
Ailasy) clsa¥ly lilaall Bd Jeadl) ey LS . Lgikisy Lgdra e il (3)hag claslac)
cbill) st Al

LGaanl) (3§ lall—

Lylayls daclaa¥) alelall Al aadid (3 ¢ Auadll huagl) ggdall Lle Gandl 13 adiag
p3¢) ) rgiall 138 2ey Ayl adine 2L (e lgman A ) bl e 2Ly Leldas
(Vslaall g U 3 il gall Dol Ao Adhiaal Sueatll dalall 50 Cainsy rane 43V duyal)
.@éqémcj)ﬂw'“ \Q\M'* \uy&éw\(blm* *(.:iL')A}

(:JM\ ? da ol z'Lg.'Ld\ HLAA)

gl (a2l mgiall 138 a3

copilagad) daly) e Galeall il GalaSin) ) Gl Gaagsr dadyal) dadal dlagda .1
.&"_11.11:\.13\ d:d;jj &_:QAAJ &_AL:\:i Lase
L) Jie Lfiny ol alasin zgial) 13 i dduall iy aan dulKa)
il e Saeanl) Audal 536 Jea ulaal o)l aaad cOblRAll
Gy Aaliaal) aleal) Al Jalat (e Gaald) (K Cilpiiall G ABMad) Julas .
pgaluly cpilasall el o layal

Ay} godgay alal) meiall (o A8l

iy 4 Dl Gl psnge ga sl el grgiall ouliy

gillad Julaty c¥gliall ClE B L) Saiatl) Laliifl Ciay




agalil] (S5iay Culigall Loy Sl Adlall by bl Silgal) L3l gna a3

) aina (he lgran ol Lbad clily o Aal claliti) adli

-

aDAl)

Cuay adis o )il Bl Ll edgd JiaY) Hball sl scagll mgiall yied o
glad A uilagall e ULl pes A ey Gand) pongal Gaee Jalatg (g
Lals) ity Suall dedal el dlee Gluag and (e Cand) (S (Yglaal

Gl aaiaa—
Aagrad) dnjall Aledd) 4 EYsladl s A cplalall (e Auhal) adiae (S0
Glie Clagial 2w GusBaso Lladll A58 alage (10 Ao o Gall (Sraang
(e — o —

3 n .'4':—

Hse 0o gV lae (e Calase 50 (ge LsSe Afing due o Aubll s3a Cujal
Glsins 230 5LaeY) Gae 38V e ((Jles — (i — Cpydie — Cpaviga ) Llad) 4S8
e hlia JST aally dnalall cdlagally 8yl

: bl aang diad) Blai-

bbbl e pegh dealae ) 2 alibd) jilaae .
Sl e gisall Gluiul) (Dla (e Cames &Y clibad) L]

Ay nll Al Gl cAalall aalpall Jad: dugslil) clibad) .2
il gall Lualitlg aeanl) Aadail dalaial) diaal&Y1 jaliadlls




Gl B giall (ha Baldiu) dakss
Ngic aaliny (saag calagall olaf oAbl Saleall 5l (saa (ebil lutiad dlas) S o
Calaa¥l ae i il (it Aulial) 4ilasy) CallaY alasiul clibud) Juas 5

Al

-

s Ayl il

Los (3 ISy Leblaty bl pes 3 aelad Al diall @lgal alasid dalall sda callas
(ULt s oda Jadiy sl il b ae s ABgige Dpale @il ) Jgash) 8 ages
EXCEL (SPSS .cbibull Jilad 8 deadiicsal) Ailany) mabll ) diLayl

i) aan cigal Yl
(Questionnaires)Liuyil.

Ginll A alily Guidasall (e A6V bl pand Adiad) gl aal (e laia) any
Lkl aleall 530 Jea 428y Cilagles o Jpeand) Cpacal Ayl (i) araal o3
cagalily (pilagall Ly e
(S eliia ol daaie (e lod) Alle ddia] ClLLAWY) Jeds
lan¥) sl Jganr Los cA i BmS LaS il pean Ail<a) 5131 038 i3
il (el
oy O On BLERY) (05SE
e ¢ bl amal) ¢ ool (ggicnall ¢ gand) :adig (] ganll Ll 1 JgY) eyl
Byl Clgia

Hladi) glae ) Ao dejsa paledll CoST b @il 1 SEI gal)




(@ble 4) Bl SHlsally Ha¥) &by e
(ble 3) sl ady Al Hsa
(ble 3) e paisally ddlal) cleludl jeae

(Response Scale) 4laiuy) (ubia

teb LS et Sl lie o dual) ahdl cllatial (i85

A3y Cias) Zajally Ciaasl i

Strongly Disagree Bady (3dlgl Y

Disagree adlgl Y

Neutral ulaa

-

Agree il

Strongly Agree Bady 38l

ciyisall sling (dnbaall AtV ly cllavgiall Glua 3 cilaall oda aladiu) K

(Reliability)ailawy) el

& ¢us ¢ (Cronbach’s Alpha)Wli # g€ Jalaa aladial & cAilawy) ald (elal

O 0 (T-4) oo (3 oLySD Le iliall jelily cdudall de cililaial e ales
e ) s @;\'JA Qb Goiwa ) juin dad SR ¢ (0976)@4 ‘"Aﬁ\ G Wi I DN
ceoslany) bl a8l e




bl Jadas cufgaf sl
f el aladinby L*;S!\ Cualall ) ASLaa) e Caed Sl bl Jlsa] 2
SPSS (Statistical Package for the Social Sciences)

) melly il e ians i Excel 5

lgaal (e cdadyal) dapdal Goaliall Adlany) Cullal) (e de gana aladic) a4

:Ltagl) lelany) .1
il ganl (ailadll Chagl gl cacally il SEl) o

35 e Aual) ahal cllaiad Chuagl djlaall clihaiylg duluall cllawgidl o
Al jgladl

:Gally il cllas .2
Alawy) b ebal Wl #lig < deles o
(Correlation Analysis):lals;¥) Julas .3

Sl sl alad (s AR slaily 898 (ebid) (ygusyn Jaliy) Jalas aladicd o
(Multiple Linear Regression):sasiall Jaall jlasi¥) Julas .4
Lol Ao oalal W) aeail) 1 Gl dabeiall Zai)l) damydl) Ly o
Oalalad)
DAY
dae gilly LaaS)) ULl (s aand A Adianl) Clgl) (e dogiia Ao gana o Ganll 138 aaiey
Js> Cnbisall elY (acl lagh LAY CbLia) J55 Al g guasal Jold Jilad (jlacal
Jalas 5y L 8ol s2gd Lledll Bl e 3aadl 8 L) clily Jilad ac Ly Laiy ¢ 3ilsal




Aadail okt ac i Laale Ciluags o by il 382 jlacal Excel $SPSS  alaaily byl
REHAFNFAIR P PR IEER

) puiial)
Jial) jiial)

(1Al cleladl, Hoa¥) s o), Hsa¥l ad)) Il juatl) o

) ial)

Laly) .

: Afyall dgas
BUal maags (A de bl las g guagally Glailly OISl Eua (e aaall Glas Auhall agas 2aa3
tBadinall duhall dgoal Juadi b Laady L lgarand (S2ag ilil) 3akad

(Geographical Boundaries)@ls.d\ agaall].
A Cun daagrad) dnpad) ASlaal) - Jlee¥) clasdd el AGE e dulall sl oS
dgaa Bl el Gl 138 5Ll as . Bas Aae A0 ilige e dle (e i) pes
Jaall 138 b calalad) ol e Saiatl) cilubans s (agand) sLaiBY) b ci¥slaal) ¢ Uad
NN

(Temporal Boundaries)a.slall agaali2.
Clilal) aas ADA 2w 52 Sl YD 525 2025 ubd) alall DA duall s3a (525
b 8 il Alall Balas) Ay 41Ke) el apaaill e ey L oeilinl) (adlaialy Lelilas
S5l oda DA 5Ll ylaYls LalaidY) gl

(Topical Boundaries)d.s gagall 393a113.




Sl Jolim ol Ll m Laa e (pilagall daali] o B Mal) Jaadl) il e duhall S5
Slsall daaal Bl angl) 13 LAl g gigall uokail) gl ¢ il ¢ Jand) Aty e AW
O ay5h agdl Aalall ) Bl ccVslaall g lhd 3 cplalall bt & oanhy JaleS AL

Aliias il 8 AV Jalsall xa lgmed J Jeaiia

DAl

& pg Las c2dnag mialy Sguaga (Je Gl S5 Glasal dufpall (3Ua 5ol s3a sk
.2\_5‘&) B;usg M\MT @5;3

Sl Aala

(M) aasll meia) aan (e el clgilshaly Luhll Lagia Galial & Jeadll 120 b
gildy gira e aill Gylag ULl pes 81 Ciagy clgiie s dual)all aaine Clyaliy 19 39
Ll dalas 6 Lgde alae¥) 5l Adlan ) callad) ol 3l

\gudaling Slan) dabatll m3l Gape Joliy 3 aubl) Jualll ) JUdl) Juadll 138 a3l

Al @ dalad) Glahally Wil iy dayall Calaal gocn







daaiall 4,1

Slie 50 (e 4358 A e ey ) Aladl  Slasy) ddaill i Jeadll 138 iy
palanly (Jiisall uxiall) W il A el ) dalasl) Cona L ci¥laall dilad) A5
Al ad) jurie o (Rl cleldl daacga (3 50 ads 5l ) i )

Wl e ylamal) lihas¥) cclangiall)  duliatg dadeay caall] Craniiiul L (al uiall)
Ul c 3oyl ANOVA lasly coneia) Jadd) last¥) ool V) e dlebes eclll #Lis <
(Laada gl

