Apalai®y) g 4y 02y g Alall a plall 4 gal) dlaall
International Journal of Financial, Administrative, and

Economic Sciences, IJFAES, London, UK
E-ISSN: 2977-1498 dawiia dasaa 4150 Liale Uns
Journal Doi: https://doi.org/10.59992/IJFAES.ISSN.2977-1498

I NI

b Alaal) et dia s

s JI aadlae 3 s (o daaa e
dAasiall ‘u.uﬂ\ t_iULo\J\ c(_y\.uj JM‘L‘U\\A coJ‘JY“’u.\S c"u‘).w.ﬂ\ JJUAJ‘ aUySJ

sl o) gis ¢ pdill ol Sla 289 (Jlaall B Cuaadiia Guanls) 33Lu) Ao gy Lagling anSal i 28
A3 gl ALY g 2 glall 5 jallae llal) Abiaa Adla A 3 (il gal) £13) Ao el anl Cila laa 5

The impact of performance appraisal practices on employee performance: A case study of King
Abdulaziz City for Science and Technology in Saudi Arabia
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