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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Work-Life Balance and Organizational Life Quality
(Lee, 2021)

aglaid) BLA 5349 BLs Jand)  Ojlsd) e D) Ay ity Sha—
ISz b gl 8l B39 et ] (835 8Ly foall 0515 e O oy pdladi—

.(Lc

"AbI o e Jeally Sl w031l ST Ayl gl Y
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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Quality of Work Life and Organizational Performance
(Smith, 2020)
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Work Environment and Employee Well-being
(Peterson, 2020)
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Work Life Quality and Employee Mental Health
(Smith & Lazarus, 2019)
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Organizational Interventions for Enhancing Work Life Quality
(Anderson & Johnson, 2019)
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The Impact of Digital Transformation on Organizational
Performance in the Saudi Public Sector

(Hamdan, 2019)
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Job Satisfaction and Performance Outcomes
(Greenberg, 2018)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)

o By Joondl ades i 2ol 350N OF dwly ) oy k.
Jaeadl olaldz)
"Lab S B3 Jo Adygredl B3LE1 " Aty psl -

Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Work Environment
(Avolio & Yammarino, 2013)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Digital Transformation and Its Impact on Mental Health
and Quality of Work Life
(Ghobakhloo, 2018)
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Digital Technologies and Their Role in Enhancing Quality
of Work Life
(Tarafdar et al., 2019)
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Transformational Leadership as a Catalyst for Digital
Transformation in Organizations
(Westerman et al., 2014)
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Transformational Leadership and Its Effect on Digital
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Transformation Adoption in the Industrial Sector
(Vial, 2019)
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Transformational Leadership and Its Impact on Quality of Work
Life in Changing Work Environments
(Nguni et al., 2006)
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The Effect of Transformational Leadership on Work-Life Balance
and Quality of Work Life
(Zhang & Bartol, 2010)
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S Je slexsV) s s k)l Lot Gl QIS s
3)lghl pldseind 3oLaSTasLyg (i idly 43,4l
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(Nagaraju, 2024, p. 1607).
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il rslin) JolsS” QWL ] oy b s gl IS sloY1 0 3 0

Ligoy Gk 3 tny (3542 (Rems Jas 8y o0 0355 U c(goYly QU Laascdl) 2 a0
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b i) sl W5 S et il k) Bl
gaseidly agh) LA o O5led) i

(Nanjundeswaraswamy & Swamy, 2013, p. 140)
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(Bass & Riggio, 2006; Avolio & Yammarino, 2013; Khan et al., 2020)

31 i) ity ayaY) SlsY 3 sl LUT LT e ddgmd) 83l e
e el Ol 538 4 fastll FLall jylnd oy sl i e 555
DY e olalailly S 3 B Sad sl WL (Vava) Burns s,
s al Jo L lds I gy eV s eslly 3Vl ) (s5tn )
Wil aSjLedly SV U] wgridy 313 251000 Sl jslasy oYyl
.(Burns, 1978, p. 20)

sl (3 James MacGregor Burns ., o abedl sl d by s
odd Coagsl Ly . uLill LGy ales ST zead (VaA0) Bass Lagh & (Slamed)
Jolian 56 83 B8 U] oy amy 5,2 S 8oL ) ) s 3 kel
e b e Y abedl saLa) OF Sl aSEy L eexSdy sLY1 sk ] e
oSl M e gy aSRES B3, by e )8 e b (Ll duasez)) ol
59kl

.(Bass, 1985, p. 15)

gy o) 35LAN bl dngy 1 Slag)

iz 398 W 0553 Jreny (Idealized Influence): Juby 6t
by Cplalal) 48 CnSGg cplily Aol ey (s

(Bass & Riggio, 20006).

59




s w50 (Inspirational Motivation): WYl il ¥

s 3 aedally LV £ 50 chaglhy Bty By B VS e el iS
(Khan et al., 2020)

pmis Ul xiyy (Intellectual Stimulation): ¢ Sdi jémdl v

s pb el OIS g b1 el S e calalald )
(Avolio & Yammarino, 2013)

s~ (Individualized Consideration): s olylas¥) ¢

Bdadly peddl gy Wl bt mo felidly (i e (abge SO LA plzsl

(Bass & Riggio, 2006) (4 ookt AL Al
Q) aee ) Alal) oot (i Bas dleli B sy e ) o sl sda
WYl aseal U
Ol 319 31,381 o ddygond) 35LAN G