P duydl) diel 488 gandl) (ailadll 4,2

2l G el a5 ¢ Yl

(N=50) eall s dianl) puj5 (1-4) Jga

% dagiall duudl) bl

58.0 29

24.0 12

10.0 5

8.0 4 45+

50 sy

O 5Sx Lae ¢ %58 daasy (34-25) &) ) (paiy dnad) 2)dl aliea of ) bl s
S sl el pll AL Y A5 ey cbal) 38 Lpde Qi 4S50 8 Aldall (ggill
@il by o(%24) L (A 44-35) dadl) J<8 e IS 8oall day sl dlaia)

i ety e &Yy Yl




Less than 4w 25 s B From 25 to 4w 34 N 25 From 35toawdd M35  or more 45 L€k 45
25 years old 34 years 44 years

AGE el

(eadl) s Aisall Ll gl pailadd) — 1 28, U<

) Jasal omas Blal) g+ Ll

(N=50) bt Jajall coes dial) 25 (2-4) Jgo>

% Augial) ducil sl (sl Jagall

40.0 20 HighSchoolOrLess

32.0 16 Diploma

24.0 12 Bachelor

4.0 2 Postgrad

50 aay)

NVylaall Jlect dads ae causliiy L 529 ¢(ashis gsill) Jage o (slala (pSilia) ke
ST 0 Al Salsad o ) daiil o s Al cblgal) e ST OSE adies )




esnslSally ((%32) ashall &3 J<an Loy, 25l oda (5] (Goinall Sadaill cullaly 43jlia dullad
- (4%). sl cludall «(%24)

High school or & 5l & sl Diploma psha Bachelor's gus il Postgraduate bk cilul
below degree

Education LVL caladl Ja gl

( ‘;ALJ\ dAjAS\) s duall 408) 58 gandll ailadll — 2 ad) J<a




Aligl) s ddaal) augi ¢ WG

(N=50) ddbighl s diall 22355 (3-4) Js2>

% Agial) Aseall hsal Lauls 1)

-

66.0 33 B

-

20.0 10 Jale

8.0 4 Caydia

6.0 3 ediga

50 aay)

02 (Y Ml uiatll il S B 5 mias Lae %66 ciabis cpidl) (e €Y Al el
& ((%20) Jleall agaly ,laIKlly il Jeall cile b eyl cilpiial Laslen ST ciUal)

(6%)- Oypmxigal huly ¢(%8) (5hyisal)

(Aalasll) Croen Asall e gantll (ailoadl) — 3 5, U<




Golaal) Bl Clgian canes Aial) i lan)

(N=50) Gleal) 581 Cuus Aial) i3 (4-4) Jgon

% 3:15:\.65\ doudl) Jhsal)

42.0 21 3-5

30.0 15 <3

18.0 9 6-10

10.0 5 >10

%100 50 (Alaay)

lasll JLEAY) dale b alaadl dals ellia of im Lea " lginn 53" o o Al Llle
238 b cpilagal) (Y laaly Ll Saiaills I 0 o aisiy ¢ oty sl sl e

LRl gan (gaign Al yall

w3 pa k!l —3 wlpw 5-3 wlaw 10-6 10 ga €
Less than 3 5 years 6—10 years More ol s
years than 10 years

Experience 51l Sl gie

(@éﬂ\ C'_a\}.wa) s Anall 40818 ganall Hailadll — 4 a8 J<&




D duudydl) jglaag deid didasgl) <lilasy) 4,3

Ahal) 35 aaad djbaal) cild)aiyly dulual) cllaugiall (4-3-1

Tadfi o ablge (ginn (eSa Laa ¢(3.54 = 3.36) o o llnssiall Zulle o bl eyl
Aaaliyly W) sl jslae 8 Alaay) cillie ola

Auhal) agh sant djbaall clilai¥ly dulual) clawgiall (5-4) Jgis

StdDev Mean Qi)

0.762 3.54 Al

0.762 3.54 A2

0.762 3.54 A3

0.762 3.54 A4

0.728 3.4 Bl

0.728 3.4 B2

0.728 3.4 B3

0.663 . Cl

0.663 . C2

0.663 . C3

0.728 . D1

0.728 . D2

0.728 . D3

0.728 . D4

0.728 . D5




Al ) glaal 4 jbiaal) Cild)aiylg dnbaal) cllawgiall (4-3-2

Gle bl , (gl Caya sl calg )l 5aL5 ) EOEN laalal clpiniall Jidas (DIA (1
Cahai¥ly duleal) Glawsiall Gles PA e @llyg Zaball 8ol 3 3l Lali g (dilay]
Aadlge (goime eSxy Lae (3.54 — 3.36) o b llawgial) dulle o ol yelil gyl

aaliyly I peanll jelae 8 Alawy) chle slas ladi

Al ) slaal A jlnal) cliaiyly dulual) cllcgial) (6-4) g2

48| gal) (Goiena StdDev Mean Ghlall s | Aufall jglaa

e 0.762 3.54 4 A sVl a,

g 0.728 3.4 BYSHFETIRI=
B

Lileay! cile L)
C

D daluy)

e 3.36 0e ) e S adtine Jacigia (ssine b slaall arand Cllassiall Cigls -
& bl S el o e B Ay (it Al 33 G ) gl e o5 e i

iy agildl 8 Ulal g 4S540

cdaad) 8 Llaa¥ly adagl) hEuYL abyy bacse 6 )
L 529 ‘L__.r’léfl (S5ia LF" osliy o c(336) qum‘)nujla Gui Lfa' iy Cle bl jena ela
alalal) Ly 83l Adleal) cule bl Gimsgat Al Cpan] Ylaa dllia o Jiny




dupal) 8141 by (Gaa (e STl (FLig S ) bl Jalas (4-4

41 Cronbach’s Alpha il Joles claa o3 cA5kany) agid Aslal) glaa¥) (ubal
. glaall

33 (1) e sl LalSs ¢(0.60) e Ja Y1 cana Jssall @ dalrs o () Asalall i) s
0.976 = iy Wilias dlgia miliall cipls Ay . el Slal e

dalyal) 3100 iy Gaua e UL (FLuig S W) @l Jalaa (7-4) s

Cronbach Alpha Ayl glaa

1.0 A Y 8)

1.0 C dblay) clelud)

1.0 D dualiiy)

Aoy

Jalail) e Lgalasiiad ety e il Jalae i £lany) old celly e 2l
 Slasy!




Rall) clpitia oo BN dghae (4-5

ol iy g LAl cbrial) (3D sladly 868 ebidl gy Jalii)) Jalea alasiad 3

Laliyly Il Sabsill G Lange Bl GlBle a5ag

Ognm JalS ) Jaleas dfpal) &) puia Qﬁ«hwj‘f\ ddghaa (8—4) Jea

D _mean

C _mean

B_mean

A mean

Variable

0.633

0.577

0.817

1.0

A_mean

0.731

0.668

1.0

B_mean

0.583

1.0

C_mean

1.0

D_mean

AUl ¢ joa¥) ad) Ml ainal sladd o Bydilae dulag) CBe gag Lol disiias ekl
oy Sl Saeall ol ALY G @) acy Les cAaaliyl Gug (LdlaaY) cleladl ¢ jeal) ads
el daaliy] 2d) 3

LaliiYly Jsat) ady aUBTH G (g8 blsyl o

Laliyly s b o ol blal .

daaliyly ddlay) clelud) (n Jvies olag) Lla)) o
238 iy ,agdlal (s5icay Colalal) @b Mo AW aleall 5l Lualaie (uSas geiluill ode
Gl Lae cdaaliyly Lol clyuiie ¢ Uty Jasiyg W sl (ggiune £ iyl o) ) callall
Clalad) ool a8 AW Salsal) He0 oS5 Al AplaY) bkl as




Gl A Alaa) dualis) (ggine ady 8 dupsall Jalgad) aal aay I uiail) o) 35 LS
LAY dpadanilly Loyl Jalgall ae Joly y camsll Jalell Gad il Y ccYsladl)

daliy) Je (Alall jadadl) A Guldl daatiall (*,hss\ Jaai¥) Julas (4-6

(D).&aluy) e (AB,C) sl jslaall i Hlodl desiis

ANOVA?®

Sum of Mean
Model Squares df Square F Sig.

1 Regression 14.384 3 4.795 18.986 <.001°
Residual 11.616 46 .253
Total 26.000 49

a. Dependent Variable: D_mean
b. Predictors: (Constant), C_mean, A_mean, B_mean

Lilas) Jla #35aill Sig = 0.001 < 0.05

R LLa¥ Jalaa I3

Model Summary
Change Statistics

Adjusted R Stal. Error of the R Square
Maodel R R Sguare Square Estimate Change F Change df1 df2 Sig. F Change

1 7447 553 524 60252 553 18.986 46 =001

a. Predictars: (Constant), C_mean, A_mean, B_mean

Al i) cyiial)l juwdi duwi =R Square .
Sl jaeanl) alad) as s daaliy) 4 ool e %52 o e R2=0.55




A} Ladl)

Slua gillg g.a‘liﬂ\




: dadddl) 5-1

Saail) A Jss Ayl lgl) ciliass A milil) sy Jald (adle s ) deadl 138 Cirgs
bl e alae YL @llyy cesliall lSHa b cplalall daalss) o dabaall salash )

da sikall dpland) laasill (o A sanae Juadll sty LS SPSS. galiy aladials lebiaig dgladl)
colell ol 138 e BY Al dfiay s jite ) dilia) ccNslaa) IS8 5oy

