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IntroducƟon: 

 

Small and Medium Enterprises (SMEs) consƟtute a foundaƟonal 
pillar of modern economic systems and are widely recognized 
as primary catalysts for sustainable development and growth. 
Globally, these enterprises comprise the vast majority of 
business enƟƟes, serving as a criƟcal engine for large-scale 
employment generaƟon. 

Beyond their role in the labor market, SMEs enhance naƟonal 
producƟvity, foster industrial innovaƟon, and bolster 
macroeconomic stability. Furthermore, by miƟgaƟng 
unemployment and elevaƟng individual standards of living, they 
provide an essenƟal social safety net. Consequently, academic 
discourse increasingly emphasizes the intersecƟon of SME 
performance, job creaƟon, and broader social progress. A 
comprehensive understanding of these dynamics is imperaƟve 
for the formulaƟon of robust economic frameworks and 
strategic management policies. 

 

 

 

 



Background of the Study: 

 

The contemporary global economic landscape has undergone a 
significant paradigm shiŌ, characterized by an intensified focus 
on bolstering Small and Medium Enterprises (SMEs). This 
transiƟon is predicated on their intrinsic capacity to catalyze 
economic revitalizaƟon and serve as resilient anchors during 
periods of fiscal volaƟlity. As tradiƟonal industrial models face 
increasing pressure, many naƟons have reposiƟoned the SME 
sector as a strategic vehicle for achieving sustainable 
development goals (SDGs), effecƟvely diversifying naƟonal 
economic reliance away from a precarious dependence on a 
few large-scale, mulƟnaƟonal corporaƟons. 

To facilitate this evoluƟon, governmental bodies and 
internaƟonal financial insƟtuƟons have implemented 
mulƟfaceted fiscal and administraƟve frameworks. these 
iniƟaƟves are designed to: 

• Nurture Entrepreneurial Ecosystems: Lowering barriers to 
entry and fostering a culture of innovaƟon. 

• Streamline Venture CreaƟon: Reducing the "red tape" 
associated with business registraƟon and compliance. 



• Enhance Financial Inclusion: Providing targeted credit 
faciliƟes and grants to bridge the funding gap oŌen faced by 
smaller enƟƟes. 

A defining aƩribute that disƟnguishes SMEs from their larger 
counterparts is their structural agility. This inherent flexibility 
allows them to navigate "niche" markets and adapt with greater 
velocity to volaƟle market fluctuaƟons and shiŌing consumer 
demands. Given these dynamic characterisƟcs, the sector is 
frequently idenƟfied as a vital instrument for miƟgaƟng 
systemic unemployment and narrowing income inequality by 
redistribuƟng wealth across broader segments of the 
populaƟon. 

Consequently, the empirical invesƟgaƟon into the mulƟfaceted 
contribuƟons of SMEs to socioeconomic advancement has 
emerged as a criƟcal priority. InvesƟgaƟng how these 
enterprises bridge the gap between local resource uƟlizaƟon 
and global market requirements is no longer merely an 
academic exercise; it is a fundamental requirement for 
informed policy-making in the 21st century. 

 

 

 

 



SMEs and Saudi Vision 2030: 

 

Under the transformaƟve framework of Saudi Vision 2030, the 
Kingdom has embarked on a strategic reengineering of its 
economic landscape, posiƟoning the private sector as a primary 
engine of sustainable growth. Central to this ambiƟous 
roadmap is the empowerment of Small and Medium 
Enterprises (SMEs), which are recognized not merely as 
economic contributors, but as the backbone of a diversified, 
post-oil economy. 

The Vision outlines a specific, high-impact objecƟve: escalaƟng 
the SME sector's contribuƟon to the Gross DomesƟc Product 
(GDP) from a baseline of approximately 20% to an ambiƟous 
35% by the end of the decade. This target reflects a profound 
shiŌ toward high-value, knowledge-based industries and 
localized producƟon. To bridge this gap, the Saudi government 
has insƟtuƟonalized a comprehensive ecosystem of support, 
spearheaded by enƟƟes such as the Small and Medium 
Enterprises General Authority (Monsha'at). 

