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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
o First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

o Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

« Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Jo¥) <l gl

Lol @l ) Cacal cl@ll 5 paall (38 s Lo Lialad ey liiall 8 300N ) jia 8 Ll jo DA
3alal) 5 3ol dalaf g cilans ) Loagl U Lt

Al 5 4o & jliie) & gua LA (e fg e 28 (o UK 5 Canlly o s o J Y Linal 5 8
ol LAl ) ool A pe A 4l Adbiaal) () gall (e (sl ali€ g adalail
.u_g S 43 A
3ol 7 Yiia ol Taa YU S L 120 aaa )
Aol Ad8) go g adalail g dilans Ao Jalall das 5 ead yia) 3 BEN e daayl Y
45 A Al Al Caay ¢l 8 o )l e Ylie i)Y
Allad e o Allad 4508 S Ja L)/ ad @A) Car S3 g o lilE apaiy 3 Y 5 m
Lo /A Tl ol o sl 138 ¢ yia) 130al g eeslaild Jai g o glusl g Clans CaliS) @lld any 3 m
Grand) 12gd (5 28 138 (e Cupaall s ellaa g ely i oAl (ALl o gall Chua (el 22y
(sl Jaail) i Al & sl el

ﬂ]Mbmﬂhs6MjaJhﬂ\§@4md\&jhy \3;)413..4}1?.\;\ c\jg';i =

e G 5l (LS e



() M8, agia JF 24 (2 2ana

(A8 23 b Aaalad Alial gal e 5 1SS b A5l 5 Jal 5 o5 el 8 lld 5 By Sauall o slall iy Ssal

asmall Gy e el sl Galae Gty Aoall Sl LY A5 5o 5kl aSla sa Al (g deas gl
S AL 43,05 Lma il a1 o Sall 3 AT L 5 5l 8 A 45,08 ) e e
e gl SVl (S i Aulle lSa L) sty a3 3¥15 il e 3 (S Le 5 5 cs2al

Loanal) Lmby sl o A g il (815 Leie anl) (o slars Aaly )l gy 231 (p 2ene Fadll sane o) A8 jma JSAL o
B P WO ST R LI FINE PR PRO*-SCh IS PR L L & JPNFSPRTO Ty IR WG 1 EWA{VRKvtss ay t PRt
G oamn 55 A g Al B4 e (328 il A1) Cp gl ash callall 8 SV Bl (21297 e b 3l LS
¥y el gy LS uall g il 5 a2l 5 S Lyl ey Lad] 5 Jaih A 5 pilly cenlll s (A3 Y 5 63508l il jlaY)

Coeall Y et sl el 0 8

: LAY G

e Aan Aae calis 3l Aladl) sal@l Lo see sasiall Ay jall Gl eyl diagi s Lo soad 00 Aiaal Lalaiy) duaglll
e Y1 alle I JEmy) 5 dal )5 aleatudl e IS o Guldl) Ly 5 (3 siad) L (5 sl Dpalle Apae ) golald) Calis
Yl A8 8 Apallall Sl e LU ali) S e LgiilSa g

Cajlaall 5 o slall (e SN die ani€l g 1 58S Ul (0 ) 3 endil) 31 LYY alasy) dags 26 25 ) (g deae gl 5
Aals el pmaall 848 eal) LY sy o) ) el Levie | slaldl A jlas (e LS Q5 iSall (8 (oY (A
i Al 1)l pual Balis 5a¥) 138 Gl ¢ 220 Al 55530 jlaal 138 o) 185 = Sl g Jalall i 5 S colalis)
)5 pains) I3 aa g Aihaiall 8 3Ll 43aS (e 5588 agoal Casad 5 (2 )V G (8 DSl agie aal ol ¢ oadall )5l il
230 gl ) Laie Jlad) Ay | agd gline (e (ol Chang al g Lol (gu 55 5 (8 YD Cuy Al A 5 Sanyl
Gl 1358 || j3d jaae maal G Y Calle ia cpatinall S50 5 Alal8 4 ) jaa dilaie 8 alladl () g0 ST (e el oLy

e liay a6 aa i ol Oy aan g ) A il iy )5 Y 2N G Ay 8 dena gl

U Amaal) plm Y1 s il o Sl el (0 gl ol o8 Jials )81 e 1581 7 s 46 e
oda U\ &_\SSJML&JY\JMLJI\ n_)x:b.ujéuskl.c G asdc ‘;\JLMN\ &_uu.d\‘_;su\}&ad\ J\JM\J@)J\AM\M
Gy al oS Gy il g o ) Al Cn 38 ¢ oS I 08 ¢ aand) gl b e Lia g dpaal ST ol Jras ¢ Lia V)

" AN al) sl s 10y

&M\uc\J.\a.ad;l\cmuq\eh_\}‘d&ud\uhu\k_q‘)a_u‘)fy‘d)m&sﬂ\L\s]\u\)uaﬁl_ﬂu.\.\.umﬂ\a&‘_gl_us

