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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
e First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

o Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

« Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Jo¥) <l gl

Ll el ) ol @l 5 el A1) s Lo Lialad e jliiall 8 30LAN ) jia 8 Ll j0 DA
3alal) 5 3ol dalaf g e ) Loagl U Lt

Al 5 4o & i) & gua LA (e f g e 2B (e SN 5 Canlly o s o J Y Linal 5 8
ol LAl ) ool A pe A 4l Adbiaal) () gall (e (sl ali€ g adalail
.ug S 43 A
aalall 7 Ylia ol T YU S LT 126 2o ]
Aol 488 go g adalail g Ailans Ao Jalall das 5 e ia) 3 WEN e aagl 2
45 i) o) Al Caay <l 88 ol (e Ve S0 3
Allad e o Allad 4508 S Ja L)/ ad @A) Car S3 g o lilE apaiy 3 Y 5 m
Lo /Al Tl ol o sl 138 ¢ yia) 130al g eeslaild dai g o glusl g Clans CaliS) @l any 5 m
Grand) 12gd (5 28 138 (e Cupaall s ellaa g ey i oAl oLl (ol gall Chua clld a2y
(gl aaal) s Al & sl el

ﬂ]Mbmﬂhs6MjaJhﬂ\§@4md\&jhy \3;)413..4}1?4;\ c\jg';i =

S YO A g IV )



TRES]

wSall oyl dsuwgi) 45 Bbisell Gyl pasoell pminll Gaiz g dilue puaigel
oyl dswgi probod g JoVl Jeguuel! dlLi]

929 Bylasl ale (b &y litell dsalsl wiS) J5aiusisMasl (xSl dzusell dnwgi g)lite
31 garite sl Lilie Sey Y aranilldBD ols ki & pudd Elulg «dssi o 138 Jas
ooyl b Bidiell gy Lindlt Tle dingyiall dolil ogylall clldg tdiolius CuilS Lago

ol o)l elgaw gy litall agii (Ul Slazall Bgylall elli o of wawi> gwaigall i
Slabiall gy SIS Dby 2292 Ub tawdiTigll b Judiilly prasaill Wl bbbl

2 oy il paeyal Lt 9 $)SVI 2oLl (18 JLl 98 LeS clidl (o call o bnlyalg
dazus & )lite dud A Sall oyl Gl EBY .dilKallg oall Gubi d8y oy dais ol s
b QSgll (o Bac
wSall oyl dgi (o6 kBl (il dpalidll dacgill o ozl Al e yuaigall ol 9
G20 pgl sAI (Transforpfational/Visionary Leadership Style) 83l ducgi o gdg aUI
- Sagll Guixi e §155 g Ixie JSuiy Josdl (e

Rouid g jam Ul 32LaJl o ducgi & (Trangkbrmational/Visionary Leadership Style)

AdjaxTg Az jolasy (il padill g dygl a9l Wi g ¢ gpitall e gulolell pcaiyg
oo udg (Recognizing and rewarding) | 13gy gpoiuy SJ awdblall g 4dlodl sl o

dosdl b aiallo L&ST cloel (é oty cabdgall oz il Wluwdl pal

wle il 3 pad 3o sy allall b g ylasall Grwigall aal g Wizl dl e guigall
 Iyaisiy lgigsuay Cuiail (il g wSell gyl @I dsuwgill

pcdi I Transformation isionary Leadership Style (&g wuadl (Ul ddladl ducgill
- ayll gl Ul gl jlail (b by ageisi 9 Jasll §1)s


http://www.tcpdf.org

