MIDOCEAN

UNIVERSITY I!

O sl dadla

Lol ) gall and — 3 oY) 4

Ayl o ) sall 3l (A eaball da ja Slillaie JLSELY adie  Jase ding

s sl ) sie

203 yraad) A yal) ASLaall 8 Jlae ) iladaia Jala g oY) bl sl & dlalal) 61S3) g0

The Role of Emotional Intelligence in Developing Administrative Leadership within Saudi
Business Organizations
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Abstract

This study aims to examine the role of emotional intelligence in developing administrative
leadership within Saudi business organizations. It analyzes the relationship between
emotional intelligence skills and leaders' performance to enhance leadership effectiveness
and improve organizational work environments.
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