Ayl dilaal Ladle 5-2
psl Lo ) Al o2 cisa

lad) A58 cplalal) dali) o yaladl Gl Silsally jea) a8y A dalas L]
Lc¥glaall

AaaliYly Aadasll AlEN) ujen B jeal) ads plwl il s L2
olelall Jaa gl oY) Cpat e g L) (msgailly Lalea) cleladl i 4y W3
Cnlalad) (o2l Ll (ggiunng (salaaly) (ALl ubail) oy A8l 568 loal .4

CeNslial) ¢ s o ) uinil Ciladoas el dlee Slsagi ks .5

=) aaf padls 5-3
Claagi ((K)lae 50) duhall due (e dapaioally daeal) @bl Slasy) dudaall ) 13kl
fob Le Al Al

Sl 5l Jagi 5 s 1Yl

e s (Ssin Ao Osleany cplalall o e Lee caidipe Cillasssia (dlaY)
s Alell aaanl)




g ¢ cadagll JhEaYL plalal) jeed e Bl ASYI Jalall 5o s s Hliwl oIS .2
AabY) g din adipall BLoY) (8 elly ek

agal) 5aly 3 S a0 Ll () Jie) Bpiludll AW alsal) o ) gslalall LA L3
Y N Jsduall

Lyl a3 il < Lals
daaaY Cplalall @) (S Lan e dlge (ggina LalilY) jone Chle aues Gels 1
Y Aoy deall 33ga Gpead A L) sl
il sicse GsShiey daliiie cilyy of @l o (gluany cpdll colalall of galill cjelsf .2
g e el Laly)
sV Jalu ¥ gl <G
Ayl W) Saesall o dis Aulal ADle dgag LaliyV) ddghias Ciaiagl L]
Gl (e Bytinn dacs yeadi dadina (Jlal uial) alad o el laail) z3gal (oSS L2

syl b

& oY) ady s byl e Bk Y jund) 8 geal) ads sl o ps 23
L) el

Loy ald e,

LiesDlag 83V cildiy (3aem 2S5 Lo (0.818) Waiipe Wll & Lig < Jalas dualall 8l s
sl e

Aal) clubl) pgd b gl Ladlia 5-4

- feese

pol Qi A AR lahal (e de gane pa Al o2a il (o




s i) @LLJ\ 1 Jaadl Gl &8 daluylg SN Claaaa e*j O QJLJ\ péal)
Okine et al., 2021).5(Bawa, 2017

35iall) AN o cplalall Sinsg aidagll eVsll ady oaclsa b adally saY) sl
(2022 ¢ syanl

aladl oY) e Glay) (uSatig Loadlall e 23 Byibaall leally Al KA
(Fahmi, 2024).

A ) ady of @St Al ¢ Meri Bula Ercegovic (2024)aal) pa liS #3010 ani

Ayl sl bbbl dijelal L gag cdualil] cpaad 4 ydlu il

dalanl) cluagill 5-5
e L Auhll mg Al il ) 13k
byl e Kl A1 Jalall blie b laaelge b qilg )l adsy gl o5
Ll B Sty Ve Gulaiipal) Galalall yaball LI Slgal) B2l

(Ssinna 1yl Docgingag daialy julee o e diange 5l Dpgd il U ks

Azl al)
Adlads Allae ST alasy Lo Adlea) Gleld) e Grangaill aUaS aas
L Yglaal) Bgw (A Al (lacal Ciilg)ll JSagd daygn Dilaalie cha)

— il — GalgeVl) JW e S Suisil) g el P (e Jeall 2y 3a3a0
(udash gkl

(sl 8all Jie) (saall Alighs lSa galy Jadid dudall 3lsall il gk

Ll Lfad) cluasill 5-6




fok Lo laY il Al - i
Ylaall Sy 8 Al e Al e Silal) A A ]

LYgliall ¢ U 8 8yually 5l ASHA L Saiail) 58l A5k

Manens ST il e Joumnll 5aaaie lpd ol Uae dadd Ayl adins pnsh

cGeel U Cplalall Clygaai agil dhanial) DLl Jie duegi Cilingie aladiud |

aaliyly W) jueasll e A8 e sl saliall A Ay

ial 5-7

(Ylaall ClSHE b daaliy) ady ol (ol aal Sy Sl sl o ) Ayl aala
g adys Heal) ada allinl of bl Sl a8y L dakiiag Able A yhay dduda 3y Laxie Lals
Calalall Al Baliyy ehaV) et 8 il JK8 agan (Bilial) Cleld) Ganged s )
gl ad)g

Koy Ly il liasl il bty pdall Dlgal) Cilubis ey A gl oda duaal 5
3l Lgdlaal gaiaty AN aladl oSV e Gla




b



Adams, J. S. (1965). Inequity in social exchange. Advances in
Experimental Social Psychology, 2, 267-299.
https://doi.org/10.1016/S0065-2601(08)60108-2

Al-Zawahreh, A., & Al-Madi, F. (2012). The utility of equity theory in
enhancing organizational effectiveness. European Journal of
Economics, Finance and Administrative Sciences, (46), 158—170.
Al-Omari, A. (2022). The impact of financial incentives on the
performance of employees in Saudi construction companies: A case
study. Journal of Business and Management, 24(3), 55-67.

Al-Halyba, G. (2013). The impact of incentives on improving the
performance of the employees in the public sector institutions in Jordan
: an applied study on the greater Amman municipality

Bawa, M. A. (2017). Employee motivation and productivity: A review
of literature and implications for management practice. International
Journal of Economics, Commerce and Management, 5(12), 662—673.
Boateng, F. (2020). Motivation and employee performance: A case
study of Ghana Ports and Harbours Authority. International Journal of
Business and Management, 15(1), 12-22.
https://doi.org/10.5539/ijbm.v15n1pl12

Bula Ercegovi¢, M. (2024). The role of financial rewards in motivating
construction workers: An empirical study in the Croatian building
sector. Global Journal of Management and Business Research, 24(1),
101-113.

Ercegovi¢, M. D. (2024). The impact of employee motivation on labor
productivity in construction industry: Evidence from Croatian firms.
Global Journal of Management and Business Research: A
Administration and Management, 24(1), 1-9.

Fahmy, H. J. M. (2024). The impact of financial incentives on labor
productivity in the Egyptian construction sector [Master’s thesis, Cairo
University].

Ganiyu, S. O., & Akinbode, J. O. (2020). Financial incentives and work
performance of construction workers in Lagos, Nigeria. International



https://doi.org/10.1016/S0065-2601(08)60108-2
https://doi.org/10.5539/ijbm.v15n1p12

Journal of Construction Management, 20(5), 419—-428.
https://doi.org/10.xxxx/1jcm.2020.054

Gunawan, Y., & Melinda, D. (2021). Financial incentives and employee
performance in construction projects: Evidence from Indonesia. Journal
of Project Management, 6(2), 45-56.
https://doi.org/10.5267/}.jpm.2021.1.004

Herzberg, F., Mausner, B., & Snyderman, B. B. (1959). The motivation
to work (2nd ed.). New York: John Wiley & Sons.

Khan, R. A., Rehman, A. U., & Khan, M. A. (2019). Impact of reward
systems on employee performance: A case study of construction
companies in Pakistan. International Journal of Human Resource
Studies, 9(1), 1-15. https://doi.org/10.5296/1jhrs.v911.14296

Lai, C. (2017). Motivation and performance of employees in the
workplace. Journal of Business and Management, 19(3), 48-55.
https://doi.org/10.9790/487X-1903024855

Maslow, A. H. (1943). A theory of human motivation. Psychological
Review, 50(4), 370-396. https://doi.org/10.1037/h0054346

Mwita, K. M. (2019). Effects of motivation on employee performance:
A case of public institutions in Tanzania. International Journal of
Human Resource Studies, 9(2), 56-74.
https://doi.org/10.xxxx/ijhrs.vOn2p56

Okine, G. N. B., Addeh, G. Y. A., Olusola, B. E., & Asare, 1. (2021).
Employee motivation and its impact on productivity and performance.
Journal of Economics and Sustainable Development, 12(4), 115-125.
Omollo, P. A. (2015). Effect of motivation on employee performance of
commercial banks in Kenya: A case study of Kenya Commercial Bank
in Migori County. International Journal of Human Resource Studies,
5(2), 87-103. https://doi.org/10.5296/1jhrs.v512.7504

Qureshi, M. 1., Shahid, M., Hijazi, S. T., & Shafiq, M. N. (2010). The
impact of rewards and motivation on job satisfaction in private banks of
Pakistan. International Journal of Business and Social Science, 1(15),
95-104.

Vroom, V. H. (1964). Work and motivation. New York: Wiley.

Wasiu, M. A., & Aremu, M. A. (2023). Financial motivation and worker
productivity in Nigerian construction firms. African Journal of
Management Studies, 8(2), 30—42.

Yusoff, W. F. W., & Kian, T. S. (2013). Generation Y employees and
their motivation towards job performance. Journal of Business and
Management, 4(2), 12-21.



https://doi.org/10.xxxx/ijcm.2020.054
https://doi.org/10.5267/j.jpm.2021.1.004
https://doi.org/10.5296/ijhrs.v9i1.14296
https://doi.org/10.9790/487X-1903024855
https://doi.org/10.1037/h0054346
https://doi.org/10.xxxx/ijhrs.v9n2p56
https://doi.org/10.5296/ijhrs.v5i2.7504




Questionnaire

Dear Participants,

Thank you for your kind cooperation. I am a Master’s student in Project
Management at Midocean University, currently conducting a research study
titled:

"The Effect of Financial Incentives on Employee Productivity in
Construction Companies."

Please note that all responses are confidential and used solely for academic
research purposes.

I kindly ask you to complete the questionnaire accurately and objectively, as
your input greatly contributes to the reliability of the study.

Thank you for your valuable participation.

