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4.1 Introduction 

This chapter presents a statistical description and findings of the study on the impact of 

remote working on the productivity of the employees. Data that has been collected amongst 

106 respondents has been analysed using the SPSS software to ensure that the results are 

true and reliable. The statistical analysis will involve the general statistics used to sum up 

the demographic profile and key variables, and tests of reliability using Cronbach's Alpha 

coefficient to assess internal consistency of the measurement scales. Furthermore, it has 

been done through relationship analysis of the variables by virtue of correlation analysis 

and the impacts of independent variables on perceived productivity by multiple regression 

analysis.  

4.2 Sample Profile (Descriptive Statistics for Research Sample) 

This section provides the demographic analysis of the respondents about the frequency 

analysis of the data obtained. There are no missing values that have been attained, and 106 

valid responses in the dataset that could be recorded as complete. 

 

Figure 4.2.1: Gender Distribution 

(Source: Extracted from SPSS) 

Speaking of gender distribution, the majority of responses were among female 

participants (38.7%), followed by male participants (32.1%), and the participants were 

not willing to disclose their gender (29.2%). This means that the sample is more or less 

equal in terms of the representation of the two genders. 
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Figure 4.2.2: Age Group Distribution 

(Source: Extracted from SPSS) 

As far as the age group is concerned, most of the respondents are in the age group of 45 

and above (29.2%), the 25-34 (27.4%) age group, and the 35-44 age group (22.6%). The 

least representation is the 18-24 (20.8%), which signifies that the sample is prejudiced and 

has more experienced professionals. 

 

Figure 4.2.3: Current Work Arrangement 

(Source: Extracted from SPSS) 

To the extent that it is a work set-up, on-site employees (34.9%), followed by fully on-site 

employees (27.4%), and hybrid workers (3-4 days) (26.4%) constituted the majority of 

the employees. The smallest group was that of hybrid (12 days,13 days), which made up 

11.3. 
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Figure 4.2.4: Children possibility 

(Source: Extracted from SPSS) 

With regards to parental status, 29.2% is the response not applicable, 28.3% is the response 

none and the rest is the response yes, which is 20.8%.  

 

Figure 4.2.5: Industry working 

(Source: Extracted from SPSS) 

Lastly, the largest group of industry was Other (33.0%), then Technology/IT (26.4%) and 

Marketing/Consulting (23.6%). 

4.3 Validity & Reliability Tests 

Reliability analysis has been used to establish the internal consistency of the measurement 

scales to be used in this research. Alpha of Cronbach was used as the primary indicator 

of dependability, and 0.7 has been listed as acceptable, whereas 0.8 is acceptable and 

good, respectively. 
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Figure 4.3.1: Reliability Statistics of Cronbach Alpha 

(Source: Extracted from SPSS) 

The Alpha value of Cronbach has been identified to be 0.760 under the construct of 

autonomy, which makes up both Q6 and Q7. These items averaged at 2.33 and 2.42, which 

represent moderate perceived control scores among the respondents. 
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Figure 4.3.2: Validity Checking Statistics of Cronbach Alpha 

(Source: Extracted from SPSS) 

However, when the well-being construct (Q8-Q10) is considered, the Alpha value of 

Cronbach has been associated at -0.786, which is a negative reliability value. It shows that 

it is not consistent with the items, likely due to inconsistent coding or simply because social 

isolation and stress have reverse-coded scales (Bartik et al. 2025).  

4.4 Descriptive Statistics for Research Variables 

The descriptive statistics of the major variables of the study, including the values of mean 

and standard deviation, have been presented to compare the perceptions of the respondents 

on the remote work factors and productivity (Sarker et al. 2024). 

The mean scores of the individual level (Q6 -Q10) demonstrate that the perceptions are 

quite low to moderate. Control among employees is low since in both perceived autonomy 

(mean = 2.33) and Q7 (mean = 2.42), the mean was low. More so, work-life balance (Q8, 

mean = 2.33) and social isolation (Q9, mean = 2.27) fall in the category of low, which 

means that they experience problems in establishing balance and contact. The degree of 

stress (Q10 = 2.55) falls within the moderate level of the measure, thus indicating that there 

was a fairly high perceived level of stress among the respondents (Eslami et al. 2024).  
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Figure 4.4.1: Descriptive Statistics 

(Source: Extracted from SPSS) 

Regarding work-related factors (Q11-Q14), all the variables are of low nature in their mean 

values. The job suitability (Q11, mean = 2.41), collaboration needs (Q12, mean = 2.34), 

collaboration effectiveness (Q13, mean = 2.25), and flexibility (Q14, mean = 2.31) have 
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shown that the respondents believe the effectiveness of the remote work arrangements is 

constrained. 

