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Abstract 

The study aimed to identify the role of participatory leadership in enhancing the 

attitudes of female administrative employees towards administrative creativity in the 

decision-making aspect of the office of the Ministry of Health in the Kingdom of Saudi 

Arabia. The study also sought to reveal the role of participatory leadership in enhancing 

the attitudes of female administrative employees towards administrative creativity in 

the planning aspect of the office of the Ministry of Health in the Kingdom. Saudi Arab. 

Revealing the role of participatory leadership in enhancing the attitudes of female 

administrative employees towards administrative creativity in terms of delegating 

authority in the office of the Ministry of Health in the Kingdom of Saudi Arabia. The 

study used the descriptive survey approach, which is the appropriate method for this 

study because it accurately describes it and expresses it qualitatively and quantitatively. 

The study population was (50) female administrative employees in the office of the 

General Ministry of the Ministry of Health. The researcher relied on the questionnaire 

as a tool for the study, and the study reached the following findings: 

- The mean responses of the participants in the study of the role of participatory 

leadership in enhancing the attitudes of female administrators toward administrative 

creativity in the areas (decision making, planning, delegation of authority, and overall 

grade) according to the variable years of experience do not differ statistically 

significantly at the function level (α ≤ 0.05).  

- Based on the academic qualification variable, there are no statistically significant 

differences (α≤ 0.05) between the mean responses of the participants in the study of 

how participatory leadership enhances the attitudes of female administrators toward 

administrative creativity in the areas of decision-making, planning, delegation of 

authority, and overall grade.  

- In the Kingdom of Saudi Arabia, the Ministry of Health office saw a (very high) degree 

of improvement in the attitudes of female administrators toward administrative 

inventiveness in terms of distributing authority thanks to participative leadership. This 

field's arithmetic mean was (4.58). This field's items received a "very high" rating. 

- In the Ministry of Health office in the Kingdom of Saudi Arabia, the importance of 

participatory leadership was (extremely high) in improving the attitudes of female 

administrators toward administrative creativity in the planning element. For this field, 

the arithmetic mean was (4.6). This field's items received a "very high" rating.  

- In the Kingdom of Saudi Arabia, the Ministry of Health's office saw a significant 

increase in the attitudes of female administrators toward administrative innovation in 

the decision-making process thanks to participative leadership. This field's arithmetic 

mean was (4.66). In this area, most of the goods have ratings (very high). 
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http://www.abegs.org/sites/Research/DocLib10/Forms/view.aspx


57 

 



58 

 



59 

 

Huang, J & Yaping, G. (2009). Does participative leadership 

enhance work performance by inducing empowerment or 

trust? The differential effects on managerial and non-

managerial subordinates, Journal of Organizational 

Behavior, J. Organiz. Behav. 31, 122–143. 

Grasmick , L; Davies, T & Harbour, C. ( 2012). Participative 

Leadership: Perspectives of Community College Journal of 

Research and Practice, v36 n2 p67-80 

 

 



60 

 



61 

 

 

 

 



62 

 

 



63 

 

 

 

 



64 

 