Coodaidl) L) a Ao gams ClA] Lo Zhsd) s3La) OF ) Slulll pis
3y ey @3 d) oY) et (el V) w3y (il Lo BsL; tlay
Sl j2i5 3 aeed @3 Lad) s OF Ls™. abgll (Sl 2z
pates iy ol 03 oo 0 WL Joall By 3 sl ki) BN

.(Judge & Piccolo, 2004, p. 762)

isd 53l wf Oglemy pll pabell OF sipde adliee wlulys @ gbl W3,

el el e i U idl Sles & B2 Ty el S T 04355

Chen etal., 2014,) Aomy ) bl Lgnzal
(p. 297

(o3 dedl Joe = ol Joall Sl Ladets ) gl Sl 550 3

oo ey w8 T 2ol LUT U] a0 — alalel (52 55y ciuios)) s My

60




B sly (3 Gl Sl ad gt AL il 83030 0355 Lo gy (lpaald

b bl Sl Lasly dalall Ol (S 5y uadl Ollas fuguds SV
.(Hetland et al., 2011, p. 426)

Gt o alismal) 3oLl Godas OF (1) Oluldll ey 25 (a2l Bl 2

) BLL a2 e 4] Bl it Sy cinylal) dge bl 2l O3 Sl (3

(Alkahtani, 2015, p. 131) s ool fasll atlias we 42509

(08 Jgredly dddygoudt 8L Ly M)

LUV ol o adi ) 83L3) oo IS PEVENRESU R PR VRY
Jodl Sbad me Jad) S 52 Ol sl) amgiy pid) 305 e 8,5 2503
WSy Gl e by 2 cLomgdpSl on Jab lazy ¥ e Sl 01 3) . a3
Wajeidy chemlioV) Lnsy NS o Alismd) 33L30 ottt U gy calodl) s Slals
gy SV xSy aSLall e 5150

.(Bass & Avolio, 1994, p. 5)

a3y BY (3 Jemd) olpsls FE 3 Bl e bl sl A

slyg prd) Aaglin ST (3 Vo> cnly gl AL il deslidl 3))5Ylg 2eid)
gV 55 oF aadl Sl amgy (el B3y meass (abelly Bl0Y1 o 22
o Wiy B3l apaldl Sim L (Sl lad) e 33U E2 G ST bk 203

Caine & Lynn, 2019,) Je=dl 3 el ble
(p. 102

B Sl g B Jgmdly alismdl 3oLy @A) (3 Ay el Ll ds
SUEI (3 onibgll sl el )l 3ylskly gyl pdsn Lismdl WU psd o ¢ 03l

61




i 33U e gl 1 B GV 155 omsger By (Jemdl gladd 13
31309 Ll oS 331s) 3idy SV e 5,50 15,0 Ba3y B 3l 3
.(Hetland et al., 2011, p. 510)

tandly 3l Jo Bl ST mad sl 8L i 30 Sl ey
e bl amsd G aY QB ST 3 e gl WL 4 agnd L sag
PNl W) e ¢ cimgals Al 13, 54 oaashy i) Glad) )l S
Golar Gogn Bt b (o8 elimr] 32 o (o3 Jgmdl el 1y L Jgmd) 225,

.(Al-Husseini & Elbeltagi, 2016, p. 121) Sles

023 Jgedly dbygord) B3Ny BV s

Bels 3 ST UKty o Oslisf 536 Langd 2 leenll OF ) ol s
T o L;“';JM J?L:J\

OSaYly w1 3 ol il gid e
) [ bl AL sl

bl Sy e fuall ]
Jw)\ ) Aaglin plaZ) R

S LSy Y Slhes w0
.(Chen et al., 2014, p. 297; Judge & Piccolo, 2004, p. 758)
2 Jed) & ddygoed) oL godas OLUS

(LA axly w3 Jpmed) Bl @ Bhemd) 53LAN gaes 0T Y] (ol 18

US|

62




e R WA RCH A PLURY .
Agyder 4aE ol 3 3 (3 aa ) .
i) laewsll (3 dal sgm .

