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Assignment (1)

During our study about Leadership, we learned the difference between manager and
leader, adding to that we studied traits, and styles of leaders and leadership.

In our first assignment, you will research and write about a modern project leader of
your choice . Carefully consider his traits, styles, and detect any different situations for
his/her leadership in today’s organizations.

Your Task

1. Select a leader either a “good example or a bad example.”

2. Research your chosen leader, identifying evidence of his/her traits, styles,
and leadership situations.
3. Write a four-paragraph essay profiling your chosen leader.
e First, introduce your leader, and state why you selected
him/her. Was their leadership effective or not effective?

o Next, detect the traits and style of your leader, and why you
chose that style for him/her?

e Next, describe the leadership situation your chosen leader was
in and so you chose for him that style?

« Finally, conclude with a short description what is your personal
leadership style and how effective it has been for you?

Best of luck..



Jo¥) <l gl

Lol el ) Cacal @l 5 el (A1) s Lo Lialad e jliiall i 30LAN ) jia 8 Ll j0 DA
3alal) 5 3ol dalaf y e ) Loayl U Lt

Al 5 4o & i) & gua LA (e fg pdia 2B (e UK 5 Canlly o s o J5Y) Linal 5 8
ol LAl ) ool A e A 4Ll bl () gal) (e gl ali€ g adalail
.ug S 43 A
aalall £ Ylia ol T YU S LT 126 2o ]
Aol 488 o g adalail g Ailans Ao Jalall das 5 e A 3 WEN e aagl D
45 i) o) Al Caay <l 88 ol (e Ve S0 3
Allad e ol Allad 4508 S Ja L)/ ad @ LEA) G SO clilE oy 3 Y 5 m
Lo /Al Tl ol o sl 138 o yia) 130al g eeslaild dai g o glusl g Clans CaliS) @lld any 3 m
Grand) 12gd (5 28 138 (e Cupaall s ellaa g oy i oAl ALl (o gall Chua clld 22y
(gl aaal) s Al & sl el

ﬂ]Mbmﬂhs6MjaJhﬂ\§@4md\&jhy \3;)413..4}1?4;\ c\jg';i =

S YO A g IV )



Alad) Ly oS A ga iy (19) &S : s ulal)
..‘\_;JJS 99 ) (9l s aS s A
gl A g1 8 gl | (i 1) 138 B335y 8 (oY qualiaall Mo ad 3l s LAY G

) Laa (A gall adinall g Ail g3 Cp CilBMall & g Gupeny lld g Allad & (g jhai dga g (pa ASALB yial
A e (el i) ALdlad s hiay) | LAl e S B Al e )

Authoritarian /Commandin utocratic leadership style : (il 138 Jaas
s LAl Adaai g ddaw o Juy o) (i gal)

Aajlia g) Al 7 gasa & g 4 A 430 3 3800 il 938 g) Aadle) ) ga 5] s 3aLEA (il gall o & sa
ey Cpibal gall (ra d3e aliae) dpdalall Al gl 8 g 41 gal) ) g8 e W b jElia ) ga o)

LAY 13¢d cons =) geiiied LA Cra g, Axsiadl LjsS o jladl &l s pue 4radle) 3 gal agiaaliie

High stress / poor moraie
style uaddl Jady) sl sl

A1) 31 8Y anlail) g BILAN s gty ATV Jad el g
a4y gllaal) algal) g agllas) o

coaching leadershi
il N e (32 RN slae Y 4b jral) (R ol uay


http://www.tcpdf.org

