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Ghandhi 

 

 

            Mahatma Ghandhi was an Indian lawyer who employed nonviolent resistance to lead 

successful campaign for India’s independence from British rule and turned inspired movements 

for civil rights and freedom across the world. Ghandi was a national leader, a freedom fighter, and 

a visionary. The reason I chose him is that he has been a source of inspiration for not only the 

common man, but various other leaders such as Martin Luther King and Nelson Mandela. 

 

           What made Ghandhi a leader are his traits like creating a vision for his people and inspiring 

them to achieve the result he wanted. Also, some soft skills such as effectiveness, determination, 

responsibility, patience, and the ability to make decisions. Ghandi’s leadership style was 

transformational or Visionary because he had a vision for his people to release them from British 

rule without any violence and he encouraged his people to achieve this goal. 

 

             What made me choose Ghandi is that he organized a large group of people and convinced 

them of his vision and non-violence act. His persistence and determination that he walked for 23 

days ( 387.8 KM) to the sea for salt when the British rule put taxes on salt.(The Salt March) 

 

           My personnel leadership style at the moment is Democratic Leadership. It works perfectly 

for me because the team have responsibility, skills, and knowledge needed to get the job done. 

Taking their opinions in some matters has really helped me improve and thus the quality of work 

improved. It created a very good work environment. 

 

 


