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According to Smith (2020), e-HRM systems improve efficiency by reducing manual
HR processes and enhancing data accuracy.
2. Smith (2018) emphasized that electronic performance appraisal systems contribute
significantly to managerial decision-making.
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1. Brown and Jones (2021) examined the relationship between e-HRM practices and
organizational agility in emerging economies.

2. Asnoted by Lopez, Garcia, and Wilson (2019), the success of electronic HR systems
depends heavily on user training and organizational support.
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Smith, J. (2018). Electronic Human Resource Management and Decision Making. Human
Resource Journal, 24(2), 88-104.
Smith, J. (2020). E-HRM in the Digital Era: Enhancing Efficiency and Accuracy. Journal of
Organizational Management, 32(4), 233-249.
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Brown, T., & Jones, M. (2021). E-HRM Practices and Organizational Agility in Emerging
Markets. International Journal of HRM, 34(1), 67—89.
Lopez, A., Garcia, D., & Wilson, K. (2019). Training and Support in E-HRM Implementation: A
Multinational Study. Journal of Global Business Studies, 18(3), 140—158.
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