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Study abstract

Objective:

This study aims to explore the impact of corporate reputation on attracting outstanding

talent at Aramco in the Kingdom of Saudi Arabia.

Methodology:

To achieve the study objectives, the researcher used a descriptive analytical approach.
The study population (51) was used, and the study was applied to a sample of employees

interested in applying for employment at Aramco in the Kingdom of Saudi Arabia.

Results

Each dimension and the level it reached were mentioned (very high):

Theoretical Contribution:

This study contributes to the literature by examining the relationship between (the impacts

of corporate reputation on attracting outstanding talent).

Practical Applications:

The study provides recommendations to relevant parties at Aramco regarding the
importance of implementing (corporate reputation) and its relationship to (attracting

outstanding talent), which raises the level of the organization.

Keywords:

Corporate Reputation — Attracting Distinguished Talent
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Descriptive Statistics

Mean Std. Deviation  Analysizs M
1.48 612 51
1.53 758 51
1.37 ] 51
1.35 Ga8 51
1.4 726 51
1.68 LTE1 51
1.68 812 51
1.47 G674 51
1.71 JA423 51
1.57 831 51
1.38 635 51




Descriptive Statistics

Mean Std. Deviation  Analysis M

1.51 784 a1
1.41 663 a1
1.68 836 a1
1.61 723 a1
1.63 682 a1
1.75 868 a1
1.80 040 a1
1.76 971 a1
1
1
1
1
1
1

92 A8 51
51 G44 51
78 T 51
78 874 51
76 862 51
59 638 51

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adeguacy. AT
Bartlett's Test of Sphericity  Approx. Chi-Square 326.943
df 55
Sig. =001

KMO and Bartlett's Test

Kaiser-Mayer-Olkin Measure of Sampling Adeguacy. 803
Bartlett's Test of Sphericity  Approx. Chi-Sguare 484,182
df g1
Sig. =.001




Component Matrix®

Component

-

Al 511 623 442

2 594 AT 315
E1 788 -.208 147

2 710 -.287 AT75
B3 TE4 -.378 308
C1 602 396 -.674
c2 736 368 -.320
D1 720 -.288 -.208
D2 752 - 275 375
E1 787 -.253 -.087

E2 618 168 -,038
Extraction Method: Principal Compaonent
Analysis.

a. 3 components extracted.

Component Matrix®

Component
2 3
BA1 6492 -.240 =117
BAZ AA1 696 -.182
BE1 T01 267 -.032
BB2 11 -,278 425
BC1 T4 -7 -.065
BC2 T4 - 164 -,239
BD1 A2 =118 =43
BD2 831 -.145 -.318
BE1 630 -. 488 218
BE2 15 480 687
EF1 AT 123 018
BF2 782 294 -.084
BG1 736 421 143

BG2 624 -.308 .380

Extraction Method: Principal Component
Analysis.

a. 3 components extracted.




Scale Mean if
[tem Deleted

Reliability Statistics

Cronbach's
Alpha Based
on
Standardized
[tems

Cronbach's

Alpha M of ltems

A16 8149 5

Reliability Statistics

Cronbach's
Alpha Based
an
Standardized
[tems

Cronbach's

Alpha M of ltems

A06 L4910 7

Item-Total Statistics
Corrected
[tem-Total
Correlation

Cronbach's
Alpha if ltemn
Deleted

Squared
Multiple
Correlation

Scale Variance
if tem Deleted

d el dail=ll
callall 1551
FEROYER, P Py

salally sy

chasll_ 45

6.13
.26
5.08
6.06
.16

4,777
4.444
4,080
3.9749
4,219

447
G4
G085
644
22

300
15
A37
533
554

824
A72
782
769
748

Scale Mean if
tem Deleted

Item-Total Statistics
Corrected
[tem-Total
Carrelation

Cronbach's
Alpha if ltem
Deleted

Squared
Multiple
Correlation

Scale Variance
if termn Deleted

Al At

Al ddudly asladl

sl gally sl
walblZ iy g gadl

alaslly laall o sl

dolgily wanbghl diae 4 aclafh
el ealSadl

10.29
10.11
10.07

9.97
10.04

9.97
10.08

13.412
12,753
12,550
11.064
12,788
12,154
12,9584

702
726
712
764
682
780
736

ASB5
659
4589
65T
589
693
26

896
.84z
883
842
897
BB6
842




M

Statistic

Descriptive Statistics
Std. Deviation
Statistic

Mean
Statistic  Std. Error

Maximurm
Statistic

Minimum
Statistic

Range
Statistic

Yariance
Statistic

C l‘\I'll

Statistic

dbalabl daal=bl

PP

gzl gyl
salally dsy i
chall s

dagall daadl jueiall
Valid N (listwise)

51
51
51
51
51
51
51

1.51 089
1.38 084
1.69 103
1.59 104
1.48 086
1.52 071

636
600
735
740
616
504

A0S
,360
540
547
380
254

42,15
43.51
43.56
46.57
41.62
33.27

Descriptive Statistics
Std. Deviation
Statistic

Mean
Std. En

Maximum
Statistic

Minimum
Statistic

I Range

Statistic Statistic Statistic

Variance
Statistic

cv

Statistic

A gl doalall

Avnalaudl ddadly asiad|

csiatadll padly aghudl

by s gadl

slaatly chuall s oy iladl

chislplly casbgdl a8 sl
eyl ealfadl

Al sl il cuda punsdl
Walid N (listwise)

