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(Open-ended Questions)ds gida ALici ;ualdl) andl
Ciansall Jah Joall bt e 55 Al Jalgad) ol Le el .1
fdanll ol @l 5))) A clealss U cbaatl) 50 L L2
gl 8yl adatill (DA e Al Guuenil uuslia lalg ) clal@Y) L .3

(Data Collection Methods)<blall gaa qulbui:
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2l & 5)sdiall (Previous Studies) dalull ciludyally duanlSY) aabyally Caalill ¢jleiad LS

oAl sl (gl el e cdsalal) il

(Data Analysis Techniques)<tbs Jalad cullul: Usald
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(Descriptive Analysis) gl Judaill .1
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(LalY)) pldl) sl o (gl slo) caudanill) (e e JS 8b Ll

25




(Significance Tests)dsilasy) AVall <)ladl .4
Clca )@l (3aay dadiSall caliMall Ll (saa 2aail
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Y1 e 8 Gracadiall 33 e degane Lo ledaye D3 50) 3V Gra (e SHI 2
e leall Ll g canall Calaa el jaall daede (o KBl ¢ adanill gLl
b Jalall GLaY) (sae Gy @A) lig S Wl alea alasinly die gaanll 5 g L) L
Ol
Gl e Jle ggine s Lae ¢(0.70) Jsall 5oV aall ciyglat Digunal) adl) of o 84
A8 53 salls
(Study Limitations)aw ) 353 : Galu
Pyl e leadlis mant o Wi 5 8 Al agaall e 330 duhl) 238 4aly
& Baae Glewge (e die Ao Ayl @yl (Spatial Limitations): dul€al agaal) .1
oo Lo Boass duia) 8538 DA 4yl 2w 3 (Temporal Limitations): dulejll agaal) .2
Baal) ey 8 sailad) diaadanill Cag lall ddadiye lgadlns
G9n Jatd Aoty e DG e dulyall <5 (Topical Limitations): duc gagall 350l .3
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dale cilgal e alae¥ly ccbilall KU Julailly ¢ sl deagl gmeiall Cm aeall Dla (b

26
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G g i) delia 5 catVgldy Gand) Cilaal (p

tJsY) eatisl) sl 1
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27
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(Overall Productivity).
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(Time Management):<2 3 513 2

= (Planning and Allocation of Available Time) 7l cgll aijs5ig asdads dilee &
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(Prioritization):<bsis¥) .6
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(International Studies)dsia¥) il jal) ;i

1. Research by Drucker & Wilson (2020) titled “Work Organization and Operational
Efficiency.”
This research emphasized the importance of structured work organization and clear job
descriptions in improving organizational performance.
¢ Critical Note: The study offered a strong theoretical framework for understanding
organizational design, but it did not empirically test the combined influence of work
organization and time management.

39ag deal ' Dbl 5eUslly Jeall aat’ ojlsieDrucker & Wilson (2020) daly juds
clacball cadatil) oY) Gt 8 aly Aiay (S0 alate Jas aila
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_aa3 ol Ll YY) ¢ (Organizational Design)ialaia) s agal Ggs Gyl Bl duhll cels
ddee (g Aoyl AST Leadln Jaag Las gl 3ol Jaal) wilaii o JST il 30 Gy

2. Study by Allen & Thomas (2021) titled “The Impact of Time Management Training on
Organizational Productivity.”
The results indicated that providing employees with time management training programs
led to measurable increases in efficiency and output quality.
¢ Critical Note: This study was valuable in linking time management to measurable
productivity outcomes; however, it did not account for differences between job types or
hierarchical levels.
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(Time Management Recommendations)cdell 5)lal dals ciluags Ll
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(Digital Tools):dudll cilgal) aladind guads .1

(Time Discipline Culture): a3l hluaiy) 48l guds .2
il gl Qi algally cileLaa¥) aelse AN o
Goaonll deal) Silebu (e gyl Balin) o cpilisall st e

dpelaadly Lsdl) daliiy) ad)l ciluass &G

Sl Balyg sl il Jaall K6 iy @

calgall 25 Jgadt) saclise gl b @

GAl oo Ggladl) jujas .2

c Sl gguall Jaln Cuinil guagy oY) aaas @

By il eladY) Jaling il pdl) ASHLie e cplalal) st @

oy el lilead) dzals .3

Aalall die lleall 3 salefs algal) Slag) 8l gl edad) Gl Jilas @
alall ¢l cpeal (Feedback) dealyll Ldaall alasiul e