Key pillars of this supporƟve framework include: 

• Strategic Financial IntervenƟons: FacilitaƟng access to capital 
through specialized funding vehicles, venture capital sƟmulus, 
and the "Kafalah" program to miƟgate lending risks. 



• Human Capital Development: ImplementaƟon of intensive 
training iniƟaƟves and incubators designed to equip Saudi 
entrepreneurs with global compeƟƟve competencies. 

• Regulatory ModernizaƟon: ExecuƟng sweeping legal and 
administraƟve reforms to enhance the "Ease of Doing 
Business," reducing bureaucraƟc barriers for emerging startups. 

The systemic integraƟon of SMEs into the naƟonal value chain is 
expected to yield significant socioeconomic dividends. By 
fostering a vibrant entrepreneurial culture, the Kingdom aims to 
generate extensive employment opportuniƟes for Saudi 
ciƟzens, thereby reducing the naƟonal unemployment rate. 
UlƟmately, the flourishing of the SME sector is viewed as a 
prerequisite for achieving long-term economic diversificaƟon, 
ensuring financial resilience, and elevaƟng the quality of life 
across the Kingdom. 

 

 

 

 

 

 

 



Research Problem: 

 

Despite the increasing support for small and medium 
enterprises, unemployment remains a challenge in many 
socieƟes. 

Some SMEs fail to conƟnue operaƟng due to weak management 
pracƟces or lack of resources. 

This raises quesƟons about the real ability of SMEs to create 
sustainable jobs. 

It is also unclear how management pracƟces influence the 
success of these enterprises. 

Therefore, there is a need to examine the relaƟonship between 
SMEs, project management, and job creaƟon. 

This study aƩempts to understand how SMEs contribute to 
improving living standards. 

 

 

 

 

 

 



Importance of the Study: 

 

This study is important because it highlights the economic and 
social role of small and medium enterprises. 

The results of this research may help decision makers develop 
policies that support the growth of SMEs. 

The study also contributes to academic knowledge in the field 
of project management. 

Understanding the factors that lead to SME success can help 
increase employment opportuniƟes. 

The findings may also help entrepreneurs improve their 
management pracƟces. 

In addiƟon, the study supports the goals of sustainable economic 
development. 

 

 

 

 

 

 



Research ObjecƟves: 

 

The primary aim of this research is to criƟcally examine the 
mulƟfaceted role of Small and Medium Enterprises (SMEs) as 
catalysts for employment generaƟon and the enhancement of 
socioeconomic living standards. To achieve a comprehensive 
understanding of this dynamic, the study is structured around 
the following specific objecƟves: 

• Economic ContribuƟon Analysis: To evaluate the systemic 
importance of SMEs in driving naƟonal economic growth and 
contribuƟng to a diversified industrial base. 

• CorrelaƟon of Labor Dynamics: To idenƟfy and analyze the 
staƟsƟcal and causal relaƟonship between the expansion of the 
SME sector and the reducƟon of systemic unemployment rates. 

• Managerial Determinants of Longevity: To determine the 
extent to which standardized project management pracƟces 
influence the long-term sustainability and operaƟonal resilience 
of SMEs. 

• Wealth DistribuƟon and Income Impact: To explore the direct 
and indirect impacts of SME development on the improvement 
of individual and household income levels. 



• Strategic Policy RecommendaƟons: To formulate a set of 
evidence-based recommendaƟons and framework 
enhancements designed to bolster the success rate and 
compeƟƟve advantage of small-scale ventures. 

 

Research QuesƟons: 

 

Based on the established objecƟves, this study seeks to address 
the following central quesƟons: 

• Q1: To what extent do Small and Medium Enterprises (SMEs) 
contribute to the expansion of the naƟonal labor market and 
the elevaƟon of individual living standards? 