. MJJ....." 3\.3.9\.55 ZujLE,a *

B 0y b Bl S e S5 oald sk gl sl o U
{(Alkahtani, 2015, p. 133) Ope 03y 2eSe pllas cliy il Rasld) Aol
A b ) 81 83429 gé)\ Jeedl o 8,4Ld) A8l

deanas )90 ol b (Gyla) s Jais aad ¥ a3 ) Jeodl OF 2ad) Lo e
& o3 Jed oliks cple U8 Jadd) By b YD e Bl
a3 et 6 claglall ] gl oty cplall s iy (el r Y dass
Js=) Gkt diey (OECD, 2022). a5y elis 55k59 Cibosll e 205Y) sleY)
S 505 1lain bl B B3 (St o sl Wi 3t (3L 3
B Rige By by chendil) Dol ads Gl Jaall o

OF Slalyll jamr bl o tobitdl o 2 Y BN odn OB (25 way
oo 2 Se 6T ) oo OF - S& (2T 08 25y U9 L)y Sl L jal lusz)
Lzt ab gl sler Y Obstas 33459 (g al Jelad) Cans (403 ) diad)
(Al-Harthy, 2021).

Sl L (3 3 bl i) e Ty Y Wi a3 ) ol aplis el
Fparkard) Ollaal) (3 dad) Lo ol oS3 LSt TV PY U [ IR

B J,.;\}:ﬂ G’JMJ) LC)\;L}‘EJ\ JQ.‘.M‘J} cW\ S;L&j‘ u}..«.i M K cz\,s.)b‘gb

63




39 o oSan boogn o) 1AL 3 LU BN 0T ey L aalesl) el Ol st
(o)) ity 1S5 watel (3 Lalod Sle Lard oSl ol 3] (i gal) syl SLA
oo s Oy 3l 3 Bl ve sy cpled) elsl (s 2edy Sleal gl JM e

.(Al-Kahtani, 2021, p. 219) ol azy e cnlalal Lo,

sale) Uil Jady o el dgmdl ad) sy Jo b etk ¥ a3 Jedl) O
Slalpll @bl 5y Cibsall s 8Ty el s 8T e sl 20185 1S
Jolsdly caisl) aadl sl aail fre — a4l Wl a5 g olalad) O
BLA 839 (et (3 il KBy gl = gloend) el Slatey (30 51
Bpe Jols Do gy aled) SUE] depm ol ablBandl Ll DD e 2ab)

.(Salama & Alshammari, 2022, p. 318) 3,\>¥lg (pabsl) ny dg2dag

(s pSKadlly AN et Gl a2 a3 Jgmdl OB M3 e 390le
S 3 Ul Slaslall U] Jpogt 318 caibgel) 203 s e S
A ol e slezeNI e Wiy QLN BT e (£508 e e
GUEYle 2510 3 LiSIL aboll jend ot U] (6385 50! aned Il de) ods sl
degll 8L (e Ojlsd) i e LT LS b ol sLAI 535t dagh) lsad) o Loy
M Janlly 4af o Joal) Sl 3 Unguas ciasntll

.(Alzahrani, 2020, p. 101)

Gaght borall W I e (absll 380, Gt 3 (o3 ool DLl g S
Al dis 2380 sleoVI sy 8EY) e o ) Slly 5500 Jenlls 2ol
s addodly 2ol pledl Jo 1S5l 58T By Cabsht g Lo (T [SCes 3, S

64




SVan oo Yooy ibgel) Bdd) Ball e B8] oS o) Bl 3 i
LS o de L g (3l QLU il aboll Lo n dp WS¢ a6l Blayy)
.(Mahmoud et al., 2023, p. 60) daboll sLA 555t 4y asdl

BslT WMe o) Baalo o) 3L 3350 o3 Jemdl B O N e VPSS
faz Sle Koy aib)l 8L 535 cpd OF 3] talslae dlelis BMe b ol2Y)
53Ls el Sl odaidl) Lad) Ve 18, O e o Jgmedl 15 e
Aoy Sl 3392 et 3l Ol OF LS s 4l Oljlee dad Cpibssll slazal
Baldzl o 5m W ols Blins Wy a3 )l oSl Gl e 5,6 5T 055 e
Jall sl (3 gui ) Jgoi

.(Al-Kahtani, 2021, p. 221; Salama & Alshammari, 2022, p. 324)

