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Conduct a self-professional assessment 13 Al i) sl o) a) 3.1.3
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Project Team Leadership and Communication by Samuel Malachowsky, 2018.

https://aboutleaders.com/10-great-leadership-skills-of-project-

management/#gs.m0ivxk ( 11/6/2022)

https://twproject.com/blog/leadership-skills-of-the-project-manager-the-key-

elements-of-the-role/ (11/6/2022)

Fundamentals of Risk Management: Understanding, Evaluating and Implementing
Effective Risk Management 5th Edition by Paul Hopkin

Advanced Project Management A Structured Approach By Frederick Harrison ,
Dennis Lock Copyright Year 2004

https://www.meemapps.com/term/charter ( 20/6/2022)

https://www.meemapps.com/term/organizational-structure ( 20/6/2022)

https://www.meemapps.com/term/project-management-office 1 (20/6/2022)

https://www-tableau-com.translate.qgoog/learn/articles/root-cause-
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