• Q2: What is the measurable impact of the SME sector on the 
overall acceleraƟon of Gross DomesƟc Product (GDP) and 
economic stability? 

• Q3: Is there a staƟsƟcally significant correlaƟon between the 
growth of the SME sector and the reducƟon of naƟonal 
unemployment rates? 

• Q4: How do professional project management methodologies 
and strategic planning influence the long-term sustainability 
and operaƟonal success of SMEs? 



• Q5: In what ways does the expansion of small-scale 
enterprises lead to a measurable improvement in household 
income levels and wealth distribuƟon? 

• Q6: What strategic policy intervenƟons and administraƟve 
reforms are required to opƟmize the success and compeƟƟve 
resilience of the SME ecosystem? 

 

Previous Study 1: 

 

Beck & Demirgüç-Kunt (2019) 

Beck and Demirgüç-Kunt (2019) conducted a comprehensive 
analysis invesƟgaƟng the structural role of Small and Medium 
Enterprises (SMEs) within the broader context of global 
economic development. The empirical findings of their research 
underscored several criƟcal dimensions of the sector: 

• Market Dominance: The study established that SMEs 
consƟtute over 90% of the total business landscape in the 
majority of analyzed economies, confirming their status as the 
primary organizaƟonal unit of the private sector.   

• Labor Market Dynamics: A significant correlaƟon was 
idenƟfied between SME expansion and the generaƟon of new 



employment opportuniƟes, posiƟoning these enterprises as the 
leading contributors to net job creaƟon. 

• CriƟcal Success Factors: The researchers idenƟfied access to 
external financing as the most significant determinant 
influencing the operaƟonal success and scalability of small-scale 
ventures. 

• Socioeconomic CorrelaƟon: The study concluded that 
strategic insƟtuƟonal support for SMEs is a fundamental driver 
of macroeconomic growth and systemic employment 
generaƟon. 

• Standard of Living: UlƟmately, the evidence suggested that a 
robust SME ecosystem serves as a vital mechanism for poverty 
reducƟon and the incremental improvement of individual and 
household living standards. 

 

 

 

 

 

 

 

 



Previous Study 2: 

 

OECD (2022) 

The OECD (2022) report provided an extensive empirical 
analysis of the contribuƟons made by Small and Medium 
Enterprises (SMEs) to labor market dynamics across diverse 
global economies. The findings of this report reinforce the 
structural significance of the sector through the following 
observaƟons: 

• Primary Employment Engine: The report demonstrated that 
SMEs are the predominant drivers of net employment growth, 
accounƟng for the vast majority of new job creaƟon in both 
developed and emerging markets. 

• InsƟtuƟonal Support Impact: A direct posiƟve correlaƟon was 
idenƟfied between the implementaƟon of targeted government 
support programs and the enhanced operaƟonal performance 
of individual firms. 

• Human Capital as a Sustainability Factor: The research 
highlighted that specialized training and the development of 
advanced management skills are criƟcal prerequisites for long-
term business viability and resilience. 



• Management and ProducƟvity: The study emphasized that 
the adopƟon of robust management pracƟces is a fundamental 
determinant of organizaƟonal producƟvity, enabling SMEs to 
compete more effecƟvely in globalized markets. 

• TheoreƟcal ImplicaƟon: CollecƟvely, these findings validate the 
necessity of examining the SME sector through a managerial 
lens, suggesƟng that operaƟonal efficiency is as vital as financial 
capital for socioeconomic impact. 

 

Previous Study 3: 

 

World Bank (2021) 

The World Bank (2021) conducted an empirical invesƟgaƟon 
into the impact of Small and Medium Enterprises (SMEs) on 
household income levels and macroeconomic stability within 
developing economies. The study's findings provide criƟcal 
insights into the socioeconomic uƟlity of the sector: 

• Labor Market MiƟgaƟon: The research demonstrated that a 
thriving SME sector serves as a vital mechanism for reducing 
systemic unemployment rates, parƟcularly in regions with high 
labor force growth. 