S5 Bd gl 8L B39 sl 3 okt g Slwnngl) OF 2kl S il gl
Vally S8V iVl a ol Slstns 532 ¢ o3 Jgdl Solomilin] e oo
BLAH 839y o3 Jomdl c BN OF e ST S allad) s g L s
dpeidl Lhabos s ade SR Slunsll e oy Uil a2 (K85 1d )
Jodll gy s aal) anl e 2l s lSY y Ojled) 3dd Olea) ddrall
.(Alzahrani, 2020, p. 104; Mahmoud et al., 2023, p. 67)

Ly Ml,\gyd\ 8Ll 492

539 e 3a Y ol pims (w3 Jgmdl A2 es (8 Liga g3 Ayl 83LAN (s
'3 e o bl LA

caergdly oyl I3 e B L JoS) e (SN e cpilssll SE
) iy ) Ol s il el el

LY Sy Y s

65




W}M ;Y}Jb 9\,453.}“.3 Jj—vfl«J\ 33\3)) M\ ZujLE,a J.:LL" .
33y pod )l Jgmll g B i Vb Gglew gy gl 55030 o JUU
wjfl\ C)Li:.?.“ als L} B oda u,gu j«»\—ééj 65\.3.;-\

(Bass & Riggio, 2006; Khan et al., 2020).

dody gt 830 goay L1 6d
oo b U anad) Ll oley 3 530 STV aldl CILY e dlsdl 53LE Al
(bl a0 ey (63, dly ekl oY) e aplg] oluiSsl
(@B 15V ot bl jid e Bl BaLA delust Cpibgl) 1l et~
(Bass & Riggio, 2006, p. 6) oSely YN IS e
Vsl a5 1) aslily B 2081 B (638 Eomt ardaial) Al O
(Avolio & Bass, 2004, p. 96) e sh Claal LY,
SV oy adazaVly (il Sl oty I35 ot gl Y -
(Jung, Chow, & Wu, 2003, p. 531) RAVREN
L el ol gy V) psbon o) Wzt (o) JW ) s
Adogdl Lo Lo 5,56y dlage ol sl o oSy
(Northouse, 2018, p. 176)

apdidl o 2SSl (3 Uoguas andard)

(Tichy & Devanna, 1990, p. 28)

gl ) 33N ks L

66




& ol (Al gabadl (3 Sbgns sie axly byl 53L) ol Yl (LBllg) )

tobdodl oda T ey padl B o5 Y g el
oAles e U Casen adysd) 3503 CL,;: B dases Lo bl slazeY)
Lo daliza) emy I3 Lo cig g Loy U1 Js dasedl W5La))
(Bass, 1999, p. 13)
abo i) aS ol adl gl und colun gl Lam (31 desll)) daglod) BN Cano
el oS3 S e sl 5,
(Al-Husseini & Elbeltagi, 2018, p. 146)
cpld 09tk ol LVl il G B3 Jany Lol 6r pogdll g dpgus
(Northouse, 2018, p. 189) Ayl Sl e 3
i) 5300 ASEhdly Aot Sl Y1 b3 Bl ot oLy il SLad
b pe Jeddl Oliy (3 R0l (38 K
(Avolio & Bass, 2004, p. 23)
2 gl Ol 0K Y W (YU am @ UL S me S pas
ol Loy Gllas gl ojlall asllesll of Sl el e sl
(Tichy & Devanna, 1990, p. 31)

61 pneg duslyold! ¢ 92988 Al dmer L1 Lyl

M B el 2By iy b Oag Ol Al darle o5 O s
£y Lgrblee ) auhl) ods med &) agond) il Wi ) Yooy el
3 sl 1y Al (3 Al oliad) (o) By 2Ll olulll o

f9 dorwy paneS Adiemadl) B3Lally (b prneS Rabdll LA Sae (s jineS

67




2ly lgmaling (Blosly (LBliey (Llial Olyy (a1 ) s8N o Gaey Leuss
Lo ally 353 Lol S 5B U s (Ll

o Jgedly dlag bl Al oty

Hamdan (2019)i.1)s1.

