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Each proposal will be evaluated according to the following evaluation criteria:
	
	Accepted
	Refused
	Developed
	Comment

	1- Research Cover
	√
	
	
	

	2- Research Title
	
	
	√
	You should remove neither employee performance or digital computing form research title.
What do you mean by digital computing؟
Is it means digitalization or digitation or digital transformation or cloud computing.
Based on the student thesis title, there are two dependent variables: performance and digital computing. In my view, it is generally advised in master's theses not to use multiple dependent variables within a single thesis title.
Based on methodology section you mention that you have two variable HR practices as independent variable and digital computing as dependent variable.


	3- Introduction
	
	
	√
	In academic writing, it is generally unacceptable to have an introduction consisting of only one paragraph without citations or further elaboration. This practice does not provide sufficient depth or context required for scholarly discourse.

	4- Study Problem
	
	
	√
	The researcher did not specify either one of the study's dependent variables, namely performance or computing, in the problem statement. It is crucial for researchers to integrate findings from previous studies into the problem statement to establish a comprehensive foundation for their research. This practice ensures a thorough understanding of existing knowledge and informs the significance and relevance of the current study.

	5- Importance of The Study
	
	
	√
	The importance of the study did not address the topic of computing and only addressed the importance of the study in relation to job performance

	6- Objectives of The Study
	
	
	√
	Your objectives should align with the study questions and study title.
The objective of the study did not address the topic of computing.

	7- Study Questions
	
	√
	
	The study questions are addressed in two sections of the documents (p.5, p.3).

	8- Theoretical Framework
	
	
	√
	The theoretical framework should provide equitable coverage of both variables, namely human resources management and employee performance. Disproportionate emphasis, such as dedicating eighteen pages to human resources management practices while there are no pages to employee performance or computing, is not justified.

	9- Theoretical Premises of Study
	
	
	√
	

	10- Research Methodology
	
	
	√
	

	11- Study Tools
	
	
	√
	

	12- Fields of Study
	√
	
	
	

	13- List of The References and Preliminary Resources
	
	
	√
	Please use APA style in citation as listed in the university-approved dissertation writing guideline.
The reference list is very short, check missing references.


	14- General Comments (Optional)
	Dear student, the topic is very interesting, but kindly rewrite the title and please check the following notes:
1- Please make sure of proof reading and kindly check the hole file Arabic language grammars and formats.
2- Please check inline citation; you have many pages without citation.
3- Make sure to follow the university-approved dissertation writing guide regarding font types, page dimensions, and overall file format.


[image: A logo with text on it

Description automatically generated]
image1.png




