=

s |

=l
(7 —

| e—
=

|
MIDOCEA[\!

UNIVERSITY

2 oo - Aghim LLias

§93dus Fon9a 3 Bys-duid | draladl Silm¥l qaly jakle slue el
Aol Dl goally ddioe ) Silales¥l gal dyuses as S d|

dama cled Lo :Jb.fb‘

s s da] Aadas deazma e (qadss s Ll 5l

www.midocean.ae



=

s |

=l
(7 —

| e—
=

IDOCEA

UNIVERSITY

10y gbadl 0325 e 231 8Ll @laylon 31

Baleadl) Jaiud | pdidly a8l LS a1 898l &l ea
(CPPYERY
4wlys -1Guo& Yasmin,2023

Ethical leadership and workplace behavior in the education sector: The implications of employees'

ethical work behavior
onals ool é)‘l&iﬂ Jeadl Jolos e ALl BN :Pi‘"":"" tUaé ‘3 Jeadl o1 ‘3 Holudlg LAWY Balall

Orignal Research
& frontiers | rrontiersin we s O4 Jenary 2023

¥ 103388 poyg 2022 104

® croc o v Ethical leadership and
— workplace behavior in the
s, education sector: The
wcom implications of employees’
ey koo ethical work behavior

Meeis Parar
Petrcieumn b Gas Unwversity of
Poiesti, Romana

Fengrul Guo**, Zhongyi Xuet, Jiaxu He® and Fakhra Yasmin®

www.midocean.ae



i

s |

U N

DO

E
S | |

R TY

izl

of employees' ethical work behavior. Frontiers in Psychology, 13, 1040000.

il bolas

[ 23

=l
(7 —

| S—
=

- Guo, F., Xue, Z., He, J., & Yasmin, F. (2023). Ethical leadership and workplace behavior in the education sector: The implications

s gl p

(Sl @landl &b 50T HLasy alinad) pall alasiw) @ | dedsiad| collad| 1
Ayl sda 3 oledl @Sl (£laia¥) cnml] pladinl @3 udg

Jaadl olae e MY Bolall 31 28 yme J) dwlyudl cda | Alyud] B mess 2

g laall dm bl Aodadll wluwdll a3 aulyll s Luﬁi dal! x> 3
omdaadl abs bl e (L 500 aaig5 @39 calall

olas e AU 83Lal Goinng sl A D9y il o plsl - Bl eai 4
nils gall BV Lol
& S S agty geadaiall a AN T il sy LT LeS -
Onalsgald MY Laadl Jolung A8 Baliall ey A3

daall blas
s gl N
Al pue Jie 398 A (slaan¥ly oSO medl alusiw] o) Az id) 5404l 1

bl Jl Jsmslly (lial 2801 3udizes purey

www.midocean.ae



=

s |

=l
(7 —

| e—
=

oo 500 de bhdd Ayl Godas S Slieall agumse 2
Szmy) ezl ez S3 0 ol Al Ayl e 8 Lagums
(Joladl pmmel adas Jinndy O dapuiy paizell ez K713)

s Jlma) oudatl] Jlme 3 a,S5 5 3 Ao gl iz | il § cilimslis 3
Aol @lall o gl o(all) 2l

gz o2y o UiS Laduass Sl musss oy @y ale ciligo sl
pllall lmgall dgiad gllall iyl

4wlys -2Stavropoulou& Stroumpouki,2024
Ethical Leadership And Teacher Work Culture: A Review Of Educations Trends
el Slalesy das e sedall Joc 48La5 LAWY Balall

il

Stavropoulou, A, Ooms, A,, Rovithis, M., & Stroumpouki, T. (2024). Key concepts of ethical leadership: A review of the literature.

World Journal of Advanced Research and Reviews, 21(3), 2227-2232.

Educational Administration: Theory and Practice Educational
2024, 30(4), 10021-10035 Administration
ISSN: 2148-2403 Theory and Practice

Iittps:/ Jouev.net/ Research Article

Ethical Leadership And Teacher Work Culture: A Review
Of Educations Trends

Zubir Abdullah®, Bity Salwana Alias=", Aida Hanim A Hamids

‘Faculty of Education, Universiti Kebangsoan Malaysia, Bangi, Malaysia
*Department of Leadership and Education Policy, Faculty of Education, Universiti Kebangsaan Malaysia, Bangi, Malaysia
sDepartment of Leadership and Education Policy, Faculty of Education, Universiti Kebangsaan Malaysia, Bangi, Malaysia

*Correspondding Anthor: Bity Salwana Alias
;fen1cr k'::: Sodm:hip and Education Policy, Faculty of Education, Universiti Kebangsaan Malaysia, Bangi, Selangor Email:
by 18y

Citation: Bity Salwana Alias, et al (2024), Ethical Leadership And Teacher Work Culture: A Review Of Educations Trends, Education:
Administration; Theory and Practice, 30{4), 1002110035
Doi: 10.53555/ kuey.v30i4.6173

www.midocean.ae




i

s |

ERs I TVYII

il bolas

[ 23

=l
(7 —

| S—
=

<L

el yulae e 2l lalyudl apumd loa¥l § doy clya) @3
Gl 253809 <2023 (1) 2014 (40 551§ 8ysdddl laalyulll
LS a8 saleall Codluls 48U BaLaIL dalazlly sy
CBalall el g AEMSY BoLall” (A Aozl Aus I

) dualaill Jalgall alusil @3." Ogu8M5¥ 350" 5AND (OR
NOT 5 AND NOT A8 claalyldl e 5185019 e ) cypassen! (
oamd @3 (LS sladul ey Ayl Gus Axllae Ao