Al el Slnsn (3 dad )l Al Bl Bale (oo e (1] Bl ods s
Leisly oy ol pdly iV (OS2 GBS Ll s e el Js 8
e cdazely (ol ol medl bl cassanl L 8 Jemd) Slllaze as
S laay Sy 3 Libgs Yo e g5 Ol

Pl SVl OISy i el Canzg gyl ol O Byl o gl gl
i SLad cly (3 jleia ¥l 89,0 congl A3y . a3 Sl

ol 2l ley L Loguas caJUb) anlall slal me aulall ods 38 Gokad)
Aab ) B 83 Jo 3 Jemd) ST Jgls LT e sal ey
Al-Harthy (2021)4.1,52.

g smad) B sSA Oluwgll (3 30 Jomatll amlys &) bl dnl)ll ods Jols
(oS el cossnal L W3 Caddly (o)) e pibll SE e e o)
R CRUTIV IR S U T

) @ gbly L 30 Jmdl 85 mped 3 el Jole 03 Sl OF it e
LomsleiSall Sl T 19187855 e Gty 15l -l cibs gt O

bl Ol aods b g ¢ o3 SKadl) Jgm Ui 138 il yll 0ldn Ll ek
J.MJ\ 5)}2- L;" %)Jﬂ\ JJ'L dalal) @U—\

OECD (2022)iu1ys3.

68




G SE pld (3 3 Jemdl gad dlels daxle Aell Al ods cons
bl by i dwly ) codsunl L iedly ($3lasV) Oglad) dabaig (Lol ol
olel chj S

OF dL o)lsly el ) 2dasY aas (3 "plasa Yl e 28 e s il
STUaLy Loyy Jel aor ) 522 dlguy 40 Ralasl 45 &) Olacgl)

SETRPVOIE Wb -5\ L PN [JPOUOPY: Py Pt Lilo) T al)ll ods putiss ke
e BT Bl (3 U2 s o ST U 2l sl (3 pgee
Alon-Barkat & Busuioc (2023)i.1,34.

Al pladll Slasa (3 a3 Jsmdly gl ol B Ayl ods o>
Fead ) i il sl 55 e sdlly gsY) poll b e ols ST me cgaysYl
Lor ) S S slazely 215 2aglie ] (635 ol Sl 0T Bl &gl il
e Cﬂb 93

wsllly SaLal Lyl adblagl s e AU Ayl a5 Lo piladl ods UST: Gelkadl!

g ) taa Y1 sl i) 3 AU Anlall me AL Slull 345 ¢ et 3
3L 8344 ol Jg.&u J\&gi))\ oda .hsj.? (l \.@-«g c(r.f—.mj cr\.)é;:.w‘}“ Uj.g.w gy )

A Condl Bgmd 50 s ey paneS Alismd) 5oL ey of dall
Indeb o)) 3L 334¢ dlag L) AL Lty

Al-Qarni (2020)iu1)s1.

69




S el b o) Bl ol BLA B3sa (3855 aloal) L ) Al ) o
7l Al codsial L sl el bl Lo e SR e Rssandl
cabgs Yo L}C CEAY f'" Blao! 4] odsl ‘M‘ L;ijj\

Sl 5B Wb (oY) paddl) (Sgmey Raslll ol 2ty OF L) el o)Lsl: il
b Lo e

v b S ol sl o e BJUH Al e ) sda 3is Glad)
%.l,gyr.’d\ SJL.:.E.“ jf @:bj‘ Jﬁ"‘db 3\.3.;-\ SJ}?-

Smith & Lazarus (2019)i.1ys2.

12y Jo ol 2 et 3 aLhl ool edd) e gt ] Al Szl

339y oodid) Lol S Slgal pliszal dg 0 eSH SllsY) (3 Rols (cpibssll
Aelaax Y1 @M

3Rl o Jed) DG  elem VI el lasLjentdl OF el ool il
e b ol BLA 334 lsu

syl odn (3 dazell "heslal) feall gy s Tt e ah, ) ol pui: Gokadll
o) Ul 88l g bl b dslazs Yy Akl Cold) s 1S3 o
Ahmed & Mousa (2021)iu1ys3.

pan (3 oS pladll s ) Laally SLAN (r 015 pagde Al oda by
el Loy Jeadl Loz o @8N e o)

s saer e Lho 355 5, Sl plelly 0 el wlela O s it

70




Sl a1 a 5] e Lo ¢ foally BLA  Ol5l) A 2l Sld) oda ot Gk

Z\M\).«U\ ol Lﬁ Z\,:.CJAS‘

Roberson (2021)i.1,54.

