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The legal responsibility of the company's temporary manager in the Saudi and Egyptian
system - comparative study

Hamoud Atef M_al-Qahtani®

—— ! Faculty of Science and Humanities-Quwaityeh. Shagra University, Saudi Arabia

Abstract
The temporary manzagement of companiesis one of the modern legal means to confront the emergency
conditions facing companies, to preserve its legal entity, and to help saving small and medium sized
@ 2022 The AUnon] E U enterprises from extinction in the event of abuse in the managemeant’s work. The idea of resorting to
=15 - the theory of the company temporary manager, by appointing 2 person with related technical and
administrative experience. has several benefits like the ability vo deal with arising administrative and
rechnical risks and saving companies from disselution and liguidation, within a legal framework that
guarantees the continuity of the economic legislator. Moreover, it is an effective legal tool to: protect
the minority of shareholders; to detect harmful behaviors of the company and parmers because the
'P""' dired. manager is staying for limited time during which the interim manager is cbligated to exercise care:
and to save the company from bankruptoy, liguidation and dissolution.

I 5 Keywords: Interim director, legal liability, legal attivude, authorized agent, wroubled companies
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