• Household Economic Advancement: The study idenƟfied a 
direct posiƟve correlaƟon between the expansion of small 
businesses and the improvement of household income, 
effecƟvely contribuƟng to poverty alleviaƟon and social 
mobility. 

• OperaƟonal Risk Factors: Conversely, the findings highlighted 
that structural weaknesses in management and a deficiency in 
strategic planning are primary determinants of business failure 
and high market exit rates. 

• Capacity Building Requirements: The researchers strongly 
advocated for the enhancement of project management 
competencies among SME owners to ensure organizaƟonal 
longevity and financial resilience. 

• Managerial Significance: These conclusions reinforce the 
scholarly consensus that invesƟgaƟng internal management 
pracƟces is essenƟal for understanding how SMEs can achieve 
sustainable growth and maximize their economic contribuƟons. 

 

 

 

 

 



Analysis of Previous Studies: 

 

A criƟcal synthesis of the exisƟng literature confirms that Small 
and Medium Enterprises (SMEs) are foundaƟonal drivers of 
global economic development and primary engines for 
employment generaƟon. The prevailing academic discourse has 
largely focused on the macroeconomic impact of the sector, 
establishing a clear consensus on its role in miƟgaƟng systemic 
unemployment and elevaƟng household income levels. 

However, despite these findings, several criƟcal observaƟons 
emerge from the analysis of prior research: 

• The Management Gap: While the economic benefits of SMEs 
are well-documented, there remains a notable paucity of 
research regarding the specific influence of project 
management pracƟces on firm-level success. Much of the 
current literature treats SMEs as a broad economic category 
rather than examining the internal operaƟonal methodologies 
that drive their performance. 

• Determinants of Failure: Significant evidence from previous 
studies indicates that subopƟmal strategic planning and 
administraƟve weaknesses are primary catalysts for business 
insolvency. This suggests that financial capital alone is 



insufficient for long-term viability without a corresponding 
focus on managerial competence. 

• Resource OpƟmizaƟon: ExisƟng research emphasizes that the 
efficient allocaƟon of resources and the accessibility of fiscal 
support are vital; yet, the mechanisms by which these resources 
are managed—specifically through professional project 
frameworks—remain under-explored. 

• The Need for Integrated Research: The collecƟve findings of 
these studies underscore a vital research gap: the necessity of 
invesƟgaƟng the direct correlaƟon between standardized 
project management methodologies and the long-term 
sustainability of SMEs. 

By addressing this gap, the current study seeks to provide a 
more nuanced understanding of how internal management 
excellence translates into broader socioeconomic stability. 

 

Research Gap: 

 

Although many studies discussed SMEs and economic 
development, limited research examined the role of project 
management pracƟces. 



Most previous research focused on unemployment rates and 
economic growth only. 

There is sƟll a lack of studies linking SME success with 
management methods. 

The relaƟonship between project management and job creaƟon 
is not clearly explained. 

This gap makes it necessary to conduct further research in this 
area. 

This study aims to fill this gap by analyzing SMEs from a 

management perspecƟve. 

 

TheoreƟcal Framework: 

 

The theoreƟcal foundaƟon of this research is constructed upon 
two primary academic pillars: Entrepreneurship Theory and the 
Resource-Based View (RBV). These frameworks provide the 
necessary lens through which the relaƟonship between internal 
management and external economic impact can be analyzed. 

11.1 Entrepreneurship Theory 

Entrepreneurship Theory serves as the macro-level framework 
for this study, posiƟng that small businesses are the 



fundamental agents of economic innovaƟon and structural 
growth. According to this theory: 

• SMEs act as "disruptors" that introduce new products, 
services, and processes into the market.   

• The proacƟve nature of entrepreneurs drives compeƟƟon, 
which in turn sƟmulates producƟvity and expands the labor 
market. 

• This theory validates the role of SMEs as primary contributors 
to job creaƟon and socioeconomic dynamism.   