Joall ey 2 il Loy e sl eelly Bl el 3l T sl it
okl LY (3 8 S Slags e Slis Al A 4l )l

Sy Loy 3id (3 oWl il e a8 Y gl el OF ) LT pitad)

oo iy LA B3gmg 3 Upmdl gbge (P dnlll ode it kel
AL 3s (3 5e Bl Lgioo g Bl a2l gy ) allall colul, )

o Jalsy Sl sla ¥l suate psgie Bl BLA S3gm OF Slulll ods CaaSS
(ptd) o)) Bl ppedll W lays 4 ol U OF b adSny tades
& e blsS ahsmdl 53l jes sl il ] casklad Al ods s Lo sag

LJ\JJ\ s B

Bass & Riggio (2006)i.,31.

A LY sy o cidyemdl 33LAN pagis Jeol (3 e Al ods Al
(S ) ¢ aYI sl (L T (oaldl) laad) 1A &S sl el
3oLl adlisl) ai o) 3Ll Gapod G a3 S ai)yll Consial i, oLzl

Aoy 2 S Ol gl (3 2 )

71




(ool 2Vl bl Lo i Bbdl B3LA) OF ) Al cnals: mldl
ol By et § e

3Ll jes AU auhull ale o5 (el (g ladl LY Al sds a3t gokad
AL B B3y B Sl o AN 3 5 ey JaleS il gt
Avolio & Yammarino (2013)d.1,s2.

Slatld A o S mn kgl 33U Bl ol Slgal slar Al cdigea
Sbly o dabll ezt 8Vl prd) 15 e oy (pibsall (o S sl
L ShainaY) g&\ gl plasunl usall GLYS (3 wlelas dus e

) Baglie e OME (il Sy Yl sty cpddl 83U 0T (st )
RESVS]

Jsml 5 Jotos @ Aolos JalaS7 (g S i) sl 2l 2yl odn 550 Blad)
AU L 3 s 5l BN e im U (o3

Khan et al. (2020)4.1,53.

Aea S Sl s (8 L ISl o b1 £59 Byl 33LA00 B3N Ayl 3L
Libga Yo dall ey ¢ Ll g medl plisaa) ¢ 0kSTy

K lstn dyy pondl Baglie [2d5 (3 peed Byl 33U OF oo gbol: il
LAY pid) i I e Aol (gl S

33l Uay 9 (o8 &) AJ) Bl lo s mo il ods Bl gokadl
k) B B3y o) Ul e B 3 3 e

72




Al-Harthy & Al-Qahtani (2022)i.1,34.

Jomd) oo (bl S 32y ol slal a5 3 Bkl B5LE 95 ) st
VAL e gm0 Ol IV pa oS gl izl s gandl Sl sl (3 a3
S Dl (3 Ui

Lgaall o B desls Bty 3l (3 09eled ki) 33U OF anlyll o ol e
LIS Jedl e 22U

Balpll) Leo s 5l dlapssl) Bl Bl Gl Glie Lues aullll odn 355t gokad)
(S L3sd 355e 55 Lt AU

a1 JSCed o i) et Lo ad Y alpmd) 50l O drasz Sl ods oy
& cod ) Jomd) o2 JEY) gy Guibsll S 3 et Bslaznly Rk Balas
Dbl pde ) Slalll oda (ans (3 8emdll piSy 2dbdl (Bl B3 e S

A ALl res aslise Al Bl (3 5L ISy o gl) 35|

QW) il &y ady 83

Olprg ikl dzlldl olu)ully dudadl @lysdU saidly M\ o2 o —
(o3 Jemd) B Slpadll e pkne IST s Lad Lime LSTs Sl 0f )
b"-"j" e MLA\ oda C)Lﬂb.ﬂ\ d).l}' C,J}\JJ .l.;j %L;f;ﬂ\ 53\.3.3.5\3 cwjj\ BL:;L\ 33}3-
sl 259 i L) (..SALA.U jg.lab G dele Lol domgs %A,QJL:L;) (83)xte
s abas ) ddld)

G e ege Rban Bymd o i AR SLell T Aar 1) OB (S ey

Losasy oy 7368 e W Solpad) o gLeL{S J.i,;.) cloyy ) CPAN Y
3Ll Jobss 4 olulyll 2l 0T Ls™ s gandl 2y ol 8S0eal) 1 s sl BLI (3

73




by bl B Gagmy W3 Jpedl G BN ek Ty pneS Bk
LY ol LIS deis 10> lellad (3 D) 0dd dlie ol Las|