Researcher
Hamza Mashoor Alsadah
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Abstract

This study examines the impact of financial incentives on
improving labor productivity in contracting companies,
using Al-Sahaba Contracting Company as a practical case. A
descriptive—analytical approach was employed, and a
structured questionnaire was administered to 50 participants,
including technicians, workers, engineers, and supervisors.
The independent variables included wage increases, timely
salary payments, and overtime compensation, while
productivity represented the dependent variable.

The findings revealed that financial motivation has a positive
and significant influence on labor productivity. Based on

these results, the study recommends adhering to timely wage
payments, increasing performance-based rewards, and
linking incentives to discipline and monthly achievement.
The study concludes that financial incentives play a strategic
role in enhancing employee performance in the contracting
sector.
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Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.00




Statistics
Education LVL (alxdl Ja sall
N Valid 50

Missing 0

Education LVL (i) J2 sall

Valid Cumulative

Frequency Percent Percent Percent
Jil 5 s 55 High school or 20 40.0 40.0 40.0
below
a5k Diploma 16 32.0 32.0 72.0
w32 8% Bachelor's 12 24.0 24.0 96.0
degree
Lle @ilu) » Postgraduate 2 4.0 4.0 100.0
Total 50 100.0 100.0

Frequencies

Output Created 22-NOV-2025 21:58:32
Comments
Input C:\Users\Hatra\OneDrive
\Desktop\z _aill & 5 nie Cana
- ol Juadll
_aY\chatgpt\imodified_q
uestionnaire_50.sav
Active Dataset DataSet1
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working
Data File
Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.
Cases Used Statistics are based on
all cases with valid data.
FREQUENCIES
VARIABLES=Q4




/ORDER=ANALYSIS.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Statistics
Experience 3_:all &l s
N Valid 50
Missing 0

Experience 3 Al & siu

Valid Cumulative

Frequency Percent Percent Percent
@l sis 3 e B8 Less than 3 15 30.0 30.0 30.0
years
3-5 5-3 s years 21 42.0 42.0 72.0
6—-10 10-6 <l 9 18.0 18.0 90.0
years
Slsie 10 o« S More 10.0 10.0 100.0
than 10 years
Total 100.0 100.0

Frequencies

Output Created 22-NOV-2025 21:59:27
Comments
Input C:\Users\Hatra\OneDrive
\Desktop\z sadll & 5 nie ang
- el A Sl
_aY\chatgpt\imodified_q
uestionnaire_50.sav
Active Dataset DataSet1
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working
Data File




Missing Value Definition of Missing User-defined missing

Handling values are treated as
missing.

Cases Used Statistics are based on

all cases with valid data.
FREQUENCIES
VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
ISTATISTICS=STDDEV
MEAN
/ORDER=ANALYSIS.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Statistics
ALl 530 sall
Jia( B piladl (s sie o ad
Oy clilK) k)
BYESURLTY Jule @i aa & dile
O o Aol (B4 )l Sl g la) s Gl s aadl G ol fRevie
sy Gl Lo Smadical )l Jeall [ Direct e B/ | feel s ge & B
salil, / Salary Jesdl & Yl financial that my basic sl aily [l
increases help ~ 4<_dll &/ incentives  salary level is Jaall,

my raises bonuses) to my effort  salary onffime

performance encourage me motivate me to and increased] my

and to stay with the exert extra to

productivity. company. effort at work. at work.

N Valid 50 50 50 50 50
Missing 0 0 0 0 0
Mean 3.5400 000
Std. Deviation .76158 .7p843

Statistics
Gl Gia AL Az pay Jlgmsiaeg AdlaY cleld)
—oedl— a0l aelsyclg ) cleldl i (e gualiie ol e Ll [la]
=l S (s siane SRR O AdlaY) Sl e U il sl
Sl s, / DL soses Jeall gl Laasd) /Paid Al el
Salary delays, bl /A e Jshicleld overtime  4<,al A /[l am
if any, reduce clear salary ZENENIy improves my ith
my policy and Appropriate daily the comp{jny's
commitment payment compensation productivity. overtinfe




and schedule for overtime compensijtion
productivity. enhances my increases my
sense of job  willingness to
stability. work extra
hours when
needed.
N Valid 50 50 50 50 50
Missing 0 0 0 0 0
Mean 3.4000 3.4000 3.3600 3.3600 8600
Std. Deviation .72843 .72843 .66271 .66271 .6p271

Statistics
L) 8 el
Jules 8 g il
o sl ole 0S8 Clall daee il alniasay W sl el aladl it
S5 A sl g el e vl e Las ST ileny J ade i L
J<a s Llay) Oaleladl, / hlails ol ) Jlee ¥ Sl e 58 el aUaiflsadas
4l e sl Financial Jeadl 3./ sl cé gl &/ Overall, [f feel
Jell. [ Overall, incentives Having aclear iz, / my currfgnt
| believe have financial Financial productivigy is
financial contributed to incentive incentives higher tiflan
incentives reducing system make me more  before {fpe
have a positive absenteeism increases my keen to implemerjjatio
and tangible and lateness commitment complete tasks
effect on work among and discipline on time with financifpl
productivity. workers. at work. higher quality. :
N Valid 50 50 50 50 50
Missing 0 0 0 0 0
Mean 3.4000 3.4000 3.4000 3.4000 000
Std. Deviation .72843 .72843 .72843 .72843 .7p843

Frequency Table

i) B33 g A Cpead o Asslud jsaY) 8345, [ Salary increases
help me improve my performance and productivity.
Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0




Strongly 8 16.0 16.0
Agree
Total 50 100.0 100.0

Z\s,mgéddgéwmmub Mq\j\@‘"\.}”.ﬂ\ <lau s, /
Periodic salary raises encourage me to stay with the
company.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0
Strongly 8 16.0 16.0 100.0
Agree
Total 50 100.0 100.0

Jaadl A ALl aga b o A5Ead) SladY) clblsa Jia( 8 pdilaall Aullall 38 gal),
| Direct financial incentives (performance bonuses)
motivate me to exert extra effort at work.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0
Strongly 8 16.0 16.0 100.0
Agree
Total 50 100.0 100.0

s (A bl gpeall g dgal) aany A5 e Jole b)) 5 e O 2, [
feel that my basic salary level is fair compared to my effort
and responsibilities at work.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 31 62.0 62.0 62.0
Agree 11 22.0 22.0 84.0
Strongly 8 16.0 16.0 100.0
Agree
Total 50 100.0 100.0

Jaall S adlay il o0 ga (B Gl Ui wa oLy Ladie, [ Receiving my
salary on time increases my motivation to work.




Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

il g ol Al 5 gla e JIBy — 339 ) — 19 e AL, [ Salary
delays, if any, reduce my commitment and productivity.
Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Al )R s (i Wed e 1o ) gag il g ) Al 7 gk, [ A
clear salary policy and payment schedule enhances my
sense of job stability.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Jebl cilelud Jaall salaaind cpa 5 L&Y Clebull caulia (e (a2t 3529
4alal) aie, / Appropriate compensation for overtime
increases my willingness to work extra hours when

needed.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 8 16.0 16.0 90.0
Strongly 5 10.0 10.0 100.0
Agree
Total 50 100.0 100.0




4 gall Aualil) (5 glaa (3 Gual de ghral) LAY clelud), [ Paid
overtime improves my daily productivity.
Valid Cumulative
Frequency Percent Percent Percent

Valid Not Sure 37 74.0 74.0 74.0

Agree 8 16.0 16.0 90.0

Strongly 5 10.0 10.0 100.0

Agree

Total 50 100.0 100.0

A a0 b AdlaY) clelull ¢ (el allii ¢e Lty jadi /1 am
satisfied with the company's overtime compensation
system.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 8 16.0 16.0 90.0
Strongly 5 10.0 10.0 100.0
Agree
Total 50 100.0 100.0

dand) Ll o G gale S8y g Tulag) 55 Adlall 381 gad) o e cale Sy, |
Overall, | believe financial incentives have a positive and
tangible effect on work productivity.
Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

Cplalad) o palil) g Gladl Jama JuliS 3 Cuageud 40l 38 52, / Financial
incentives have contributed to reducing absenteeism and
lateness among workers.

Valid Cumulative
Frequency Percent Percent Percent

Valid Not Sure 37 74.0 74.0 74.0




Agree 6 12.0 12.0
Strongly 7 14.0 14.0
Agree

Total 50 100.0 100.0

Jard) 8 hludail g ol 1 (e 30 gl g Al J21sa sl a2, / Having a
clear financial incentive system increases my commitment
and discipline at work.

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

el Bagaag daaadl cdgl LB Jlee) ) o Laja ST Aleay ) jadadl), /
Financial incentives make me more keen to complete
tasks on time with higher quality.
Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0

28 gad) Al gaadai 8 dnle CilS Laa o f Adlad) Al (5 giaa o gl ¢ [
Overall, | feel my current productivity is higher than before
the implementation of the financial incentive .

Valid Cumulative
Frequency Percent Percent Percent
Valid Not Sure 37 74.0 74.0 74.0
Agree 6 12.0 12.0 86.0
Strongly 7 14.0 14.0 100.0
Agree
Total 50 100.0 100.0




Reliability

Output Created 22-NOV-2025 22:51:20

Comments

Input C:\Users\Hatra\OneDrive
\Desktop\z _aill & 5 nie Cana
- ol Juadll
s Y\chatgpt\modified_q
uestionnaire_50.sav

Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=A1 A2 A3
A4
/ISCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
ISTATISTICS=CORR
/SUMMARY=TOTAL.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Warnings
The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.




Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 50 100.0
Excluded® 0 .0
Total 50 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics
Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems

1.000 1.000 4

Inter-ltem Correlation Matrix
LI a0 eal)
Jia( pdledl (s s ) ad]
Syl clilse) bl Ll
BTSSRy Ju e P aaa &l dile
Cpand o Jaelud (Aa)eall Qb3 (8 ) dea Gl gl g gl
sbiys Pl e gmadical ) Jesll / Direct e 3/ | feel
sl / Salary Jdeadl & ) ainY) financial that my basic
increases help  4s,4ll &,/ incentives  salary level is
me improve Periodic salary (performance fair compared
my raises bonuses) to my effort
performance encourage me motivate me to and
and to stay with the exert extra responsibilities
productivity. company. effort at work. at work.
Gpend o aelud ) sl ) 1.000 1.000 1.000 1.000
sl 3l y5 S, / Salary
increases help me
improve my performance
and productivity.




Gl Ay sall il

Jasll & ) i) o Jna
i<, 4, / Periodic salary
raises encourage me to
stay with the company.
Jia( 3_pdlaall 4L 380 sall

dY e (55a) Slas¥) clilsa
desdl A& Sl 2. / Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
) ) (5 sl Of e
dgall anay 4 ,la Jale

e B Al gsadl s, /| feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

Item-Total Statistics
Scale
Scale Mean if  Variance if
Iltem Deleted Item Deleted

Corrected
Item-Total
Correlation

Squared
Multiple
Correlation

Opand e gaelid )l sl 10.6200 5.220
i) 32435 S, / Salary

increases help me

improve my performance

and productivity.

N (g 4 sall Sl ) 10.6200
asll & ) paiul) o Jna

a<,8ll 4, / Periodic salary

raises encourage me to

stay with the company.

Jia( 3l dllal) ) 5al) 10.6200
da o 55a0) Slas¥) clilsa

desdl A& ) 2. / Direct

financial incentives

(performance bonuses)

motivate me to exert

extra effort at work.

e A Al gl g /| feel

that my basic salary level

1.000




is fair compared to my
effort and responsibilities
at work.

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted

Omend e el Yl 1.000

Sl 33l 35 S, / Salary

increases help me

improve my performance

and productivity.

1 8 A sall a3l

eadl (& ) paial) o Jirals

iS4l A, / Periodic salary

raises encourage me to

stay with the company.

Fia( 3_uilaall 401 380 sl

Ju o (F5ia3) Syl i

Jaall & Sl 3¢ / Direct

financial incentives

(performance bonuses)

motivate me to exert

extra effort at work.

) 8l (5 st o il

¢all anay 4 jlae Jale

e B Dl gsudl s /| feel

that my basic salary level

is fair compared to my

effort and responsibilities

at work.
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_aY\chatgpt\modified_q
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Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=B1 B2 B3
/ISCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
[STATISTICS=CORR
/SUMMARY=TOTAL.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.00

Warnings

The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 50 100.0
Excluded? 0 .0
Total 50 100.0




a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems
1.000 1.000 3

Inter-ltem Correlation Matrix
T )
el 5a 5 1l 5l
il gl Cagem JAL a0 Lgd e
Cipaabladie — e dlly—aas o) HLEWYL 6)pd
sac ga A il Nl el 3 (5 gla sabsl /A
OS1 gl el sl s, / clear salary
Jaall, / Salary delays, policy and
Receiving my if any, reduce payment
salary on time my schedule
increases my commitment enhances my
motivation to and sense of job
work. productivity. stability.
@ S Gy ol Leie 1.000 1.000 1.000
Jaall LT adlay pasl sae 5, /
Receiving my salary on
time increases my
motivation to work.
a5 ) — sl e Al
el g (ool 3l (5 slua (e JI8y,
/ Salary delays, if any,
reduce my commitment
and productivity.
el sas il 5l Ao = gaia
DL s 3 m e
bl / A clear salary
policy and payment
schedule enhances my
sense of job stability.

Item-Total Statistics




Scale
Scale Mean if Variance if
Item Deleted Item Deleted

Corrected
Item-Total
Correlation

Squared
Multiple
Correlation

& S Gy oy Lexie 6.8000 2.122
Jaall ST adlay jadl oac 5, /
Receiving my salary on
time increases my
motivation to work.
a5 o) = il N yea Al
i) s (al S 5 gie 0 Sy,
/ Salary delays, if any,
reduce my commitment
and productivity.

e sa 5 )5l dlps 7 sua g
DIEWYL g sd 5 m d e
subsll /A clear salary
policy and payment
schedule enhances my
sense of job stability.

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted

&b Gl oy oy Larie 1.000

Saall LT adlay jadl s2e 5, /

Receiving my salary on

time increases my

motivation to work.

a5 ) — sl e Al

bl y ool 3l (5 gl (0 JIy,

/ Salary delays, if any,

reduce my commitment

and productivity.

el sa s il sl Al 7 gua s

DIEWYL g sd 5 m d e

b4, / A clear salary

policy and payment

schedule enhances my

sense of job stability.

Reliability

1.000
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Input C:\Users\Hatra\OneDrive
\Desktop\z _aill & 5 pia Sing
- el A Sl
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uestionnaire_50.sav

Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=C1 C2 C3
/SCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
ISTATISTICS=CORR
/SUMMARY=TOTAL.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Warnings
The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES




Case Processing Summary

N %
Cases Valid 50 100.0
Excluded? 0 .0
Total 50 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems

1.000 1.000 3

Inter-ltem Correlation Matrix
e i dsa s
Sleludl Cualia
O 3 Al
Jaxll Lé‘dbai»\
die Jghal cilelld
dalall, / e L lly e
Appropriate  4dlaY) cleludl e (i salll ol
compensation (e (uadde daal  4dlay) cleludl
for overtime  ali) gsiwe  4AS,ull & /] am
increases my 4wl / Paid  satisfied with
willingness to overtime the company's
work extra improves my overtime
hours when daily compensation
needed. productivity. system.

Gulie (e aysad 25 1.000 1.000 1.000
(e 30 ALyl clelul

i Jshl clelud Jeall (galaxiul

4al), / Appropriate

compensation for

overtime increases my

willingness to work extra

hours when needed.

Ot e saal) Al cle L)

e sl Sl (5 sine . /




Paid overtime improves
my daily productivity.
ol ol e Ll e
Al A ALy clelld) oo
/ | am satisfied with the
company's overtime
compensation system.

Item-Total Statistics

Scale
Scale Mean if  Variance if
Item Deleted Item Deleted

Corrected
Item-Total
Correlation

Squared
Multiple
Correlation

Gulia (e (aysad 3 sa s 6.7200 1.757
(e 3 AdlaY) el

i Jshl clelud Jeall (galaxiul
4aWll, / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpnd Ae giaall Adleal) e L)
el Al (5 glue (e, /
Paid overtime improves
my daily productivity.
ol ol e Ll e
A4S il b iy clelull o
/ | am satisfied with the
company's overtime
compensation system.

1.000

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted
Gulia (e aysad 35 1.000
(e 3 AdlaY) el
sie Jshl lelud Jeall (galaxiul
4al), / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpnd Ae giaall Adleal) e L)

e sl Sl (5 siene . /




Paid overtime improves
my daily productivity.
sy sl alai (e Ll yad
4,8l A Ay clelull oo,
/ | am satisfied with the
company's overtime
compensation system.

Reliability
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_aY\chatgpt\modified g
uestionnaire_50.sav

Active Dataset DataSet1

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Matrix Input

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=D1 D2 D3
D4 D5
/ISCALE('ALL
VARIABLES') ALL
/MODEL=ALPHA
ISTATISTICS=CORR
/SUMMARY=TOTAL.




Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01

Warnings

The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 50 100.0
Excluded? 0 .0
Total 50 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's  Standardized
Alpha ltems N of ltems

1.000 1.000 5

Inter-ltem Correlation Matrix
L) 38 eal)
of il le IS Qi & gl il plaingag Al adall
DA Al Gl e e s gl e Laa ST by
JSs Lulayl Opooaalilly bl il Jleed) Sl e
Baali) o usale  lalall,/ daall 3/ aaadl gl b
Jeall, / Overall, Financial Having aclear leisasss. /
| believe incentives financial Financial
financial have incentive incentives
incentives  contributed to system make me more
have a positive  reducing increases my keen to
and tangible absenteeism commitment complete tasks




effect on work and lateness and discipline

productivity.

among
workers.

at work.

on time with
higher quality.

) 580 sal) of s ] cole IS5 1.000
e onsale IS5 Ll i
Jeall 455). / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

a8 Cragd ALl 80 )
Oalalall (il g QL) S,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

3 gl s (e 8o allai o g
Jeall & aluail g oal 33 (e, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Laa S by W) sl
<l gl b Jlee ) Slad) e
Slelsasayg sl /
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

el a5 s of 5 ¢
Gk U8 Adle S Lao e

28 all Ui / Overall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

Inter-ltem Correlation Matrix

s siaa O 5 ¢
el Al sl

5l ol s

1.000

1.000

1.000




/ Overall, | feel
my current
productivity is
higher than
before the
implementatio
n of the
financial
incentive .

A 80 ) o asie] cale (S
e oesale JSs L) i
Jeall 48, / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

ulii 8 Caagud Adlall 380 gl
Oalalall a0l 5 LRl Jone,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

gl s (e 8o allai o
Jeal) & aluzail g el 38 g, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Lo a0 leay W) el
sl A Jleet) Sla e

el 53y 20adll,
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

Al i) 5 ginse Of 5 o
G U e olS L e

S8l sal) Jai / Qverrall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

1.000




Item-Total Statistics

Scale Corrected Squared

Scale Mean if  Variance if ltem-Total Multiple
Iltem Deleted Item Deleted  Correlation Correlation

L) 8l sal) of e cale JS3 13.6000 8.490 1.000

Slo pusale S8 Ll i

Jeall 48, / Overall, |

believe financial

incentives have a

positive and tangible

effect on work

productivity.

