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[) Balasubramanian ((I-) emphasized the critical role of a structured reengineering strategy in Hindustan College of
Engineering.

() Inthe view of Balasubramanian (I+), successful reengineering starts with redefining core business processes.
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3. Khoshtinat & Omidi (2015) found that organizational culture plays a mediating role in reengineering success

at Iran Air.

4. According to Ozge & Altindag (2016), a healthy organizational climate enhances firm performance when

combined with reengineering practices.
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