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Abstract

This study aimed to explore and analyze the impact of
Artificial Intelligence AI on Human Resources Development
HRD in contemporary organizations, through a comprehensive
and systematic review of related scientific literature and academic
studies The importance of the study stems from the accelerating
adoption of Al technologies in work environments, and the
fundamental transformations this generates in the nature of jobs

and human competency requirements.

The study was launched from the main question: What is the
impact of Artificial Intelligence on Human Resources
Development in contemporary organizations? Several sub-
questions branched from it relating to Al applications in various
HR functions, the challenges accompanying its adoption, and the

strategic opportunities it provides.

The study results revealed that Al is causing a deep and
comprehensive transformation in all HR functions, from
recruitment and selection to professional development and
performance management The study also revealed that Al
applications in training and development allow unprecedented

personalization and increased effectiveness of learning
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experiences In contrast, the study identified a number of ethical,
legal, and organizational challenges associated with employing

Al in HR decisions

The study concluded that the future of HR management is based
on intelligent integration between human capabilities and
technical possibilities It recommended that organizations adopt
comprehensive strategies for employing Al in the HR system,
while ensuring effective management changes and building the

necessary digital competencies.

Keywords: Artificial Intelligence, Human Resources
Development, Digital Transformation, Talent Management,

Machine Learning, People Analytics, Automation
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