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What Is a research question?

Cial) ) 98 La



Research Questions MIDOCEAH

* A research question is a concise and well-defined inquiry
that guides the research process and provides a focus for

investigation. It should be specific, measurable, achievable,
relevant, and time-bound (SMART).
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Criteria for Good Research Questions:
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Relevance: The research question should address a significant and relevant
problem or gap in knowledge. Feasible
Feasibility: The question should be answerable within the available
resources, time, and scope of the study.

Clarity: The question should be clear, unambiguous, and easily understood
by both researchers and readers.

Measurability: The question should allow for the collection of empirical data
that can be analyzed and interpreted.

Novelty: The question should contribute to existing knowledge by exploring
new perspectives or approaches.
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- "What are the factors influencing employee satisfaction in
the IT industry?“
“0la slaall L o) 635 delia 8 (palh sall Ly o 5 Jigall Jalsall o L e

J "How does team diversity impact project outcomes in the
construction industry?“

1 "What are the factors contributing to project cost overruns in the
manufacturing sector?“
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Research Sub-questions
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J Research Sub-questions UNIVERSITY
a dResearch sub-questions are specific questions that are derived from )

the main research question and help to further explore different
aspects or dimensions of the research topic.
dThey provide more focused inquiries that contribute to answering the

main research question.
d Sub-questions help to break down the main research gquestion into

smaller, manageable parts and guide the research process.
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Research Title: ""The Impact of Leadership Styles on Employee Motivation in the

\Workplace"

Main Research Question: What is the impact of leadership styles on employee
motivation in the workplace”

Sub-questions:
1. How does transformational leadership style influence employee motivation?

2. What is the relationship between transactional leadership style and employee motivation?
3. How does autocratic leadership style affect employee motivation?

4. What role does participative leadership style play in enhancing employee motivation?

5. How does the laissez-faire leadership style impact employee motivation?
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U Definition of Research Objectives: L

(] Research objectives are clear, concise statements that articulate the)

purpose of a research study.

 They outline the specific questions that the researcher intends to
answer or the specific problems they aim to solve through their
research.

d These objectives provide a roadmap for the study, guiding the
researcher in collecting and analyzing data to achieve their research

goals.
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"How can effective project management strategies be implemented to improve project
success rates?""f& 5 piall Zlad G axa Cratil dllaal) c,g)\.wd\ 3 la) Calaad) yiu) Lew Say CaS"

 To answer this research question, several research objectives have been identified:

the current project management practices in the chosen organization
the key challenges faced in project management

the impact of project management practices on project success
recommendations for improving project management practices
insights for future project management research
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A research hypothesis Is a statement that predicts the relationship
between variables In a study.

It Is an educated guess or assumption that guides the investigation and
helps researchers formulate specific research questions.
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d Null Hypothesis (HO)
 Alternative Hypothesis (Ha)
 Directional Hypothesis

d Non-directional Hypothesis
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O Null Hypothesis (HO):
Definition: The null hypothesis states that there is no significant relationship or
difference between variables.

Example: There is no significant relationship between employee job satisfaction and
organizational commitment in the manufacturing industry.
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d Alternative Hypothesis (Ha):
- Definition: The alternative hypothesis states that there Is a significant
relationship or difference between variables.

- Example: There Is a significant positive relationship between
transformational leadership and employee performance in the service sector.
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* Hypotheses can be either directional or non-directional.

1 Directional hypotheses predict the direction of the relationship between
variables y

d Non-directional hypotheses merely state that a relationship exists
without specifying its direction.
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ReEE I EISuppose we are interested in investigating the impact of employee

motivation on job performance.

AN [ =T A o] g I gI= ol g M)/ o Lol dg SR ENelolU] [e R[5 "INncreased employee motivation positively
and significantly affects job performance."
This hypothesis predicts a positive and significant relationship between employee motivation
and job performance.
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Types of Research Hypotheses MIPOCEAJ!

I CaSuppose we are interested in investigating the impact of
employee motivation on job performance.

A non-directional hypothesis would state R GRS o[l {[o=Tal M=l EN el Nalle
between employee motivation and job performance.” This hypothesis does
not specify the direction of the relationship.
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O Null Hypothesis of No Difference:
- Definition: The null hypothesis of no difference states that there is no significant

difference between groups or conditions.
- Example: There is no significant difference in customer loyalty between two

different marketing strategies in the hospitality industry.
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A conceptual model is a representation or framework that helps to

organize and understand compleé Ideas or concepts.
It provides a visual or written depiction of the relationships

between different elements or variables in a particular system or
theory.
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1 Steps for creating a conceptual model:

1. ldentify the key elements: Start by identifying the main
components or variables that are relevant to your topic or
theory.

2. Determine the relationships: Use arrows or lines to
represent these relationships in your conceptual model.
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Criteria for Selecting a Research Study Setting:

* Relevance: The setting should be relevant to the research topic and conducive to
gathering data that aligns with the research objectives.

» Access: Researchers should have easy access to the setting to carry out
observations, interviews, or experiments effectively.

« Ethical Considerations: The setting should uphold ethical standards and ensure the
welfare and rights of any participants involved in the research.

* Representativeness: The setting should be representative of the population or
phenomenon being studied to ensure that the findings can be generalized
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