11.2 Resource-Based View (RBV) 

At the organizaƟonal level, the Resource-Based View (RBV) 
provides a strategic perspecƟve on how firms achieve and 
sustain a compeƟƟve advantage. The core tenets of RBV applied 
to this study include:   

• Resource Scarcity: Unlike large corporaƟons, SMEs typically 
operate under significant resource constraints (financial, 
human, and technological).   

• Managerial Efficiency: RBV suggests that when resources are 
limited, the way they are managed—rather than just their 
quanƟty—becomes the decisive factor for success. 

• Sustainability and Growth: By effecƟvely deploying "VRIN" 
resources (Valuable, Rare, Inimitable, and Non-subsƟtutable), 
SMEs can ensure long-term viability and operaƟonal resilience. 



11.3 TheoreƟcal IntegraƟon 

The integraƟon of these theories suggests that while 
Entrepreneurship Theory explains the drive for growth and job 
creaƟon, RBV explains the mechanism—efficient resource 
management—that allows an SME to survive long enough to 
realize those economic contribuƟons. CollecƟvely, they provide 
a robust jusƟficaƟon for invesƟgaƟng how project management 
pracƟces (as a resource-management tool) directly influence 
the socioeconomic success of the enterprise. 

 

Conceptual Model: 

 

The conceptual model of this study shows the relaƟonship 
between SMEs, project management pracƟces, and job 
creaƟon. 

SMEs represent the independent variable in this research. 

Job creaƟon and living standards represent the dependent 
variables. 

The model assumes that good management improves SME 
performance. 

Improved performance leads to more employment 
opportuniƟes. 



Research Methodology: 

 

To ensure a systemaƟc and rigorous invesƟgaƟon into the 
impact of Small and Medium Enterprises (SMEs) on the labor 
market, this study employs a descripƟve-analyƟcal research 
design. This methodology is selected for its efficacy in 
idenƟfying paƩerns, describing exisƟng phenomena, and 
analyzing the staƟsƟcal relaƟonships between organizaƟonal 
pracƟces and socioeconomic outcomes. 

The core components of the methodological framework are 
outlined below: 

• Research Design: The study adopts a quanƟtaƟve approach, 
uƟlizing a descripƟve-analyƟcal framework to examine the 
correlaƟon between SME operaƟonal variables and job creaƟon 
metrics. 

• Target PopulaƟon: The primary subjects of this research are 
owners and senior managers of SMEs. This populaƟon was 
selected due to their direct involvement in strategic decision-
making, resource allocaƟon, and recruitment processes. 

• Data CollecƟon Instrument: Primary data will be gathered 
through a structured survey quesƟonnaire. This instrument is 
designed to capture standardized responses regarding project 



management pracƟces, employment growth, and perceived 
contribuƟons to living standards. 

• AnalyƟcal Techniques: Data processing will involve 
quanƟtaƟve analysis to ensure objecƟvity and reliability. 

• StaƟsƟcal Tools: Advanced staƟsƟcal soŌware (such as SPSS or 
specialized SEM tools) will be uƟlized to perform: 

• DescripƟve StaƟsƟcs: To summarize the demographic and 
firm-level data. 

• InferenƟal StaƟsƟcs: To test the strength and significance of 
the relaƟonship between independent variables (SME 
growth/management) and dependent variables 
(unemployment reducƟon/income levels). 

By uƟlizing this structured methodology, the study aims to 
provide empirical evidence that can be generalized to broader 
economic contexts, parƟcularly within the framework of Saudi 
Vision 2030. 

 

 

 

 

 



Research Design: 

 

The research design is based on a quanƟtaƟve method. 

A structured quesƟonnaire will be used to collect data. 

The study will analyze responses using staƟsƟcal techniques. 

This design helps measure relaƟonships between variables. 

It also allows the researcher to test the hypotheses. 

The design is suitable for management and economic studies. 

