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Bass, B. M. (1998). Transformational leadership: Industrial, military, and
educationalimpact. Lawrence Erlbaum Associates.

gl
(Cp s O N A A L e (e J V) Caoall a3 eailll zan) Gy canl g algal il LKl
"%);ﬂ\ 'S.J\éﬂ\" e}@A.A gngut \jm d".m:\ PJAM Y )ﬁa.d\ :\.GA \3,3;“5 B .LAJ\J u\iﬁ\ O sie ?3




da yi8al) ddiayl) ddadl) o) gl

ST gl i il gal GOS - aa) pall (3565 130

(Ol QUiS— 2 2) ¥ a2l

:padl) Jala

(Y419 dafally ilasill)

sa) pal) daild

OSnll A5, lzdl) Janll (54 51 (2019). p Adadl s ¢ g ¢ lasill

;)
Legin daaly s «J5¥) an¥) (g0 J5¥) o pall e ol e JST AL sl (iS5 il 5l (e QUS54 53 2ic
".d.aaj\ é)ﬂ ;\Ji" dﬂ.‘&l\ .L:ﬁ);a u_al_"aSS\ k_ﬁkaj‘ j\j




da yBal) A danl ddadl) o) gie

(Colisa AINEN QIS — (g Jalad]) £ g sal)
:padl) Jala

(Goleman, Boyatzis, & McKee, 2002)
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Goleman, D., Boyatzis, R., & McKee, A. (2002). Primal leadership: Realizing the
power of emotional intelligence. Harvard Business School Press.
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Srivastava, A., & Bass, B. M. (2005). Team performance and transformational
leadership. Journal of Organizational Behavior, 26(4), 405-421.
https://doi.org/10.1002/job.290
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McKinsey & Company. (2021). The hybrid workplace: Reimagining work after

COVID-19. https://www.mckinsey.com/business-functions/organization/our-
insights/the-hybrid-workplace
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Johnson, K. (2020). Enhancing emotional intelligence for better team collaboration.
In Proceedings of the International Conference on Leadership Development (pp.
110-125). Cambridge University Press.
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Forbes. (n.d.). The impact of digital tools on remote teamwork.
https://www.forbes.com/remote-work-tools
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