Qi A Cragad L1 380 13.6000

Galalall (il QL) Jass,

/ Financial incentives

have contributed to

reducing absenteeism

and lateness among

workers.

0 gl s e 8o allai asa 13.6000

Jeall (8 aluzail g el 33 e, /

Having a clear financial

incentive system

increases my
commitment and

discipline at work.

baa ST by ) sl 13.6000
<l gl b Jlee ) Slad) e

Sled 83 ga g 224l /

Financial incentives

make me more keen to

complete tasks on time

with higher quality.

el alss) (6 gise of sl 13.6000
Gkt U3 adle S Laa e

il sl JUsi / Overall, | feel

my current productivity is

higher than before the

implementation of the

financial incentive .

Item-Total Statistics

Cronbach's
Alpha if Item
Deleted




L) 5 all of asie] cale IS
Slo Gusale S8y Ll i
Jeall 22l / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

a8 Cragd ALl 80 )
rlalal) G il 5 Q) Jaes
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

3 gl s (e 8 allai o
Jeall (8 aluzail g el 3 e, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Laa S by W) sl
<l gl b Jlee ) Slad) e
Sled 83 gan g 224l /
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

el a5 s of 5 ¢
Gkt U3 adle S Laa e

il sl JUsi / Overall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

Reliability
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Active Dataset

Filter

Weight

Split File

N of Rows in Working

Data File

Matrix Input
Missing Value Definition of Missing
Handling

Cases Used

Resources Processor Time
Elapsed Time

Warnings
The determinant of the covariance matrix is zero or
approximately zero. Statistics based on its inverse matrix
cannot be computed and they are displayed as system
missing values.

Scale: ALL VARIABLES

C:\Users\Hatra\OneDrive
\Desktop\z _aill & 5 nie Cana
- sl al) Jaadll
_aY\chatgpt\modified_q
uestionnaire_50.sav
DataSet1

<none>

<none>

<none>

User-defined missing
values are treated as
missing.

Statistics are based on
all cases with valid data
for all variables in the
procedure.
RELIABILITY
/VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
/SCALE('ALL
VARIABLES') ALL
/IMODEL=ALPHA
ISTATISTICS=CORR
[SUMMARY=TOTAL.

00:00:00.00
00:00:00.01




Case Processing Summary

N %
Cases Valid 50 100.0
Excluded® 0 .0

Total 50 100.0
a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics
Cronbach's
Alpha Based
on
Standardized
ltems
.976

Cronbach's
Alpha
977

N of ltems
15

) 38 )
Jia( Bl
Slasy) clilsy)
Ju e H8as
PR SIRVEN
Jeadl. / Direct

BYSSURLEy
Ot e Jaelud 84 ) sall calaly 3l
sy e ea o)
il / Salary Jasdl & ) e financial
increases help  as,all &,/ incentives
me improve Periodic salary (performance
my raises bonuses)
performance encourage me motivate me to
and to stay with the exert extra
productivity. company. effort at work.

& s Of s
PRI
pon MJ\AA JJL::
Sl g sl 5 3¢l
e A/ | feel
that my basic
salary level is
fair compared
to my effort
and
responsibilities
at work.

ter

Cand e e lud a1 sl ) 1.000 1.000 1.000
il sl y5 S, / Salary
increases help me
improve my performance
and productivity.

il Ay sall claly

deadl (A )il e Jeads
iS4l 4. / Periodic salary
raises encourage me to
stay with the company.
Jia( 5 _plaall A0L) 380 gl

da e 55a0) Slasy) clilsa

1.000

1.000




desdl A& ) 2. / Direct
financial incentives

(performance bonuses)
motivate me to exert
extra effort at work.
) 8l (5 st o il
dgall anay 4 ,la Jale
slee & Al gsudls, /] feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

& Gl (o paa Ay Ledie
Jaall 50 pilay el oae ga. /
Receiving my salary on
time increases my
motivation to work.
a5 ) — gl Cipea ali—
el g (ool 3l (5 shua (e JI8y,
/ Salary delays, if any,
reduce my commitment
and productivity.

e say 5l Ay 7 sua
DL s m e pa
bl / A clear salary
policy and payment
schedule enhances my
sense of job stability.
Gulie Mo (523 0 52 5

(e 30 ALyl clelul

i Jshl clelud Jeall (galaxiul
4al), / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpnd Ae giaall Adleal) e L)
Lol (Ll (5 sise (e, /

Paid overtime improves
my daily productivity.
Ll ol e Ly e
A5l b iy clelull ge
/ | am satisfied with the
company's overtime
compensation system.




L) 5 all of asie] cale IS
Slo Gusale S8y Ll i
Jeall 48, / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

a8 Cragd ALl 80 )
crlelall gy el L) Jan,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

3 gl s (e 8 allai o
deall & aluail g al 5 (sa, /
Having a clear financial
incentive system
increases my
commitment and

discipline at work.
Laa S by W) sl

gl A Jle ) Slad) e
Sled 83 gan g 224l /
Financial incentives
make me more keen to
complete tasks on time
with higher quality.

el a5 s of 5 ¢
Al WUss / Overall, | feel
my current productivity is
higher than before the
implementation of the
financial incentive .

Inter-ltem Correlation Matrix

o liaemy el e gl sl

Geun s e Laja ST ilasy e 4l sl

@hbaily el Al Jlee ¥ Sl e i adde S Lae
dasll b/ sl cdgll & 5l Al gk

Having a clear leisasmis. / [/ Overall, | feel
financial Financial my current
incentive incentives  productivity is




system make me more higher than
increases my keen to before the
commitment complete tasks implementatio
and discipline on time with n of the
at work. higher quality. financial
incentive .

Omend e ool Yl
il sl y5 S, / Salary
increases help me
improve my performance
and productivity.

G (8 A sall a3

Jasll B ) paiul) e inas
is,al 4. / Periodic salary
raises encourage me to
stay with the company.
Jia( 3_pdlaall 4L) 380 sall

da Sle i) Sl lilsa
desdl A& Sl 2. / Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
) ) G sie O ]
agall aas 4 )i Jale

e B Ul gsudl s, /| feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

o G Ca Ay Lerie

Saall LT adlay jadl s2e 5, /
Receiving my salary on
time increases my
motivation to work.

a5 ) — sl e Al
bl y ool 3l (5 gl (0 JBy,
/ Salary delays, if any,
reduce my commitment
and productivity.

el sa s il sl Al 7 gua s
DIEWYL g sd 5 m d
b4, / A clear salary
policy and payment
schedule enhances my
sense of job stability.

.633 .633 .633




Gulia (e aysad 25

Oa 2 3 Al el

aie skl Glelud Jeall salaxil
4aWll, / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpand Ae ghaall Adlal) e L)
Lol ) (5 e (e, /
Paid overtime improves
my daily productivity.

o sl ol e L)l e
A5l b iy clellll ge
/ | am satisfied with the
company's overtime
compensation system.
A 80 ) o asie] cale (S
o pusale di s Ll i
Jeall 455, / Overall, |
believe financial
incentives have a

positive and tangible

effect on work
productivity.

Jalis 8 Cragd ALl 380 )
crleball (el L) Jane,
/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

2 gl s (e 8o allai o
Jeall & bl g ool 3 (e, /
Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Lo a0 leay W) el
< gl b Jlee 1 Slad) e
Slelsasang sl /
Financial incentives
make me more keen to
complete tasks on time
with higher quality.




sl il s ginae Of 5 ¢
28l oi / Overall, | feel

my current productivity is

higher than before the
implementation of the
financial incentive .

1.000

Item-Total Statistics

Scale Mean if
ltem Deleted

Scale
Variance if

Corrected
Item-Total

ltem Deleted Correlation

Squared Cronlpch's
Multiple Alpha [f Iten
Correlation dked

e el sl
sl 8aly ) g Gl s, /
Salary increases help
me improve my
performance and
productivity.

G 8 A sall a3

@ oY) e Jmads
4,8l 4 Jaall, / Periodic
salary raises
encourage me to stay
with the company.

Jia( 3_pdlaall 4L 380 sall
e (i) Sl i
dardl & Sl 2 dN /
Direct financial
incentives
(performance bonuses)
motivate me to exert
extra effort at work.
) ) G sise O ]
agall aas 4 )i Jale

e & Al gsudl s, /| feel
that my basic salary
level is fair compared
to my effort and
responsibilities at work.
o G Ca Ay Lerie
Jaall ST pdlay el s2e ga, /
Receiving my salary on
time increases my
motivation to work.

47.9000

47.9000

47.9000

47.9000

48.0400

77.031

.857

97

97

97

97



3 O — il gl G Al 48.0400
— (o ) (s sie (e JIy

saalii) . / Salary delays,

if any, reduce my

commitment and

productivity.

el sas il 5l Ao = gaia 48.0400
DIEWYL g sd 5 m d

b4, / A clear salary

policy and payment

schedule enhances my

sense of job stability.

Culia (e g2l 35 48.0800
Oa 2 5 Al Cle bl

JJL\ Glelad Jazll Lﬁd\ia.im\

Akl xie, / Appropriate

compensation for

overtime increases my

willingness to work

extra hours when

needed.

Ao ghaall ALyl clelud) 48.0800
el (5 slue (o (puani

4wl / Paid overtime

improves my daily

productivity.

O paill s e Lia Il et 48.0800
b Adlay) cleld) o

i< L3, /| am satisfied

with the company's

overtime compensation

system.

