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(4w!lys -Shehadeh,2024 1 gias)

The impact of ethical leadership on employees' innovative behavior: The

mediating role of organizational
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How does ethical leadership enhance employee work engagement? The roles of trust

in leader and harmonious work passion
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Beyond the surface: understanding the mechanism between green HR practices and

employees’ green creative behavior through mixed-methods exploration

Iyl o ypniedl &y iutdl 3515k Byls] cilaoylon Cr 285adl g Jf ol yold] adtse]
a1y (1 2aly3) dpegil] Szl oss il oo L 09aT3L ey coabelald (£l
oLiis ) o o] ity rgagdng Hasd 3y o6 Gpilall iy £aill Eumall M5 (pa (2 )

o pndel) By aetll 3519k Byl] lasslon ¢ A3MATI 893 o Jf guslind) oyl (caSIl L1 § LY
gl (ot ekl el (gl (ASatll Sgiuna e i85 cplolall (£l sl

=l

=

www.midocean.ae



i

s |

U

N

M

=l
(7 —

| S—
=

DOCEA

RSITY
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The Effect of Employee Development Policy, Work Environment, and Transformational

Leadership on Employee Creativity in Indonesia's Creative Industries
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