51
51
51
51
51
51
51
51
51

1.46
1.65
1.69
1.78
1.72
1.78
1.68
1.68

083
096
103
133
100
08
.089
082

580
688
735
950
T16
750
639
585

SRS T R U N I S N ]
[ES R R o L IR T I

348
AT3
540
.903
513
563
408
343

40.41
41.75
43.56
53.24
41.73
42.03
3811
34.86

bl dontall

Correlations

JRETPEpr] el o ailsdt
“ )

A dsmats Gyl sl 0 [ Tap—"

SLYs it

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-failed)

N

Pearson Correlation
Sig. (2-allsd)

N

Pearson Correlation
Sig. (2allsd)

N

Pearson Correlation
Sig_(2-tailsd)

N

Pearson Correlation
Sig. (2-failed)

[

Pearson Correlation
Sig. (2-ailed)

[

Pearson Corrslation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2ailed)

N

Pearson Correlation
Sig, (2-tailed)

N

Pearsen Gorrelation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig (2-tailsd)

N

Pearson Correlation
Sig. (2-failed)

N

Ao

aokilty_asy J1

PR

et 0t

saatadl sl ssiadl

bl sally ol

e

A G o

dalylly et ades 8 st

Ll e

Lnhgl B e

456 232 1334
<001 102 016
51 51 51 51
3 358" 5997 . r r 602"
010 <001 <001
51 51
53 745" 386" : 1262
074

51 51

. =t 2 =t T S0

1 1392

51 51

6297 : P 5227

340
015
51

** Correlation is significant atthe 0.01 |evel (2-tailed),
***_ Correlation at 0.001(2-tailed)
* Gorrelation is significant atthe 0,05 level (2-tailzd)




Model Summary

Adjusted R Std. Error of the
Maodel R Square Square Estimate

1 i792* G627 .618 361
a. Predictors: (Constant), 4eesdl aeadl el

ANOVA?

Sum of
Maodel Squares df Mean Square F Sig.

1 Regression 10.737 1 10.737 82,208 <001"
Residual 6.400 49 131
Total 17,136 50
3. Dependent Variahle: dsabdl cals b€l cade puasdl
b. Predictors: (Constant), dsweadl deadl el

Coefficients®

Standardized
Unstandardized Coefficients Coeflicients 95.0% Confidence Interval for B
B Std. Error Beta Sig. Lower Bound ~ Upper Bound

(Constant) 286 162 083 -.038 611

ol dandl pandl 919 101 ] <.001 716 1.123

a. DependentVariable; sl wle il coe el

Model Summary

Adjusted R Std. Error of the
Maodel R R Square Square Estimate

1 8207 B73 G636 +353

a. Predictors: (Constant), dseaa dd faudl dabladl daadlhl daall it
aalally_asy M L 1t

ANOVA?

Sum of
Model Squares df Mean Square F Sig.

1 Regression 11.525 5 2,305 18.485 <001°
Fesidual 5.611 45 125
Total 17,136 50
a. Dependent Variable; ikl cole S caie sl
b, Predictors: (Constant), sstaly_ass i Ml o daeasdl 4 ol dabilall dstl=l Juall 45m




Coefficients”

Standardizec
Unstandardized Coefficients Coefficients 95.0% Confidence Interval for B
Model B Std. Error Beta Sig. Lower Bound  Upper Bound

1 {Constant) 318 161 : -.006 643
Al dalll 162 094 ] : -,027 ;351
Sl e 099 120 ] : : -142 /340
gt ol gl 010 091 ] : -173 142
salailly 4ty 339 099 ] . 140 538
chastl 45y 288 : ] : 043 532

3. DependentVariable: daubgl clelidhl <ais jadl

Model Summary

Adjusted R Std. Error of the
Maodel R R Square Square Estimate

1 ;5627 A5 301 475

a. Predictors: (Constant), dedl_asw

ANOVA?

Sum of
Model Squares df Mean Square F Sig.

1 Fegression 7457 7467 22.570 <.001"

Residual 16,190 +330
Total 23.647

a. Dependent Variable; bl dsdiy aakd
b. Predictors: (Constant), dhasdl_ds

Coefficients®
Standardized
Unstandardized Coefficients Coefficients 95.0% Confidence Interval for B
B Std. Error Beta Sig. Lower Bound  Upper Bound

{Constant) 719 211 001 ,285 1.144
asll dsa 627 132 G562 =001 362 ,882

a. DependentVariable: dubull iy dsidi

Model Summary

Adjusted R Std. Error of the
Madel R R Square Square Estimate

1 ;708* A0 491 360

a. Predictors: (Constant), 4l 4l




Sum of
Model Squares

Mean Square

F

1 Fegression 6.365

Fesidual G.340
Total 12,705

6.365
128

49.191

a. Dependent Variable; fsadpdl dvadl el
b. Predictors: (Constant), dekgdl 4Ll

Coefficients”

Standardized
Unstandardized Coefficients Coefficients

Madel B Stel. Error Beta t

95.0% Confidence Interval for B

Sig.

Lower Bound

UpperBound

1 {Constant) 632 136 4.662 =.001
Al gll dacll 604 086 : 7.014 =001

360
431

905
T8

a. Dependent Variable: sasal deadl i
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