3 o e le Ja 48.0400
JSs L) i AL

Jardl dalii] e (usala, /

Overall, | believe

financial incentives

have a positive and

tangible effect on work

productivity.

ulii 8 Caagud AdLall 38 gl 48.0400
Gn bl s Gl Jans

okl / Financial

incentives have

contributed to reducing

absenteeism and

97

97

.97

97

.97

.97

.97



lateness among
workers.

al s e 8o alai o g
& hleail g a3l e
Jesll. / Having a clear
financial incentive
system increases my
commitment and
discipline at work.

SI leay Ll sl
& e e e La
Sled 83 gan g 2aadll gl /
Financial incentives

48.0400

48.0400

make me more keen to
complete tasks on time

with higher quality.

ealil) (5 siua o 5
Ji agle @uils e Aef A

48.0400

S8 sall sl guls / Qverall,

| feel my current
productivity is higher
than before the
implementation of the
financial incentive .

Correlations

Output Created
Comments
Input

Active Dataset

Filter

Weight

Split File

N of Rows in Working
Data File

77.468

77.468

77.468

22-NOV-2025 23:01:46

C:\Users\Hatra\OneDrive
\Desktop\z _aill & 5 nie Cana
- ol Juadll
_aY\chatgpt\modified g
uestionnaire_50.sav
DataSet1

<none>

<none>

<none>

.97

.97

.97



Missing Value Definition of Missing

Handling

Cases Used

Processor Time
Elapsed Time

Resources

Ol e Jaeld HsaY sy Pearson

Correlation
Sig. (2-tailed)

shalis) 33l 55 S,/ Salary
increases help me
improve my performance
and productivity.

il ) (& Ay sall cla ) Pearson

Jaadl A ) i) e J2ad35 Correlation
8,4 4. / Periodic salary  Sig. (2-tailed)
raises encourage me to
stay with the company.
Fia( 5_uilaall 401 380 sl

dh e Faat) Slaiy) clike

Pearson
Correlation

User-defined missing
values are treated as
missing.

Statistics for each pair of
variables are based on
all the cases with valid
data for that pair.
CORRELATIONS
/VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
/PRINT=TWOTAIL
NOSIG FULL
IMISSING=PAIRWISE.

00:00:00.02
00:00:00.01

BYCSIRLTY
Cpend e Jaelad A4y )eall clbsll 4

sl Gl e Gmadicalll Jeall / Dire
sty / Salary desll & ) e financial
increases help 4S8,/ incentives

my raises bonuses
performance encourage me motivate me
and to stay with the exert extr;
productivity. company. effort at wo

1 1.000™

<.001
50 50
1.000" 1

<.001
50 50
1.000" 1.000™




Jeall 8 L) 23¢a. / Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
) 8l (5 st o il
dgall anay 4 ,la Jale

slee & Al gsudls, /] feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

& Gl (o paa Ay Ledie
Saall HST adlay jail s2e 5, /
Receiving my salary on
time increases my
motivation to work.
a5 ) — gl Cipea ali—
el g (ool 3l (5 shua (e JI8y,
/ Salary delays, if any,
reduce my commitment
and productivity.

e say 5l Ay 7 sua
DL s m e pa
bl / A clear salary
policy and payment
schedule enhances my
sense of job stability.
Gulie Mo (523 0 52 5

(e 30 ALyl clelul

i Jshl clelud Jeall (galaxiul
4al), / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
o e giaa) AglaY) cile Ll
Lol (Ll (5 sise (e, /

Paid overtime improves
my daily productivity.

o sail) ol e Lia iy el
4,8l S ALy clelld) e,
/ | am satisfied with the
company's overtime
compensation system.

Sig. (2-tailed)

Pearson
Correlation

Sig. (2-tailed)

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)

N

Pearson
Correlation

Sig. (2-tailed)
N

1.000™

<.001
50

817

<.001
50
817

<.001
50
817

<.001
50

1.000™

<.001
50

817

<.001
50
817

<.001
50
817

<.001
50




LI 8 ) o asie] cale (S8 Pearson

e oesale JSas Wy 5 Correlation
Jeall 228, / Overall, | Sig. (2-tailed)
believe financial

incentives have a N
positive and tangible
effect on work
productivity.

Jalii 3 Caegd AL 33152l Pearson
Glelad) G 5l g GLall Jass, Correlation

/ Financial incentives Sig. (2-tailed)
have contributed to N

reducing absenteeism

and lateness among

workers.

3 3 el 5 S 8 s WUsi s a5 Pearson

dall & haluzil s «l 3 e, / Correlation
Having a clear financial ~ Sig. (2-tailed)

incentive system N
increases my

commitment and

discipline at work.

Lass S ey JW sl Pearson

gl A Jle ) Slad) e Correlation
el 8y 2aadll, / Sig. (2-tailed)
Financial incentives N

make me more keen to

complete tasks on time

with higher quality.

Al el s siwe o) sl (I Pearson

Guki J8 ade wilSlee i Correlation
28l sall Wi / Overall, | feel - Sig. (2-tailed)
my current productivity is N

higher than before the

implementation of the

financial incentive .

ok ok

ok ok

ok ok

ok ok

*okk

Correlations
LI 50 sall
SREQECR

Claad) Jaxa
o el
el /
Financial
incentives

Al allaiagm,
On i gl e L .
bl g el il Jlee V) )
dasll b/ 22l ¢ )
Having a clear
financial
incentive




have system make me mfjre
contributed to increases my keen to

reducing commitment complete tafjks i

absenteeism and discipline on time wi
and lateness at work. higher qualigy.
among
workers.

Ol e Jaels Y sy Pearson 633" . 63
sl 33455 A/ Salary  Correlation
increases help me Sig. (2-tailed) <.001 <.(j01
improve my performance N 50 50
and productivity.
N A sall by ) Pearson 633" : 63
Jall & e Je J=ad3 Correlation
4, 4/ Periodic salary  Sig. (2-tailed) <.001 <.(p1
raises encourage meto N 50 50
stay with the company.
Jia( 3kl Aallal) 8) 5l Pearson .633™ . 63
Ju e Sda%) sy @l Correlation
Jeall & i) 2a. / Direct  Sig. (2-tailed) <.001 <.(p1
financial incentives N 50 50
(performance bonuses)
motivate me to exert
extra effort at work.
=) i e o J2il Pearson
el anan &5 i Jale Correlation
e sy /] feel  Sig. (2-tailed) <.(p1
that my basic salary level N 50
is fair compared to my
effort and responsibilities
at work.
& I G a ol Ladie Pearson
Jaall ,ST adlyy =il ere s/ Correlation
Receiving my salary on  Sig. (2-tailed) <.(o1
time increases my N 50
motivation to work.
3y o) — il sl G a2~ Pearson
aalii) g ol 3l (s giue e 8, Correlation
/ Salary delays, if any,  Sig. (2-tailed) <.(o1
reduce my commitment N 50
and productivity.
el sa g il gl Aus 7 s Pearson
DEaVb 52l ) gd na Correlation
bl [ Aclearsalary  Sig. (2-tailed) <.(01

policy and payment N 50

ok ok

ok ok



schedule enhances my
sense of job stability.
Gulia (e G sad 39

Cre Al cle Ll

sie Jshl clelud Jeall (galaxiul

Wl / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Cpnd Ae giaall Adleal) e L)
el (i) (5 sisa e, /
Paid overtime improves
my daily productivity.
el ol o Lin iy ad
A5l b iy clelull ge
/ | am satisfied with the
company's overtime
compensation system.

A 80 ) o asie] cale JSiy

e usale <5 Lilay) i
Jazll L2/ Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

Qa8 Cragd ALl 380 )

oilelall g salilly LRl Jane,

/ Financial incentives
have contributed to
reducing absenteeism
and lateness among
workers.

L n gl s (e 8 s allai 2 sa
Jeall (8 aluzail g (el 3 (e, /

Having a clear financial
incentive system
increases my
commitment and
discipline at work.

Lo a0 leay W) el
< gl b Jlee I Slad) e
Sed 83 a2l /
Financial incentives
make me more keen to

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

.583™

<.001
50
.583™

<.001
50

1.000™

<.001
50

1.000™

<.001
50

1.000™

<.001
50

kK
b

.583*** . ***
<.001 <.(I01
50 50
.583*** . ***

<.001 <.(I01
50 50

1.000™ 1.00pp™

<.001 <.(I01
50 50

1.000™ 1.00pp™"

<.001 <.(01
50 50

1.000™ 1

<.001
50 50



complete tasks on time

with higher quality.

el alis) s e ol sl <) Pearson 1.000"" 1.000™"
Gl J8 ale cuilS L e Correlation

8l allai / Overall, | feel  Sig. (2-tailed) <.001 <.001
my current productivity is

higher than before the 2 Sl
implementation of the
financial incentive .

***_Correlation at 0.001(2-tailed)

Pearson Correlations Highly Positive: (1000 Doooe /

Overall, I feel my current productivity 1is higher than before

the implementation of the financial incentive .) No

Linear Correlation: (None) Negative: (None)

Highly Negative: (None)Note: Curated Help is calculated
based on actual cell values, not the formatted values.

Correlations

Output Created 22-NOV-2025 23:05:16
Comments
Input C:\Users\Hatra\OneDrive
\Desktop\z sadll & 5 pia ang
- oAl Jaadl)
_iY\chatgpt\imodified_q
uestionnaire_50.sav
Active Dataset DataSet1
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working
Data File




Missing Value
Handling

Cases Used

Resources
Elapsed Time

Definition of Missing

Processor Time

User-defined missing
values are treated as
missing.

Statistics for each pair of
variables are based on
all the cases with valid
data for that pair.
CORRELATIONS
/VARIABLES=A1 A2 A3
A4 B1B2B3C1C2C3
D1 D2 D3 D4 D5
/PRINT=TWOTAIL
NOSIG FULL
ISTATISTICS
DESCRIPTIVES
IMISSING=PAIRWISE.