39 Jatue JSaa onio b 8 (0 Ulae 20 wbiaselag (polie
Sl pulae il LY Sl oo sl Lple Jgune]

Lol | cd Lyl 1

eﬂﬁ‘.ﬁ.&j‘ c.m;.t_j Jgdal"_‘,ﬁdwgz\a.n\_)ﬂ\ Y usuag.j\
3l A jlae Llad ) Z8LaYUL AMAY) salall dully)
5 _pealeall Lo laia¥) 5 dpaplaiill cliluad) 8 28MAY)

Al Bua musss 2

ST iy Lt AENAY) sal@l) jualie ) il <l
U s8 Gas A8AY) (salaall 4l 55 s gualadll U juac b
e laia¥ly deadl Gl (S

PN 4

rall halal

CiBaadlall

..\J-.Igl-“ e

ade Jia 258 4l elaia¥l s oSI mgiall alasind o
) ) J e sl 5 (el 8 28 (3EaS ade g ¢ Al

;\,3.;44.43\ 3 g81) 1

Ae aaa 2t a ol

il 430 gana 2

Aale bl ol L;i daiadic il an 1Y

| ua caladlys 3

www.midocean.ae



i

s |

UNIV

=l
(7 —

| S—
=

N WAE T sraa 6 o ol 5 ddle Sl il
R S il U e e

& glaall) Jhiaeal) paiially ABe gt Al 5 pdiad) Cila¥) aaifX]

(=19

Lo gall Janall gl 1 4SH) cilaliial) LB o lay) doludl 51" o) giny (2022¢18) 4l 2 -
"4 Y Al G laal) B dglad)

LAl

LS bl § elayl 8L
L0, Y1 4 leedl G jlall 3 Lloendl s ol Juall )y

"b’ﬁl il f‘L‘ dast 5
2021 /9/16: 80l J 3 b
el

w5 aly )l "l».jk.uqb 2

¢2021/6/26 el J poy 2k

el bl 3 S lalily NI Ll (6 e e ol ) T Al ik

5 g&l) Jalas

CiBaadlall

..U.'\g.“ o

bl lani) Jlads hea gl slasy) Gulia alasinl o
_‘;A)@J\} GJMU el

dadiiiecal) caudlady) 1

eIy AL 6 s e Gapill ) ) jall cadon

i a3 3 el G jlaal b S ciladaiall
Clabaiall 8 5 jiie g daaine saleal AV el &gl
A ¥ Ay Hlaill G jladll 8 483

A yal) Caan g g 2

(480) by Cplalall (g de gana o Al ) o2y sal
REPLIS

dial) aaa 3

www.midocean.ae



i

s |

=l

Aglan) Ao 63 il agas ) gl aaj 4
Ll 483 Cilabaiall b dxaine
Al Jae daia Y1 Ay el

cizual) Jalas
GUaa Ml 3 gl N
o8 b Ldle Saie Y1 i Gl )l g ol | dagall 35l 1

(Aonland) A sall) e

Y|l B el 2

4w, - (Farrukh, & Ansari,2024)

The Role of Proactive Behavior between Creative Leadership and
Employees’ Creativity

Calalad) g1y 9 Ao

91 BN (AL bl g

A

Farrukh, M., Rafig, M., Raza, A., & Ansari, N. Y. (2024). Climate change needs behavior
change: a team mechanism of team green creative behavior. International Journal of

Contemporary Hospitality Management, 36(5), 1577-1596.

behavioral
sciences

Article

‘MDP

Action Speaks Louder: The Role of Proactive Behavior between

Creative Leadership and

Xiaozhou Zhou ', Jie Zhong * and Li Zhang

Employees’ Creativity

2.

Vo Sehwol of Economies and Management, Yanshan University, Qinhuangdao 066000, China

Fxracoche i) 24
P Schwool of Managy

ment, Harbio Iestitute of Tochnology, Harbin 150000, Chana

School of Feonomies and Managoment, Tainghua University, Bolging 100000, China

2 hongiee m singhun edu.cn

* Cormespondence

2hangd i bt e on

Abstract Deawing on social learming theory, this study presents a moderated mediation model

www.midocean.ae

=



i

s |

U

N

P

oceAfl .

ERS

=l
(7 —

| S—
=

cadaadall

43.'\93\ e

é_‘)L‘J\ ‘)}Jua;ﬁdﬁm&u} CJ}AJL»\JJM 0 ("'ﬁj
Sl (s A1 ASRY) 8 Al A L)
Ol sall g1yl 5 dge 1Y)

;Lub.ﬂ\ Ty &,M'd}:i 2

) S agiald g Bl e 230 (e (a0 ULy aas ddall ana 3
Onall 8 bl aiat IS Hd
Lo oy saldll Ll 8 U e daw gy BlinY) & gLl ) Y 4
Ol gall el e
Ciaal) Lalds
cUaadalf 3 il a

(ot Lrse pal Jiati il eladiaY) aleill 4y )l e slaieY)

A Y el e elaall Jelall jig ad ;L) i e
S Ay Jie dielia) bgn 2 Al b ade IS
il Szl

ol ) e lain¥) Jelail) sa% 38 e seaall ) i) e
Aaaall Jaaall Jie cal 1Y) e de ganall (e ol
el gl 5 Caiall ) adall i de ganall

Sy Uide elain) Jelall 658 of (e 1380 ol 0
Al dilee 8ol V) 58S 53 e

Jelall ol 3V e cunall e s Sl g i Ml agd o
Lo ¢Sl 5 < gl 5 68 Cany Glal) (any b e laiaY)
qeelda¥l aladll ja b e S

daglall 25 1

Aailh praa gy fEKY) 5 Aluadi Aald &I s 8 o
Jasd dale

il 8 el 2

Bl Ao 3t sl a5 2 )

daaiiiecall caudlady) 3

www.midocean.ae


http://www.tcpdf.org