Gl T358 @A I o Bemdll odn e il o 36 (g Lo Jo Ll
339ry (L5 (52 ahogy 30 Jgmedl oy il (15 ool o sy (i
Aizndy LIV s 550 dpeies AT 2 ) Sobdlly (L] jsmaS 20l BLA
i) il Dol Lelif ddad Addar a2y A woaling PARIRO U RN

& ol U onalill L35 22y ulll) 293 sly & (bl LY s delas
3 o3 Jsd) Y ol vl Lde bl iy canadlly bl o oS 5034
g e S elS 505 (3 o 530801 aals (50N Jamn gl gy ¢ a2y (o
b gal) 22541 8L

74




G

75




o (B Il b G gl dilaie Bl dbge 0 Sua) EBLESw) Dilaw!
Bl & cnheladl o godady Gl goed) 830N Lo gl ol 1dd b gll 3L B34

"‘.....e.d* al) dalece

.
3d1af Y | 33l 331 of
) d @@ | B Syl
L
iagdl oln 15l Loy B ) Rl stz |
2ot plasnnY S Copadl e cdas |
i ).
o I
Jé—b JNJ\ 8. iS” ot 3 @Lﬁ L;«{J\ J)>;:J\
LY.
daseidly dagh) Bl O e Ujlgn i
BLY (3 Jadd) B2 e Lo U aal|
Bpdeedly dpid) 280 (o5 Janll Ay W
bl ISV e Lty 5] (3 |
ISy sy bl Sl g ) |
Gdodly Lol 2l sk Sl azg,

76




:8\}.\

g ) A3l o L
Sloddkly ad ) Jgmill gl A (Y0 YY) L ened) diate LT o
oleghall 45 515) 15y L9 ZSTY)
Pl gladll Lo dulys tonibslt oy 30 Jomd) (Yo YY) LT e BB

s 10le L gl Jde gl sl glsl (Y e) e L e s

NP I PO AV (WA woalis 1 gaaudl Sl (Y V) g okl e
o s 10Ue 5olall wlaladd (3 oY1 5Ll (Y1) 5 e gLl
15 1 2 cakaladl sl e 03Ty aboodl sl Y (YN A) o0 b .

O )

el (B ey Je B0 Jedl (Y AYY) L d s e Jadl .
—qAY ((¥)o v (Bped) dmalar) gyl g dpadall Al 3 a5 dul)s
Noevo

pladll (3 cndbooll olol e Wajly 2adog)l 8L B3 (Y0¥ ) o (A
S (Yoo bl gyl Al (ool oKL

SN @ gl ol (707 0) uslosm ) dsdly 801 0 Bl
Ay gmnd) ag Al AL (o I LAl

77




14y ;Y arllly exlh -
Ahmed, S., & Mousa, M. (2021). Work-life balance and job
satisfaction: Empirical evidence from public sector employees.
International Journal of Human Resource Studies, 11(3), 45-60.
Al-Aghbar, L., Elshurafa, O., & Lowrey, J. S. (2019). Book
review: Northouse & Lee (2019) leadership case studies in
education. Canadian Journal of Educational Administration and
Policy, (189).
Al-Harthy, S. A. (2021). Digital transformation and employee
well-being: A study in Saudi Arabian public sector. Riyadh: King
Saud University Press.
Alon-Barkat, S., & Busuioc, M. (2023). Digital work and
alienation in public service. Public Administration Review, 83(5),
1021-1035.
Alon-Barkat, S., & Busuioc, M. (2023). Human—algorithm
interactions and the future of work: Organizational inclusion
challenges. Public Administration Review, 83(5), 1025-1038.
Al-Qahtani, M. A. (2022). The role of transformational leadership
in successful digital transformation in Saudi ministries. Arab
Journal of Management, 44(1), 23—41.
Al-Qarni, H. M. (2020). Quality of work life and its impact on
employee performance in public sector organizations in Saudi
Arabia. Journal of Public Administration, 55(3), 40—60.
Anderson, P., & Johnson, K. (2019). Organizational interventions
for enhancing work life quality. Journal of Workplace Well-being,
14(2), 101-115.
Avolio, B. J., & Bass, B. M. (2004). Multifactor Leadership
Questionnaire: Manual and sampler set. Mind Garden.
Avolio, B. J., & Yammarino, F. J. (2013). Transformational and
charismatic leadership: The road ahead (2nd ed.). Emerald Group
Publishing.
Bass, B. M. (1999). Two decades of research and development in
transformational leadership. European Journal of Work and
Organizational Psychology, 8(1), 9-32.
Bass, B. M., & Avolio, B. J. (1994). Improving organizational
effectiveness through transformational leadership. Sage
Publications.
Bass, B. M., & Riggio, R. E. (2006). Transformational leadership
(2nd ed.). Lawrence Erlbaum Associates.
Brown, T., & Green, K. (2021). Digital work transformation and
employee outcomes. Journal of Organizational Computing, 31(1),
22-38.