00:00:00.06
00:00:00.02

Descriptive Statistics

Mean
Grani e Jaelud ja¥is;  3.5400
sl 3al 55 S, / Salary
increases help me
improve my performance
and productivity.
Il g Ay sall claly
dardl (& )l i) o nads
i8,3 4. / Periodic salary
raises encourage me to
stay with the company.
Jia( 5 _plaall A0L) 380 gl
du e FaT) Slady) ke
Jeall & il 3¢ / Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
I I P WO -
3eall anay 4 jlae Jale
ke Bl gsadl s /| feel
that my basic salary level
is fair compared to my

3.5400

3.5400

3.5400

Std.
Deviation
.76158

.76158




effort and responsibilities
at work.

& Gl o a2y Ledie

Jaall ST adlay jadl oac 5, /
Receiving my salary on
time increases my
motivation to work.

3y ) — gl pea Al
bl y ool il (5 gl e Jlay,
/ Salary delays, if any,
reduce my commitment
and productivity.

el sas il 5l Ao = gaia
DY s m L pa
bl / A clear salary
policy and payment
schedule enhances my
sense of job stability.
Gulie (e aysad 25

(e 3 AdlaY) el

sie Jshl lelud Jeall (galaxiul
4al), / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.
Crend Ae ghaall Adlal) e L)
el (i) (5 sisa (e, /
Paid overtime improves
my daily productivity.
sl alai e L iy e
A5l b iy clelull ge
/' | am satisfied with the
company's overtime
compensation system.
L) 5 all of asie cale IS
Slo Gusale S8 Ll i3
Jeall L8, / Overall, |
believe financial
incentives have a
positive and tangible
effect on work
productivity.

a8 Cragd ALl 80 )
lalal) G il QL) Jans,
/ Financial incentives




have contributed to

reducing absenteeism

and lateness among

workers.

2 el g (e 8 sa alai aga g 3.4000 .72843
Jeall (8 aluzail g el 33 e, /

Having a clear financial

incentive system

increases my

commitment and

discipline at work.

Lo n I ilany L il 3.4000 72843
gl A Jle ) Slad) e

Sled 83 ga g 224l /

Financial incentives

make me more keen to

complete tasks on time

with higher quality.

sl a5 sivse o sl o 3.4000 72843
Gkt U8 agle CilS Lae e

Al WUss / Overall, | feel

my current productivity is

higher than before the

implementation of the

financial incentive .

BYCSIRETY
Cpend e Jaelad Ay eall a3l 4

sl Gl e Gmadicalll Jeall / Dire
i), / Salary Jaall & ) e financial
increases help  as,dll &,/ incentive

my raises bonuses
performance encourage me motivate mq
and to stay with the  exert extrj
productivity. company.
Opend e gl ¥ sl Pearson 1 1.000™"
sl 33455 S/ Salary  Correlation
increases help me Sig. (2-tailed) <.001

N 50




improve my performance
and productivity.

8 A sall a3l

deadl (A )iV e s
iS,3 4. / Periodic salary
raises encourage me to
stay with the company.
Fia( 3_uilaall 401 380 sl

Ju e g 58a%) Syl clilsa
Jeall & il 2¢a / Direct
financial incentives
(performance bonuses)
motivate me to exert
extra effort at work.
sl 8l (5 st o il
eall anay 4 jlae Jale

e A Dl gl s /| feel
that my basic salary level
is fair compared to my
effort and responsibilities
at work.

& Gl o a2y Ledie

Jaall LT adlay pasl sxe 5, /
Receiving my salary on
time increases my
motivation to work.

3y ) — il ) G pea Al
el g (ool 3l (5 shua (e JI8y,
/ Salary delays, if any,
reduce my commitment
and productivity.

e sa 5 )5l Ay 7 sua g
DIEWYL g sad 5 m d
b4, / A clear salary
policy and payment
schedule enhances my
sense of job stability.
Gulie o (523 3 52 5

Oa 2 3 ALy Clelull

die Johal cilelud Jaall AR
Wl / Appropriate
compensation for
overtime increases my
willingness to work extra
hours when needed.

Pearson
Correlation

Sig. (2-tailed)

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

1.000™

<.001
50
1.000™

<.001
50

1.000™

<.001
50

817

<.001
50
817

<.001
50
817

<.001
50

50
1.000™

<.001
50

1.000™

<.001
50

817

<.001
50
817

<.001
50
817

<.001
50




Crand Ao dadll Ayl cilelldl Pearson ) . 57
Aaslll Sall) (5 sisa (g, / Correlation
Paid overtime improves  Sig. (2-tailed) <.(jo1

my daily productivity.
y yp y N £0

o sadl) olai e Ly jeil Pearson . . 571
Al (S ddlay) cleldl oo Correlation

/ 1 am satisfied with the  Sig. (2-tailed) <.(jo1
company's overtime
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discipline at work.
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implementation of the
financial incentive .

***_Correlation at 0.001(2-tailed)

Pearson Correlations Highly Positive: ([ [0 /

Overall, I feel my current productivity is higher than before
the implementation of the financial incentive .) No

Linear Correlation: (None) Negative: (None)

Highly Negative: (None)Note: Curated Help is calculated
based on actual cell values, not the formatted values.

Regression

Output Created 22-NOV-2025 23:25:03

Comments

Input C:\Users\Hatra\OneDrive
\Desktop\z adll & 5 pia Sing
- ol Jadll
_aY\chatgpt\imodified_q
uestionnaire_50.sav

Active Dataset DataSet1




Filter <none>

Weight <none>

Split File <none>

N of Rows in Working

Data File

Missing Value Definition of Missing User-defined missing
Handling values are treated as
missing.

Cases Used Statistics are based on
cases with no missing
values for any variable
used.

REGRESSION
/DESCRIPTIVES MEAN
STDDEV CORR SIG N
/MISSING LISTWISE
ISTATISTICS COEFF
OUTS R ANOVA
COLLIN TOL CHANGE
ZPP
/ICRITERIA=PIN(.05)
POUT(.10)
TOLERANCE(.0001)
/NOORIGIN
/DEPENDENT D_mean
/IMETHOD=ENTER

A _mean B_mean
C_mean.

Resources Processor Time 00:00:00.00
Elapsed Time 00:00:00.01
Memory Required 4224 bytes

Additional Memory 0 bytes
Required for Residual
Plots

Descriptive Statistics
Std.

Mean Deviation
3.4000 72843
3.5400 .76158
3.4000 72843
3.3600 .66271




Correlations
D mean A _mean B _mean C_mean
Pearson D_mean 1.000 .633 731 .583
Correlation A _mean 633 1.000 817 577
B_mean 731 817 1.000 .668
C_mean .583 577 .668 1.000
Sig. (1-tailed) D _mean . <.001 <.001 <.001
A_mean .000 . .000 .000
B_mean .000 .000 : .000
C_mean .000 .000 .000 .
D_mean 50 50 50 50
A_mean 50 50 50 50
B_mean 50 50 50 50
C_mean 50 50 50 50

Pearson Correlation Highly Positive: (None)
Positive: (D mean <---> A mean), (D mean <---> B mean),
(D mean <---> C mean), (A mean <---> B mean), (A mean <--->

C mean), (B mean <---> C mean) No Linear Correlation:

(None) Negative: (None) Highly Negative:
(None)Note: Curated Help is calculated based on actual
cell values, not the formatted values.

Variables Entered/Removed:
Variables Variables
Model Entered Removed Method

1 C_mean, . Enter
A _mean,
B _mean®

a. Dependent Variable: D_mean

b. All requested variables entered.

Model Summary
Change Statistics
Adjusted R Std. Error of R Square
Model R R Square Square the Estimate Change F Change df1
1 .744: .553 524 .50252 553  18.986

Model Summary




Change Statistics

Sig. F
Model df2 Change
1 46 <.001

a. Predictors: (Constant),
C_mean, A_mean, B_mean

ANOVA:

Sum of
Model Squares df
1 Regression 14.384
Residual 11.616

Total 26.000

a. Dependent Variable: D_mean

b. Predictors: (Constant), C_mean, A_mean, B_mean

Coefficients:
Unstandardized Standardized
Coefficients Coefficients
B Std. Error Beta

(Constant) .622 401

A_mean .088 .164
B_mean 544 .188
C_mean .183 146

Coefficients:

Correlations Collinearity Statistics

Partial Part Tolerance VIF

(Constant)

A_mean .079 .053 331 3.019
B_mean 393 .286 275 3.634
C_mean .182 124 .551 1.816

Sig.

Corrdjatio



a. Dependent Variable: D_mean

Correlations Zero-order Highly Positive: (None)
Positive: (A mean <---> Model 1), (B mean <---> Model 1),

(C_ mean <---> Model 1) No Linear Correlation: (None)
Negative: (None) Highly Negative:

(None)Correlations Partial Highly Positive: (None)
Positive: (A mean <---> Model 1), (B mean <---> Model 1),

(C_mean <---> Model 1) No Linear Correlation: (None)
Negative: (None) Highly Negative:

(None)Correlations Part Highly Positive: (None)

Positive: (A mean <---> Model 1), (B mean <---> Model 1),

(C mean <---> Model 1) No Linear Correlation: (None)

Negative: (None) Highly Negative: (None)Note:

Curated Help 1is calculated based on actual cell values,
not the formatted values.

Collinearity Diagnostics:
Condition Variance Proportions
Model Dimension Eigenvalue Index (Constant) A_mean B_mean
1 1 3.950 1.000 .00 .00 .00
2 .027 12.195 .74 A1 .08
3 .016 15.550 24 .16 .00

4 .007 23.194 .03 .74 .92
a. Dependent Variable: D_mean
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