34




(Future Research Recommendations)@@m ddiay aluag 1)

o sl )lals Jaal) aidans A1 alidl dibide Cilisga A daialas Cilaly sl L1
LGy IS daaluy)

Bpal)  yeall Jin) (s gall duie ganall (3o sally ulyaaiall oda (o ADA) dya 2
((salail) (S5l

Slaly danll alain uas e Laad)ll HlY) Clgaly sl LaglgSall 30 Qs .3
gl

35




s Aadladld)

s 5 Ualsi ) s ey bemlnd (Dale Lot <8 015 )10l 5 Janll adais o sl jall o geilis gl
Sl g small @535 )92 Y) s Gy ) Jasll aidaiid Jeall A3y 8 L) (5 sl
it e iBall by cpuida gall G pstaill ) dmn s cellad¥) s Al e JI Las e Jlad IS

il i 30 ) sall laiasd 5 el of 31 aan g calgall Bansall Japdadill palalall ¢ gl 5 )
Sl A Basa s Sladll de ju o Ula) oSaiy Lo ¢(San

Gans Jiad 8 ol 5 )1 5 andasill <l lgal laad) gadaill 4 yhaill 46 yeall 5 sadll () i LS
3aly 35 Apaliny) (lessl () gl 5 1) o g sl andaiil) Conaca (53750 3) elosns all alal Gt
O e O ety Al il all gadil) Jolail) JBA (a5 il gl e Dl L gl
Lsale IS e laall s ol oY) ey o Sy AlalSiie L 3 Apagl i) Gana Cpalalall
(et il pall Sy 1) Alea) o) a1 (0 A sane oo dndiall by gill €y S8
gl aladind 5 o ol 3l <l lea e (idh sall 15 cpral 5 andail JSb aua g Jia
Jalai 5 ¢ 1Y) Ayl dpanl Ao Al 25 LS| o 30 Jabucai) 486 ) ja g ¢ e ) Jaylaail
Al 5 Ul il giase el (33 Glaal ) iy Clleall

s Ul 1 5LA (d 8 gl 5 1) 5 Jandl a8 laiina¥) (o) e A jall o2a 2S5 (alia
gl Ao oo dalxind 5 Apudlinl) 5 juall aiad g el sall Zladl i) ol jiul uaic
Gl sall (Kay o bl anai g dpalall Clpna¥l o) ) 8 ages Al jall 028 il o) o shall
Ol e anall dpea] (S Laa cJandl 3353 Ganent s ApalisY) el dldad dabiaall
Agalaill 5 dpaalSY)

36




2 el
(Arabic References)ix s gl ) ¥ gf

A sl A Sl il sall 8 s 1) e 1aY) 3o LiS ad y LeiBDle 5 < 1) 3 )0), (2020). A e ¢ aiad) ]
ctorl) S sl

) siiie Bas, (alall gladl) 8 (gl gal) Apalii] Cpand 8 Jasdl Ly aalat 1 (2021). 2 ¢S 50 2
A0 ) Aadlal)

adeil) 1 saleall, Apalaill il sall Ay 3 Jall Lo gia g 8 511 5 ,13) (s A8Mall, (2022). 555 i) 3
Al

S e sl ), Al Cpat] i) jind 5 anlie 18 gl 5 o) 5 Jand) aaii (2019). deast (g2l 4
Ayl ey

(English References)a: jiady) aa) sall ;G

Macan, (2019). Time Management: A Key to Improved Employee Productivity. Journal .1
of Applied Psychology,

Drucker, & Wilson, (2020). Work Organization and Operational Efficiency. .2
Management Science Review,.

Allen,., & Thomas,. (2021). The Impact of Time Management Training on .3
Organizational Productivity. International Journal of Business Management,

Covey,. (2018). The 7 Habits of Highly Effective People. New York: Free Press. .4

37



http://www.tcpdf.org

