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1. Maxwell, J. P. (2017). Human Resource Management in the 21st Century. New York:
McGraw-Hill.

2. 2 Maxwell, J. P. (2020). Employee Motivation and Organizational Success. London:
Routledge.
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1. Organizational culture is a key determinant of job satisfaction (Smith & Carter, 2019).

2. Team dynamics influence innovation and performance (Brown, Taylor, & Evans, 2022).
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