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1-1 Abstract

The aim of the research study is to find out the effectiveness of time management
and its organization, which would improve the productivity of private sector
employees in the city of Riyadh in their daily tasks. In order to achieve the
objectives of the study, a special questionnaire was designed for workers in the
private sector in the city of Riyadh, which contains a set of questions that
measure the extent of observance of time and its effectiveness in the work
environment in the private sector in the city of Riyadh and its impact on the

health of employees working in the private sector in the city of Riyadh.
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It has been conducted
that the relationship
between work
discipline and
employee
performance is
extremely bound and
inseparable; as they
both have positive

impact on each other.

Descriptive and
associative

approaches

To test work discipline
affects employee

performance.

Impact of Work
Discipline on
Employee

Performance

It was found that time
management does
reduce stress by high

levels.

Experimental

approach

To test how time

management can

affect stress

Stress prevention
through a time
management training
intervention: an

experimental study
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English Summary

Praise be to God and thanks be to Him, the Almighty, for completing this study, and prayers

and peace be upon our master Muhammad and his family and companions.

Then after, the phenomenon of time management is considered one of the main reasons
for productivity in business in the private sector in the Kingdom of Saudi Arabia within the
city of Riyadh in particular. Without time management and organization, employees will
not be able to complete their work in a timely manner or with the required efficiency. After
we conducted a field study through a questionnaire on a specific category of employees,
and we relied on it as a basic tool for the study, which was carried out through the
descriptive approach, it became clear that there are many reasons that prevent the
employee from completing his work and managing his time, which are summarized in

many points, including:

o The person assigned to the employee with these tasks
o Number of tasks assigned to the employee

o Type of tasks

or external factors

o Social networking programs

And other justifications that prevent the employee from completing his duties. Therefore,
we recommend that you be careful to mention the importance of time management so that

the work is done efficiently.
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