Baa B ylay) culs SlAl ailga ol asaly 3gaa \.L.ss 4 | L dalf aslal) j Liall
D S Dy Ayl 3 iSa duagh Js. e 3
; ol ALY ) S bm il ) g 3 Al S

u}ﬁy\@mgwjgmﬂ\,uy\gﬁg\&uuuuumb\ﬁmum)g\,u,ﬂumws;LL»J\



Leilen s ) et uling o0 sline b bl v g Janl) el 138 50 Jgall imny ol i i g slbaall 138 S b 53
- oaS IS Lgie Baldiny) o3 Al

) gl Caral Al )l Mg e lad s sl S of CaS iy 1 a1 Jie

Ok skl peal IS 53 ik 0A o) Jdl aa 5o Jlile 00 daiy ddda (e QAW &5 Vo o) Gl phall (3 (2 e S8
ja A oals (alidd) e leasile s i V) Gilaal e o ed 2 @l e Al e (el Jelid g0 &l )
Al sn ol S 5 ¢ S Al Gany candll 5 15 5l 5 Lsysf (3 Ol pdall IS i sl e 3 8 g Ay s )l
| Sams 2 A sad) ASHall a3 58 Al pe U5 5 Ladie s Ainel ducjd 028 5 Y i i Slend) o8 (Y A lidl

Caale 1 Jaillys |\l o als

A8l Jilsdd) (e Tages i) iuy) Jaladdl e 58 05 el b A5y caabin 3 o Ca gy ) 138 e

ddﬁjoyémugujgﬂw&ﬁﬂ\gﬁu‘;\@j&sJm@ﬁd\‘)mo\ﬁi\‘_ﬂkgwﬁfdi)eﬁ&\b
L\Als:Le.).tx:}u.u)ad\uﬁ)u.ms\ﬁ)ﬁuﬁmjju\}mej\wﬂc\q\ewuﬂhmﬁgbﬁﬁ)ﬁu\my
it Y e dle )y (e i) Jans g @algial 4 i1 jaee Lia je el it clilliil

adelanl ol agualio ge Hhaill (k) siaiidle atellac) g alee (338 Ao s puall Ll Cany i)

G JaY) o OIS L, ALB L 38 W AT Llla alladl oaaLiy aBlg (Sl A g B Jpala g § g Wil Allad 5213
kel plad w5 Sl Sladl (galad g sLadl) ol g )bl jlay) el Wb g f el LASIA £ g pdia g gl ) Jass
Aol ABlatal) IS A8 jaaa 138 g Adhaial) b A8l g A gia g 8 S il Y g L, s plad i Al

 asiSa J1 241 O dana fepdll aSall g o ghall (it s Gpall (G (B Cibpaal

o pan S Y5 1 sae 25l gl s o e (1 S 00 I al) Jating Uy 8 8 lua JS AL e -
ol ol i€ ol gu g sall Ga s W15 J1 e Uil (e g padd s2ms o e (1 1S 500 20 Jaiiiny 5 ¢« DU
A O il 383 (e (g 535 O elle (paty laa JSA8) 530 0ed V) 32

Dol i ek e Sl lud) Al -

OF 2 13 aaf by ¥ S Gliand) € e A Bl o) el e law padd B anl Gz e -
el 3 Jlaiy naa) dagall (38n3 O 2 yi o5 ¢ el b (5SS

2 ondl 5 1Y) pbe alla o Ll a alal) JiE8 of gl Y -

Gl JS cilale 5 &l s el jlan claS) 5 e Uy o sl b Linada s U yilaa s Wlgie 3 Janis -
O Y i e aly e ) dala 8 0 sSnd L e Ll san (058 (S0 138 S Gl e 13) el
" " 2adly (Bl padtl) )5Sy

s AY) e i Vi adde ueill Lueatia 3380 (K W 13

gl § b e s ol el e an gl 4 5y o)) a3l Ll & a5 o e Al ¥) A8 alia syl -

@ ah (Saa i sl e ails b slall 2] U8 k) 8 sanll i p sgde e aainall Ujud 13
PRI A dialie s 8 ) il




Jad g <l puiil) g @8 gal) Cony Jalall) i jla aSa g (anal e ol ) Ll £ 0 Bas (a0 oS (g aUAY duad ) Jaal
s i A ey W 5

Transformational / Visionary Leadershjg Style
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Charismatic Leadership
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Pacesetting Leadership Style
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You lean toward a democratic or participative style of leadership.
work and have the final say on decisions, but you actively invg

U tend to set the parameters for the
your team members in the process.

This style can build trust between you and your pepplesas they'll likely feel engaged and valued. But it's
not great in a high-pressure situation that requires a fast turnaround, as it will slow you down. And, if
you dislike disagreement or conflict, you might struggle with how people respond to consultation.
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