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Born on February 24, 1955
Died on October 5, 2011
Occupation:

e Entrepreneur

e Industrial Designer

e Investor
« Media Proprietor

I'm going to write about Mr. Steve Jobs the founder of APPLE, Mr. Steve Jobs and
Wozniak co-founded Apple in 1976 that to sell Wozniak's Apple I personal computer, and
he worked in many jobs, also he had difficulty functioning in traditional classroom and
was suspended a few times.

He was a ruthless leader who controlled and physically abused his employees. His
expectations were incredibly high, but because his character was so strong and aggressive,
his workers found ways to do the impossible rather than be abused by their leader. His
reality distortion field made him impossible to reject, and he often tricked people into
building things that they knew couldn’t be built.

His leadership style was autocratic; he had a careful eye for detail and surrounded
himself with like-minded people to follow his advantage. He wasn’t just known for his
creative perfectionism, though. More than that, hew was a man of his organization, a hard
worker by heart and creative who fell deeply in love with his/her work.

Steve was an industrialist that would go on to inspire generations of businesspeople
long after his death.
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https://en.wikipedia.org/wiki/Apple_I

He was reluctant to delegate and isn’t an option in his way of control his
organization.

And as Steve Jobs said, “It doesn’t make senses to hire smart people and tell them
what to do; we hire smart people so they can tell us what to do.”

The perfect way of him that passion inspired those beneath him to work hard to
fulfil the company’s goal. And that’s the key to great leadership.

Giving your employee a big chance to do what they can do to move our organization
to main goal, with complete cooperation between the team and management by showing
their skills and motivation to reach our goals.

And give them the opportunity as well as support them to develop their personal
and educational skills.
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