MIDOCEAN

Al pal) Al a8 g Julais CAY) Caylsily
osae (il ple S )d3 alae

Al 3 sall ol 530 Caaly
243001229 :ralal 43l

foss A 3 ;B ALl B

3 a n;.i <l jlga




{
CEA)
X

PN 1
_2
-
52
* .,it:i
3 jlm .. .y_
f*:):%;
. &G\”Céts T
J\"u;djj;
Zmbﬁi:i;
| .:s:
o | e
) 1-.‘3;
"’i\j
)
PRI




|
MIDOCEAN

"Relationships of Teachers' Race, Perceptions of Diversity Climate, and Psychological Contract Breach and Violation with Their
Turnover Intention "

Bhagdev (2021)
7 gl Aigal) & 5 Aly ASIERN 5 o)) Sl (G535 cp oEal) Flia ) guay (Cpalaall 50 B
(2021) el

https://www.proquest.com/openview/1f8d3de75bbb66bc6d816ba74cadc50f/1?pqg-origsite=gscholar&cbl=18750&diss=y



https://www.proquest.com/openview/1f8d3de75bbb66bc6d816ba74ca4c50f/1?pq-origsite=gscholar&cbl=18750&diss=y

—

Problem Statement

Prior to this study. it was not known whether teacher-reported PCB and PCV
mediate the relationship between percetved DC and TI. and the extent to which this
mediated relationship. if 1t exists. 15 moderated by race, in the population of K-12
teachers i the United States. During the 2012/2013 academic year, minonity teacher
turnover rates surpassed non-minority teacher turnover rates by 25% (Ingersoll et al..
2019). PCB and PCV have been shown to be positively related to TI (Hartman &
Rutherford, 2015; Raja et al., 2004: Salin, & Notelaers, 2018; Welander et al., 2017
Zhao et al., 2007). This study provides valuable insight into how schools, districts, and
state level administration can reduce teacher turnover rates. especially for minonty
teachers (Farinde et al.. 2016; Harrell et al.. 2018; Ingersoll et al.. 2017).

The general population for this study was composed of Non-Hispanic White and
Black K-12 teachers in the United States (NCES, 2018a). Together, these teachers impact
the millions of students enrolled in elementary and secondary schools throughout the
United States (NCES. 2018a). The unit of analysis for this study was Non-Hispanic

White and Black K-12 teachers in the United States.
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There 15 a need to address the lack of teacher diversity by attempting to reduce
mority teacher tumover rates (Carver-Thomas & Darling-Hammond. 2017). According
to Carver-Thomas and Darling-Hammond (2017), 90% of annual teacher vacancies in the
United States were due to teachers who left the profession. Retirement only accounted for
one third of the teachers that left (Carver-Thomas & Darling-Hammond, 2017). It 1s
important to stem the teacher tumover rates by investigating reasons why teachers leave
the profession (Farinde et al., 2016; Harrell et al.. 2018; Ingersoll et al., 2017).

DC has an impact at both the orgamizational and individual levels because it
impacts productivity and intention to quit (Gonzales & Denist, 2009). Additionally.
mcreased PCBs are reported when racially aware employees perceive an unfair DC
(Buttner et al., 2010a). For mmority employees, a breach of diversity-related promises
results in serious negative consequences (Buttner et al., 2012; Chrobot-Mason, 2003).

Understanding whether PCB and violation mediate the relationship between DC and TI

and whether this mediated relationship 1s moderated by the race of the teacher, 1s
important as 1t informs human resources on why some teachers may be leaving the
profession. This information could therefore help them understand how to reduce

turnover rates.
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"Prior to this study, it was not known whether teacher-reported PCB and PCV mediate the relationship between perceived
DC and Tl, and the extent to which this mediated relationship, if it exists, is moderated by race, in the population of K-12
teachers in the United States.”
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"During the 2012/2013 academic year, minority teacher turnover rates surpassed non-minority teacher turnover rates by
25% (Ingersoll et al., 2019).”
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*"PCB and PCV have been shown to be positively related to TI"

*"DC has an impact at both the organizational and individual levels because it impacts productivity and intention to quit
(Gonzales & Denisi, 2009)."

*"Increased PCBs are reported when racially aware employees perceive an unfair DC (Buttner et al., 2010a)."
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"The general population for this study was composed of Non-Hispanic White and Black K-12 teachers in the United States
(NCES, 2018a)."
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