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Abstract

Burnout is a critical occupational phenomenon affecting healthcare
professionals worldwide, especially those working in high-stress
clinical environments such as respiratory therapy. This study aims to
assess the level of occupational burnout among Respiratory
Therapists (RTs) in the Kingdom of Saudi Arabia and to examine the
demographic and work-related factors associated with its three core
dimensions: emotional exhaustion, depersonalization, and reduced
personal accomplishment.

A descriptive cross-sectional design was employed, and data were
collected through a structured online questionnaire distributed to
respiratory therapists working in various healthcare facilities across
the country. The survey included demographic variables, workload
characteristics, and validated burnout indicators. A total of 315
responses were analyzed using descriptive and inferential statistical
methods.

The findings revealed that respiratory therapists experience
moderate to high levels of burnout, with emotional exhaustion being
the most prominent dimension. The results showed a positive
correlation between burnout and factors such as the number of
night shifts, weekly working hours, and workload intensity.
Conversely, higher levels of administrative support were significantly
associated with lower burnout scores. Furthermore, the study
highlighted the relationship between burnout and reduced job
satisfaction, along with an increased intention to leave the
profession.

The study concludes that occupational burnout among respiratory
therapists in Saudi Arabia is a pressing issue that requires targeted
organizational interventions. It recommends improving staffing
levels, optimizing shift schedules, strengthening managerial support,



and implementing mental-health and well-being programs to reduce
burnout and enhance job performance and patient care quality.

Keywords: Burnout, Respiratory Therapists, Emotional Exhaustion,
Job Satisfaction, Healthcare Workforce, Saudi Arabia.
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