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Abstract

This study aimed to measure the impact of improving the work environment
across its physical, psychological, and organizational dimensions on achieving
job satisfaction among employees in modern organizations. To achieve this, the
study adopted a descriptive-analytical approach, developing a questionnaire to
collect data from a representative random sample of employees within a number

of modern organizations.

The study yielded several key findings, most notably: a statistically significant
impact of the work environment dimensions on job satisfaction. The
psychological dimension (recognition, managerial support, and positive
relationships) emerged as the most influential factor, followed by the
organizational dimension (flexibility and working hours), and lastly, the
physical dimension (lighting, ventilation, and technical equipment).
Additionally, the results revealed a strong positive correlation between

providing a motivating work environment and enhancing organizational loyalty

and commitment, thereby contributing positively to reducing employee turnover

rates.

In light of these findings, the study recommended that the management of
modern organizations focus on enhancing the psychological and organizational
aspects of the work environment by adopting supportive leadership styles and
offering greater work flexibility, in parallel with the continuous maintenance
and development of the physical and technical environment to ensure

sustainable job satisfaction and boost productive efficiency.

Keywords: Work Environment, Job Satisfaction, Modern Organizations,

Organizational Loyalty, Descriptive-Analytical Approach.
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