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(International Studies)dsia¥) il jal) ;i

1. Research by Drucker & Wilson (2020) titled “Work Organization and Operational
Efficiency.”
This research emphasized the importance of structured work organization and clear job
descriptions in improving organizational performance.
¢ Critical Note: The study offered a strong theoretical framework for understanding
organizational design, but it did not empirically test the combined influence of work
organization and time management.

39ag deal ' Dbl 5eUslly Jeall adat’ ojlsieDrucker & Wilson (2020) daly s
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2. Study by Allen & Thomas (2021) titled “The Impact of Time Management Training on
Organizational Productivity.”
The results indicated that providing employees with time management training programs
led to measurable increases in efficiency and output quality.
¢ Critical Note: This study was valuable in linking time management to measurable
productivity outcomes; however, it did not account for differences between job types or
hierarchical levels.
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