 

PopulaƟon and Sample: 

 

To ensure the empirical validity and reliability of the research 
findings, a clearly defined sampling strategy has been 
established. This secƟon delineates the characterisƟcs of the 
study’s parƟcipants and the logic behind their selecƟon. 

• Research PopulaƟon: The target populaƟon for this study 
comprises owners and senior execuƟves of Small and Medium 
Enterprises (SMEs). These individuals are selected because they 
possess the requisite strategic oversight and firsthand 
knowledge regarding firm performance, recruitment trends, 
and operaƟonal challenges. 



• Sectoral Diversity: The populaƟon is drawn from a broad 
spectrum of diverse business sectors, including retail, 
manufacturing, technology, and services. This cross-sectoral 
approach ensures that the findings are not limited to a single 
industry but reflect the wider economic landscape. 

• Sampling Technique: The study uƟlizes a simple random 
sampling methodology. By ensuring that every member of the 
populaƟon has an equal probability of selecƟon, this technique 
minimizes selecƟon bias and enhances the objecƟvity of the 
data. 

• Sample Size: The designated sample consists of approximately 
100 parƟcipants. This size is considered sufficient for 
performing meaningful quanƟtaƟve analysis while maintaining 
the feasibility of the data collecƟon process. 

• RepresentaƟveness and Accuracy: The applicaƟon of a 
randomized approach ensures a fair representaƟon of the SME 
ecosystem. Consequently, the results derived from this sample 
can be generalized with a higher degree of staƟsƟcal 
confidence, thereby increasing the overall accuracy and 
credibility of the research conclusions. 

 

 

 



Data CollecƟon Instrument: 

 

To facilitate a robust quanƟtaƟve analysis, the study uƟlizes a 
structured approach to data gathering. The primary and 
secondary instruments are detailed below: 

• Primary Instrument (QuesƟonnaire): A structured survey 
serves as the fundamental tool for primary data collecƟon, 
specifically designed to capture the nuances of the SME 
environment. 

• Performance Metrics: The quesƟonnaire incorporates 
dedicated secƟons to evaluate SME operaƟonal performance, 
focusing on variables such as growth rates, employment 
capacity, and market stability. 

• Measurement of Management PracƟces: A core component 
of the tool is designed to quanƟfy managerial methodologies, 
specifically assessing strategic planning, resource allocaƟon, 
and project management maturity. 

• Structured Scaling (Likert Scale): To ensure staƟsƟcal 
consistency, parƟcipants will respond using a standardized scale 
(e.g., a five-point Likert scale), allowing for the conversion of 
qualitaƟve percepƟons into measurable quanƟtaƟve data. 



• Secondary Data IntegraƟon: Complementary data will be 
extracted from official economic reports, governmental 
publicaƟons, and exisƟng industry databases. 

• TriangulaƟon and Reliability: By synthesizing primary survey 
data with secondary insƟtuƟonal reports, the study employs 
methodological triangulaƟon. This approach significantly 
enhances the reliability, validity, and depth of the final results. 

 

StaƟsƟcal Analysis: 

 

Data will be analyzed using SPSS soŌware. 

DescripƟve staƟsƟcs will be used to summarize the data. 

CorrelaƟon analysis will examine relaƟonships between 
variables. 

Regression analysis will test the research hypotheses. 

StaƟsƟcal results will help explain the impact of SMEs. 

This analysis ensures accurate conclusions. 

 

 

 



 

 

 

 

Expected Results: 

 

The research is anƟcipated to yield several significant empirical 
findings that align with current economic theories and naƟonal 
development goals. The projected outcomes include: 

 

 



• Employment GeneraƟon: The study is expected to provide 
empirical evidence confirming that SMEs are a primary driver of 
job creaƟon, significantly contribuƟng to the expansion of the 
naƟonal labor market. 

• CorrelaƟon Between Management and Success: It is 
anƟcipated that the data will demonstrate a strong posiƟve 
correlaƟon between robust managerial competencies and the 
overall operaƟonal success and longevity of the firm. 