78




Caine, K., & Lynn, H. (2019). Barriers to digital transformation in
public organizations. Digital Government Journal, 4(2), 101-110.
Garcia, P., & Thomas, E. (2022). The role of Al in digital
workplaces. Journal of Digital Innovation, 4(1), 10-25.
Greenberg, J. (2018). Behavior in organizations (10th ed.). Pearson
Education.

Hamdan, A. (2019). The impact of digital transformation on public
sector performance in Saudi Arabia. Journal of Digital Innovation,
3(2), 45-68.

Henriette, E., Feki, M., & Boughzala, 1. (2015). The shape of
digital transformation: A systematic literature review. In MCIS
2015 Proceedings (Paper 10). https://aisel.aisnet.org/mcis2015/10
Johnson, P., & Brown, S. (2022). Work-life quality for public
sector employees. Public Personnel Management, 51(2), 145-162.
Kandil, A. (2022). Digital transformation and human capital
development: The Saudi experience. Middle East Journal of
Management, 6(2), 59-75.

Khan, M. S., Rehman, A., & Fatima, T. (2020). Impact of
transformational leadership on quality of work life: The mediating
role of employee engagement. Journal of Leadership Studies,
14(4), 25-38.

Lee, Y. (2021). Work-life balance and organizational life quality.
Journal of Human Resource Management, 39(2), 89—104.

Matt, C., Hess, T., & Benlian, A. (2015). Digital transformation
strategies. Business & Information Systems Engineering, 57(5),
339-343.

Miskolczi, M. (2022). Data integration challenges in digital
governments. Government Information Quarterly, 39(4), 381-392.
Nagaraju, T. (2024). Impact of quality of work life on employee
satisfaction in Indian public sector. Indian Journal of
Organizational Studies, 42(3), 1605-1619.

Northouse, P. G. (2018). Leadership: Theory and practice (8th
ed.). Sage Publications.

Northouse, P. G. (2019). Leadership: Theory and practice (9th
ed.). Sage Publications.

OECD. (2022). Cybersecurity for digital transformation: A
framework for action. OECD Publishing.

OECD. (2022). Digital transformation and the future of work.
OECD Publishing. https://www.oecd.org/digital

Peterson, T. (2020). Work environment, organizational support,
and employee well-being. Journal of Workplace Psychology,
12(2), 100-112.

79




Roberson, J. (2021). Motivational incentives and organizational
support in digital workplaces. Journal of Public Sector
Management, 38(1), 65-80.

Roberson, Q. M. (2021). Diversity and inclusion in the modern
workplace. Journal of Organizational Behavior, 42(2), 140—150.
Robbins, S. P. (2005). Organizational behavior (11th ed.). Prentice
Hall.

Schwarzmiiller, T., Brosi, P., Duman, D., & Welpe, I. M. (2018).
Digital transformation and leadership. Journal of Organizational
Behavior, 39(7), 115-129.

Sirgy, M. J., Efraty, D., Siegel, P., & Lee, D. (2001). A new
measure of quality of work life (QWL) based on need satisfaction
and spillover theories. Social Indicators Research, 55(3), 241-302.
Smith, R., & Lazarus, J. (2019). Work life quality and mental
health among employees in high-stress environments.
Occupational Health Journal, 18(1), 77-93.

Smith, T. (2020). Quality of work life and organizational
performance. Journal of Organizational Behavior, 41(2), 121-137.
Tichy, N. M., & Devanna, M. A. (1990). The transformational
leader. Wiley.

Vial, G. (2019). Understanding digital transformation: A review
and a research agenda. The Journal of Strategic Information
Systems, 28(2), 118—144. https://doi.org/10.1016/1.s15.2019.01.003
Wang, L., & Chen, J. (2020). Psychological experiences and work
life quality. Journal of Applied Psychology, 105(2), 132—148.

80



http://www.tcpdf.org

