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2.1. Leadership
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2.1 Theory of Leadership
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Trait Theory, "Great Man" Theory, Contingency Theories, Behavioral Theories, and

Modern Views.

2.2 Leadership Style
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2.3.1 Autocratic Leadership
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2.3 Motivation Skill (Herzberg’s Two-Factor Theory)
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2.4 Leadership and Motivation
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3. Methodology
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