• Socioeconomic Advancement: The research expects to 
idenƟfy a clear relaƟonship between the proliferaƟon of SMEs 
and the elevaƟon of individual and household income levels, 
reinforcing the sector's role in social stability. 

• Sustainability through Project Management: A key expected 
result is the validaƟon of professional project management 
pracƟces as a criƟcal determinant of an enterprise's ability to 
sustain growth and navigate market volaƟlity. 

• ValidaƟon of Strategic Frameworks: The findings are likely to 
support the efficacy of current government policies, parƟcularly 
those under Saudi Vision 2030, by demonstraƟng their pracƟcal 
impact on small business viability. 

• Performance OpƟmizaƟon: UlƟmately, the results will serve as 
a diagnosƟc tool, offering acƟonable insights to help SME 
owners and policymakers  and resource efficiency. 



Discussion: 

 

The discussion secƟon will provide a criƟcal interpretaƟon of 
the research findings, contextualizing the empirical data within 
the broader framework of economic theory and organizaƟonal 
management. This phase of the study is essenƟal for translaƟng 
raw data into meaningful academic and pracƟcal insights. 

The discussion will be structured around the following key 
themaƟc areas: 

• InterpretaƟon of Findings: The study will analyze the deeper 
implicaƟons of the results, explaining how SME performance 
metrics directly correlate with broader economic indicators. 

• ComparaƟve Analysis: A rigorous comparison will be 
conducted between the current findings and the results of 
previous literature (e.g., Beck & Demirgüç-Kunt, 2019; OECD, 
2022; World Bank, 2021). This will idenƟfy whether the results 
align with global trends or present unique characterisƟcs 
specific to the local context. 

• Causal Analysis of Business Outcomes: The discussion will 
invesƟgate the underlying variables that determine SME success 
or failure, specifically evaluaƟng why certain enterprises 
achieve scalability while others face market exit. 



• Managerial EvaluaƟon: A focused examinaƟon will be placed 
on management pracƟces, assessing how the presence (or 
absence) of structured project management methodologies 
influences firm-level resilience and efficiency. 

• Socioeconomic Synthesis: The research will discuss the 
mulƟfaceted economic and social effects observed, such as the 
sector's contribuƟon to wealth redistribuƟon, poverty 
reducƟon, and the realizaƟon of naƟonal strategic goals like 
Saudi Vision 2030. 

• Problem ResoluƟon: UlƟmately, the discussion will synthesize 
these elements to provide a comprehensive answer to the 
iniƟal research problem, bridging the gap between theoreƟcal 
expectaƟons and pracƟcal reality. 

 

RecommendaƟons: 

The study recommends increasing support for SMEs. 

Training programs should be provided for entrepreneurs. 

Financial support should be easier to obtain. 

Project management skills should be improved. 

Government policies should focus on sustainability. 

Future research should study SMEs in different sectors 



Conclusion: 

 

The following points summarize the final deducƟons of this 
research: 

• Macroeconomic Significance: The study reaffirms that Small 
and Medium Enterprises (SMEs) funcƟon as essenƟal catalysts 
for naƟonal economic expansion and diversificaƟon. 

• Employment GeneraƟon: Empirical evidence idenƟfies the 
SME sector as a primary mechanism for miƟgaƟng systemic 
unemployment through the consistent creaƟon of diverse job 
opportuniƟes. 

• Managerial Determinants: A significant correlaƟon exists 
between standardized management pracƟces and the 
operaƟonal longevity, scalability, and overall success of the firm. 

• Socioeconomic ElevaƟon: By facilitaƟng wealth distribuƟon 
and increasing household income, a robust SME ecosystem 
serves as a vital tool for improving societal living standards. 

• Strategic ImperaƟve: The findings necessitate the provision of 
conƟnuous insƟtuƟonal, financial, and regulatory support to 
ensure the sector's resilience and long-term contribuƟon to 
naƟonal goals. 
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