Insofar as there are organizational-level factors (Q15-Q18), it can be added that there is 

both a low and a moderate combination of perceptions. Managerial trust (Q15, mean = 

2.58) is average and goal clarity (Q16, mean = 2.39), technological adequacy (Q17, mean 

= 2.29), and the effectiveness of communication (Q18, mean = 2.38) are low. 

4.5 Testing Hypotheses & connect the results with literature 

The results of the hypothesis testing will be described in this section, and the results will 

be discussed with regard to the correlation of the variables used in the research. Such 

analysis will constitute correlation analysis, multiple regression analysis, and individual 

statistical tests to test the hypotheses provided about the factors influencing the 

productivity of remote work (Adomako et al. 2024). 

 

Figure 4.5.1: Correlation Analysis 

(Source: Extracted from SPSS) 
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The correlation analysis indicates that the majority of the variables in the research are 

significantly related. Pearson correlation coefficients indicate that strong positive 

relationships exist among a number of the independent variables. To illustrate this, the 

perceived autonomy variables such as the ability to be in charge of their own working 

schedule (Q6) as well as the ability to select tasks (Q7) are significantly positively outcome 

related to work-life balance (Q8) and job suitability (Q11) with a correlation of more than 

0.60. Similarly, the organizational aspects such as managerial trust (Q15), clarity of goal 

(Q16), technological adequacy (Q17), and effectiveness of communication (Q18) correlate 

significantly and positively with a number of personal and work-related variables. The 

correlation, in general, suggests that the variables of individual, work-related, and 

organizational character are interconnected (Neidlinger et al. 2022). 
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Figure 4.5.2: Multiple Regression Analysis 

(Source: Extracted from SPSS) 

Multiple regression was used to carry out the analysis to determine the overall perception 

of the perceived productivity (Q20) as it is influenced by the independent variables. It has 

been observed that the model has a high explanatory power as seen in the model summary 
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with an R value of 0.916 and R² of 0.83,9 which means that the independent variables 

included in the model explain around 83.9% of the perceived productivity. The result of 

ANOVA tests is that the regression model is significant (F = 36.786, p < 0.001). Among 

the predictors, the statistically significant positive influence on productivity (p < 0.05) is 

work-life balance (Q8), work-remotely-job-suited (Q11), and technologically adequate 

(Q17) predictors.  
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Figure 4.5.3:Checking for Hypothesis 1 

(Source: Extracted from SPSS) 

In Hypothesis 1(H1), the regression analysis was done in the cases where the 

organizational factors (Q15-Q18) were used as a predictor of productivity (Q20). The 

results show that the model is fitted very well, as indicated by a high level of 0.751 R², 

which means that 75.1% of the productivity variance is attributed to organizational factors. 

The result of ANOVA indicates that the variables of organizational support are statistically 

significant (F = 76.183, p < 0.001, indicating that the variables of organizational support 

have an interactive effect on productivity. Therefore, H1 is accepted. 
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Figure 4.5.4:Checking for Hypothesis 2 with cross tabs 

(Source: Extracted from SPSS) 

Concerning the Hypothesis stipulation in Hypothesis 2 (H2), cross-tabulation analysis 

was applied to examine the interaction of gender and parental status in regard to 

productivity. The results indicate that the level of productivity, considering gender and 

child-care groups, is different. The results of the chi-square test are statistically significant 

( Pearson Chi-Square = 118.920, p < 0.001), and this means that the results of the gender, 

parental status, and productivity are correlated. The results of the cross-tabulation show 

that the workers perceive the idea of productivity differently when they are influenced by 

family issues and gender peculiarities (Bernhardt et al. 2022). Therefore, H2 is supported. 
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Figure 4.5.5:Checking for Hypothesis 3 with cross tabs 

(Source: Extracted from SPSS) 

Whereas in Hypothesis 3 (H3), the relationship between the management support and the 

productivity was established by conducting a mediation analysis to test the hypothesis that 

the relationship between them was mediated by perceived autonomy. The results of the 

regression point towards the fact that the productivity is predominantly predicted by 

managerial trust (Q15) (= 0.822, p < 0.001). The relationship between managerial trust and 



20 

 

employee output is significant (F = 216.076, p < 0.001) as the model has a substantial 

relationship. Therefore, H3 is accepted. 

4.6 Conclusion 

This chapter has also tabulated the findings of the statistical analysis of the data gathered. 

The results provide an argument that the variables of the organization, in this case, 

technological adequacy and managerial support, play a significant role in the productivity 

of the employees in the remote working setting. Further, the signs of the results of 

pertinence of the personal part of the debate, such as autonomy and work-life balance, have 

been found concerning augmenting results in productivity. Another measurable impact on 

the perceptions of productivity is gender and parental status.   
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